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1. Presentation

The fundamental mission of the Agency for Quality Assurance in the Galician 
University System (ACSUG in Spanish) is to contribute to improving the 
quality of the Galician University System. One way we do this is by providing 
ongoing support for the compilation and sharing of information among 
the three universities in Galicia, other institutions, and stakeholders in the 
community, while also ensuring that the Galician University System (SUG in 
Spanish) remains up-to-date and adapted to our society’s changing needs.

Ever since creation of the ACSUG in the year 2001 as a joint project of the 
regional government of Galicia and the three universities located there, a 
variety of actions and activities have been carried out in order to achieve the 
goals established in our organization’s mission statement. Among others, 
these include approval, oversight, and accreditation of the official university 
degrees offered; implementation and certification of Quality Assurance 
Systems for the Galician universities, and studies on labor market insertion 
for graduates from the SUG.

As President of the ACSUG, I am pleased to present this new report, entitled 
“Labor market insertion of Galician University System graduates 2012-2013”. 
It is focused on labor market insertion studies for those who graduated during 
that academic year from degree (undergraduate), and it represents the 11th 
publication in its series. These studies have been carried out on an annual basis, 
in order to provide objective information for the benefit of the various groups 
of stakeholders in the community regarding the educational and employment 
situation experienced by these university graduates.

Given the current structure of the courses of study offered by the SUG, 
which include undergraduate degree, master’s degree, and doctoral degree 
following adaptation to the European Higher Education Area (EHEA), there 
is a clear need to gain a better understanding of the profile of the SUG’s 
graduates. This is particularly true in the case of the undergraduates, who 
have completed a curriculum that represents their first point of contact with 
the university system, and one which will have a strong impact on their 
professional careers in the future.
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The students represent the central axis around which the teaching-learning 
process revolves, which means that their perceptions regarding their education 
and experiences at their universities can provide essential information in 
terms of reviewing and improving the degree programs offered. Furthermore, 
the Standards and Guidelines for Quality Assurance in the European Higher 
Education Area state that “Higher education aims to fulfil multiple 
purposes, including preparing students for active citizenship, for their 
future careers (e.g. contributing to their employability)…”. This puts 
an emphasis on the importance of proper alignment between educational 
programs and the strategies existing in the working world, which means that 
there must be a good match between the needs of the current employment 
market and the profiles of university graduates in order to facilitate their 
integration into the workplace and increase their employability. All of these 
aspects support the relevance of the information provided in these studies.

We would especially like to thank the SUG graduates who were willing to 
volunteer their valuable time in order to participate in the survey process upon 
which this study is based, since their contributions and opinions are what 
make production of these reports possible. We would also like to recognize 
the importance of the work performed by all of those who participated in 
some way in the production of these studies.

María Patrocinio Morrondo Pelayo 
President of the ACSUG Board of Directors
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The ACSUG is presenting this new publication entitled “Labor market 
insertion of Galician University System graduates 2012-2013”, as the latest 
contribution to the series of labor market insertion studies this agency has 
previously published. Like the earlier publications issued on the same subject, 
the present report is focused on graduates from the three universities that 
make up the Galician University System (the University of A Coruña, University 
of Santiago de Compostela, and University of Vigo), in this case regarding 
graduates from the 2012-2013 academic year.

Specifically, this report presents the results obtained from the 11th labor 
market insertion questionnaire given to  degree (undergraduate) students in 
December of 2015. Almost 10 years have now passed since implementation 
of the European Higher Education Area (EHEA), and as expected, the increase 
in the number of graduates with undergraduate degrees is notable, with 
70 of these courses of study now covered in the present report, twice the 
number found in the previous study1.

In order to facilitate comparison of the information presented throughout the 
series of studies released, the same structure has been maintained for this 
publication. The contents are therefore grouped into five thematic blocks: 
personal and academic information, employment search, current situation, 
current employment, and satisfaction with the academic route.

Chapter 1 introduces the specific objectives, while also presenting technical 
data for the study, a brief summary of the main conclusions, and the profile 
of the SUG graduates who participated by responding to the survey. With 
respect to the primary goals for this study, the perception of the graduates 
regarding their education and university has remained a main focal 
point, along with their experiences with the employment search process, 
the situation of the current job market, and their current employment 
conditions. In Chapter 2 the results obtained in the survey are detailed in 
terms of the entire population of SUG graduates, with this information 

1 Labor market insertion of Galician University System graduates 2011-2012
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being supplemented in Chapter 5, where the results are analyzed after being 
broken down into branches of knowledge.

One notable aspect of these studies is their annual periodicity, along with the 
fact that the same methodology and a similar set of survey questions have 
been used in order to ensure comparability. This also allows the evolution 
of the results obtained to be considered, in order to identify the trends 
established during recent years. Chapter 4 therefore analyses the results 
presented over time, beginning with the “Labor market insertion of Galician 
University System graduates 2005-2006” up until the present report. All in 
all, a total of just over 39,004 records have been considered, corresponding 
to the last eight studies produced on labor market insertion.

With the present publication, we hope to define the profile of the graduates 
from the SUG from two perspectives: in the academic environment and in the 
workplace, thereby providing our universities and the community in general 
with useful results and tools that can be used to support further analysis, 
review, and improvement of the educational programs and, in general, the 
quality of the Galician University System.

José Eduardo López Pereira 
ACSUG’s Executive Director 
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2. Introduction

This first section presents the specific objectives of the study “Labor market 
insertion of Galician University System graduates 2012-2013” (EIL1213)2, 
the technical details on its completion and the primary conclusions reached. 
This information was used to create a profile of Galician University System 
(SUG) graduates in the 2012-2013 academic year to provide a summarised 
description of this group of people.

This survey included some changes to the questionnaire compared to the 
one used in the previous survey. These changes are found specifically in the 
section on university students’ knowledge of languages. In presenting the 
results obtained, the structure was the same as used in EIL1112, providing 
first the information for the SUG in section 3 and including combinations 
of questions that enable more complex interpretations of the situation 
(establishing relations or assessing cause/effect). Comparison of the results 
of EIL1213 with those obtained in previous surveys is covered in section 4, 
where a series of tables and graphs are selected to view the historical results. 
Finally, the results for the different branches of knowledge are included in 
section 5.

2.1. Specific objectives of EIL1213

EIL1213, as well as previous studies by the Agency for Quality Assurance in 
the Galician University System (ACSUG), seeks to obtain information on the 
labor market insertion of graduates of the SUG, with special attention to the 
following aspects.

2 The various studies shall be designated throughout the text with the acronym EIL (Study of Labor Market 
Insertion) followed by the academic year they refer to.
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•	 Perspectives of the graduates on their education and on their university.

– Academic mobility and languages.

– Internships in companies completed during studies.

– Degrees completed and reasons for continuing studies.

– Academic route.

•	 Characteristics of the job search process.

– Time required to find a job.

– Degree of use of the various job search routes and the effectiveness of 
these.

– Route used to successfully find a first job.

•	 The situation of the labor market for SUG graduates and their working 
conditions.

– Capacity of the labor market to absorb university graduates.

– Importance of various factors in obtaining employment.

– Abilities, knowledge, and aptitudes necessary for performing the 
work obtained.

– Working conditions for their current position: average salary, 
employment contract type, place of employment, type of company…

– Degree of satisfaction with their employment.

The analysis of these dimensions permits a complete picture of the profile of 
graduates, focusing on aspects such as steps taken after university, access to 
the labor market and current situation.

2.2. Technical data of EIL1213

The population that was the subject of this study consists of all SUG students 
who completed a degree program during the 2012-2013 academic year 
(students who were enrolled in the 2012-2013 academic year and who earned 
their degree during 2013). The study population is therefore, as in previous 
studies, recent graduates who completed their degree approximately two 
years prior to taking the survey.

Table 1 shows the size of the study populations and the sample sizes used for 
performing the study, broken down for each of the SUG universities.
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Table 1.  Population and sample size of SUG graduates for the 2012-2013 academic 
year. Results by university and for SUG overall. 

University Population Sample

University of A Coruña 2,585 1,366

University of Santiago de Compostela 3,453 1,749

University of Vigo 2,357 1,358

SUG 8,395 4,473

As in the reports previously published by the ACSUG (from EIL9601 through 
EIL1112), the following branches of knowledge have been considered: 
Sciences, Health Sciences, Engineering and Architecture, Social and Legal 
Sciences (I, II, III and IV) and Arts and Humanities (I and II). The degrees 
corresponding to each of the branches in this survey are listed in Annex III. 
EIL1213 includes graduates who studied complete undergraduate degrees, 
although there are still some graduates who studied partially in plans prior 
to adaptation to the European Higher Education Area (EHEA) and completed 
the subsequent adaptation to obtain the undergraduate degree.

The group of graduates in the 2012-2013 academic year and the sample 
obtained for each branch of knowledge is included in Table 2. Annex I provides 
details on the size of the group and the sample for each branch of knowledge 
of each of the three SUG universities. This distribution clearly shows the 
impact of undergraduate degrees compared to diplomas, Bachelor’s degrees 
and engineering degrees. That said, given that undergraduate degrees were 
not all implemented following the same system (in some cases, they were 
implemented course by course, gradually, while in others all courses were 
switched at the same time, and there were even intermediate actions), it is 
not possible to reach general conclusions for different groups of graduates.
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Table 2.  Population and sample size of SUG graduates for the 2012-2013 academic 
year. Results by branch of knowledge and for SUG overall.

Branch of knowledge Population Sample

Health Sciences 1,365 633

Sciences 593 358

Engineering and Architecture 1,909 1,117

Social and Legal Sciences I 1,170 594

Social and Legal Sciences II 880 451

Social and Legal Sciences III 1,381 722

Social and Legal Sciences IV 303 175

Arts and Humanities I 374 204

Arts and Humanities II 420 219

SUG 8,395 4,473

In the design of the sampling, a maximum permissible error of 10% with a 
confidence level of 95% was established when selecting the sample for each 
degree program and campus. 

The questionnaire used in this survey is slightly different from the one used in 
the previous labor market insertion study (Annex II), although it has most of 
the same questions as the questionnaire used previously, as the differences 
are limited to the section on language knowledge. The surveys were 
conducted by computer-assisted telephone interview between 3 December 
2015 and 5 January 2016.

Annex I includes additional technical information on how the study was 
conducted.

2.3. Main conclusions of EIL1213

The following is a summary of the most significant conclusions reached in 
EIL1213 for the SUG overall. For the questions common to this questionnaire 
and the one used in previous surveys, the data corresponding to the study 
“Labor market insertion of Galician University System graduates 2011-2012” 
(EIL1112) are included in brackets to facilitate comparisons between the two 
editions.
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Personal and academic data

For 76.89% (73.33%) of the graduates during the 2012-2013 academic 
year, the degree earned had been their first choice.
Scholarships were given to 58.08% (54.38%) of the graduates during their 
studies. Of those, about one half, 54.04% (50.68%), maintained them 
during three or more academic years. In 98.61% (97.38%) of the cases, 
the scholarship was granted by a Spanish public institution.
At the time of the survey 46.90% (45.25%) of the 2012-2013 graduates 
had completed another university degree, apart from the degree for which 
they were surveyed. Of those, 76.44% (64.20%) had obtained a master’s 
degree.
A total of 31.17% (48.22%) of the graduates completed internships at 
companies/institutions during their studies that were not included in their 
curriculum.
Among those surveyed, 39.93% (39.03%) worked while completing their 
studies, although in just 34.70% (35.78%) of the cases it was a full-time 
job. Of the graduates who worked during their studies, 60.92% (61.37%) 
of them indicated that the work was unrelated to their degree.
There were 19.46% (19.28%) of the 2012-2013 graduates who participated 
in some type of mobility program during their time at the university, mostly 
in the Erasmus program, with 80.24% (69.15%) participation. In 81.07% 
(80.05%) of the cases, their destination was a university elsewhere in the 
European Union.
Among the graduates, 93.12% (91.36%) knew a language other than the 
official languages of the SUG (Galician and Spanish). Of those, 56.78% 
(61.79%) claimed to know just one other language. Among the graduates 
who know an additional language, 78.82% claimed to be at least users 
capable of communicating somewhat fluently and of writing simple texts 
in English. Regarding the languages of Spain’s neighbours, 35.96% of 
those surveyed had some knowledge of French, while 26.20% said they 
knew Portuguese. Italian and German are languages that are much more 
unfamiliar to the graduates: they are unknown to 87.74% and 90.50% of 
those surveyed, respectively.

Employment search

There were 80.22% (81.00%) of the graduates who sought jobs related 
to their degree since completing their studies. From this group, 62.50% 
(56.38%) found one.
It took 39.46% (38.83%) of the graduates no more than 6 months to find 
their first job after graduating. The average time it took graduates to find 
that first job related to their degree was 9.54 (9.79) months.



24

Labor market insertion of Galician University System graduates 2012-2013

ÍndiceInicio Cerrar

The employment search methods used most by the 2012-2013 graduates 
were the internet, with 4.06 (4.06), self-promotion, with 3.77 (3.81), and 
through personal contacts, relatives or friends, with 3.01 (3.16). More than 
half of the graduates, 53.05% (50.97%), found their first job through one 
of these three methods.
The most important factors indicated by graduates in finding employment 
included attitude during the interview, with 4.48 (4.47), related work 
experience, with 4.38 (4.43), the degree studied, with 4.09 (3.97), and 
foreign language knowledge, with 4.07 (4.10).

Current situation

Among the 2012-2013 graduates, 23.15% (23.38%) were still studying 
at the time of the survey. Of those, 52.47% (47.50%) were pursuing a 
master’s degree, 23.38% (19.77%) were pursuing a PhD, and 21.67% 
(28.31%) were pursuing an undergraduate degree. In other words, of 
the total number of 2012-2013 graduates, 12.15% (11.11%) were 
pursuing a master’s degree, 5.41% (4.62%) a PhD, and 5.02% (6.62%) an 
undergraduate degree.
Among the 2012-2013 graduates, 24.02% (19.59%) were preparing for 
competitive examinations at the time of the survey.
Among the 2012-2013 graduates, 70.59% (67.53%) were working at the 
time of the survey. Among those not working, 58.03% (61.54%) indicated 
that they had worked at some time after completing their degrees. Those 
jobs had ended an average of 6.85 (7.23) months before taking the survey, 
with end of the contract cited as the reason in 73.35% (75.29%) of the 
cases.
There were 9.97% (13.53%) of the 2012-2013 graduates who were 
neither pursuing additional university studies, nor preparing for competitive 
examinations, nor working at the time of the survey.

Current employment (after graduating)

Most of the graduates, 78.26% (82.08%), were working in Galicia. A total 
of 16.70% (14.64%) worked elsewhere in Spain, and 5.04% (3.29%) 
worked elsewhere in the world. The most common reason given for working 
outside of Galicia was a better offer abroad, with 38.88% (28.67%) of the 
responses.
Of the graduates who were working at the time of the survey, 86.44% 
(86.02%) were working as employees. Of those, 0.87% (1.33%) worked 
without a contract. As regards the work schedule, 73.43% (71.31%) of 
those surveyed worked full-time.
Of the companies where those surveyed were working, 49.00% (51.95%) 
had fewer than 50 employees. Among the graduates who were working, 
35.68% (33.28%) did so in companies with over 250 employees.
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The average salary for 2012-2013 graduates was €1,086.60 (€1,037.08) 
a month. The monthly salary for 48.87% (54.65%) of the graduates was 
under €1,000. The salary analysis by gender concluded that the average 
monthly salary for men was €1,165.62 (€1,147.71), while for women it 
was €1,037.74 (€975.44).
Among the graduates who were working, 76.66% (71.07%) were carrying 
out functions at university level on their jobs. Of those, 82.87% (81.70%) 
carried out functions specific to their degrees. In addition, 72.29% 
(68.53%) of the working graduates said they were quite or very satisfied 
with their jobs.
The five most useful competencies to the 2012-2013 graduates were 
learning abilities, with 4.52 (4.45), motivation, with 4.50 (4.42), problem-
solving ability, with 4.47 (4.44), written and oral communication skills, with 
4.44 (4.41), and adaptability, with 4.37 (4.36).

Satisfaction with the academic route

Among the graduates, 90.43% (88.83%) said they would attend university 
again. Among them, 80.29% (78.32%) would pursue the same degree 
again, and of those, 85.59% (86.48%) would study at the same university 
again. That means 62.15% (60.16%) of all 2012-2013 SUG graduates 
would take the exact same academic route; that is, they would pursue the 
same degree at the same university.
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2.4. Profile of 2012-2013 SUG graduates

Table 3.  Profile of 2012-2013 SUG graduates two years after completing their studies. 
Results for SUG overall.

Personal and academic data

•	 76.89% (73.33%) earned their first-choice 
degree.

•	 58.08% (54.38%) benefitted from a 
scholarship for their studies.

•	 19.46% (19.28%) participated in mobility 
programs.

•	 93.12% (91.36%) knew a language other 
than Galician and Spanish.

•	 Of them, 56.78% (61.79%) reported 
knowing only one additional language.

Employment search

•	 80.22% (81.00%) sought work related to their degree.
•	 Of them, 62.50% (56.38%) succeeded in finding it.

Among those who found employment…

•	 39.46% (38.83%) took longer than 6 
months to find employment.

•	 9.54 (9.79) months was the average time 
taken for a SUG graduate to find their first 
job.

Route used for finding the first job:
•	 Personal contacts, relatives or friends: 

19.44% (19.14%).
•	 Internet: 18.99% (14.61%).
•	 Self-promotion: 14.62% (17.23%).

Current situation

23.15% (23.38%) were 
studying.

24.02% (19.59%) were preparing for 
competitive examinations.

70.59% (67.53%) were 
working.

Current employment (after degree)

•	 78.26% (82.08%) were working Galicia.
•	 16.70% (14.64%) were working elsewhere 

in Spain.
•	 5.04% (3.29%) were working outside of 

Spain.

•	 The average salary of SUG graduates 
during the 2012-2013 academic year was 
€1,086.60 (€1,037.08).

•	 48.87% (54.65%) had a monthly salary of 
less than €1,000.

Satisfaction with the academic route

•	 90.43% (88.83%) would pursue university studies again.
•	 Of them, 80.29% (78.32%) would return to pursue the same degree.
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3. Results of EIL1213 for SUG overall

The following offers the most significant results obtained in the EIL1213 
survey for all SUG graduates during the 2012-2013 academic year. The 
following two sections of the document provide a comparison of this study 
with the previous ones done by the ACSUG and the results of the EIL1213 
detailed by branch of knowledge, respectively.

3.1. Personal and academic data

3.1.1. Personal data

As in previous studies, and in keeping with the SUG universities’ own 
statistics, the percentage of female graduates in the 2012-2013 academic 
year was greater than that of males: 62.15% compared to 37.85%, as 
shown in Table 4 and in Figure 1. This percentage increased compared to the 
previous year by 1.15%.

Table 4. Gender. Results for SUG overall.

Gender SUG

Man 37.85%

Woman 62.15%
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Figure 1.  Gender. Results for SUG overall.

37.85%

62.15%

Man Woman

Another important characteristic to be considered is the parents’ education 
level, as family education conditions can be a significant factor in the students’ 
academic route selection. Table 5 and Figure 2 show the distribution of 
parents’ education level by the highest education level completed for the 
SUG overall. The most frequent education level is primary school for both 
mothers and fathers. The percentage of parents with university studies is 
24.56% for mothers and 22.76% for fathers. These percentages increase 
slightly for mothers by 0.47% and decrease for fathers by 0.62% compared 
to the previous figures in EIL1112.
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Table 5.  Parents’ education level. Results for SUG overall. 

Parents’ education level Mother Father

No school 3.16% 3.29%

Primary school 43.32% 40.93%

High school/Vocational training 28.54% 31.91%

Mid-level university 11.85% 6.90%

Higher-level university 12.71% 15.86%

Others answers 0.43% 1.11%

Figure 2.  Parents’ education level. Results for SUG overall.
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3.1.2. University training

Of the students who pursue university studies, 76.89% studied their first-
choice degree, as shown in Table 6 and Figure 3 for the SUG overall. This 
percentage increased compared to EIL1112, with an access percentage of 
73.33%, representing an increase of 3.56%. There has not been a similar 
percentage since EIL0708.

Table 6.  Degree pursued as first choice. Results for SUG overall.

Degree pursued… SUG

It was their first choice 76.89%

It was not their first choice 23.11%

Figure 3.  Degree pursued as first choice. Results for SUG overall.
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23.11%

It was their first choice It was not their first choice
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The average grade on academic file was obtained through the telephone 
survey. As shown in Table 7 and Figure 4, 44.70% have an average grade 
of “passed”, while 52.62% state an average grade of “good”, and 2.67% 
earned an “excellent”. Comparing these averages with the previous survey, 
EIL1112, the percentage of “good” increased 6.16%, which is the highest 
percentage to date, while the percentage of “passed” and “excellent” 
decreased by 5.96% and 0.20% respectively. 

Table 7.  Average grade on academic file. Results for SUG overall.

Average grade on academic file SUG

Passed 44.70%

Good 52.62%

Excellent 2.67%

Figure 4.  Average grade on academic file. Results for SUG overall.
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To study the influence on the grade of whether the degree was the first 
choice, see Table 8 and Figure 5. The greatest variation in the group of 
“passed” (with a difference of 8.18%), where there is a greater percentage 
of those who did not pursue their first choice, followed by those who 
earned a “good”, which is higher by 6.60% in the first-choice group. In the 
“excellent” group, the percentages are very similar, and it is 1.58% higher 
for those pursuing their first choice. These results are similar to those of the 
previous EIL.

Table 8.  Average grade on academic file depending on whether or not degree was 
pursued as first choice. Results for SUG overall.

Average grade on 
academic file

It was their first 
choice

It was not their first 
choice

SUG

Passed 42.05% 50.23% 44.70%

Good 54.91% 48.31% 52.62%

Excellent 3.04% 1.46% 2.67%

Figure 5.  Average grade on academic file depending on whether or not degree was pursued as 
first choice. Results for SUG overall.
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Table 9 and Figure 6 show the distribution of scholarships by duration, 
and Table 10 and Figure 7 by source. Scholarships were given to 58.08% 
of the graduates during their study period. More than half the graduates 
who received a scholarship retained it for three or more academic years, and 
98.61% of them came from a Spanish public institution. The scholarships 
from any other kind of Spanish institution are a minority option, with a 
percentage of 3.06%. As regards their duration, one year or four years 
obtain the highest percentage, with 15.22% and 14.70%, respectively. After 
four years, the percentage drops to 6.58%.

Table 9.  Scholarships during the degree and duration (in academic years).  
Results for SUG overall.

Scholarships SUG

No scholarship 41.92%

Scholarship 58.08%

Duration (in academic years) SUG

1 year 15.22%

2 years 11.47%

3 years 10.11%

4 years 14.70%

More than 4 years 6.58%

Average number of years 2.78

Figure 6.  Scholarships during the degree and duration (in academic years).  
Results for SUG overall.
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Table 10.  Type of scholarship during the degree. 
Results for SUG overall.

Type of scholarship during the degree SUG

Scholarship from a Spanish public institution 98.61%

Scholarship from any other kind of Spanish institution 3.06%

Other answers 0.05%

Figure 7.  Type of scholarship during the degree. Results for SUG overall.
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In the 2012-2013 academic year, 46.90% of the graduates have completed 
another university degree, as shown in Table 11 and Figure 8, apart from 
the degree for which they were surveyed. Amongst the graduates who hold 
another degree, 76.44% have a master’s degree and just 0.53% a PhD, as 
shown in the detailed information in Table 12 and Figure 9.

Table 11.  Other university degrees completed.  
Results for SUG overall.

Other university degrees completed SUG

Hold another degree 46.90%

Hold no other degree 53.10%

Figure 8.  Other university degrees completed. Results for SUG overall.
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Table 12.  Type of additional university degree completed. 
Results for SUG overall.

Type of additional university degree completed SUG

Diploma/Technical engineering/Technical architecture 16.67%

Bachelor’s degree/Engineering/Architecture 7.60%

Degree 7.84%

Master’s degree 76.44%

PhD 0.53%

Figure 9.  Type of additional university degree completed. Results for SUG overall.
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3.1.3. Internships and jobs during the degree earned

Internships during the degree, not included as a mandatory part of the 
curriculum, were at 31.17% in EIL1213. This information is provided in Table 
13 and Figure 10.

Table 13.  Internships (not included in the curriculum) in companies/
institutions during the degree. Results for SUG overall.

Internships in companies/institutions SUG

Internships carried out 31.17%

No internships carried out 68.83%

Figure 10.  Internships (not included in the curriculum) in companies/ 
institutions during the degree. Results for SUG overall.
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Table 14 and Figure 11 show that 39.93% of those surveyed worked during 
their studies. In most cases, the work was part-time (65.30%) and was not 
related to the degree (60.92%), as shown in Table 15 and Figure 12.

Table 14.  Work during the degree and type of work schedule for the last job.  
Results for SUG overall.

Work during the degree studies SUG

Did not work 60.07%

Worked 39.93%

Type of work schedule SUG

Part time 26.08%

Full time 13.85%

Figure 11.  Work during the degree and type of work schedule for the last job. 
Results for SUG overall.
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Table 15.  Relationship with studies of last job during the degree 
studies. Results for SUG overall.

Relationship with studies SUG

It was related 39.08%

It was not related 60.92%

Figure 12.  Relationship with studies of last job during the degree studies. 
Results for SUG overall.
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3.1.4. Mobility

Most of the graduates did not participate in mobility programs, and only 
19.46% of the graduates participated in one during their time at the 
university. Among them, 80.24% participated in the Erasmus program, 
followed at a distance by Sicue-Séneca, with 15.93%. By destination, in 
81.07% of the cases it was a university elsewhere in the European Union, 
and in 16.17% of the cases it was a Spanish university. This information is 
covered in detail in the following tables and graphs.

Table 16.  Participation in mobility programs during the degree.  
Results for SUG overall.

Mobility SUG

Participated in mobility 19.46%

Did not participate in mobility 80.54%

Figure 13.  Participation in mobility programs during the degree.  
Results for SUG overall.
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Table 17.  Type of mobility program in which they participated 
during the degree. Results for SUG overall.

Type of mobility program SUG

Sicue-Séneca 15.93%

Erasmus 80.24%

Bilateral 6.87%

Others 1.37%
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Figure 14.  Type of mobility program in which they participated during the degree.  
Results for SUG overall.
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Table 18.  Location of the destination university chosen in conjunction with the 
mobility program during the degree. Results for SUG overall.

Location of the destination university SUG

Elsewhere in Spain 16.17%

Elsewhere in the European Union 81.07%

Elsewhere in the world 6.89%

Figure 15.  Location of the destination university chosen in conjunction with the mobility program 
during the degree. Results for SUG overall. 
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3.1.5. Knowledge of languages

In the current survey, 93.12% of the graduates know and are able to use a 
language other than the official languages of the SUG (Galician and Spanish). 
Of them, 56.78% know just another language (52.88% of the total for the 
SUG), mostly English. Table 19 and Figure 16 show the distribution, as a 
percentage, of knowledge of additional languages.

Table 19.   Knowledge of languages other than the official languages of the SUG and 
number. Results for SUG overall.

Knowledge of additional 
languages

SUG

Do not know another language 6.88%

Know another language 93.12%

Number of additional languages 
known

SUG

1 language 52.88%

2 languages 29.67%

3 languages 8.29%

4 languages 1.96%

More than 4 languages 0.33%

Figure 16.  Knowledge of languages other than the official languages of the SUG and number. 
Results for SUG overall.
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The language graduates claim to know most is English (98.43%), followed at 
a distance by French (35.96%) and Portuguese (26.20%). A classification of 
the languages and the degree of knowledge is shown in Table 20 and Figure 
17. Most of those surveyed defined themselves as independent users (levels 
B1 and B2) in the case of English and as basic users in the other languages 
studied.

Table 20.  Knowledge of languages other than the official languages of the SUG. 
Results for SUG overall.

Level English French German Portuguese Italian

None 1.57% 64.04% 90.50% 73.80% 87.74%

Basic user (levels A1 and A2) 19.60% 22.97% 5.95% 15.86% 6.46%

Independent user 
(levels B1 and B2)

52.51% 8.68% 2.63% 6.63% 3.52%

Proficient user 
(levels C1 and C2)

25.59% 3.52% 0.63% 3.24% 2.11%

Native’s language 0.72% 0.78% 0.28% 0.47% 0.17%

Figure 17.  Knowledge of languages other than the official languages of the SUG.  
Results for SUG overall.
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3.2. Employment search

Upon completion of their studies, graduates face the job market. The following 
sections include data that describe the employment search process in the two 
years after earning the degree. Keep in mind that the graduates surveyed in 
this study entered the job market during a complicated economic period. 
Although some macroeconomic indicators show a favourable evolution, 
the unemployment rate remains very high: 25.73% in the fourth quarter of 
2013 and 23.70% in the fourth quarter of 2014. Moreover, considering the 
age group for most graduates, the data are even more worrisome: in the 
fourth quarter of 2014, the unemployment rate between the ages of 20 and 
24 was 48.88% and 29.77% between the ages of 25 and 293.

3.2.1. Access to employment

After graduating, 1 of every 5 SUG graduates (19.78%) did not seek 
employment related to their degree. Among those who did search (80.22%), 
50.37% were successful in their search Table 21 and Figure 18. In other 
words, 62.79% of the SUG graduates from the 2012-2013 academic year 
sought and found employment related to their degree in the two years after 
graduating.

Table 21.  Sought employment related to the degree and found it.  
Results for SUG overall.

Sought employment SUG

Did not seek employment 19.78%

Sought employment 80.22%

Found employment SUG

Did not find employment 29.84%

Found employment 50.37%

3 Data from the Workforce Survey (EPA in Spanish). Source: National Statistics Institute (INE).
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Figure 18.  Sought employment related to the degree and found it. Results for SUG overall.
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The results are not very different when looking at graduates with more 
than one degree completed at the time of the survey compared with those 
with just one: 79.49% of graduates with more than one degree sought 
employment, compared to the 81.99% of those with just one degree, and 
80.22% for the SUG overall, as shown in Table 22 and Figure 19.

Table 22.  Sought employment related to the degree according to whether or not other 
university degrees have been completed. Results for SUG overall.

Sought employment Hold another degree Hold no other degree SUG

Sought employment 79.49% 81.99% 80.22%

Did not seek employment 20.51% 18.01% 19.78%
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Figure 19.  Sought employment related to the degree according to whether or not other 
university degrees have been completed. Results for SUG overall.
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That additional degree, from a global point of view, disguises very different 
graduate profiles. Table 23 and Figure 20 includes data on the job search 
based on the type of additional degree completed at the time of the survey. 
Differences can be seen: of the graduates who also hold a master’s degree, 
83.23% sought employment related to the degree; 3% more than for the 
SUG overall. This percentage is much lower, around 65% (Table 23), when 
the additional degree is an undergraduate degree, BS degree, diploma, 
engineering degree or architectural degree, whether technical or higher 
level. For graduates with a PhD as the additional degree, just 19.61% sought 
related employment, a percentage determined by the university career 
orientation of these types of studies.
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Table 23.  Sought employment related to the degree according to the type of additional 
university degree completed. Results for SUG overall.

Sought 
employment

Diploma/
Technical 

engineering/
Technical 

architecture

Bachelor’s 
degree/

Engineering/
Architecture

Degree
Master’s 
degree

PhD SUG

Sought 
employment

65.82%  63.82% 67.28% 83.23% 19.61% 80.22%

Did not seek 
employment

34.18% 36.18% 32.72% 16.77% 80.39% 19.78%

4

Figure 20.  Sought employment related to the degree according to the type of additional 
university degree completed. Results for SUG overall. 
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Another analysis that can be of interest is distinguishing the percentage 
of graduates who sought employment depending on whether or not they 
had completed internships (not included in the curriculum) at companies 
or institutions during their studies. The percentage increases by nearly 4% 
compared to the SUG overall when there had been an internship, and 
decreases very slightly among those who did not have internships, Table 24 
and Figure 21.

4 Given that respondents may indicate more than one type of degree; an order was established for responses 
to the question in order to assign each respondent one unique type of degree at the time of establishing 
these results. The order established was as follows: 1 – Doctorate (PhD); 2 – Master’s degree; 3 – Degree; 
4 – Bachelor’s degree/Engineering/Architecture; 5 – Diploma/Technical engineering/Technical architecture.
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Table 24.  Sought employment related to the degree according to whether or not they 
performed internships (not included in the curriculum) in companies and 
institutions during their studies. Results for SUG overall.

Sought employment Internships carried out No internships carried out SUG

Sought employment 83.89% 78.88% 80.22%

Did not seek 
employment

16.11% 21.12% 19.78%

Figure 21.  Sought employment related to the degree according to whether or not they 
performed internships (not included in the curriculum) in companies and institutions 
during their studies. Results for SUG overall.
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In the case of graduates who worked during their studies, the percentage 
of those who sought employment is somewhat higher than for the SUG 
overall among those who did not work (83.96% compared to 80.22%) and 
somewhat less among those who did (76.10% compared to 80.22%), as 
shown in Table 25 and Figure 22.

Table 25.  Sought employment related to the degree according to 
whether or not they worked during the degree studies. 
Results for SUG overall.

Sought employment Worked Did not work SUG

Sought employment 76.10% 83.96% 80.22%

Did not seek 
employment

23.90% 16.04% 19.78%

Figure 22.  Sought employment related to the degree according to whether or not they worked 
during the degree studies. Results for SUG overall.
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If the work done during the studies was also related to their degree, the 
percentage of graduates who sought employment decreased much more 
to 65.86%. In the cases in which the job was not related, the percentage 
is comparable to that of graduates who did not work during their studies, 
which was 83.41%, as shown in Table 26 and Figure 23.

Table 26.  Sought employment related to the degree according to the relationship with 
the studies of the last job during the degree studies. Results for SUG overall.

Sought employment It was related It was not related SUG

Sought employment 65.86% 83.41% 80.22%

Did not seek 
employment

34.14% 16.59% 19.78%

Figure 23.  Sought employment related to the degree according to the relationship with the 
studies of the last job during the degree studies. Results for SUG overall.
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Graduates participating in mobility programs during their studies sought 
related employment in 83.55% of the cases: 3% more than the SUG 
overall. This percentage is comparable to the total for the SUG in the case 
of graduates who did not participate in this type of program, as shown as in 
Table 27 and Figure 24.

Table 27.  Sought employment related to the degree according to participation in 
mobility programs during the degree. Results for SUG overall.

Sought 
employment

Participated in mobility Did not participate in mobility SUG

Sought 
employment

83.55% 80.01% 80.22%

Did not seek 
employment

16.45% 19.99% 19.78%

Figure 24.  Sought employment related to the degree according to participation in mobility 
programs during the degree. Results for SUG overall.
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In light of these data, it would appear that certain factors cancel out or 
reduce the need to seek employment among graduates. The factors with 
the greatest difference from the SUG overall (differences greater than five 
percentage points) are: having another undergraduate degree, Bachelor’s 
degree, diploma, engineering degree or architecture degree, either technical 
or higher level, having a PhD, or working during their studies in something 
related to the degree.
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The following analyses the influence of these same factors in the graduates’ 
success in seeking employment.

Having completed an internship during the studies increases the success rate 
in the job search by nearly five percentage points over the SUG total: 67.17% 
of graduates found work related to their studies, nearly seven points over 
those who did not complete internships, as shown in Table 28 and Figure 25.

Table 28.  Found employment related to the degree according to whether or not they 
performed internships (not included in the curriculum) in companies and 
institutions during their studies. Results for SUG overall.

Found employment Internships carried out No internships carried out SUG

Found employment 67.17% 60.81% 62.50%

Did not find 
employment

32.83% 39.19% 37.50%

Figure 25.  Found employment related to the degree according to whether or not they performed 
internships (not included in the curriculum) in companies and institutions during their 
studies. Results for SUG overall.
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Working during the degree has less of an impact: 64.66% of the graduates 
who worked found a job, compared to 62.10% of those who did not. Both 
percentages are similar to that of the SUG overall, which was 62.50%, Table 
29 and Figure 26.

Table 29.  Found employment related to the degree according to whether or not they 
worked during the degree studies. Results for SUG overall.

Found employment Worked Did not work SUG

Found employment 64.66% 62.10% 62.50%

Did not find 
employment

35.34% 37.90% 37.50%

Figure 26.  Found employment related to the degree according to whether or not they worked 
during the degree studies. Results for SUG overall.
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Considering only those who worked in jobs related to their degree, there 
is a notable difference. The employment search success rate increases in 
these cases by nearly thirteen percentage points compared to the SUG 
overall (75.36% compared to 62.50%), with an advantage of more than 
16 percentage points over those who did not have related work, where just 
58.75% found employment through the search, as shown in Table 30 and 
Figure 27.

Table 30.  Found employment related to the degree according to the relationship with 
the studies of the last job during the degree studies. Results for SUG overall.

Found employment It was related It was not related SUG

Found employment 75.36% 58.75% 62.50%

Did not find 
employment

24.64% 41.25% 37.50%

Figure 27.  Found employment related to the degree according to the relationship with the 
studies of the last job during the degree studies. Results for SUG overall.
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Graduates who participated in mobility programs during their studies have 
more success in seeking employment related to their degree, as shown in the 
data in Table 31 and Figure 28. This increases the success rate in the search 
by more than six percentage points (68.63%) compared to the SUG overall 
(62.50%), and just over seven percentage points compared to graduates 
who did not participate in this type of program (61.19%).

Table 31.  Found employment related to the degree according to participation in 
mobility programs during the degree. Results for SUG overall.

Found 
employment

Participated in mobility Did not participate in mobility SUG

Found 
employment

68.63% 61.19% 62.50%

Did not find 
employment

31.37% 38.81% 37.50%

Figure 28.  Found employment related to the degree according to participation in mobility 
programs during the degree. Results for SUG overall.
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It can be concluded that certain factors increase the chance of finding a job 
related to the studies among SUG graduates, ordered from least to greatest 
influence: completing internships, participating in mobility programs and 
working while studying, as long as it is related to the degree.
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In this job market, with such a high unemployment rate, it is important to 
know how long it takes graduates to find related employment. On average, 
SUG graduates take 9.54 months to find a job once they earn their degree 
(Table 32). As shown in Figure 29, nearly half of the graduates (43.57%) take 
12 months or more to find related employment.

Table 32.  Time (in months) taken to find the first job related to the 
degree. Results for SUG overall.

Time taken to find related employment SUG

Lower than 1 month 13.12%

1 to 3 months 12.71%

3 to 6 months 13.63%

6 to 12 months 16.97%

12 or higher than 12 months 43.57%

Average time 9.54
5

Figure 29.  Time (in months) taken to find the first job related to the degree5.  
Results for SUG overall.

13.12%

12.71%

13.63%

16.97%

43.57%

Lower than 1 month 1 to 3 months 3 to 6 months
6 to 12 months 12 or higher than 12 months

5 The average time was calculated excluding responses higher than or equal to 36 months.
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Distinguishing between male and female SUG graduates, on average men 
find related work just over a month before women: 8.72 compared to 9.89 
months (Table 33). As shown in Figure 30, 43.22% of men find work in 6 
months or less, while just 36.82% of women find work in that amount of 
time.

Table 33.  Time (in months) taken to find the first job related to the degree according 
to gender6. Results for SUG overall.

Time taken to find related employment Man Woman SUG

Lower than 1 month 14.45% 10.49% 13.12%

1 to 3 months 11.58% 13.43% 12.71%

3 to 6 months 17.19% 12.90% 13.63%

6 to 12 months 18.12% 17.58% 16.97%

12 or higher than 12 months 38.67% 45.61% 43.57%

Average time 8.72 9.89 9.54
6

Figure 30.  Time (in months) taken to find the first job related to the degree according to gender. 
Results for SUG overall.
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The following analyses some of the factors that can have an impact on the 
time it takes to find employment.

6 The average time was calculated excluding responses higher than or equal to 36 months.
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As indicated in Figure 31, having another degree increases slightly the time 
spent finding related employment. Nearly half (49.34%) of all graduates with 
another degree take a year or more to find related employment, compared 
to 43.57% for the SUG overall. This percentage decreases to 37.86% among 
those who have just the degree for which they are participating in the survey 
(Table 34). On average, having an additional degree delays finding a related 
job by more than a month (10.70 compared to 9.28).

Table 34.  Time (in months) taken to find the first job related to the degree according 
to whether or not other university degrees have been completed7.  
Results for SUG overall.

Time taken to find related 
employment

Hold another  
degree

Hold no other 
degree

SUG

Lower than 1 month 11.33% 13.48% 13.12%

1 to 3 months 12.82% 14.49% 12.71%

3 to 6 months 12.65% 16.24% 13.63%

6 to 12 months 13.86% 17.92% 16.97%

12 or higher than 12 months 49.34% 37.86% 43.57%

Average time 10.70 9.28 9.54
7

Figure 31.  Time (in months) taken to find the first job related to the degree according to whether 
or not other university degrees have been completed. 
Results for SUG overall.
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7 The average time was calculated excluding responses higher than or equal to 36 months.
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When analyzing the additional degree type, there are differences of up to two 
months on average. While graduates with Bachelor’s degrees/engineering 
degrees/architecture degrees take an average of 8.09 months to find related 
employment, in all other cases the search time exceeds that of the SUG 
overall (Table 35). The most extreme case is that of graduates with master’s 
degrees, who take 10.99 months on average; that is, a month and a half 
longer than the SUG overall. More than half of these graduates, 52.44%, 
take a year or more to find related employment, as shown in the Figure 32.

Table 35.  Time (in months) taken to find the first job related to the degree according 
to the type of additional university degree completed8 9.  
Results for SUG overall.

Time taken to find 
related employment

Diploma/
Technical 

engineering/
Technical 

architecture

Bachelor’s 
degree/

Engineering/
Architecture

Degree
Master’s 
degree

PhD SUG

Lower than 1 month 14.46% 9.11% 11.12% 11.08% 0.00% 13.12%

1 to 3 months 14.09% 28.32% 8.00% 12.45% 0.00% 12.71%

3 to 6 months 18.52% 21.24% 24.60% 11.17% 23.32% 13.63%

6 to 12 months 16.20% 11.70% 18.53% 12.86% 38.34% 16.97%

12 or higher than 12 
months

36.73% 29.62% 37.74% 52.44% 38.34% 43.57%

Average time 9.72 8.09 9.96 10.99 10.13 9.54
89

8 The average time was calculated excluding responses higher than or equal to 36 months.
9 Given that respondents may indicate more than one type of degree; an order was established for responses 
to the question in order to assign each respondent one unique type of degree at the time of establishing 
these results. The order established was as follows: 1 – Doctorate (PhD); 2 – Master’s degree; 3 – Degree; 
4 – Bachelor’s degree/Engineering/Architecture; 5 – Diploma/Technical engineering/Technical architecture.

Time taken to find related employment Diploma/Technical engineering/
Technical architecture Bachelor’s degree/Engineering/Architecture Degree 
Master’s degree PhD
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Figure 32.  Time (in months) taken to find the first job related to the degree according to the type 
of additional university degree completed.  
Results for SUG overall.
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Graduates who worked during their studies find work faster than those 
who did not: 8.89 months compared to 10.65 months, on average (Table 
36). Nearly half (47.49%) of the graduates who worked during their studies 
found related employment in six months or less, compared to 35.56% of 
those who did not work (Figure 33).

Table 36.  Time (in months) taken to find the first job related to the degree according 
to whether or not they worked during the degree studies10.  
Results for SUG overall.

Time taken to find related employment Worked Did not work SUG

Lower than 1 month 18.21% 8.23% 13.12%

1 to 3 months 15.50% 13.31% 12.71%

3 to 6 months 13.78% 14.02% 13.63%

6 to 12 months 16.92% 16.17% 16.97%

12 or higher than 12 months 35.59% 48.27% 43.57%

Average time 8.89 10.65 9.54
10

10 The average time was calculated excluding responses higher than or equal to 36 months.
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Figure 33.  Time (in months) taken to find the first job related to the degree according to whether 
or not they worked during the degree studies. Results for SUG overall.
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Moreover, if the work was related to the degree, the average time to find 
work is reduced to an average of 6.30 months (Table 37). In these cases, 
three out of five graduates (59.49%) find work in six months or less (Figure 
34).

Table 37.  Time (in months) taken to find the first job related to the degree according 
to the relationship with the studies of the last job during the degree 
studies11. Results for SUG overall.

Time taken to find related 
employment

It was related It was not related SUG

Lower than 1 month 27.72% 9.61% 13.12%

1 to 3 months 18.33% 13.35% 12.71%

3 to 6 months 13.44% 14.83% 13.63%

6 to 12 months 15.97% 17.05% 16.97%

12 or higher than 12 months 24.55% 45.16% 43.57%

Average time 6.30 11.19 9.54
11

11 The average time was calculated excluding responses higher than or equal to 36 months.
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Figure 34.  Time (in months) taken to find the first job related to the degree according to the 
relationship with the studies of the last job during the degree studies.  
Results for SUG overall.

27.72%

9.61%

18.33%

13.35%

13.44%

14.83%

15.97% 17.05%

24.55%

45.16%

70%

60%

50%

40%

30%

20%

10%

0%

10%

20%

30%

40%

50%

60%

70%

It was related It was not related

Lower than 1 month 1 to 3 months 3 to 6 months
6 to 12 months 12 or higher than 12 months

Summarizing, the data analyzed reflect how certain factors can reduce 
the search time for related employment among SUG graduates. The 9.54 
months that a SUG graduate takes, on average, to find work, can be reduced 
by just under a month (8.89 months) by working during the degree, by just 
over a month (8.09 months) if they have another BS degree /engineering 
degree/architecture degree, and just over three months (6.30 months) when 
working during the degree in something related.

3.2.2. Job search routes

Graduates can use a variety of different routes to search for work. Table 38 
includes details on using the employment search routes, with scores ranging 
from 1, not used, to 5, frequently used, along with the percentage of jobs 
landed with each of them.

As regards the degree of use, three routes stood out as being used most, 
with scores quite different from the others: Internet (4.06), self-promotion 
(3.77) and through personal contacts, relatives and friends (3.01). On the 
other end, the least-used channels by graduates include Support Services 
to Entrepreneurship and Employment (SAEE) (1.42), consulting firms (1.57), 
and placing advertisements (1.58).
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The low score given by SUG graduates to consulting firms might make it 
seem that they are not used much anymore in job searches. However, the 
truth is that their role is masked by the use of the internet, given that many 
of the job offers on the internet are, in fact, managed by consulting firms.

Table 38.  Utility and effectiveness of the employment search routes.  
Results for SUG overall.

Job search routes Used Employment

Public Employment Service of Galicia  
(SEPE or SGC)

2.18 2.68%

Support Services to Entrepreneurship and 
Employment (SAEE)

1.42 0.00%

Company-University Foundation 
(FEUGA/FUAC/FUVI)

2.31 9.86%

Employment scholarships from university 
institutions (not SAEE)

2.07 4.66%

Employment scholarships from non-university 
institutions 

2.31 7.52%

Self-promotion 3.77 14.62%

Responding to job advertisements in the press 2.32 1.36%

Placing advertisements 1.58 0.26%

Presentation to competitive exams/public 
sector offers

2.06 5.17%

Throug a temporary employment agency (ETT) 2.17 1.32%

Consulting 1.57 0.20%

Internet 4.06 18.99%

Through personal contacts, relatives or friends 3.01 19.44%

Self-promotion 1.80 2.65%

Extension of internships completed during 
studies

- 6.25%

Others 1.10 5.01%

As regards effective employment routes, the three used most by SUG 
graduates in employment searches lead to jobs in over half of all cases 
(53.05% overall). In fact, the routes that lead to the most jobs are, in order 
(Table 38): through personal contacts, relatives or friends (19.44%), Internet 
(18.99%) and self-promotion (14.62%).

The routes providing the fewest jobs are the same as those used least by the 
graduates.
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Figure 35 compares the usage data and the jobs provided by each of the 
employment search routes, showing the existing parallels, in most cases, 
between the two measures.

Figure 35.  Utility and effectiveness of the employment search routes. Results for SUG overall.
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3.2.3. Valued hiring factors

Graduates were asked to assess, on a scale of 1, not at all important, to 5, 
very important, the different factors in an interview to get a job.

According to SUG graduates (Table 39, Figure 36), the determining factors 
in a job interview are attitude during the interview (4.48) and related work 
experience (4.38), followed by another three factors with very similar scores: 
the degree studied (4.09), foreign language knowledge (4.07) and having 
geographic mobility (4.05).

Having a Doctorate (2.90) and the academic file (2.80) are, on the other 
hand, the least relevant factors for SUG graduates.
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Table 39.  Important factors in finding employment.  
Results for SUG overall.

Important factors in finding employment SUG

Degree studied 4.09

Academic file 2.80

Having a Master’s degree 3.32

Having a Doctorate 2.90

Related work experience 4.38

Internships in companies 3.74

Foreign language knowledge 4.07

Computer skills 3.86

Attitude during the interview 4.48

Personal and environmental relationships 3.71

Having geographical mobility 4.05

Absence of family responsabilities/commitments 3.35

Figure 36.  Important factors in finding employment. Results for SUG overall.
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The perception that graduates have of the relevance of the academic file 
seems to be influenced greatly by the grade average. As shown in Table 40 
and in Figure 37, the score varies from 2.66 for graduates with a “passed” 
file to 3.37 for graduates with an “excellent” academic file.

Table 40.  Importance of the academic file in finding employment in relation to the 
average mark on academic file. Results for SUG overall.

Importance of the academic file 
in finding employment

Passed Good Excellent SUG

Little or none 43.87% 36.80% 21.51% 39.76%

Medium 35.30% 33.20% 26.89% 33.74%

Fair or much 20.83% 30.01% 51.60% 26.51%

Average importance 2.66 2.89 3.37 2.80

Figure 37.  Importance of the academic file in finding employment in relation to the average 
mark on academic file. Results for SUG overall.
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3.3. Current situation

With respect to the current situation, only 23.15% of the graduates are 
continuing their studies Table 41 and Figure 38, and that percentage is slightly 
higher among women, 24.24%, than among men, 21.36% as shown in 
Table 42 and Figure 39. These data are fairly comparable to the results of the 
previous EIL1112 survey.

Table 41.  Studying. Results for SUG overall.

Studying SUG

Studying 23.15%

Not studying 76.85%

Figure 38.  Studying. Results for SUG overall.

23.15%

76.85%

Studying Not studying



70

Labor market insertion of Galician University System graduates 2012-2013

ÍndiceInicio Cerrar

Table 42.  Studying according to gender.  
Results for SUG overall.

Studying Man Woman SUG

Studying 21.36% 24.24% 23.15%

Not studying 78.64% 75.76% 76.85%

Figure 39.  Studying according to gender. Results for SUG overall.
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As regards the type of studies by students continuing their education, more 
than half are studying master’s degrees (52.47%), and that proportion is 
greater than those obtained in previous surveys, such as in EIL1112 (47.50%). 
The rest are distributed among PhD studies (23.38%) and undergraduate 
degrees (21.47%), and in a small percentage among those studying a 
bachelor’s degree or equivalent (3.74%) or diploma or similar (0.60%), as 
shown in Table 43 and Figure 40.

Table 43.  Type of additional studies pursued.  
Results for SUG overall.

Type of additional studies pursued SUG

Diploma/Technical engineering/Technical architecture 0.60%

Bachelor’s degree/Engineering/Architecture 3.74%

Degree 21.67%

Master’s degree 52.47%

PhD 23.38%

Figure 40. Type of additional studies pursued. Results for SUG overall.
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Just 24% of the graduates were preparing for competitive examinations at 
the time of the survey (Table 44, Figure 41), nearly 5% more than those 
surveyed in EIL1112. The results, then, are similar to those of the 2008-2009 
edition of this survey and previous ones.

Table 44.  Preparing for competitive examinations. 
Results for SUG overall.

Preparing for competitive examinations SUG

Preparing for competitive examinations 24.02%

Not preparing for competitive examinations 75.98%

Figure 41.  Preparing for competitive examinations. Results for SUG overall.
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This proportion was somewhat higher among women (24.94%) than among 
men (20.55%), as was the norm in previous editions of the analysis (Table 
45, Figure 42).

Table 45.  Preparing for competitive examinations according to gender. 
Results for SUG overall.

Preparing for competitive examinations Man Woman SUG

Preparing for competitive examinations 20.55% 24.94% 24.02%

Not preparing for competitive examinations 79.45% 75.06% 75.98%

Figure 42.  Preparing for competitive examinations according to gender. Results for SUG overall.
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The total number of those surveyed who currently work is 70.59% (Table 
46, Figure 43), a percentage that reached its maximum level since EIL0506. 
There are still subtle differences by gender, as there is still normally a higher 
percentage of men who are working (74.47%) than women (70.16%), as 
shown in Table 47 and Figure 44.

Table 46.  Working. Results for SUG overall.

Working SUG

Working 70.59%

Not working 29.41%

Figure 43.  Working. Results for SUG overall.
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Table 47.  Working according to gender.  
Results for SUG overall.

Working Man Woman SUG

Working 74.47% 70.16% 70.59%

Not working 25.53% 29.84% 29.41%

Figure 44.  Working according to gender. Results for SUG overall.
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Of the total number of those surveyed, 46.36% were working exclusively, 
while 12.24% combine work with a continuing education, and 10.22% 
with preparing for competitive examinations. There were few graduates who 
combined postgraduate studies with competitive examinations (1.73%) or 
both studies in addition to working (1.77%). There were 10.30% preparing 
competitive examinations exclusively.

Of those surveyed, 9.97% were not occupied with any of the above (Table 48, 
Figure 45). That percentage continues to confirm the downward trend of this 
group: 13.53% among graduates in the 2011-2012 academic year, 18.33% 
among 2010-2011 graduates, and 22.54% for 2009-2010 graduates.

Table 48.  Studying, preparing for competitive examinations and/or working.  
Results for SUG overall.

Studying, preparing for competitive examinations and/or working SUG

Studying, preparing for competitive examinations and working 1.77%

Studying and preparing for competitive examinations 1.73%

Studying and working 12.24%

Only studying 7.42%

Preparing for competitive examinations and working 10.22%

Only preparing for competitive examinations 10.30%

Only working 46.36%

None of the above 9.97%

Figure 45.  Studying, preparing for competitive examinations and/or working.  
Results for SUG overall.
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With regard to the distribution by gender of the graduates’ current 
occupations, the greatest difference is in the group that only works, as 
this situation is 10% more like among men (53.04%) than among women 
(46.36%). For the rest of the occupations, the differences are much smaller, 
although they confirm the greater trend among female students to prepare 
for competitive examinations or continuing their studies, either exclusively 
or in combination with work activities, as shown in Table 49 and Figure 46.

Table 49.  Studying, preparing for competitive examinations and/or working according 
to gender. Results for SUG overall.

Studying, preparing for competitive examinations 
and/or working

Man Woman SUG

Studying, preparing for competitive examinations and 
working

0.91% 2.14% 1.77%

Studying and preparing for competitive examinations 1.88% 1.51% 1.73%

Studying and working 12.00% 13.20% 12.24%

Only studying 6.57% 7.39% 7.42%

Preparing for competitive examinations and working 8.52% 10.91% 10.22%

Only preparing for competitive examinations 9.24% 10.38% 10.30%

Only working 53.04% 43.92% 46.36%

None of the above 7.84% 10.56% 9.97%

Figure 46.  Studying, preparing for competitive examinations and/or working according to 
gender. Results for SUG overall.
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Among graduates who are not currently working, 58.03% did work at some 
point after finishing their studies (Table 50, Figure 47), and this percentage is 
even greater among students who are not continuing their studies (63.08%) 
than among those who are (53.76%), as shown in Table 51 and Figure 48.

Table 50.  Worked at some time since finishing the degree.  
Results for SUG overall.

Worked SUG

Worked 58.03%

Did not work 41.97%

Figure 47.  Worked at some time since finishing the degree. Results for SUG overall.
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Table 51.  Worked at some time since finishing the degree 
according to whether or not other studying.  
Results for SUG overall.

Worked Studying Not studying SUG

Worked 53.76% 63.08% 58.03%

Did not work 46.24% 36.92% 41.97%

Figure 48.  Worked at some time since finishing the degree according to whether or not other 
studying. Results for SUG overall.
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Analyzing the group of graduates who were not working at the time of the 
survey, the average duration of this situation was 6.85 months (Table 52). 
Thus, 23.93% spent 12 months or more without working, 25% between 3 
and 6 months, 23.24% between 1 and 3 months, and 10.69% had ended 
their last contract the month prior to the survey (Figure 49).

Table 52.  Time (in months) since the last job ended12.  
Results for SUG overall.

Time since the last job ended SUG

Lower than 1 month 10.69%

1 to 3 months 23.18%

3 to 6 months 25.24%

6 to 12 months 16.96%

12 or higher than 12 months 23.93%

Average time 6.85
12

Figure 49.  Time (in months) since the last job ended. Results for SUG overall.
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12 The average time was calculated excluding responses higher than or equal to 36 months.
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The main reason for ending the last job was the end of the contract (73.35%), 
followed by voluntary redundancy (26.26%), as shown in Table 53.

Table 53.  Reason for the end of the last job.  
Results for SUG overall.

Reason for the end of the last job SUG

End of the contract 73.35%

Voluntary redundacy 26.26%

Other reasons 0.39%

Figure 50.  Reason for the end of the last job. Results for SUG overall.

73.35%

26.26%

0.39%

End of the contract Voluntary redundancy Other reasons

73.35%

26.26%

3.4. Current employment13

This section shows the following characteristics of the 2012-2013 graduates’ 
current job: workplace and time at current job, contract type and work 
schedule, size of the company where employed, salary, duties, job satisfaction 
and, finally, competencies required according to the graduates themselves.

13 The results contained in this section correspond only to the answers from those surveyed who worked at 
the time of completing the survey. Although those who did not work but had done previously also answered 
this block, their answers are not analysed in this section because of the discrepancies found in both groups.
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3.4.1. Work place and time at current job

Table 54 and Figure 51 show the results relative to the 2012-2013 graduates’ 
workplace in the SUG overall who worked at the time of the survey. Of 
note is the province of A Coruña, which took in 40.39% of SUG graduates, 
in a percentage similar to their participation in the total group in Galicia14 
(41.13%).

In the rest of the provinces, the level of job placement for 2012-2013 
graduates is lower than their participation in the total Galician group: in 
Pontevedra (34.46% of the Galician group) 23.98%, 2012-2013 graduates 
worked; in Lugo (12.54% of Galicia), 7.76% of graduates worked, and in 
Ourense (11.87% of Galicia), 6.13% of the 2012-2013 graduates worked.

Furthermore, it can be noted that 21.74% of the 2012-2013 graduates 
worked outside of Galicia (5.04% elsewhere in the world). These figures 
complement the differences between the graduate employment percentages 
and group in the provinces of Pontevedra, Lugo and Ourense.

Table 54.  Workplace.  
Results for SUG overall.

Workplace SUG

A Coruña 40.39%

Lugo 7.76%

Ourense 6.13%

Pontevedra 23.98%

Elsewhere in Spain 16.70%

Elsewhere in the world 5.04%

14 Group figures by province in 2012: A Coruña, 1,143,911 (41.13%); Lugo, 348,902 (12.54%); Ourense, 
330,257 (11.87%); Pontevedra, 958,428 (34.46%). Source: Galician Statistics Institute (IGE).
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Figure 51.  Workplace. Results for SUG overall.
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Table 55 and Figure 52 show the participation of the graduates in mobility 
programs during their studies, broken down by their current workplace. As 
shown, participation in the mobility programs increases the percentages of 
those working outside of Galicia (and decreases those working in Galicia).

In fact, graduates who did not participate in the mobility programs had 
greater percentages of work in the four provinces of Galicia than those who 
did participate in those programs: A Coruña (42.12% of those who did 
not participate compared to 29.70% of those who did participate), Lugo 
(8.70% compared to 4.18%), Ourense (6.98% compared to 3.84%), and 
Pontevedra (25.11% compared to 23.11%). The latter province is the one 
with the least differences.

By contrast, graduates who did participate in mobility programs had greater 
percentages of work outside of Galicia: elsewhere in Spain (27.29% of those 
who participated in mobility programs compared to 13.35% of those who 
did not participate), elsewhere in the world (11.40% compared to 3.74%). 
As a result, participation in mobility programs doubles the percentage of 
work elsewhere in Spain and triples elsewhere in the world, compared to the 
percentages of graduates who did not participate in those programs.
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Table 55.  Workplace according to participation in mobility programs during the degree. 
Results for SUG overall.

Workplace
Participated  
in mobility

Did not participate  
in mobility

SUG

A Coruña 29.70% 42.12% 40.39%

Lugo 4.18% 8.70% 7.76%

Ourense 3.84% 6.98% 6.13%

Pontevedra 23.58% 25.11% 23.98%

Elsewhere in Spain 27.29% 13.35% 16.70%

Elsewhere in the world 11.40% 3.74% 5.04%

Figure 52.  Workplace according to participation in mobility programs during the degree.  
Results for SUG overall.
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Table 56 and Figure 53 show the location of current work based on the 
location of the university to which they moved in the mobility programs (with 
the approach shown in the footnote).

As shown, the location of the university to which the graduates travelled 
did not make big differences in the percentage of graduates who worked 
elsewhere in Spain and elsewhere in the world. Thus, travelling to a university 
elsewhere in Spain does not increase the percentage of work in that area: 
those who visited a university elsewhere in Spain work elsewhere in Spain 
in a similar percentage (24.25%) to those who visited a university elsewhere 
in the European Union (27.60%) and to those who visited a university 
elsewhere in the world (26.41%).
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In any case, those who visited universities elsewhere in the world tend to 
work elsewhere in the world in a percentage slightly greater (13.15%) than 
those who visited universities elsewhere in Spain (9.58%) and elsewhere in 
the European Union (11.55%).

Table 56.  Workplace according to the location of the university to which they moved15. 
Results for SUG overall.

Workplace
Elsewhere in 

Spain
Elsewhere in the 
European Union

Elsewhere in the 
world

SUG

A Coruña 42.65% 28.32% 38.46% 40.39%

Lugo 3.27% 4.00% 3.82% 7.76%

Ourense 2.50% 3.90% 2.11% 6.13%

Pontevedra 17.75% 24.62% 16.06% 23.98%

Elsewhere in 
Spain

24.25% 27.60% 26.41% 16.70%

Elsewhere in the 
world

9.58% 11.55% 13.15% 5.04%

15

Figure 53.  Workplace according to the location of the university to which they moved.  
Results for SUG overall.
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15 As respondents were able to select more than one location for the university to which they moved, and 
order was established in answers to this question in order to assign each respondent a unique location when 
obtaining these results. The order established was as follows: 1 – Elsewhere in the world; 2- Elsewhere in the 
European Union; 3 – Elsewhere in Spain.
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Table 57 and Figure 54 show the reasons for not working in Galicia. Better 
offer abroad stands out with 38.88%, followed by not finding work in Galicia 
(31.93%). Nearly half of the graduates who work abroad give personal 
reasons (23.71%) or other reasons (21.87%) for not working in Galicia.

Table 57.  Reason for not working in Galicia.  
Results for SUG overall.

Reason for not working in Galicia SUG

Not finding work in Galicia 31.93%

Better offer abroad 38.88%

Personal reasons 23.71%

For other reasons 21.87%

Figure 54.  Reason for not working in Galicia. Results for SUG overall.
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Table 58 and Figure 55 show the time at work position for 2012-2013 
graduates who worked at the time of taking the survey. As shown, the 
average time at work position for graduates is nearly one year (11.62 
months) and, likewise, approximately half of the graduates (49.52%) exceed 
that time (12 months) working.

Table 58.  Time (in months) at work position16.  
Results for SUG overall.

Time at work position SUG

Lower than 6 months 28.17%

6 to 12 months 22.31%

12 to 18 months 13.09%

18 to 24 months 16.40%

24 or higher than 24 months 20.02%

Average time 11.62
16

Figure 55.  Time (in months) at work position. Results for SUG overall.

Lower than 6 months 6 to 12 months 12 to 18 months
18 to 24 months 24 or higher than 24 months

28.17%

22.31%

13.09%

16.40%

20.02%

16 The average time was calculated excluding responses higher than or equal to 36 months.
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By gender, as shown in Table 59 and Figure 56, the time at work position 
is slightly higher in the case of men: women have higher percentages in 
the lower intervals, of less than 6 months and between 6 and 12 months 
(29.05% and 23.60% compared to 27.65% and 17.68% of men), and less 
in the higher, 24 months or more (16.34% compared to 24.22% of men) and 
between 12 and 18 months (11.75% compared to 18.80% of men), with 
the exception of the interval between 18 and 24 months (19.27% compared 
to 11.64% of men). This observation is also ratified by a difference of two 
months of average time at work position in favor of men: 12.62 months for 
men and 10.54 months for women.

Table 59.  Time (in months) at work position according to gender17. 
Results for SUG overall.

Time at work position Man Woman SUG

Lower than 6 months 27.65% 29.05% 28.17%

6 to 12 months 17.68% 23.60% 22.31%

12 to 18 months 18.80% 11.75% 13.09%

18 to 24 months 11.64% 19.27% 16.40%

24 or higher than 24 months 24.22% 16.34% 20.02%

Average time 12.62 10.54 11.62
17

Figure 56.  Time (in months) at work position according to gender. Results for SUG overall.
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17 The average time was calculated excluding responses higher than or equal to 36 months.
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3.4.2. Work contract and schedule type

Table 60 and Figure 57 show the distribution of current work in the 2012-
2013 academic year according to hiring modality and type of work schedule.

As shown, most graduates who work are employees (86,44%), compared 
to the 13.56% who are self-employed. The most common hiring type is 
temporary (32.68%), followed by permanent (30.45%). Graduates with 
internships (15.92%) or scholarships (6.29%) total 22.21%.

Table 60.  Hiring modalities and type of contract for employee.  
Results for SUG overall.

Hiring modalities SUG

Self-employed 13.56%

Employee 86.44%

Type of contract SUG

Permanent 30.45%

Temporary 32.68%

Internships 15.92%

Scholarship 6.29%

Others 0.35%

Without contract 0.75%

Figure 57.  Hiring modalities and type of contract for employee. Results for SUG overall.
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By gender, Table 61 and Figure 58 show a greater presence of women with 
temporary contracts (34.14% compared to 30.70% of men) and internships 
(18.17% compared to 13.47% of men), and, as a result, a lesser presence 
in permanent contracts (28.54% compared to 33.72% of men) and self-
employed (11.08% compared to 15.57% of men).

Table 61.  Hiring modalities and type of contract for employee according to gender. 
Results for SUG overall.

Hiring modalities and type of contract Man Woman SUG

Self-employed 15.57% 11.08% 13.56%

Permanent 33.72% 28.54% 30.45%

Temporary 30.70% 34.14% 32.68%

Internships 13.47% 18.17% 15.92%

Scholarship 4.46% 6.86% 6.29%

Others 0.70% 0.36% 0.35%

Without contract 1.36% 0.85% 0.75%

Figure 58.  Hiring modalities and type of contract for employee according to gender.  
Results for SUG overall.
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The results related to the type of work schedule are shown in Table 62 and 
Figure 59. As shown, 26.57% of the graduates work part-time.

Table 62.  Type of work schedule.  
Results for SUG overall. 

Type of work schedule SUG

Part time 26.57%

Full time 73.43%

Figure 59.  Type of work schedule. Results for SUG overall. 
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By gender (Table 63 and Figure 60), the percentage of women working part-
time (28.22%) is clearly greater than that of men (20.31%).

Table 63.  Type of work schedule according to gender. 
Results for SUG overall.

Type of work schedule Man Woman SUG

Part time 20.31% 28.22% 26.57%

Full time 79.69% 71.78% 73.43%

Figure 60.  Type of work schedule according to gender. Results for SUG overall.
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3.4.3. Company size

The size of the company in which the graduates work is reflected in 
Table 64 and Figure 61. As shown, most companies are large businesses 
(250 employees or more), followed by micro businesses (21.30%), small 
businesses (18.38%) and medium businesses (15.32%). Companies with 
just one employee are less frequent at 9.31%.

Table 64.  Number of employees in the companies. 
Results for SUG overall.

Number of employees in the companies SUG

0 to 1 employee 9.31%

2 to 9 employees (micro business) 21.30%

10 to 49 employees (small business) 18.38%

50 to 249 employees (medium business) 15.32%

250 or more employees 35.68%
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Figure 61.  Number of employees in the companies. Results for SUG overall.
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3.4.4. Salary

Table 65 and Figure 62 show the distribution of 2012-2013 graduates’ 
monthly salaries. As you can see, nearly half (48.87%) earn €1,000 or less, 
and most earn between €500 and €1,000 (34.36%).

As regards those who earn more than €1,000, most fall into the category of 
those earning between €1,000 and €1,500 (32.44%).

The percentages for those earning less than €500 and those earning between 
€1,500 and €2,000 are similar. This, along with the previous information, 
makes the distribution quite symmetrical, centred on €1,000, which is also 
where the overall average is (€1,086.60).

In conclusion, note that 1.39% of the graduates worked without a salary.
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Table 65.  Net monthly salary (in Euro). Results for SUG overall.

Net monthly salary SUG Accumulated SUG

No salary 1.39% 1.39%

Lower than €500 13.12% 14.51%

€500 to €1,000 34.36% 48.87%

€1,000 to €1,500 32.44% 81.31%

€1,500 to €2,000 13.98% 95.29%

€2,000 or higher than €2,000 4.71% 100.00%

Average salary €1,086.60 -

Figure 62.  Net monthly salary (in Euro). Results for SUG overall.
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By gender (Table 66 and Figure 63), the average salary for women is €130 less 
than for men (€1,165.52 compared to €1,037.74). This detail is determined 
by the greater frequency of men than women with salaries greater than 
€1,000, and the opposite in salaries of less than €1,000. The figure indicated 
reflects this very clearly.

Table 66.  Net monthly salary (in Euro) according to gender.  
Results for SUG overall.

Net monthly salary Man Woman SUG

No salary 1.58% 1.19% 1.39%

Lower than €500 9.53% 15.10% 13.12%

€500 to €1,000 30.28% 36.97% 34.36%

€1,000 to €1,500 34.64% 30.88% 32.44%

€1,500 to €2,000 18.15% 12.63% 13.98%

€2,000 or higher than €2,000 5.81% 3.22% 4.71%

Average salary €1,165.62 €1,037.74 €1,086.60

Figure 63.  Net monthly salary (in Euro) according to gender. Results for SUG overall.
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Table 67 and Figure 64 show the salary distribution based on whether or not 
the graduates had completed internships (not included in the curriculum) at 
companies/institutions during their degrees.

As shown, the average salaries for the two groups are very similar (€1,101.96 
if internships were worked compared to €1,094.76 if not), and the different 
percentages in the salary intervals are also similar for the two groups. As a 
result, it is not much of a stretch to state that internships during the degree 
do not seem to affect the current salaries of working graduates (comparing 
the two profiles in the figure indicated).

Table 67.  Net monthly salary (in Euro) based on whether or not they performed 
internships (not included in the curriculum) in companies/institutions during 
the degree. Results for SUG overall.

Net monthly salary Internships carried out No internships carried out SUG

No salary 1.55% 1.16% 1.39%

Lower than €500 11.13% 12.85% 13.12%

€500 to €1,000 35.10% 33.81% 34.36%

€1,000 to €1,500 33.91% 33.25% 32.44%

€1,500 to €2,000 12.96% 14.27% 13.98%

€2,000 or higher than 
€2,000

5.35% 4.67% 4.71%

Average salary €1,101.96 €1,094.76 €1,086.60

Figure 64.  Net monthly salary (in Euro) based on whether or not they performed  
internships (not included in the curriculum) in companies/institutions during the 
degree. Results for SUG overall.
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Table 68 and Figure 65 show the level of association between the salary level 
and having worked while completing the degree. They show that graduates 
who worked during the degree achieved higher percentages in the highest 
salary intervals (see the figure indicated), and, as a result, higher average 
salaries (€1,153.86 compared to €1,034.88) than graduates who did not. 
Bear in mind, however, that the results do not point to a cause-and-effect 
relationship between working during studies and a higher salary level, as 
both circumstances could be the effect of a common cause that was not 
analyzed.

Table 68.  Net monthly salary (in Euro) based on whether or not they worked during 
the degree. Results for SUG overall. 

Net monthly salary Worked Did not work SUG

No salary 1.60% 1.12% 1.39%

Lower than €500 10.78% 13.64% 13.12%

€500 to €1,000 31.45% 38.01% 34.36%

€1,000 to €1,500 33.10% 33.14% 32.44%

€1,500 to €2,000 16.29% 10.97% 13.98%

€2,000 or higher than €2,000 6.77% 3.12% 4.71%

Average salary €1,153.86 €1,034.88 €1,086.60

Figure 65.  Net monthly salary (in Euro) based on whether or not they worked during the degree. 
Results for SUG overall. 
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In any case, it is necessary to analyze the extent to which the above association 
is connected to the relationship between the work done during studies and 
the degree earned. As shown in Table 69 and Figure 66, the association 
highlighted above is amplified considerably. This greater association can 
be seen clearly by comparing Figure 65 and Figure 66, and by observing 
that the differences between the two curves are clearly greater in the last 
figure. Consequently, the difference between average salaries also increases: 
€1,293.51 for graduates who worked during their studies on jobs related 
to their degree compared to €1,044.85 for graduates whose jobs were not 
related to their degrees.

Table 69.  Net monthly salary (in Euro) based on the relationship of the last job during 
the degree program with the studies. Results for SUG overall.

Net monthly salary It was related It was not related SUG

No salary 1.24% 1.68% 1.39%

Lower than €500 6.76% 13.60% 13.12%

€500 to €1,000 23.14% 38.43% 34.36%

€1,000 to €1,500 35.72% 30.73% 32.44%

€1,500 to €2,000 23.62% 11.18% 13.98%

€2,000 or higher than 
€2,000

9.52% 4.38% 4.71%

Average salary €1,293.51 €1,044.85 €1,086.60

Figure 66.  Net monthly salary (in Euro) based on the relationship of the last job during the 
degree program with the studies. Results for SUG overall.
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Table 70, Figure 67 and Figure 68 show the distribution of graduates’ 
salaries according to their workplace. The most relevant conclusions are the 
following.

There are clearly two different large groups of salary profiles: one includes 
the profiles of graduates who work in any of the Galician provinces and the 
other includes the salary profiles of graduates who work outside of Galicia. 
The latter group is more disparate than the former. The two groups can be 
distinguished very clearly by the average salary (Figure 68), as the average 
salaries of graduates working in Galicia are lower than the average salary for 
2012-2013 SUG graduates overall (€1,086.60), while graduates who worked 
elsewhere were situated above that general average. Figure 67 also shows 
the two groups, as the second group (lighter-color lines) is more disparate 
but with higher percentages of graduates in higher salary intervals (more 
than €1,500).

As regards the first group (graduates working in Galicia), despite its greater 
homogeneity, there are also two subgroups: one made up of the provinces 
of A Coruña and Pontevedra, and the other made up of Lugo and Ourense. 
The former stands apart from the latter especially in the higher percentage of 
graduates with salaries between €1,000 and €1,500, and a lower percentage 
between €500 and €1,000 than in the case of Lugo and Ourense. That leads 
to a similar grouping of average salaries for the four provinces: on the one 
hand, A Coruña and Pontevedra (€1,052.51 and €1,041.20, respectively), 
and, on the other, Ourense and Lugo (€994.68 and €957.60, respectively).

With regard to the second group (graduates working outside of Galicia), 
there are also two subgroups based on their salary profile (Figure 67): one 
is elsewhere in Spain along with elsewhere in the world, and the other 
is elsewhere in the European Union. Elsewhere in the European Union is 
characterized by very similar salary percentages in the four highest intervals, 
while the first two categories show maximum numbers in the interval 
between €1,000 and €1,500. The salaries for graduates who work elsewhere 
in the world are concentrated more in the range of over €1,000, with 
90.62% of the graduates (just 9.38% earn less than €500), while elsewhere 
in Spain the percentage is 65.11% and elsewhere in the European Union the 
percentage is 68.21%. All told, elsewhere in the European Union has the 
highest percentages of salaries above €2,000, with 22.90%, followed at a 
distance by elsewhere in the world with 11.90%.

However, in terms of average salaries, elsewhere in the world has a higher 
salary average (€1,499.67), followed by elsewhere in the European Union 
(€1,444.33) and elsewhere in Spain (€1,250.78).
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Table 70.  Net monthly salary (in Euro) according to the workplace. Results for SUG overall.

Net 
monthly 
salary

A Coruña Lugo Ourense Pontevedra
Elsewhere 
in Spain

Elsewhere 
in the 

European 
Union

Elsewhere 
in the 
world

SUG

No salary 0.75% 1.86% 2.85% 1.95% 1.11% 0.65% 0.00% 1.39%

Lower than 
€500

14.35% 16.11% 17.36% 12.48% 7.30% 5.03% 0.00% 13.12%

€500 to 
€1,000

36.02% 43.97% 40.31% 36.94% 24.43% 25.64% 7.54% 34.36%

€1,000 to 
€1,500

33.08% 27.85% 24.59% 35.17% 39.62% 19.59% 48.69% 32.44%

€1,500 to 
€2,000

12.09% 8.37% 13.38% 10.64% 19.00% 26.03% 31.63% 13.98%

€2,000 or 
higher than 
€2,000

3.71% 1.84% 1.52% 2.82% 8.53% 23.06% 12.14% 4.71%

Average 
salary

€1,052.51 €957.60 €994.68 €1,041.20 €1,250.78 €1,444.33 €1,499.67 €1,086.60

Figure 67.  Net monthly salary (in Euro) according to the workplace. Results for SUG overall. 
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Figure 68.  Average net monthly salary (in Euro) according to the workplace.  
Results for SUG overall. 
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3.4.5. Function carried out and satisfaction level

The purpose of this section is to analyze the characteristics of the functions 
carried out by the graduates on the job they had when they took the survey, 
trying to link the answers to their performance in the degree (through the 
average file grade) and assessing the impact on their satisfaction with their 
current job.

There were 76.66% of the graduates who indicated that they carried out 
university-level functions, and of them 63.53% indicated that those functions 
were also specific to their degree, as reflected in Table 71. This distribution 
is shown more clearly in Figure 69. The conclusion is that 48.70% of all 
graduates work in functions related to their degrees. However, the fact 
that 13.13% carry out university-level functions, but not related to their 
degree, must not be interpreted directly as a negative detail, as regardless 
of the training received, there are conditions on the job market that force 
graduates to adapt to new realities. This detail should, instead, be interpreted 
considering other factors related to the job and the branch of knowledge it 
belongs to.
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Table 71.  Carrying out functions at university level and specific to the degree.  
Results for SUG overall.

Functions at university level SUG

Not carrying out functions at 
university level

23.34%

Carrying out functions at 
university level

76.66%

Functions specific to the degree SUG

Not carrying out functions specific 
to the degree

13.13%

Carrying out functions specific to 
the degree

63.53%

Figure 69.  Carrying out functions at university level and specific to the degree.  
Results for SUG overall.
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To explore the relationship that might exist between carrying out university-
level functions and graduate performance, summarized through the average 
file grade, the results are presented in Table 72, viewed more easily in Figure 
70. The average file grade was classified into three groups: passed, good and 
excellent.

The results obtained indicate that, while in all cases the majority percentage 
of graduates carried out university-level functions specific to their degree, 
the percentage increases as the graduate’s performance improves, reaching 
a difference of nearly 20 percentage points among those who earned a 
“passed” (58.42% carry out degree-related functions) and “excellent” 
(78.37%). 
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Behavior opposite of that indicated previously (Figure 70) is found when 
analyzing the percentage of graduates who do not carry out university-
level functions, with 28.33% in the case of “passed”, which decreases to 
11.53% in “excellent”. Curiously, the percentage of graduates who carry 
out university-level functions, but not specific to the degree, remains in all 
cases slightly above 10% (with a maximum difference of 2.15%).

Table 72.  Carrying out functions at university level and specific to the degree according 
to the average grade on academic file. Results for SUG overall.

Functions at university level and 
specific to the degree

Passed Good Excellent SUG

Not carrying out functions at 
university level

28.33% 19.52% 11.53% 23.34%

Carrying out functions at university 
level but not specific to the degree

13.25% 11.64% 10.10% 13.13%

Carrying out functions at university 
level and specific to the degree

58.42% 68.84% 78.37% 63.53%

Figure 70.  Carrying out functions at university level and specific to the degree according to the 
average grade on academic file. Results for SUG overall.
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As indicated, 76.66% of the graduates are carrying out university-level 
functions related to their degree. This detail matches broadly with the level 
of satisfaction expressed (Table 73 and Figure 71): 72.29% of the graduates 
are quite or very satisfied with their job (just 7.11% indicated they were little 
or not at all satisfied). If the values obtained were placed on a numerical scale 
from 1 to 5 (lowest to highest), the average level of satisfaction would be 4 
points.

Table 73.  Satisfaction level with work. 
Results for SUG overall.

Satisfaction level with work SUG

Nothing or little 7.11%

Some 20.61%

Quite or much 72.29%

Average satisfaction level 4.00

Figure 71.  Satisfaction level with work. Results for SUG overall.
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Satisfaction with work does not seem to be related to the grade earned in 
the academic file (Table 74 and Figure 72). The average level of satisfaction 
in all performance groups is around 4 points (on a scale of 1 to 5, lowest to 
highest). The lowest level of satisfaction corresponds to the “passed” group, 
with an average of 3.90, while the highest is in the “excellent” group, with 
4.23 out of 5. The percentage of graduates quite or very satisfied with their 
jobs falls within a range of ten percentage points, with a minimum for those 
with a “passed” (69.14% satisfied or very satisfied) and a maximum for 
those with an “excellent” (79.10%).

Table 74.  Satisfaction level with work according to the average grade on academic file. 
Results for SUG overall. 

Satisfaction level with work Passed Good Excellent SUG

Nothing or little 8.71% 5.72% 6.14% 7.11%

Some 22.15% 19.12% 14.76% 20.61%

Quite or much 69.14% 75.16% 79.10% 72.29%

Average satisfaction level 3.90 4.06 4.23 4.00

Figure 72.  Satisfaction level with work according to the average grade on academic file.  
Results for SUG overall.
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3.4.6. Competencies required in current work

With the adaptation to the EHEA, university degrees are no longer presented 
in terms of content and are now configured based on the competencies 
required by the graduate’s profession or profile. In this sense, it is relevant to 
analyze which competencies (generally core competencies) are considered 
most useful to performing the job.

Table 75 and Figure 73 show the results of assessing the usefulness of the 
competencies, on a scale of 1 o 5 (least to most). It is interesting to note 
that the three best valued competencies are learning abilities (4.52 out of 
5), motivation (4.50) and adaptability (4.37). These values partially explain 
the results obtained in satisfaction with work: while 13.13% said they were 
carrying out university-level functions not related to the degree, and the 
percentage of those who worked in something directly related to the degree 
was at 63.53%, the percentage of those satisfied or very satisfied was nearly 
ten points higher (72.29%). Graduates’ adaptability and motivation to learn 
to perform in new areas (aspects that summarize the competencies valued 
most) translate into greater satisfaction with the performance of their job, 
even if it is not directly related to the degree earned.

Figure 73 clearly shows that all competencies assessed receive scores higher 
than three (on a scale of 1 to 5). The ones with the lowest values are foreign 
language knowledge and leadership ability, which are factors that can be 
explained by the characteristics of the business sector and the structure of 
its entities. Ratings of less than four points are also given to creativity and 
critical thinking.
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Table 75.  Usefulness of the competencies for performing work. Results for SUG overall.

Competencies SUG

Learning abilities 4.52

Motivation 4.50

Adaptability 4.37

Iniciative 4.17

Critical thinking 3.81

Creativity 3.54

Written and oral communication skills 4.44

Theoretical field-specific 3.87

Practical field-specific 4.16

Working in a team capacity 4.23

Working independently capacity 4.26

Working under pressure capacity 4.24

Analytical ability 4.04

Ability to assume responsibility 4.34

Problem solving ability 4.47

Planning, coordinating and organising 4.23

Leadership ability 3.40

Foreign language knowledge 3.19

Computer skills 3.63

Figure 73.  Usefulness of the competencies for performing work. Results for SUG overall.
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3.5. Satisfaction with the academic route

Among the 2012-2013 SUG graduates, 90.43% indicate that they would 
attend university studies again (Table 76 and Figure 74). Among them, 
72.61% would pursue the same degree again and, in this group, 62.15% 
would do so at the same university.

Table 76.  Repetition of the academic route. Results for SUG overall.

University 
studies

SUG

Would not 
attend 
university 
studies again

9.57%

Would attend 
university 
studies again

90.43%

Degree SUG

Would not 
pursue the 
same degree 
again

17.82%

Would pursue 
the same 
degree again

72.61%

Degree and university 
studies

SUG

Would not pursue their 
degree again at the 
same university

10.46%

Would pursue their 
degree again at the 
same university

62.15%

Figure 74.  Repetition of the academic route. Results for SUG overall.
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To analyze whether repeating the academic route (completely or partially; 
that is, in the same degree and/or at the same university) is conditioned on 
the option in the selected studies, the results are presented in Table 77 and 
Figure 75. The percentages of those who would not attend university studies 
again remain at around 10%, both for those who studied their first choice and 
for the rest. As would be expected, the biggest percentage difference with 
respect to these items among the two groups is in would attend university 
studies again, but not in the same degree. Of those who studied their first 
choice, only 15.96% would change their degree, a percentage that increases 
to 23.62% in the other group (Table 77). A similar but opposite behavior is 
found in the percentages of those who would pursue their degree again at 
the same university (64.55% of those who studied their first choice would 
do so).

Table 77.  Repetition of the academic route according to whether or not degree was 
pursued as first choice. Results for SUG overall.

Repetition of academic route
It was their first 

choice
It was not their 

first choice
SUG

Would not attend university studies 
again

9.10% 10.77% 9.57%

Would attend university studies again, 
but not at the same degree

15.96% 23.62% 17.82%

Would pursue their degree again, but 
not at the same university

10.38% 9.33% 10.46%

Would pursue their degree again at the 
same university

64.55% 56.27% 62.15%
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Figure 75.  Repetition of the academic route according to whether or not degree was pursued as 
first choice. Results for SUG overall.
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Satisfaction with the current job and, in particular, measured through 
carrying out functions at university level or degree-specific functions, 
possibly conditioned by the expectations created during the studies, can also 
be considered as an influence in repeating the academic route. In that sense, 
it should be noted that the percentage who would repeat the exact same 
route (would pursue their degree again at the same university) increases to 
67.92% for those who carry out functions at university level (Table 78 and 
Figure 76). This percentage is 13.68% above those who did not carry out 
functions at university level, which is somewhat more than 5% higher than 
the SUG overall.

Based on these results, 13.67% of those who do not carry out functions at 
university level would not attend university studies again.
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Table 78.  Repetition of the academic route depending on whether or not they carry 
out functions at university level18. Results for SUG overall.

Repetition of academic route
Carrying out 
functions at 

university level

Not carrying 
out functions at 
university level

SUG

Would not attend university studies again 6.29% 13.67% 9.57%

Would attend university studies again, but 
not at the same degree

14.78% 23.63% 17.82%

Would pursue their degree again, but not 
at the same university

11.00% 8.45% 10.46%

Would pursue their degree again at the 
same university

67.92% 54.24% 62.15%

18

Figure 76.  Repetition of the academic route depending on whether or not they carry out 
functions at university level. Results for SUG overall.
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More specifically, taking into account university-level functions specific to the 
degree (Table 79, Figure 77), just 6.03% would not attend university studies 
again. A total of 12.30% would pursue another degree and 11.56% would 
pursue their degree again, but not at the same university. There are 70.11% 
who would pursue their degree again at the same university.

18 These results apply only to the answers of the respondents who were working at the time of the survey.
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Table 79.  Repetition of the academic route according to whether or not they carry out 
degree-specific functions19. Results for SUG overall.

Repetition of academic route
Carrying out 

functions specific to 
the degree

Not carrying out 
functions specific to 

the degree
SUG

Would not attend university 
studies again

6.03% 8.59% 9.57%

Would attend university studies 
again, but not at the same degree

12.30% 29.11% 17.82%

Would pursue their degree again, 
but not at the same university

11.56% 8.02% 10.46%

Would pursue their degree again 
at the same university

70.11% 54.28% 62.15%

19

Figure 77.  Repetition of the academic route according to whether or not they carry out degree-
specific functions. Results for SUG overall.
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19 These results apply only to the answers of the respondents who were working at the survey and they carry 
out functions at university level.
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4. Comparison of EIL1213 results with those obtained  
in previous studies for SUG overall

The different studies on labor market insertion conducted by the ACSUG 
over recent years (from EIL050620 to EIL1213) make it possible to analyze the 
most significant aspects of the graduates’ labor market insertion process, 
such as the time spent searching for employment, the percentages of those 
who continue their studies, prepare for competitive examinations or work, 
the type of contract or the average monthly salary. The following provides 
comparisons for the key results of the EIL1213 with previous studies for the 
SUG overall.

4.1. Personal and academic data

4.1.1. Personal data

Over the different labor market insertion studies conducted by the ACSUG, 
we can see certain stability with regard to gender, as shown in Table 80 and 
in Figure 78. The biggest difference is between EIL1011 and EIL1112, where 
the number of women dropped from 65.10% to 61.00%.

20 Although the first available ACSUG labor market insertion study is EIL0103, we have chosen to restrict the 
comparison to the studies corresponding to a single graduating class; that is EIL0506 onward.
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Table 80.  Gender. Comparison with previous 
studies of the results for SUG overall.

EIL Man Woman

EIL0506 33.10% 66.90%

EIL0607 33.21% 66.79%

EIL0708 32.77% 67.23%

EIL0809 35.17% 64.83%

EIL0910 33.95% 66.05%

EIL1011 34.90% 65.10%

EIL1112 39.00% 61.00%

EIL1213 37.85% 62.15%

Figure 78.  Gender. Comparison with previous studies of the results for SUG overall.
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Another significant characteristic to be taken into consideration is the 
Parents’ education level. Over the years, the most common education level 
for the mother and the father was primary school. However, the percentage 
of students whose parents have university studies is increasing with time. In 
the case of mothers (Table 81 and Figure 79), it has increased from 18.64% 
in EIL0506 to 24.56% in the current study. For fathers (Table 82 and Figure 
80), the increase is more moderate, from 21.02% to 22.76% during the 
same years. There was a slight decrease in the latter case: in EIL1213 there 
was 22,76% compared to 23.37% in EIL1112.

Table 81.  Mother’s education level.  
Comparison with previous studies of the results for SUG overall.
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EIL0506 3.50% 55.15% 22.71% 10.51% 8.13% -

EIL0607 2.97% 50.97% 26.16% 11.52% 8.38% -

EIL0708 2.23% 51.98% 25.25% 11.32% 9.23% -

EIL0809 3.96% 49.00% 26.69% 11.02% 8.85% 0.49%

EIL0910 3.01% 47.06% 27.67% 12.45% 9.26% 0.54%

EIL1011 3.88% 46.22% 27.92% 11.53% 9.95% 0.50%

EIL1112 4.00% 43.20% 28.34% 12.42% 11.67% 0.38%

EIL1213 3.16% 43.32% 28.54% 11.85% 12.71% 0.43%

Figure 79.  Mother’s education level.  
Comparison with previous studies of the results for SUG overall.
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Table 82.  Father’s education level.  
Comparison with previous studies of the results for SUG overall.
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EIL0506 3.31% 48.58% 27.08% 8.90% 12.13% -

EIL0607 2.72% 46.32% 28.90% 9.83% 12.24% -

EIL0708 1.97% 47.70% 28.79% 9.04% 12.50% -

EIL0809 3.53% 43.93% 30.16% 7.76% 13.27% 1.35%

EIL0910 2.72% 43.53% 30.21% 9.15% 12.87% 1.51%

EIL1011 3.55% 42.53% 31.34% 7.64% 13.40% 1.55%

EIL1112 3.09% 39.79% 32.71% 8.55% 14.82% 1.04%

EIL1213 3.29% 40.93% 31.91% 6.90% 15.86% 1.11%

Figure 80.  Father’s education level.  
Comparison with previous studies of the results for SUG overall.
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4.1.2. University training

Most of the students who pursue university education studied their first-
choice degree. Table 83 and Figure 81 show the distribution of the percentage 
of students studying their first choice throughout the labor market insertion 
studies. The greatest consecutive difference is between EIL0708 and EIL0809, 
in which the number of students studying their first-choice degree decreased 
from 77.21% to 73.21%. The highest percentage was recorded in EIL0708; 
the lowest was in EIL0910 (73.21%). The current study saw an increase in 
students studying their first choice, up to 76.89%.

Table 83.  Degree pursued as first choice.  
Comparison with previous studies of the results for SUG overall.

EIL It was their first choice It was not their first choice

EIL0506 73.68% 26.32%

EIL0607 74.58% 25.42%

EIL0708 77.21% 22.79%

EIL0809 73.21% 26.79%

EIL0910 73.12% 26.88%

EIL1011 73.90% 26.10%

EIL1112 73.33% 26.67%

EIL1213 76.89% 23.11%

Figure 81.  Degree pursued as first choice.  
Comparison with previous studies of the results for SUG overall.
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As regards the average grade on academic file, there was a slight increase 
in the highest grades, with the highest number of students earning “good” 
and “excellent” in this last year, with a percentage of 56.62% and 2.67%, 
respectively. Table 84 and Figure 82 show details on the distribution of the 
average grade over the years.

Table 84.  Average grade on academic file.  
Comparison with previous studies of the results for SUG overall.

EIL Passed Good Excellent

EIL0506 58.26% 39.22% 2.52%

EIL0607 60.94% 36.97% 2.09%

EIL0708 58.39% 39.25% 2.36%

EIL0809 61.60% 36.46% 1.95%

EIL0910 54.12% 43.64% 2.24%

EIL1011 52.48% 45.00% 2.52%

EIL1112 50.66% 46.46% 2.87%

EIL1213 44.70% 52.62% 2.67%

Figure 82.  Average grade on academic file.  
Comparison with previous studies of the results for SUG overall.
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4.1.3. Internships and jobs during the degree earned

The percentage of graduates who complete internships during the degree 
not included in the curriculum decreased from 48.22% in the previous study 
to 31.17% in the current study, as shown in Table 85 and Figure 83. In the 
comparison with the previous studies, keep in mind that the questionnaire 
used until EIL1011, the question did not explicitly indicate that the internships 
should not be included in the curriculum.

Table 85.  Internships (not included in the curriculum) in companies/
institutions during the degree.  
Comparison with previous studies of the results for SUG overall.

EIL Internships carried out No internships carried out

EIL0506 65.78% 34.22%

EIL0607 62.09% 37.91%

EIL0708 69.05% 30.95%

EIL0809 77.75% 22.25%

EIL0910 75.68% 24.32%

EIL1011 69.34% 30.66%

EIL1112 48.22% 51.78%

EIL1213 31.17% 68.83%

Figure 83.  Internships (not included in the curriculum) in companies/institutions during the 
degree. Comparison with previous studies of the results for SUG overall. 
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The percentage of graduates who combine studying with some sort of work 
remains at around 40% in these studies. The minimum was in EIL0506, with 
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a percentage of 36.08, and the maximum in EIL0809, with 42.34%, and in 
the current it is 39.93%. In most cases, work was occasional or part-time, 
and in nearly half of the cases it was related to the degree they studied. 
However, this trend was interrupted in EIL1112, when the majority of the 
jobs were not related to the degree (61.37%), and this percentage was 
maintained in the current EIL (60.92%), as shown in Table 86, in Figure 84, 
in Table 87 and in Figure 85.

Table 86.  Work during the degree and type of work schedule for the last job21. 
Comparison with previous studies of the results for SUG overall.

EIL Did not work
Worked, but 
occasionally

Worked,  
part-time

Worked,  
full-time

EIL0506 63.92% 19.12% 10.56% 6.40%

EIL0607 62.46% 18.95% 12.37% 6.23%

EIL0708 60.09% 18.62% 13.50% 7.79%

EIL0809 57.66% 20.61% 13.26% 8.47%

EIL0910 62.07% 19.38% 11.61% 6.95%

EIL1011 59.31% 18.20% 13.59% 8.90%

EIL1112 60.97% - 25.06% 13.96%

EIL1213 60.07% - 26.08% 13.85%
21

Figure 84.  Work during the degree and type of work schedule for the last job.  
Comparison with previous studies of the results for SUG overall.
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21 Although in the current survey the option of occasional work was not found among the possible responses 
for the type of work schedule they last maintained during the degree, it is included in the comparison due to 
the fact that there was a valid response during studies EIL0506 to EIL1011.
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Table 87.  Relationship with studies of last job during the degree studies22.  
Comparison with previous studies of the results for SUG overall. 

EIL It was related It was not related

EIL0506 46.43% 53.57%

EIL0607 53.12% 46.88%

EIL0708 54.26% 45.74%

EIL0809 55.59% 44.41%

EIL0910 51.29% 48.71%

EIL1011 43.60% 56.40%

EIL1112 38.63% 61.37%

EIL1213 39.08% 60.92%
22

Figure 85.  Relationship with studies of last job during the degree studies.  
Comparison with previous studies of the results for SUG overall.

46.43%

53.57%

53.12%

46.88%

54.26%

45.74%

55.59%

44.41%

51.29%

48.71%

43.60%

56.40%

38.63%

61.37%

39.08%

60.92%

70%

60%

50%

40%

30%

20%

10%

0%

10%

20%

30%

40%

50%

60%

It was related It was not related

EIL0506 EIL0607 EIL0708 EIL0809 EIL0910 EIL1011 EIL1213EIL1112

22 For studies EIL0506 and EIL1011, the data for “It was related” corresponds to the sum of the responses 
“Somewhat”, “Quite” and “Very” to question Q38 of the survey, and the data for “It was not related” 
corresponds to the sum of the responses “Not at all” and “A little” to question Q38 of the survey.
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4.2. Employment search

4.2.1. Access to employment

As shown in Table 88 and Figure 86, the percentage of SUG graduates who 
sought and found employment related to their degree is somewhat stable: 
throughout the different studies, it varied between 44.49% in EIL1011 and 
52.01% in EIL0607.

The percentage of graduates who sought but did not find employment, on 
the other hand, shows a clear upward trend through EIL1011, a trend which 
seems to have reversed in the last two studies.

The percentage of graduates who did not seek related employment has 
remained, since EIL0708, below 20%.

Table 88.  Sought employment related to their degree and found it.  
Comparison with previous studies of the results for SUG overall.

EIL
Sought employment 

and found it
Sought employment 

but did not find it
Did not seek 
employment

EIL0506 45.49% 23.02% 31.49%

EIL0607 52.01% 26.72% 21.27%

EIL0708 51.13% 31.08% 17.79%

EIL0809 47.56% 34.33% 18.12%

EIL0910 47.25% 38.43% 14.32%

EIL1011 44.49% 39.05% 16.46%

EIL1112 45.98% 35.03% 19.00%

EIL1213 50.37% 29.84% 19.78%
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Figure 86.  Sought employment related to their degree and found it.  
Comparison with previous studies of the results for SUG overall.
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The time it takes SUG graduates to find employment related to their degree 
was increasing over the different studies, from 4.79 months in EIL0607 to 
9.79 months in EIL1112 (Table 89 and Figure 88). In this study, the growth 
trend seems to have been interrupted. Even so, graduates take nearly 5 
months longer than those in EIL0607 to find employment (9.54 months in 
EIL1213 compared to 4.79 months in EIL0607).



126

Labor market insertion of Galician University System graduates 2012-2013

ÍndiceInicio Cerrar

Table 89.  Time (in months) taken to find the first job related to the degree23. 
Comparison with previous studies of the results for SUG overall.

EIL
Lower than 

1 month
1 to 3 

months
3 to 6 

months
6 to 12 
months

12 or 
higher than 
12 months

Average 
time

EIL0506 1.68% 54.67% 15.90% 17.50% 10.24% 5.53

EIL0607 26.56% 34.81% 16.19% 14.50% 7.94% 4.79

EIL0708 23.15% 34.12% 15.60% 18.10% 9.03% 5.32

EIL0809 19.44% 30.54% 14.87% 20.99% 14.15% 6.68

EIL0910 21.89% 22.12% 14.89% 21.56% 19.53% 8.06

EIL1011 23.13% 19.42% 13.04% 20.53% 23.87% 8.48

EIL1112 14.72% 10.81% 13.30% 16.31% 44.85% 9.79

EIL1213 13.12% 12.71% 13.63% 16.97% 43.57% 9.54
23

Figure 87.  Time (in months) taken to find the first job related to the degree.  
Comparison with previous studies of the results for SUG overall.
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23 The average time for EIL1112 and EIL1213 was calculated excluding responses higher than or equal to 36 
months.
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Figure 88.  Time (in months) taken to find the first job related to the degree24.  
Comparison with previous studies of the results for SUG overall.
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24

4.2.2. Job search routes

The job search routes used most by SUG graduates are a constant throughout 
the studies conducted: Internet, self-promotion and through personal 
contacts, relatives and friends (Table 90).

The routes used least in all studies are Support Services to Entrepreneurship 
and Employment (SAEE) and others. The third least used route was, until 
EIL0708, placing advertisements, which was replaced by consulting firms in 
the next studies (from EIL0809 to EIL1213).

24 The average time for EIL1112 and EIL1213 was calculated excluding responses higher than or equal to 36 
months.
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Table 90.  Most and least used job search routes25.  
Comparison with previous studies of the results for SUG overall.

EIL Most commonly used routes Least commonly used routes

EIL0506

Internet (3.52)
Self-promotion (3.41)
Through personal contacts, relatives or 
friends (2.54)

Placing advertisements (1.24)
Support Services to Entrepreneurship 
and Employment (SAEE) (1.19)
Others (1.01)

EIL0607

Internet (3.49)
Self-promotion (3.32)
Through personal contacts, relatives or 
friends (2.50)

Placing advertisements (1.25)
Support Services to Entrepreneurship 
and Employment (SAEE) (1.22)
Others (1.04)

EIL0708

Internet (3.83)
Self-promotion (3.59)
Through personal contacts, relatives or 
friends (3.00)

Placing advertisements (1.40)
Support Services to Entrepreneurship 
and Employment (SAEE) (1.32)
Others (1.06)

EIL0809

Internet (3.71)
Self-promotion (3.61)
Through personal contacts, relatives or 
friends (3.00)

Consulting firms (1.45)
Support Services to Entrepreneurship 
and Employment (SAEE) (1.32)
Others (1.07)

EIL0910

Internet (3.91)
Self-promotion (3.78)
Through personal contacts, relatives or 
friends (3.10)

Consulting firms (1.50)
Support Services to Entrepreneurship 
and Employment (SAEE) (1.29)
Others (1.08)

EIL1011

Internet (4.05)
Self-promotion (3.93)
Through personal contacts, relatives or 
friends (3.08)

Consulting firms (1.53)
Support Services to Entrepreneurship 
and Employment (SAEE) (1.28)
Others (1.07)

EIL1112

Internet (4.06)
Self-promotion (3.81)
Through personal contacts, relatives or 
friends (3.16)

Consulting firms (1.65)
Support Services to Entrepreneurship 
and Employment (SAEE) (1.44)
Others (1.16)

EIL1213

Internet (4.06)
Self-promotion (3.77)
Through personal contacts, relatives or 
friends (3.01)

Consulting firms (1.57)
Support Services to Entrepreneurship 
and Employment (SAEE) (1.42)
Others (1.10)

25

The most effective routes in providing the first job related to the degree 
are always the same as the ones with the majority of jobs: through 
personal contacts, relatives or friends, self-promotion and the internet, with 
cumulative percentages among the 3 routes of between 50.65% in EIL0607 
and 55.32% in EIL0708 (Table 91).

The least effective routes in finding employment are also the same in all 
studies: consulting firms, placing advertisements and Support Services to 
Entrepreneurship and Employment (SAEE).

25 For studies EIL0506 to EIL1011, data on “Support Services to Entrepreneurship and Employment (SAEE)” has 
been taken as that corresponding to the response “Office of integrated Youth Services (OSIX)” to question 
Q43 for the surveys from EIL0506 to EIL0708 and question Q42 for the surveys from EIL0809 to EIL1011.
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Table 91.  Most and least effective routes in providing the first job related to the 
degree26. Comparison with previous studies of the results for SUG overall.

EIL Most effective routes Least effective routes

EIL0506

Through personal contacts, relatives or 
friends (19.72%)
Self-promotion (18.83%)
Internet (14.38%)

Consulting firms (0.33%)
Placing advertisements (0.19%)
Support Services to Entrepreneurship 
and Employment (SAEE) (0.07%)

EIL0607

Internet (16.97%)
Through personal contacts, relatives or 
friends (16.95%)
Self-promotion (16.73%)

Placing advertisements (0.33%)
Support Services to Entrepreneurship 
and Employment (SAEE) (0.22%)
Consulting firms (0.12%)

EIL0708

Through personal contacts, relatives or 
friends (21.60%)
Internet (19.13%)
Self-promotion (14.59%)

Placing advertisements (0.10%)
Support Services to Entrepreneurship 
and Employment (SAEE) (0.04%)
Consulting firms (0.00%)

EIL0809

Through personal contacts, relatives or 
friends (22.75%)
Self-promotion (15.58%)
Internet (13.27%)

Placing advertisements (0.24%)
Support Services to Entrepreneurship 
and Employment (SAEE) (0.14%)
Consulting firms (0.13%)

EIL0910

Through personal contacts, relatives or 
friends (21.61%)
Self-promotion (19.98%)
Internet (11.52%)

Consulting firms (0.26%)
Placing advertisements (0.23%)
Support Services to Entrepreneurship 
and Employment (SAEE) (0.07%)

EIL1011

Through personal contacts, relatives or 
friends (20.22%)
Self-promotion (18.65%)
Internet (14.69%)

Placing advertisements (0.29%)
Support Services to Entrepreneurship 
and Employment (SAEE) (0.13%)
Consulting firms (0.07%)

EIL1112

Through personal contacts, relatives or 
friends (19.14%)
Self-promotion (17.23%)
Internet (14.61%)

Placing advertisements (0.78%)
Consulting firms (0.15%)
Support Services to Entrepreneurship 
and Employment (SAEE) (0.08%)

EIL1213

Through personal contacts, relatives or 
friends (19.44%)
Internet (18.99%)
Self-promotion (14.62%)

Placing advertisements (0.26%)
Consulting firms (0.20%)
Support Services to Entrepreneurship 
and Employment (SAEE) (0.00%)

26

26 For studies EIL0506 to EIL1011, data on “Support Services to Entrepreneurship and Employment (SAEE)” has 
been taken as that corresponding to the response “Office of integrated Youth Services (OSIX)” to question 
Q43 for the surveys from EIL0506 to EIL0708 and question Q42 for the surveys from EIL0809 to EIL1011.
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4.3. Current situation

Analyzing the percentage of those surveyed who are currently studying 
(23.15%) shows that the results in this edition of the EIL are very similar to 
those of the last one (23.38% in EIL1112), maintaining the values reached in 
previous years, following the minimum reached by graduates in the EIL0809 
academic year (20.33%). The percentages, therefore, are still lower than 
those of the graduates surveyed at the turn of the century, when over 30% 
still studied (Table 92 and Figure 89).

Table 92.  Studying.  
Comparison with previous studies of the results 
for SUG overall.

EIL Studying Not studying

EIL0506 32.24% 67.76%

EIL0607 33.73% 66.27%

EIL0708 28.34% 71.66%

EIL0809 20.33% 79.67%

EIL0910 22.11% 77.89%

EIL1011 24.11% 75.89%

EIL1112 23.38% 76.62%

EIL1213 23.15% 76.85%

Figure 89.  Studying.  
Comparison with previous studies of the results for SUG overall.
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Comparing genders, for the first time since the EIL0708 edition, there is 
a higher proportion of women studying, while in recent years (EIL0809 to 
EIL1112) it was slightly ahead of the percentage of men in this situation 
(Table 93 and Figure 90).

Table 93.  Studying according to gender.  
Comparison with previous studies of the results for SUG overall.

EIL Men studying Women studying Studying

EIL0506 32.64% 32.24% 32.24%

EIL0607 32.64% 33.09% 33.73%

EIL0708 27.97% 28.52% 28.34%

EIL0809 24.05% 18.46% 20.33%

EIL0910 23.66% 21.25% 22.11%

EIL1011 26.06% 23.93% 24.11%

EIL1112 25.33% 22.50% 23.38%

EIL1213 21.36% 24.24% 23.15%

Figure 90.  Studying according to gender.  
Comparison with previous studies of the results for SUG overall.
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Preparation for competitive examinations increased by five points among 
those surveyed who chose that option. This consolidates the increase that 
was seen in recent years (from EIL0910 to EIL1112) following the drop in this 
option in the study for EIL0910 graduates (Table 94 and Figure 91).

Table 94.  Preparing for competitive examinations.  
Comparison with previous studies of the results for SUG overall.

EIL
Preparing for competitive 

examinations
Not preparing for 

competitive examinations

EIL0506 25.82% 74.18%

EIL0607 29.50% 70.50%

EIL0708 26.02% 73.98%

EIL0809 24.72% 75.28%

EIL0910 13.36% 86.64%

EIL1011 14.11% 85.89%

EIL1112 19.59% 80.41%

EIL1213 24.02% 75.98%

Figure 91.  Preparing for competitive examinations.  
Comparison with previous studies of the results for SUG overall.
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Separated by gender, the difference obtained is maintained in practically all 
editions of the EIL, and preparing for competitive examinations is still a much 
more popular option among women than men (Table 95 and Figure 92).

Table 95.  Preparing for competitive examinations according to gender.  
Comparison with previous studies of the results for SUG overall.

EIL
Men preparing 
for competitive 
examinations

Women preparing 
for competitive 
examinations

Preparing for 
competitive 

examinations

EIL0506 20.75% 27.10% 25.82%

EIL0607 27.75% 30.68% 29.50%

EIL0708 18.82% 28.36% 26.02%

EIL0809 22.19% 26.69% 24.72%

EIL0910 10.36% 14.84% 13.36%

EIL1011 11.94% 14.93% 14.11%

EIL1112 15.57% 21.03% 19.59%

EIL1213 20.55% 24.94% 24.02%

Figure 92.  Preparing for competitive examinations according to gender.  
Comparison with previous studies of the results for SUG overall.
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As shown in Table 96 and Figure 93, the number of graduates working at 
the time of the survey has increased progressively, reaching values of 70%, 
similar to EIL0506: the highest of the most recent editions.

Table 96.  Working.  
Comparison with previous studies of the results for SUG overall.

EIL Working Not working

EIL0506 71.07% 28.93%

EIL0607 66.11% 33.89%

EIL0708 61.93% 38.07%

EIL0809 59.29% 40.71%

EIL0910 58.32% 41.68%

EIL1011 63.33% 36.67%

EIL1112 67.53% 32.47%

EIL1213 70.59% 29.41%

Figure 93.  Working.  
Comparison with previous studies of the results for SUG overall.
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Studying both genders separately, as is regularly the case, there is a larger 
proportion of men working. In fact, in this edition, the distance has increased 
to four points, when in previous editions of the EIL the difference was around 
two points (Table 97 and Figure 94).

Table 97.  Working according to gender.  
Comparison with previous studies of the results for SUG overall.

EIL Men working Women working Working

EIL0506 73.25% 70.66% 71.07%

EIL0607 67.61% 65.79% 66.11%

EIL0708 63.78% 60.34% 61.93%

EIL0809 59.46% 59.43% 59.29%

EIL0910 60.70% 57.42% 58.32%

EIL1011 64.77% 62.46% 63.33%

EIL1112 68.94% 66.71% 67.53%

EIL1213 74.47% 70.16% 70.59%

Figure 94.  Working according to gender.  
Comparison with previous studies of the results for SUG overall.
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4.4. Current employment27

This section shows the most relevant results of comparing the EIL1213 
graduates’ current employment with the employment of graduates from 
previous academic years at the time of their corresponding labor market 
insertion study.

4.4.1. Work place and time at current job

Table 98, Figure 95 and Figure 96 show the evolution of the workplace 
distribution for SUG graduates in the different labor market insertion studies 
from EIL0506 to present.

There is a slight decrease in the insertion percentages in the different provinces 
of Galicia (Figure 95), accompanied by the increase in labor market insertion 
outside of Galicia (Figure 96), which has increased from 14.54% in the 
2005-2006 academic year to 21.74% in the current study. Of these figures, 
elsewhere in Spain has increased from 14.02% in the EIL0506 academic 
year to 16.70% in the current study, and elsewhere in the European Union, 
which has increased from 0.14% in the EIL0506 academic year to 4.40% in 
the current study.

Table 98.  Workplace.  
Comparison with previous studies of the results for SUG overall.

EIL A Coruña Lugo Ourense Pontevedra
Elsewhere 
in Spain

Elsewhere 
in the 
world

EIL0506 41.18% 8.72% 8.88% 26.67% 14.02% 0.52%

EIL0607 44.07% 8.99% 8.49% 24.46% 13.24% 0.77%

EIL0708 43.65% 8.70% 9.11% 24.40% 13.66% 0.47%

EIL0809 40.16% 11.05% 8.16% 24.69% 14.69% 1.25%

EIL0910 40.59% 9.69% 8.68% 23.60% 13.87% 3.57%

EIL1011 41.47% 8.77% 8.00% 24.28% 13.55% 3.93%

EIL1112 42.15% 8.88% 6.67% 24.38% 14.64% 3.29%

EIL1213 40.39% 7.76% 6.13% 23.98% 16.70% 5.04%

27 The results contained in this section for EIL1112 and EIL1213 correspond only to the answers from those 
surveyed who worked at the time of completing the survey. For the EIL0506-EIL1011 studies, these questions 
were only answered by the survey takers who were working.
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Figure 95.  Workplace in Galicia.  
Comparison with previous studies of the results for SUG overall.
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Figure 96.  Workplace outside Galicia.  
Comparison with previous studies of the results for SUG overall.
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In time at work position, Table 99 and Figure 97 show the percentages 
reached in the different labor market insertion studies from the EIL0506 
academic year to the present study.
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We should note that, following a recovery to the time at work position in 
the last three studies (from EIL0910 to EIL1112), the current study shows 
a decline in time at work position comparable to the one found in the 
EIL0607 study. For example, in the previous EIL1112 study, the percentage of 
graduates with time at work position over 12 months was 57.39%, up from 
the 49.39% in EIL0607.

On the side of less time at work position, the situation is similar, with results 
similar to those of the EIL0708 study following an improvement in the last 
three studies. For example, the EIL0708 study shows 20.35% of graduates 
with time at work position of between 6 and 12 months, which went down 
to 15.72% in the EIL1112 study, but went back up to 22.31% in the current 
study. The same was true of time at work position of less than 6 months, 
although the change was less pronounced.

Table 99.  Time (in months) at work position.  
Comparison with previous studies of the results for SUG overall.

EIL
Lower than 6 

months
6 to 12 
months

12 to 18 
months

18 to 24 
months

24 or higher than 
24 months

EIL0506 28.92% 26.39% 16.12% 22.73% 5.84%

EIL0607 23.34% 27.27% 17.34% 19.63% 12.42%

EIL0708 27.69% 20.35% 12.38% 19.73% 19.84%

EIL0809 32.04% 17.55% 14.94% 15.67% 19.79%

EIL0910 30.70% 16.12% 14.79% 15.30% 23.09%

EIL1011 26.92% 17.41% 16.82% 12.79% 26.06%

EIL1112 26.90% 15.72% 14.25% 11.60% 31.54%

EIL1213 28.17% 22.31% 13.09% 16.40% 20.02%
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Figure 97.  Time (in months) at work position.  
Comparison with previous studies of the results for SUG overall.
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4.4.2. Work contract and schedule type

Table 100 and Figure 98 show the results related to the hiring modality and 
type of employment contract for graduates who worked while completing 
the different labor market insertion studies from the EIL0506 academic year 
to this study.

These results lead to the following conclusions. The percentage of self-
employed graduates doubled from the first study (from 6.85% to 13.56% 
in the current study, after reaching a maximum of 13.98% in the previous 
EIL1112).

Meanwhile, the percentage of permanent contracts fell nearly 7 points, from 
37.10% in the EIL0506 to 30.45% in the current study. However, this drop 
did not correspond to an increase in the percentage of temporary contracts, 
which also fell from 36.45% in EIL0506 to 32.68% in this study, rather it 
corresponded to an increase in internships (from 8.91% to 15.92%) and 
scholarships (from 2.22% to 6.29%).

Finally, it should be noted that there was a drop in the percentage of graduates 
who worked without a contract at the time of the different studies, after a 
significant increase during the breakout of the financial crisis: from 2.54% 
in the EIL0506 study, it increased to 4.98% in EIL0809, finally decreasing to 
0.75% in the current study.
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Table 100.  Hiring modalities and type of contract for employee28.  
Comparison with previous studies of the results for SUG overall.

EIL
Self-

employed
Permanent Temporary Internships Scholarship Others

Without 
contract

EIL0506 6.85% 37.10% 36.45% 9.65% 2.22% 5.18% 2.54%

EIL0607 8.75% 33.91% 30.72% 8.91% 2.34% 11.94% 3.43%

EIL0708 8.49% 32.62% 38.45% 5.78% 4.79% 7.58% 2.29%

EIL0809 11.13% 30.98% 38.72% 9.41% 4.24% 0.53% 4.98%

EIL0910 10.19% 32.75% 39.08% 9.40% 3.54% 0.52% 4.52%

EIL1011 12.22% 32.59% 33.75% 11.72% 5.22% 0.37% 4.14%

EIL1112 13.98% 33.94% 35.23% 10.60% 5.10% - 1.15%

EIL1213 13.56% 30.45% 32.68% 15.92% 6.29% 0.35% 0.75%
28

Figure 98.  Hiring modalities and type of contract for employee.  
Comparison with previous studies of the results for SUG overall.

13.98%

33.94%

35.23%

10.60%

5.10%
1.15%

13.56%

30.45%

32.68%

15.92%
6.29%
0.75%
0.35%

6.85%

37.10%

36.45%

9.65%
2.22%2.54%
5.18%

8.75%

33.91%

30.72%

8.91%
2.34%3.43%

11.94%

8.49%

32.62%

38.45%

5.78%
4.79%
2.29%
7.58%

11.13%

30.98%

38.72%

9.41%
4.24%
4.98%
0.53%

10.19%

32.75%

39.08%

9.40%
3.54%
4.52%
0.52%

12.22%

32.59%

33.75%

11.72%

5.22%
4.14%
0.37%

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

10%

20%

Self-employed Permanent Temporary Internships Scholarship Without contractOthers

EIL0506 EIL0607 EIL0708 EIL0809 EIL0910 EIL1011 EIL1213EIL1112

As regards the type of work schedule (Table 101 and Figure 99), after 
constant growth of the part-time work schedule during the insertion studies 
from EIL0506 to EIL1011, coinciding with the breakout of the financial crisis 
(from 17.53% to 29.35%), this percentage decreased in the last two studies 
to 26.57% in the current study, corresponding to the EIL1213.

28 Althoug the “others” option is not one of the possible answers for the employee contract type on EIL1112’s 
questionnaire.
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However, the net variation of this part-time work schedule percentage 
remains positive, growing a total of 9 percentage points from the first 
insertion study considered: EIL0506.

Table 101.  Type of work schedule.  
Comparison with previous studies of the results for SUG overall.

EIL Part time Full time

EIL0506 17.53% 82.47%

EIL0607 20.64% 79.36%

EIL0708 21.64% 78.36%

EIL0809 26.18% 73.82%

EIL0910 29.31% 70.69%

EIL1011 29.35% 70.65%

EIL1112 28.69% 71.31%

EIL1213 26.57% 73.43%

Figure 99.  Type of work schedule.  
Comparison with previous studies of the results for SUG overall.
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By gender (Table 102 and Figure 100), the greater presence of women with 
a part-time work schedule remained the same from the start of these labor 
market insertion studies. The differences were smaller in EIL0506 (18.39% of 
women to 16.63% of men) and in EIL0809 (26.70% compared to 25.06%), 
but they increased again in subsequent studies. The maximum difference 
was achieved in the past EIL1112 study (32.25% compared to 23.06% for 
men) and decreased only slightly in this study (28.22% compared to 20.31% 
of men).
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Table 102.  Type of work schedule according to gender.  
Comparison with previous studies of the results for SUG overall.

EIL Men working part-time Women working part-time Part time

EIL0506 16.63% 18.39% 17.53%

EIL0607 15.50% 21.90% 20.64%

EIL0708 16.92% 23.15% 21.64%

EIL0809 25.06% 26.70% 26.18%

EIL0910 24.03% 32.06% 29.31%

EIL1011 22.50% 31.53% 29.35%

EIL1112 23.06% 32.25% 28.69%

EIL1213 20.31% 28.22% 26.57%

Figure 100.  Type of work schedule according to gender.  
Comparison with previous studies of the results for SUG overall.
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4.4.3. Salary

This section unveils the evolution of SUG graduate salaries from the start of 
the labor market insertion studies for graduates in the 2005-2006 academic 
year.

Table 103.  Net monthly salary (in Euro)29.  
Comparison with previous studies of the results for SUG overall.

EIL No salary
Lower 
than 
€500

€500 to 
€1,000

€1,000 to 
€1,500

€1,500 to 
€2,000

€2,000 or 
higher than 

€2,000

Average 
deflated 
salary

EIL0506 - 5.81% 31.10% 41.21% 18.25% 3.64% €1,266.40

EIL0607 - 5.62% 31.87% 40.63% 17.73% 4.14% €1,270.97

EIL0708 - 5.19% 32.19% 40.25% 18.25% 4.12% €1,258.99

EIL0809 - 8.26% 34.13% 38.67% 14.68% 4.27% €1,158.76

EIL0910 - 12.16% 36.06% 36.25% 12.05% 3.49% €1,059.04

EIL1011 - 11.62% 38.91% 32.57% 12.76% 4.15% €1,057.11

EIL1112 1.31% 15.42% 37.92% 28.74% 12.61% 4.00% €1,037.08

EIL1213 1.39% 13.12% 34.36% 32.44% 13.98% 4.71% €1,086.60
29

Table 103, Figure 101, Figure 102 and Figure 103 summarize this evolution. 
The best overview of the evolution of SUG graduate salaries since EIL0506 
is provided in Figure 101, which includes the salary profiles obtained in 
each study: each line corresponds to a study and reflects the distribution 
of the salaries in the different salary intervals defined; the clearest curves 
correspond to the most recent studies. The detailed percentages and their 
individual evolution are shown best in Table 103 and Figure 102.

The most notable characteristic in the figure is the movement to the left of 
the maximums (modes) of the curves: the ones with the darkest color (oldest 
studies) have maximums on the right (salaries between €1,000 and €1,500) 
and the curves with the lightest color (latest studies) have them on the left 
(salaries between €500 and €1,000). The EIL0910 appears to be a transition 
in this movement because the percentages in these intermediate salary 
intervals are very similar (36.06% and 36.25%, respectively). Beginning in 
the EIL0910, the studies show greater percentages in the lower intervals 
(between €500 and €1,000) than in the lower (between €1,000 and €1,500). 
In the current EIL1213, the percentages are quite close again, but without 
showing the superiority of the interval between €1,000 and €1,500 of the 
initial studies. In addition, that salary decrease for the majority salaries (the 
movement of modes to the left) is accompanied by a decrease in all salary 
levels: thus, the figure shows how the most recent studies (light color curves) 

29 The average deflated salary is calculated in application of the variation in the consumer price index (IPC in 
Spanish). Source: Spanish National Statistics Institute (INE).
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also have lower percentages in the higher salaries (the light curves are lower 
on the right and higher on the left). The dark curves (older studies) follow 
the opposite pattern.

This downward evolution of the salary distributions has its consequence in 
the decrease of the average salaries. As shown in Figure 103, the first three 
studies (EIL0506 to EIL0708) have average salary levels in excess of €1,200, 
but after EIL0809 they fall below €1,100, with a minimum of €1,037.08 in 
the latest EIL1112 study. The current study (€1,086.60) represents a slight 
recovery, but the true meaning will only come to light in the future studies.

Figure 101.  Net monthly salary (in Euro).  
Comparison with previous studies of the results for SUG overall.
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Figure 102.  Net monthly salary (in Euro).  
Comparison with previous studies of the results for SUG overall.
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Figure 103.  Average net monthly salary (in Euro)30.  
Comparison with previous studies of the results for SUG overall.
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30 The average deflated salary is calculated in application of the variation in the consumer price index (IPC in 
Spanish). Source: Spanish National Statistics Institute (INE).
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Table 104 and Figure 104 show the evolution of the average salaries by 
gender. As shown, in each of the studies, the average salary for women was 
lower than for men, with differences of between €204.20 in EIL0607 and 
€91.08 in EIL0809; that is, salary for men was between 8% and 17% higher 
than for women.

The last study represents a decrease in the salary difference obtained in the 
previous study corresponding to graduates from the EIL1112, decreasing from 
€172.27 to €127.89. With this, the salary for men dropped from 17.66% 
to 12.32% higher than for women. However, the significant fluctuations 
during these years make it difficult to imagine that this reduction could 
represent a trend.

Table 104.  Average net monthly salary (in Euro) according to gender31.  
Comparison with previous studies of the results for SUG overall.

EIL
Average deflated 
monthly salary 

(men)

Average deflated 
monthly salary 

(women)

Difference  
men-women

Average 
deflated 
salary

EIL0506 €1,336.56 €1,221.72 €114.84 €1,266.40

EIL0607 €1,426.32 €1,222.12 €204.20 €1,270.97

EIL0708 €1,323.59 €1,215.21 €108.38 €1,258.99

EIL0809 €1,216.12 €1,125.04 €91.08 €1,158.76

EIL0910 €1,132.31 €1,018.61 €113.70 €1,059.04

EIL1011 €1,135.89 €1,006.41 €129.49 €1,057.11

EIL1112 €1,147.71 €975.44 €172.27 €1,037.08

EIL1213 €1,165.62 €1,037.74 €127.89 €1,086.60
31

31 The average deflated salary is calculated in application of the variation in the consumer price index (IPC in 
Spanish). Source: Spanish National Statistics Institute (INE).
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Figure 104.  Average net monthly salary (in Euro) according to gender.  
Comparison with previous studies of the results for SUG overall.
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4.4.4. Competencies required in current work

For the comparison of the labor market insertion studies from the EIL0506 to 
the current EIL1213, Table 105 presents the list of the most and least useful 
competencies valued by the graduates in the performance of their job. It 
should be noted that in all these studies, the three competencies indicated 
as most useful in the performance of the job are learning abilities, motivation 
(in first or second place, in all studies) and the problem solving ability, as the 
third most valued.

The least useful competencies include foreign language knowledge, 
leadership ability, creativity and broad general knowledge, although they are 
no longer included on the questionnaires in the latest studies.

The scale for assessing the usefulness of the competencies acquired for the 
performance of the work was from 1 to 5 (from least to most useful) in all 
the studies. It should be noted that the highest value given to a competency 
considered “least useful” is 3.83 points, while the lowest value given to a 
competency considered “most useful” is 4.42 points, which shows a slight 
margin of variability in the assessments given.
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Table 105.  Most and least useful competencies for performing work32.  
Comparison with previous studies of the results for SUG overall.

EIL Most useful Least useful

EIL0506
Motivation (4.50)
Learning abilities (4.48)
Problem solving ability (4.45)

Creativity (3.70)
Leadership ability (3.44)
Foreign language knowledge (3.26)

EIL0607
Learning abilities (4.53)
Motivation (4.51)
Problem solving ability (4.45)

Creativity (3.72)
Leadership ability (3.42)
Foreign language knowledge (3.29)

EIL0708
Learning abilities (4.55)
Motivation (4.51)
Problem solving ability (4.47)

Creativity (3.78)
Leadership ability (3.60)
Foreign language knowledge (3.39)

EIL0809
Learning abilities (4.49)
Motivation (4.45)
Problem solving ability (4.44)

Broad general knowledge (3.73)
Leadership ability (3.52)
Foreign language knowledge (3.31)

EIL0910
Learning abilities (4.59)
Motivation (4.57)
Problem solving ability (4.56)

Broad general knowledge (3.81)
Leadership ability (3.58)
Foreign language knowledge (3.46)

EIL1011
Learning abilities (4.64)
Motivation (4.64)
Problem solving ability (4.62)

Broad general knowledge (3.83)
Leadership ability (3.62)
Foreign language knowledge (3.43)

EIL1112
Learning abilities (4.45)
Problem solving ability (4.44)
Motivation (4.42)

Creativity (3.51)
Leadership ability (3.39)
Foreign language knowledge (3.09)

EIL1213
Learning abilities (4.52)
Motivation (4.50)
Capacidade para resolver problemas (4.47)

Creativity (3.54)
Leadership ability (3.40)
Foreign language knowledge (3.19)

32

32 Although the “broad general knowledge” competency is not included in the current survey, it was included 
in the comparison due to being one of the competencies considered, as less useful, in studies EIL0506 to 
EIL1011.
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4.5. Satisfaction with the academic route

In comparison, in retrospect with the previous labor market insertion studies, 
the EIL1213 graduates are positioned halfway between EIL0708 and EIL0809. 
Table 106 shows that the percentages for those surveyed in this study reach 
intermediate values between the two cited. They also confirm a downward 
trend in the percentage of those who would not attend university studies 
again and in those who would attend university studies again, but not the 
same degree, corroborating, on the other hand, the upward results for the 
percentage of those who would pursue the same degree (at the same or a 
different university).

To interpret the results provided in Figure 105, note that there is a horizontal 
grey line situated at 0%. Above that are the values corresponding to the 
percentages of those who would not attend university studies again. Among 
those who would (percentages represented below the horizontal grey line), it 
also shows the distribution based on those who would or would not pursue 
the same degree and whether they would return to the same university.

Table 106.  Repetition of the academic route.  
Comparison with previous studies of the results for SUG overall. 

EIL

Would not 
attend 

university 
studies again

Would attend 
university studies 

again, but not at the 
same degree

Would pursue their 
degree again, but 
not at the same 

university

Would pursue 
their degree 
again at the 

same university

EIL0506 13.97% 16.59% 8.45% 60.98%

EIL0607 11.50% 16.80% 7.36% 64.34%

EIL0708 9.33% 16.72% 9.56% 64.38%

EIL0809 15.02% 19.43% 8.28% 57.26%

EIL0910 12.24% 17.63% 8.77% 61.36%

EIL1011 13.04% 19.27% 9.32% 58.37%

EIL1112 11.17% 19.26% 9.41% 60.16%

EIL1213 9.57% 17.82% 10.46% 62.15%
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Figure 105.  Repetition of the academic route.  
Comparison with previous studies of the results for SUG overall. 
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5. Results of EIL1213 by branch of knowledge

This section includes the tables of results from the EIL1213 labor market 
insertion study, broken down by branch of knowledge. Annex III shows the 
degrees corresponding to each of the branches of knowledge considered.

5.1. Personal and academic data

5.1.1. Personal data

The results of the distribution of degrees by gender and branch of knowledge 
can be seen in Table 107. In the branches of Arts and Humanities II, Health 
Sciences and Social and Legal Sciences III, the percentage of women exceeds 
75%, maintaining the same behavior as in EIL1112. The branch with the 
lowest percentage of women is Engineering and Architecture, with 29.70%, 
a percentage that continues to drop compared to previous labor market 
insertion studies.

Table 107.  Gender.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Man Woman

Health Sciences 22.91% 77.09%

Sciences 39.80% 60.20%

Engineering and Architecture 70.30% 29.70%

Social and Legal Sciences I 35.64% 64.36%

Social and Legal Sciences II 34.50% 65.50%

Social and Legal Sciences III 24.01% 75.99%

Social and Legal Sciences IV 27.36% 72.64%

Arts and Humanities I 35.68% 64.32%

Arts and Humanities II 10.02% 89.98%

SUG 37.85% 62.15%

The education level of the parents was also analyzed by branch of knowledge, 
as family education conditions can be a significant factor in the students’ 
academic route selection. The results are shown in Table 108 for the mother 
and in Table 109 for the father. A detailed analysis shows that the higher 
percentages of university studies for mothers are found, in this order, in 
Social and Legal Sciences IV (41.29%), Health Sciences (31.75%), Arts and 
Humanities I (28.16%), Sciences (27.27%) and Social and Legal Sciences II 
(25.33%). With regard to the father, the highest percentages are in Sciences 
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(28.05%), Health Sciences (27.80%), Social and Legal Sciences II (27.02%) 
and Social and Legal Sciences IV (26.58%). All of them are above 25%. With 
respect to the studies above, note that Health Sciences is not in first place, 
which is held by Social and Legal Sciences II for mothers and Social and Legal 
Sciences IV for fathers.

The branches of knowledge with the lowest percentages, lower than 20%, 
are the following for mothers: Social and Legal Sciences I (19.45%) and 
Social and Legal Sciences III (19.83%). And those corresponding to fathers 
are: Arts and Humanities II (16.25%), Social and Legal Sciences III (17.54%) 
and Social and Legal Sciences I (18.73%).

Table 108.  Mother’s education level.  
Results by branch of knowledge and for SUG overall.
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Health Sciences 1.75% 38.82% 27.34% 14.50% 17.25% 0.33%

Sciences 2.46% 42.64% 27.10% 12.44% 14.83% 0.53%

Engineering and Architecture 3.82% 44.79% 29.56% 12.39% 8.91% 0.52%

Social and Legal Sciences I 4.93% 47.96% 26.74% 8.07% 11.38% 0.92%

Social and Legal Sciences II 2.18% 46.48% 26.01% 13.11% 12.22% 0.00%

Social and Legal Sciences III 2.34% 45.23% 32.37% 10.55% 9.27% 0.23%

Social and Legal Sciences IV 2.53% 32.61% 23.14% 19.39% 21.90% 0.43%

Arts and Humanities I 4.89% 37.53% 29.43% 14.36% 13.79% 0.00%

Arts and Humanities II 4.47% 40.81% 33.10% 10.47% 10.45% 0.70%

SUG 3.16% 43.32% 28.54% 11.85% 12.71% 0.43%
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Table 109.  Father’s education level.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
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Health Sciences 2.21% 38.27% 30.80% 7.68% 20.12% 0.92%

Sciences 2.06% 40.08% 28.86% 9.58% 18.47% 0.96%

Engineering and Architecture 3.82% 39.63% 33.43% 8.02% 14.22% 0.88%

Social and Legal Sciences I 4.78% 44.63% 30.67% 4.70% 14.03% 1.19%

Social and Legal Sciences II 0.92% 42.76% 28.02% 7.62% 19.40% 1.28%

Social and Legal Sciences III 3.16% 46.00% 31.85% 5.96% 11.57% 1.46%

Social and Legal Sciences IV 2.81% 33.68% 36.27% 8.33% 18.25% 0.66%

Arts and Humanities I 5.63% 33.85% 34.95% 8.06% 16.26% 1.25%

Arts and Humanities II 2.10% 41.99% 38.26% 4.95% 11.31% 1.40%

SUG 3.29% 40.93% 31.91% 6.90% 15.86% 1.11%

5.1.2. University training

As commented in other occasions, the high percentage of graduates 
who pursue their first-choice degree can have a positive impact on their 
satisfaction with the studies completed. The branches of knowledge with 
the highest percentages in Table 110 are Engineering and Architecture 
(81.84%), Arts and Humanities II (79.79%) and Social and Legal Sciences IV 
(79.69%), in that order. In this study, the list is topped by Engineering and 
Architecture, unlike in EIL1112, which is topped by Health Sciences, which 
this time obtained a percentage of 76.64%. On the other hand, students 
with the most difficulty accessing their first-choice degree are those in Social 
and Legal Sciences III, as in the previous EILs.

Table 110.  Degree pursued as first choice.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge It was their first choice It was not their first choice

Health Sciences 76.64% 23.36%

Sciences 77.34% 22.66%

Engineering and Architecture 81.84% 18.16%

Social and Legal Sciences I 77.54% 22.46%

Social and Legal Sciences II 75.21% 24.79%

Social and Legal Sciences III 71.16% 28.84%

Social and Legal Sciences IV 79.69% 20.31%

Arts and Humanities I 73.42% 26.58%

Arts and Humanities II 79.79% 20.21%

SUG 76.89% 23.11%



156

Labor market insertion of Galician University System graduates 2012-2013

ÍndiceInicio Cerrar

By branch of knowledge, as shown in Table 111, the graduates with the 
highest percentage of “passed” in their academic file are those in Engineering 
and Architecture (63.15%), followed by those who pursued Social and 
Legal Sciences I (56.54%). The graduates with the highest percentage of 
“good” are those who pursued Social and Legal Sciences IV (78.56%) and 
Health Sciences (68.61%). Note that in EIL1213 the percentage of average 
grades of “good” in the academic file is the highest since the start of the 
studies. In finishing, the degrees with an average of “excellent” are Arts and 
Humanities I (5.93%) and Arts and Humanities II (5.08%). The profile of the 
average academic file grade is slightly higher than in the previous EIL.

Table 111.  Average grade on academic file.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Passed Good Excellent

Health Sciences 27.61% 68.61% 3.79%

Sciences 51.45% 43.99% 4.55%

Engineering and Architecture 63.15% 35.85% 1.01%

Social and Legal Sciences I 56.54% 41.27% 2.19%

Social and Legal Sciences II 54.47% 43.65% 1.88%

Social and Legal Sciences III 32.73% 64.78% 2.49%

Social and Legal Sciences IV 18.82% 78.56% 2.63%

Arts and Humanities I 32.74% 61.33% 5.93%

Arts and Humanities II 32.80% 62.12% 5.08%

SUG 44.70% 52.62% 2.67%

Table 112 and Table 113 show the distribution of the scholarships by branch 
of knowledge. More than half of the graduates in each branch of knowledge 
receive scholarships, and nearly all of the scholarships -over 97%- are from 
Spanish public institutions.
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Table 112.  Scholarships during the degree.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Scholarship No scholarship

Health Sciences 57.94% 42.06%

Sciences 66.75% 33.25%

Engineering and Architecture 57.97% 42.03%

Social and Legal Sciences I 52.87% 47.13%

Social and Legal Sciences II 54.26% 45.74%

Social and Legal Sciences III 60.96% 39.04%

Social and Legal Sciences IV 55.53% 44.47%

Arts and Humanities I 63.52% 36.48%

Arts and Humanities II 67.86% 32.14%

SUG 58.08% 41.92%

Table 113.  Type of scholarship during the degree.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
Scholarship from 
a Spanish public 

institution

Scholarship 
from any other 
kind of Spanish 

institution

Others answers

Health Sciences 98.85% 3.43% 0.00%

Sciences 97.62% 3.45% 0.00%

Engineering and Architecture 98.33% 3.94% 0.00%

Social and Legal Sciences I 99.29% 2.96% 0.00%

Social and Legal Sciences II 97.58% 2.79% 0.52%

Social and Legal Sciences III 98.74% 2.21% 0.00%

Social and Legal Sciences IV 98.62% 3.14% 0.00%

Arts and Humanities I 99.39% 2.24% 0.00%

Arts and Humanities II 100.00% 1.05% 0.00%

SUG 98.61% 3.06% 0.05%
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Table 114 shows that the average duration of the scholarships is two or 
three academic years. Of note with a high percentage of scholarships for 
over four academic years are Social and Legal Sciences IV (51.47%), Arts and 
Humanities II (38.99%) and Health Sciences (35.92%).

Table 114.  Duration (in academic years) of scholarships during the degree.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge 1 year 2 years 3 years 4 years
More 

than 4 
years

Average 
number 
of years

Health Sciences 19.70% 12.93% 15.62% 35.92% 15.83% 3.21

Sciences 27.23% 12.76% 21.64% 24.32% 14.05% 2.86

Engineering and 
Architecture

31.53% 23.04% 20.32% 15.39% 9.72% 2.53

Social and Legal 
Sciences I

34.41% 22.37% 13.17% 20.60% 9.45% 2.49

Social and Legal 
Sciences II

33.89% 17.67% 18.14% 17.29% 13.00% 2.59

Social and Legal 
Sciences III

22.73% 28.49% 15.92% 27.16% 5.70% 2.65

Social and Legal 
Sciences IV

17.23% 14.07% 17.24% 51.47% 0.00% 3.03

Arts and Humanities I 16.00% 16.37% 20.70% 29.12% 17.80% 3.16

Arts and Humanities II 12.87% 11.55% 15.33% 38.99% 21.25% 3.46

SUG 26.21% 19.75% 17.41% 25.30% 11.32% 2.78

In EIL1213, 46.90% of the graduates hold another degree, apart from the 
degree for which they were surveyed, as shown in Table 115. By branch 
of knowledge, Arts and Humanities I and II and Sciences have the highest 
percentage of students holding another degree, over 60%. On the other 
hand, Health Sciences has the lowest percentage, with 28.66%. This behavior 
by branch of knowledge is similar to that of the previous EIL.
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Table 115.  Other university degrees completed.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Hold another degree Hold no another degree

Health Sciences 28.66% 71.34%

Sciences 66.10% 33.90%

Engineering and Architecture 40.91% 59.09%

Social and Legal Sciences I 46.98% 53.02%

Social and Legal Sciences II 47.81% 52.19%

Social and Legal Sciences III 51.06% 48.94%

Social and Legal Sciences IV 46.44% 53.56%

Arts and Humanities I 62.64% 37.36%

Arts and Humanities II 72.04% 27.96%

SUG 46.90% 53.10%

Among the graduates who hold another degree, 76.44% have a master’s 
degree, and it is once again Sciences and Arts and Humanities I and II that 
have the highest percentage, with over 90%. This behavior is similar to that 
of the previous EIL, with an increase in the percentage of students with 
master’s degree in these degrees. All this information can be consulted in 
detail in Table 116.

Table 116.  Type of additional university degree completed.  
Results by branch of knowledge and for SUG overall.
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Health Sciences 25.72% 1.81% 8.86% 74.33% 0.00%

Sciences 1.76% 3.58% 0.00% 95.96% 0.68%

Engineering and Architecture 18.72% 7.44% 19.11% 66.89% 0.23%

Social and Legal Sciences I 17.91% 6.89% 4.36% 78.43% 0.70%

Social and Legal Sciences II 10.85% 13.22% 5.53% 78.28% 0.87%

Social and Legal Sciences III 24.30% 10.67% 3.12% 71.08% 1.23%

Social and Legal Sciences IV 13.62% 5.24% 3.21% 86.15% 0.00%

Arts and Humanities I 6.82% 3.73% 1.06% 90.41% 0.00%

Arts and Humanities II 2.27% 11.32% 0.74% 91.62% 1.32%

SUG 16.67% 7.60% 7.84% 76.44% 0.53%
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5.1.3. Internships and jobs during the degree earned

Graduates who carried out internships at companies/institutions during 
their studies, that were not included in the curriculum, decreased compared 
to the previous study. Social and Legal Sciences I and IV and Sciences are 
the branches of knowledge with the highest percentage of students with 
internships, over 40%. The lowest percentage corresponds to the branches 
of Arts and Humanities II and Social and Legal Sciences III, with less than 
20%. To see this percentage in detail, consult Table 117.

Table 117.  Internships (not included in the curriculum) in companies/institutions 
during the degree. Results by branch of knowledge and for SUG overall.

Branch of knowledge Internships carried out No internships carried out

Health Sciences 25.75% 74.25%

Sciences 42.26% 57.74%

Engineering and Architecture 36.29% 63.71%

Social and Legal Sciences I 44.28% 55.72%

Social and Legal Sciences II 28.98% 71.02%

Social and Legal Sciences III 17.15% 82.85%

Social and Legal Sciences IV 44.21% 55.79%

Arts and Humanities I 33.43% 66.57%

Arts and Humanities II 17.43% 82.57%

SUG 31.17% 68.83%

Of those surveyed, 39.93% worked during the degree studies. As shown 
in Table 118, by branch of knowledge, those with the highest percentage 
are Engineering and Architecture, Social and Legal Sciences I and II, with a 
percentage greater than 40%. This behavior is similar to that of the previous 
EIL.

Table 118.  Work during the degree.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Worked Did not work

Health Sciences 25.31% 74.69%

Sciences 31.47% 68.53%

Engineering and Architecture 49.00% 51.00%

Social and Legal Sciences I 44.94% 55.06%

Social and Legal Sciences II 44.15% 55.85%

Social and Legal Sciences III 42.36% 57.64%

Social and Legal Sciences IV 43.08% 56.92%

Arts and Humanities I 34.03% 65.97%

Arts and Humanities II 29.64% 70.36%

SUG 39.93% 60.07%

When studying the type of work schedule for the last job during the degree 
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in Table 119, in most cases it was part-time, over 70% in the branches of 
Arts and Humanities I and II, Sciences and Health Sciences. Of note are 
Engineering and Architecture and Social and Legal Sciences II, with full-time 
dedication by some 40% of those surveyed, which is a very similar profile to 
the previous EIL.

Table 119.  Type of work schedule for the last job during the degree.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Part time Full time

Health Sciences 70.24% 29.76%

Sciences 70.17% 29.83%

Engineering and Architecture 59.97% 40.03%

Social and Legal Sciences I 62.35% 37.65%

Social and Legal Sciences II 60.13% 39.87%

Social and Legal Sciences III 68.82% 31.18%

Social and Legal Sciences IV 64.64% 35.36%

Arts and Humanities I 72.49% 27.51%

Arts and Humanities II 72.36% 27.64%

SUG 65.30% 34.70%

Most of the jobs are not related to the degree studied (60.92%), as reflected 
in Table 120. However, Engineering and Architecture and Social and Legal 
Sciences IV have a percentage of over 50% of those surveyed with a job 
related to their degree. This profile repeats when compared to the previous 
EIL.

Table 120.  Relationship with studies of last job during the degree studies.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge It was related It was not related

Health Sciences 28.28% 71.72%

Sciences 28.80% 71.20%

Engineering and Architecture 51.11% 48.89%

Social and Legal Sciences I 48.05% 51.95%

Social and Legal Sciences II 29.61% 70.39%

Social and Legal Sciences III 37.66% 62.34%

Social and Legal Sciences IV 50.77% 49.23%

Arts and Humanities I 20.81% 79.19%

Arts and Humanities II 41.58% 58.42%

SUG 39.08% 60.92%
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5.1.4. Mobility

A total of 19.46% of the graduates participated in a mobility program during 
their university stay. The greatest participation was in Arts and Humanities 
II, with over 40% of the graduates, while the other branches of knowledge 
were below 26%. Table 121 shows detailed information on the percentage 
of participation by branch of knowledge.

Table 121.  Participation in mobility programs during the degree.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Participated in mobility Did not participate in mobility

Health Sciences 13.83% 86.17%

Sciences 22.37% 77.63%

Engineering and Architecture 20.57% 79.43%

Social and Legal Sciences I 23.86% 76.14%

Social and Legal Sciences II 15.94% 84.06%

Social and Legal Sciences III 12.69% 87.31%

Social and Legal Sciences IV 18.92% 81.08%

Arts and Humanities I 25.84% 74.16%

Arts and Humanities II 43.98% 56.02%

SUG 19.46% 80.54%

By type of program in Table 122, Erasmus was chosen most by all branches of 
knowledge, followed at a distance by Sicue-Séneca. Arts and Humanities II, 
Social and Legal Sciences I and Social and Legal Sciences II reach the highest 
percentages of Erasmus, in excess of 90%. It is worth noting that in Arts and 
Humanities I, the percentage of Sicue-Séneca is close to that of Erasmus, 
with 49.68% and 53.62%, respectively.

Table 122.  Type of mobility program in which they participated during the degree. 
Results by branch of knowledge and for SUG overall.

Branch of knowledge Sicue-Séneca Erasmus Bilateral Others

Health Sciences 20.94% 72.01% 13.70% 0.00%

Sciences 20.58% 72.97% 8.82% 2.12%

Engineering and Architecture 11.34% 82.82% 6.50% 2.68%

Social and Legal Sciences I 6.19% 92.23% 4.45% 0.81%

Social and Legal Sciences II 10.38% 92.28% 2.97% 0.00%

Social and Legal Sciences III 18.32% 69.20% 9.70% 3.18%

Social and Legal Sciences IV 30.24% 80.51% 1.89% 0.00%

Arts and Humanities I 49.68% 53.62% 5.77% 0.00%

Arts and Humanities II 10.91% 94.27% 2.71% 1.27%

SUG 15.93% 80.24% 6.87% 1.37%
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By location of the destination university in Table 123, in 81.07% of the 
cases, the student went to a university elsewhere in the European Union. 
Arts and Humanities II and Social and Legal Sciences I and II have the highest 
percentage of students with this option: 94.27%, 93.04% and 92.28%, 
respectively. However, in Arts and Humanities I, over 50% chose a Spanish 
university.

Table 123.  Location of the destination university chosen in conjunction with the 
mobility program during the degree. 
Results by branch of knowledge and for SUG overall.

Branch of knowledge Elsewhere in Spain
Elsewhere in the 
European Union

Elsewhere in the 
world

Health Sciences 22.42% 72.01% 10.55%

Sciences 20.58% 72.97% 10.48%

Engineering and Architecture 11.34% 86.26% 5.54%

Social and Legal Sciences I 6.19% 93.04% 4.45%

Social and Legal Sciences II 10.38% 92.28% 2.97%

Social and Legal Sciences III 18.32% 69.60% 12.48%

Social and Legal Sciences IV 30.24% 80.51% 1.89%

Arts and Humanities I 49.68% 53.62% 7.81%

Arts and Humanities II 10.91% 94.27% 3.34%

SUG 16.17% 81.07% 6.89%

5.1.5. Knowledge of languages

Of the 2012-2013 graduates, 93.12% know a language other than the 
official languages of the SUG (Galician and Spanish). In particular, all branches 
of knowledge exceed 90% of students who can work with an additional 
language. The highest percentage, with 100%, is found in Arts and Humanities 
II, followed by Sciences, Arts and Humanities I and Social and Legal Sciences IV, 
all above 95%. Detailed information is provided in Table 124.

Table 124.  Knowledge of languages other than the official languages of the SUG. 
Results by branch of knowledge and for SUG overall.

Branch of knowledge Know another language Do not know another language

Health Sciences 91.29% 8.71%

Sciences 97.13% 2.87%

Engineering and Architecture 94.24% 5.76%

Social and Legal Sciences I 92.98% 7.02%

Social and Legal Sciences II 90.00% 10.00%

Social and Legal Sciences III 90.24% 9.76%

Social and Legal Sciences IV 95.32% 4.68%

Arts and Humanities I 95.79% 4.21%

Arts and Humanities II 100.00% 0.00%

SUG 93.12% 6.88%
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Table 125 shows the number of additional languages by branch of knowledge. 
Note that all have, on average, more than one additional language, with 
Arts and Humanities II having the highest average: 2.54. In percentages, 
56.78% know just one additional language, though Arts and Humanities II 
and Social and Legal Sciences IV have the highest percentage of knowledge 
of two languages (45.70% and 44.24%, respectively). In addition, it should 
be noted that in Arts and Humanities II over 25% know 3 languages other 
than the official SUG languages.

Table 125.  Number of languages other than the official languages of the SUG they 
know. Results by branch of knowledge and for SUG overall.

Branch of knowledge
1  

language
2 

languages
3 

languages
4 

languages

More 
than 4 

languages

Health Sciences 61.08% 32.69% 5.45% 0.78% 0.00%

Sciences 55.48% 33.79% 9.87% 0.86% 0.00%

Engineering and 
Architecture

58.81% 30.66% 8.16% 2.00% 0.37%

Social and Legal 
Sciences I

60.06% 31.11% 7.99% 0.84% 0.00%

Social and Legal 
Sciences II

58.53% 32.80% 5.74% 2.38% 0.57%

Social and Legal 
Sciences III

65.83% 25.49% 7.66% 1.02% 0.00%

Social and Legal 
Sciences IV

36.63% 44.24% 13.37% 5.75% 0.00%

Arts and Humanities I 54.75% 32.44% 10.95% 1.86% 0.00%

Arts and Humanities II 11.12% 45.70% 25.99% 13.04% 4.15%

SUG 56.78% 31.86% 8.91% 2.10% 0.35%

To describe the knowledge of the additional language, three levels were 
established: basic user, independent user and proficient user. The language 
that graduates claimed to know best by branch of knowledge is English. In all 
branches, except in Arts and Humanities II and in Social and Legal Sciences IV, 
those surveyed defined themselves as independent users, with a percentage 
of over 50%. In Arts and Humanities II, 58.89% of those surveyed define 
themselves as proficient users. In Social and Legal Sciences IV, the percentage 
of independent and proficient users is very similar: 45.89% and 43.37%, 
respectively. Detailed information is provided in Table 126.
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Table 126.  Knowledge of languages other than the official languages of the SUG: 
English. Results by branch of knowledge and for SUG overall.

Branch of knowledge None
Basic user 
(levels A1 
and A2)

Independent 
user (levels 
B1 and B2)

Proficient 
user (levels 
C1 and C2)

Native’s 
language

Health Sciences 1.84% 25.84% 53.38% 18.55% 0.38%

Sciences 0.00% 12.51% 56.83% 30.03% 0.63%

Engineering and 
Architecture

1.29% 15.99% 53.63% 28.93% 0.17%

Social and Legal 
Sciences I

0.56% 17.03% 51.81% 29.76% 0.83%

Social and Legal 
Sciences II

1.71% 25.07% 51.94% 21.09% 0.19%

Social and Legal 
Sciences III

3.20% 25.76% 57.26% 13.30% 0.48%

Social and Legal 
Sciences IV

0.51% 9.16% 45.89% 43.37% 1.07%

Arts and Humanities I 3.12% 20.92% 55.17% 20.79% 0.00%

Arts and Humanities II 0.81% 8.15% 29.42% 58.89% 2.73%

SUG 1.57% 19.60% 52.51% 25.59% 0.72%

The distribution for other languages, such as French, German, Portuguese 
and Italian is shown in Table 127 to Table 130, respectively. Students who 
know any of these languages are mostly in the basic users group, although it 
should be noted that in Arts and Humanities II, 24.98% are proficient users 
of French and 17.46% are independent users of Portuguese.

Table 127.  Knowledge of languages other than the official languages of the SUG: 
French. Results by branch of knowledge and for SUG overall.

Branch of knowledge None
Basic user 
(levels A1 
and A2)

Independent 
user (levels 
B1 and B2)

Proficient 
user (levels 
C1 and C2)

Native’s 
language

Health Sciences 60.54% 28.32% 8.57% 1.61% 0.96%

Sciences 65.64% 24.41% 6.71% 2.87% 0.38%

Engineering and 
Architecture

72.58% 18.35% 5.91% 2.15% 1.02%

Social and Legal 
Sciences I

67.13% 23.84% 6.25% 2.22% 0.56%

Social and Legal 
Sciences II

63.95% 22.27% 10.11% 3.33% 0.34%

Social and Legal 
Sciences III

66.68% 24.37% 6.25% 1.92% 0.77%

Social and Legal 
Sciences IV

48.92% 29.68% 15.89% 5.51% 0.00%

Arts and Humanities I 67.46% 20.06% 8.35% 3.72% 0.41%

Arts and Humanities II 35.57% 15.85% 21.08% 24.98% 2.52%

SUG 64.04% 22.97% 8.68% 3.52% 0.78%
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Table 128.  Knowledge of languages other than the official languages of the SUG: 
German. Results by branch of knowledge and for SUG overall.

Branch of knowledge None
Basic user 
(levels A1 
and A2)

Independent 
user (levels 
B1 and B2)

Proficient 
user (levels 
C1 and C2)

Native’s 
language

Health Sciences 94.20% 3.29% 2.07% 0.44% 0.00%

Sciences 91.63% 5.73% 2.10% 0.28% 0.27%

Engineering and 
Architecture

86.54% 9.48% 2.76% 1.08% 0.14%

Social and Legal 
Sciences I

91.47% 5.99% 1.46% 0.62% 0.45%

Social and Legal 
Sciences II

91.80% 5.97% 2.00% 0.23% 0.00%

Social and Legal 
Sciences III

95.98% 2.63% 1.26% 0.13% 0.00%

Social and Legal 
Sciences IV

86.20% 8.54% 4.43% 0.00% 0.83%

Arts and Humanities I 93.30% 6.21% 0.49% 0.00% 0.00%

Arts and Humanities II 78.15% 8.49% 7.29% 3.25% 2.82%

SUG 90.50% 5.95% 2.63% 0.63% 0.28%

Table 129.  Knowledge of languages other than the official languages of the SUG: 
Portuguese. Results by branch of knowledge and for SUG overall.

Branch of knowledge None
Basic user 
(levels A1 
and A2)

Independent 
user (levels 
B1 and B2)

Proficient 
user (levels 
C1 and C2)

Native’s 
language

Health Sciences 82.10% 11.25% 4.87% 1.64% 0.14%

Sciences 77.38% 14.46% 4.55% 3.61% 0.00%

Engineering and 
Architecture

73.80% 16.34% 6.00% 3.54% 0.31%

Social and Legal 
Sciences I

71.66% 17.33% 7.06% 3.37% 0.57%

Social and Legal 
Sciences II

71.56% 17.53% 6.78% 3.45% 0.69%

Social and Legal 
Sciences III

76.37% 15.65% 5.55% 1.73% 0.70%

Social and Legal 
Sciences IV

69.97% 15.03% 10.36% 3.16% 1.49%

Arts and Humanities I 70.27% 16.80% 8.39% 4.54% 0.00%

Arts and Humanities II 48.38% 23.30% 17.46% 9.64% 1.20%

SUG 73.80% 15.86% 6.63% 3.24% 0.47%
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Table 130.  Knowledge of languages other than the official languages of the SUG: 
Italian. Results by branch of knowledge and for SUG overall.

Branch of knowledge None
Basic user 
(levels A1 
and A2)

Independent 
user (levels 
B1 and B2)

Proficient 
user (levels 
C1 and C2)

Native’s 
language

Health Sciences 91.71% 4.29% 2.24% 1.60% 0.16%

Sciences 92.22% 4.27% 2.40% 1.10% 0.00%

Engineering and 
Architecture

89.70% 4.80% 3.16% 2.24% 0.10%

Social and Legal 
Sciences I

87.80% 6.27% 3.40% 2.37% 0.16%

Social and Legal 
Sciences II

83.99% 8.54% 4.00% 3.27% 0.20%

Social and Legal 
Sciences III

89.89% 5.47% 2.74% 1.56% 0.34%

Social and Legal 
Sciences IV

83.39% 8.62% 4.36% 3.64% 0.00%

Arts and Humanities I 81.27% 11.72% 5.99% 1.03% 0.00%

Arts and Humanities II 69.76% 14.90% 11.00% 3.85% 0.49%

SUG 87.74% 6.46% 3.52% 2.11% 0.17%
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5.2. Employment search

5.2.1. Access to employment

With regard to the employment search, there are some notable differences 
with respect to the SUG overall, considering the different branches of 
knowledge, as shown in Table 131.

Health Sciences graduates have a success rate above that of the SUG in 
searching for employment: 72.37% of the graduates search for and find 
related employment. In the branches of Sciences and Arts and Humanities 
I, the rate is well below that of the SUG: 38.57% and 24.95%, respectively.

Sciences, Arts and Humanities I and Social and Legal Sciences III have a higher 
percentage of graduates than the SUG overall who searched for but did not 
find employment (37.71%, 43.99% and 44.32%, respectively).

Arts and Humanities I and Social and Legal Sciences II have more graduates 
than the SUG overall who did not search for employment related to their 
degree (31.06% and 34.70%, respectively).

Table 131.  Sought employment related to their degree and found it.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
Sought 

employment and 
found it

Sought 
employment but 

did not find it

Did not seek 
employment

Health Sciences 72.37% 9.06% 18.57%

Sciences 38.57% 37.71% 23.72%

Engineering and Architecture 58.49% 25.05% 16.45%

Social and Legal Sciences I 58.55% 26.60% 14.85%

Social and Legal Sciences II 32.08% 33.23% 34.70%

Social and Legal Sciences III 40.76% 44.32% 14.91%

Social and Legal Sciences IV 49.10% 28.96% 21.94%

Arts and Humanities I 24.95% 43.99% 31.06%

Arts and Humanities II 40.27% 35.75% 23.98%

SUG 50.37% 29.84% 19.78%

Regarding the time it takes graduates to find employment, in Engineering 
and Architecture and in Health Sciences, the employment search takes at 
least 1 month less than for the SUG overall (7.89 and 8.46 months, on 
average, respectively). For graduates of Social and Legal Sciences III, Sciences 
and Arts and Humanities I, the search takes up to 11.2, 12.14 and 13.3 
months, on average, exceeding the SUG overall as shown in Table 132.



169

5.  Results of EIL1213 by branch of knowledge

ÍndiceInicio Cerrar

It should be noted that 61.46% of the graduates of Arts and Humanities I 
took 12 months or longer to find their first job related to the degree.

Table 132.  Time (in months) taken to find the first job related to the degree33.  
Results by branch of knowledge and for SUG overall.

Branch of 
knowledge

Lower 
than 1 
month

1 to 3 
months

3 to 6 
months

6 to 12 
months

12 or 
higher 
than 12 
months

Average 
time

Health Sciences 8.54% 16.31% 12.92% 27.11% 35.11% 8.46

Sciences 8.93% 7.02% 11.04% 17.04% 55.97% 12.14

Engineering and 
Architecture

16.68% 15.42% 17.34% 16.75% 33.81% 7.89

Social and Legal 
Sciences I

12.53% 13.34% 11.44% 19.34% 43.36% 9.48

Social and Legal 
Sciences II

12.80% 14.82% 14.05% 11.36% 46.97% 10.12

Social and Legal 
Sciences III

7.76% 11.22% 12.68% 14.13% 54.21% 11.20

Social and Legal 
Sciences IV

18.45% 12.70% 9.54% 15.71% 43.61% 9.43

Arts and Humanities 
I

2.22% 7.32% 11.75% 17.25% 61.46% 13.30

Arts and Humanities 
II

11.73% 13.22% 21.74% 3.01% 50.30% 9.68

SUG 13.12% 12.71% 13.63% 16.97% 43.57% 9.54
33

In some branches of knowledge, the differences between men and women 
in the time it takes to find employment are greater than in the SUG overall 
in Table 133. In Social and Legal Sciences III and in Arts and Humanities I 
and II, it takes men 2, 3 and 4 months less, respectively, than women to find 
employment.

33 The average time was calculated excluding responses higher than or equal to 36 months.
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Table 133.  Average time (in months) taken to find the first job related to the degree 
according to gender34. Results by branch of knowledge and for SUG overall.

Branch of knowledge
Average time  

Men
Average time 

Women
Average time

Health Sciences 8.14 8.36 8.46

Sciences 11.14 12.29 12.14

Engineering and Architecture 7.78 7.77 7.89

Social and Legal Sciences I 9.78 9.29 9.48

Social and Legal Sciences II 9.12 10.59 10.12

Social and Legal Sciences III 9.50 11.55 11.20

Social and Legal Sciences IV 8.99 9.08 9.43

Arts and Humanities I 10.85 15.13 13.30

Arts and Humanities II 6.60 9.86 9.68

SUG 8.72 9.89 9.54
34

5.2.2. Job search routes

Table 134.  Utility of the employment search routes (part I).  
Results by branch of knowledge and for SUG overall.
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Health Sciences 1.90 1.29 1.45 1.58 2.17 3.31 1.91 1.48

Sciences 2.20 1.51 2.41 2.37 2.49 3.59 2.21 1.63

Engineering and Architecture 1.97 1.34 2.78 2.16 2.20 3.86 2.17 1.41

Social and Legal Sciences I 2.19 1.46 2.97 2.35 2.51 3.82 2.36 1.37

Social and Legal Sciences II 2.19 1.35 2.49 2.04 2.20 3.93 2.47 1.51

Social and Legal Sciences III 2.65 1.56 1.84 1.92 2.29 3.97 2.73 1.96

Social and Legal Sciences IV 2.08 1.48 2.69 2.28 2.46 3.92 2.54 1.48

Arts and Humanities I 2.49 1.43 2.18 2.31 2.66 3.59 2.27 1.83

Arts and Humanities II 2.21 1.48 2.04 2.38 2.35 4.02 2.69 2.05

SUG 2.18 1.42 2.31 2.07 2.31 3.77 2.32 1.58

34 The average time was calculated excluding responses higher than or equal to 36 months.
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Table 135.  Utility of the employment search routes (part II).  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
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Health Sciences 2.58 1.54 1.23 3.25 2.60 1.50 1.32

Sciences 1.86 2.18 1.40 4.04 2.65 1.71 1.05

Engineering and Architecture 1.51 2.05 1.66 4.34 3.14 1.92 1.04

Social and Legal Sciences I 1.61 2.71 2.03 4.36 3.03 1.55 1.06

Social and Legal Sciences II 2.19 2.38 1.86 4.22 3.15 1.80 1.10

Social and Legal Sciences III 2.89 2.38 1.48 4.00 3.38 1.94 1.07

Social and Legal Sciences IV 1.53 2.29 1.41 4.37 3.03 1.99 1.00

Arts and Humanities I 2.23 2.26 1.36 4.10 2.98 2.15 1.01

Arts and Humanities II 1.83 1.97 1.28 4.26 2.93 2.17 1.02

SUG 2.06 2.17 1.57 4.06 3.01 1.80 1.10

Although there are some differences in the scoring of the different 
employment search routes by the graduate’s branch of knowledge in Tables 
134 and 135, regardless of the branch of knowledge, there are three routes 
indicated as the most used in the employment search in all cases in Table 
136: self-promotion, the internet and personal contacts, relatives or friends.

Graduates from different branches also agree in indicating the routes used 
least -others, Support Services to Entrepreneurship and Employment (SAEE) 
and consulting firms-, except in the case of Engineering and Architecture 
and Social and Legal Sciences I and II, which indicate placing advertisements, 
rather than consulting firms, as the route used least.
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Table 136.  Most and least used job search routes.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Most commonly used routes Least commonly used routes

Health Sciences

Self-promotion (3.31)
Internet (3.25)
Through personal contacts, 
relatives or friends (2.60)

Others (1.32)
Support Services to 
Entrepreneurship and Employment 
(SAEE) (1.29)
Consulting firms (1.23)

Sciences

Internet (4.04)
Self-promotion (3.59)
Through personal contacts, 
relatives or friends (2.65)

Support Services to 
Entrepreneurship and Employment 
(SAEE) (1.51)
Consulting firms (1.40)
Others (1.05)

Engineering and 
Architecture

Internet (4.34)
Self-promotion (3.86)
Through personal contacts, 
relatives or friends (3.14)

Placing advertisements (1.41)
Support Services to 
Entrepreneurship and Employment 
(SAEE) (1.34)
Others (1.04)

Social and Legal 
Sciences I

Internet (4.36)
Self-promotion (3.82)
Through personal contacts, 
relatives or friends (3.03)

Support Services to 
Entrepreneurship and Employment 
(SAEE) (1.46)
Placing advertisements (1.37)
Others (1.06)

Social and Legal 
Sciences II

Internet (4.22)
Self-promotion (3.93)
Through personal contacts, 
relatives or friends (3.15)

Placing advertisements (1.51)
Support Services to 
Entrepreneurship and Employment 
(SAEE) (1.35)
Others (1.10)

Social and Legal 
Sciences III

Internet (4.00)
Self-promotion (3.97)
Through personal contacts, 
relatives or friends (3.38)

Support Services to 
Entrepreneurship and Employment 
(SAEE) (1.56)
Consulting firms (1.48)
Others (1.07)

Social and Legal 
Sciences IV

Internet (4.37)
Self-promotion (3.92)
Through personal contacts, 
relatives or friends (3.03)

Support Services to 
Entrepreneurship and Employment 
(SAEE) (1.48)
Consulting firms (1.41)
Others (1.00)

Arts and Humanities I

Internet (4.10)
Self-promotion (3.59)
Through personal contacts, 
relatives or friends (2.98)

Support Services to 
Entrepreneurship and Employment 
(SAEE) (1.43)
Consulting firms (1.36)
Others (1.01)

Arts and Humanities II

Internet (4.26)
Self-promotion (4.02)
Through personal contacts, 
relatives or friends (2.93)

Support Services to 
Entrepreneurship and Employment 
(SAEE) (1.48)
Consulting firms (1.28)
Others (1.02)

SUG

Internet (4.06)
Self-promotion (3.77)
Through personal contacts, 
relatives or friends (3.01)

Consulting firms (1.57)
Support Services to 
Entrepreneurship and 
Employment (SAEE) (1.42)
Others (1.10)
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For the route that provides the first job related to the degree, some routes 
work especially well for graduates of certain branches of knowledge. The 
following tables (Table 137, Table 138, Table 139) highlight the following, 
with percentages well above those of the SUG: job offers and scholarships 
through the university (not SAEE) in Arts and Humanities I, self-promotion in 
Social and Legal Sciences III, presentation to competitive exams/public sector 
offers in Health Sciences, through personal contacts, relatives or friends in 
Arts and Humanities II and extension of internships performed during studies 
in Social and Legal Sciences IV.

Table 137.  Effectiveness of the employment search routes (part I).  
Results by branch of knowledge and for SUG overall.
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Health Sciences 2.74% 0.00% 2.26% 2.71% 9.51% 18.49%

Sciences 0.46% 0.00% 13.43% 8.50% 8.51% 10.49%

Engineering and 
Architecture

1.09% 0.00% 19.02% 4.88% 7.01% 11.09%

Social and Legal Sciences I 1.86% 0.00% 16.60% 5.88% 9.49% 9.77%

Social and Legal Sciences II 2.67% 0.00% 6.58% 4.19% 6.82% 14.35%

Social and Legal Sciences III 6.70% 0.00% 1.90% 1.42% 6.30% 24.41%

Social and Legal Sciences IV 0.86% 0.00% 12.72% 3.10% 6.83% 6.62%

Arts and Humanities I 3.82% 0.00% 16.26% 19.89% 8.49% 12.05%

Arts and Humanities II 0.83% 0.00% 3.60% 4.59% 8.91% 18.46%

SUG 2.68% 0.00% 9.86% 4.66% 7.52% 14.62%



174

Labor market insertion of Galician University System graduates 2012-2013

ÍndiceInicio Cerrar

Table 138.  Effectiveness of the employment search routes (part II).  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
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Health Sciences 0.62% 0.00% 19.00% 0.47% 0.00% 11.00%

Sciences 0.46% 0.38% 2.10% 0.00% 0.94% 17.36%

Engineering and Architecture 2.05% 0.17% 1.48% 0.96% 0.26% 21.62%

Social and Legal Sciences I 1.62% 0.41% 0.00% 4.76% 0.63% 18.51%

Social and Legal Sciences II 0.33% 0.00% 0.91% 2.11% 0.00% 27.06%

Social and Legal Sciences III 2.01% 0.22% 6.80% 1.68% 0.00% 11.04%

Social and Legal Sciences IV 2.28% 0.00% 0.86% 0.86% 0.00% 20.87%

Arts and Humanities I 2.20% 0.00% 0.00% 0.00% 0.00% 7.61%

Arts and Humanities II 0.98% 0.00% 6.57% 0.83% 0.00% 16.63%

SUG 1.36% 0.26% 5.17% 1.32% 0.20% 18.99%

Table 139.  Effectiveness of the employment search routes (part III).  
Results by branch of knowledge and for SUG overall.

Branch of knowledge

Throug personal 
contacts, 

relatives or 
friends

Self-
employment

Extension of 
internships 
completed 

during studies

Others

Health Sciences 13.73% 1.84% 5.27% 12.36%

Sciences 17.64% 1.69% 11.30% 6.75%

Engineering and Architecture 19.94% 3.54% 3.81% 3.08%

Social and Legal Sciences I 16.16% 1.94% 6.76% 5.62%

Social and Legal Sciences II 18.25% 4.78% 6.85% 5.09%

Social and Legal Sciences III 24.85% 2.92% 7.18% 2.57%

Social and Legal Sciences IV 15.45% 0.00% 25.53% 4.04%

Arts and Humanities I 26.44% 1.62% 0.00% 1.62%

Arts and Humanities II 30.97% 4.32% 2.56% 0.76%

SUG 19.44% 2.65% 6.25% 5.01%

The list of routes that lead to the most employment is quite similar in all 
branches, except for small differences (Table 140). The Health Sciences 
graduates indicate participating in competitive exams/public sector offers, 
instead of the internet, self-promotion is replaced by Company-University 
Foundation (FEUGA/FUAC/FUVI) in the case of graduates in Sciences, 
Engineering and Architecture and Social and Legal Sciences I, and by 
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extension of internships performed during studies in Social and Legal 
Sciences IV. Graduates from Arts and Humanities I get their first job in most 
cases through job offers and scholarships through the university (not SAEE) 
and the Company-University Foundation (FEUGA/FUAC/FUVI) than on the 
internet or through self-promotion.

Table 140.  Most and least effective routes in providing the first job related to the 
degree. Results by branch of knowledge and for SUG overall.

Branch of knowledge Most effective routes Least effective routes

Health Sciences

Presentation to competitive 
exams/public sector offers 
(19.00%)
Self-promotion (18.49%)
Through personal contacts, 
relatives or friends (13.73%)

Support Services to 
Entrepreneurship and Employment 
(SAEE) (0.00%)
Placing advertisements (0.00%)
Consulting (0.00%)

Sciences

Through personal contacts, 
relatives or friends (17.64%)
Internet (17.36%)
Fundación Empresa-Universidade 
(FEUGA/FUAC/FUVI) (13.43%)

Placing advertisements (0.38%)
Support Services to 
Entrepreneurship and Employment 
(SAEE) (0.00%)
Throug a temporary employment 
agency (ETT) (0.00%)

Engineering and 
Architecture

Internet (21.62%)
Through personal contacts, 
relatives or friends (19.94%)
Company-University Foundation 
(FEUGA/FUAC/FUVI) (19.02%)

Consulting (0.26%)
Placing advertisements (0.17%)
Support Services to 
Entrepreneurship and Employment 
(SAEE) (0.00%)

Social and Legal 
Sciences I

Internet (18.51%)
Company-University Foundation 
(FEUGA/FUAC/FUVI) (16.60%)
Through personal contacts, 
relatives or friends (16.16%)

Placing advertisements (0.41%)
Support Services to 
Entrepreneurship and Employment 
(SAEE) (0.00%)
Presentation to competitive 
exams/public sector offers (0.00%)

Social and Legal 
Sciences II

Internet (27.06%)
Through personal contacts, 
relatives or friends (18.25%)
Self-promotion (14.35%)

Support Services to 
Entrepreneurship and Employment 
(SAEE) (0.00%)
Placing advertisements (0.00%)
Consulting (0.00%)

Social and Legal 
Sciences III

Through personal contacts, 
relatives or friends (24.85%)
Self-promotion (24.41%)
Internet (11.04%)

Placing advertisements (0.22%)
Support Services to 
Entrepreneurship and Employment 
(SAEE) (0.00%)
Consultorías (0.00%)

Social and Legal 
Sciences IV

Extension of internships 
completed during studies 
(25.53%)
Internet (20.87%)
Through personal contacts, 
relatives or friends (15.45%)

Placing advertisements (0.00%)
Consulting (0.00%)
Self-promotion (0.00%)
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Branch of knowledge Most effective routes Least effective routes

Arts and Humanities I

Through personal contacts, 
relatives or friends (26.44%)
Employment scholarships from 
university institutions (not SAEE) 
(19.89%)
Company-University Foundation 
(FEUGA/FUAC/FUVI) (16.26%)

Throug a temporary employment 
agency (ETT) (0.00%)
Consulting (0.00%)
Extension of internships completed 
during studies (0.00%)

Arts and Humanities II

Through personal contacts, 
relatives or friends (30.97%)
Self-promotion (18.46%)
Internet (16.63%)

Support Services to 
Entrepreneurship and Employment 
(SAEE) (0.00%)
Placing advertisements (0.00%)
Consulting (0.00%)

SUG

Through personal contacts, 
relatives or friends (19.44%)
Internet (18.99%)
Self-promotion (14.62%)

Placing advertisements (0.26%)
Consulting (0.20%)
Support Services to 
Entrepreneurship and 
Employment (SAEE) (0.00%)

5.2.3. Valued hiring factors

When assessing the different factors in the hiring process, the scores are 
very similar in the different branches (Table 141, Table 142). The most 
notable differences are with Health Sciences graduates, who valued the 
degree studied 0.48 more than the SUG overall (4.57 compared to 4.09), 
and foreign language knowledge and computer skills 0.63 and 0.70 points 
lower, respectively, than the SUG overall (3.44 compared to 4.07 and 3.16 
compared to 3.86).
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Table 141.  Important factors in finding employment (part I).  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
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Health Sciences 4.57 2.82 3.17 2.89 4.27 3.59 3.44 3.16

Sciences 3.91 3.24 3.58 3.22 4.35 3.66 4.25 3.89

Engineering and Architecture 4.08 2.52 2.99 2.58 4.49 3.76 4.13 4.24

Social and Legal Sciences I 3.95 2.76 3.46 2.84 4.37 3.76 4.27 4.18

Social and Legal Sciences II 3.96 2.89 3.53 2.96 4.35 3.84 4.13 3.97

Social and Legal Sciences III 4.09 2.90 3.38 3.15 4.42 3.79 4.05 3.59

Social and Legal Sciences IV 3.73 2.44 3.34 2.77 4.61 4.15 4.33 4.18

Arts and Humanities I 3.65 3.10 3.47 3.16 4.28 3.77 4.21 3.78

Arts and Humanities II 3.99 3.00 3.66 2.95 4.22 3.63 4.50 3.93

SUG 4.09 2.80 3.32 2.90 4.38 3.74 4.07 3.86

Table 142.  Important factors in finding employment (part II).  
Results by branch of knowledge and for SUG overall.

Branch of knowledge

A
tt

it
ud

e 
du

ri
ng

 t
he

 
in

te
rv

ie
w

Pe
rs

on
al

 a
nd

 
en

vi
ro

nm
en

ta
l 

re
la

ti
on

sh
ip

s

H
av

in
g 

ge
og

ra
ph

ic
al

 
m

ob
ili

ty

A
bs

en
ce

 o
f 

fa
m

ily
 

re
sp

on
sa

bi
lit

ie
s/

co
m

m
it

m
en

ts

Health Sciences 4.37 3.63 4.18 3.43

Sciences 4.40 3.50 4.00 3.37

Engineering and Architecture 4.44 3.72 4.02 3.17

Social and Legal Sciences I 4.54 3.71 4.13 3.43

Social and Legal Sciences II 4.53 3.84 3.99 3.48

Social and Legal Sciences III 4.61 3.95 4.03 3.32

Social and Legal Sciences IV 4.50 3.69 4.12 3.51

Arts and Humanities I 4.37 3.71 4.01 3.66

Arts and Humanities II 4.48 3.33 3.90 3.28

SUG 4.48 3.71 4.05 3.35
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These slight differences in scores alter the triad of most important factors 
minimally, according to graduates in the different branches of knowledge, in 
the hiring process (Table 143). While for the SUG overall the most important 
factors are attitude during the interview, related work experience and degree 
studied, graduates in Social and Legal Sciences I, II and IV, and Arts and 
Humanities I and II indicate foreign language knowledge instead of the 
degree studied. And graduates in Engineering and Architecture also replace 
this factor with computer skills.

Among the least important factors, graduates in general indicate the same 
three as for the SUG overall: having a Master’s degree, having a doctorate, 
and the academic file. The only differences are found in some branches of 
knowledge that instead of a Master’s degree indicate computer skills, in the 
case of Health Sciences, and absence of family responsibilities/commitments, 
in the case of Sciences, Social and Legal Sciences I, II and III and Arts and 
Humanities II.

Table 143.  Most and least important factors in finding employment.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Most important factors Least important factors

Health Sciences

Degree studied (4.57)
Attitude during the interview 
(4.37)
Related work experience 
(4.27)

Computer skills (3.16)
Having a Doctorate (2.89)
Academic file (2.82)

Sciences

Attitude during the interview 
(4.40)
Related work experience 
(4.35)
Computer skills (4.25)

Absence of family 
responsabilities/commitments 
(3.37)
Academic file (3.24)
Having a Doctorate (3.22)

Engineering and 
Architecture

Related work experience 
(4.49)
Attitude during the interview 
(4.44)
Computer skills (4.24)

Having a Master’s degree (2.99)
Having a Doctorate (2.58)
Academic file (2.52)

Social and Legal Sciences I

Attitude during the interview 
(4.54)
Related work experience 
(4.37) Computer skills (4.27)

Absence of family 
responsabilities/commitments 
(3.43)
Having a Doctorate (2.84)
Academic file (2.76)
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Branch of knowledge Most important factors Least important factors

Social and Legal Sciences II

Attitude during the interview 
(4.53)
Related work experience 
(4.35)
Computer skills (4.13)

Absence of family 
responsabilities/commitments 
(3.48)
Having a Doctorate (2.96)
Academic file (2.89)

Social and Legal Sciences III

Attitude during the interview 
(4.61)
Related work experience 
(4.42)
Degree studied (4.09)

Absence of family 
responsabilities/commitments 
(3.32)
Having a Doctorate (3.15)
Academic file (2.90)

Social and Legal Sciences IV

Related work experience 
(4.61)
Attitude during the interview 
(4.50)
Computer skills (4.33)

Having a Master’s degree (3.34)
Having a Doctorate (2.77)
Academic file (2.44)

Arts and Humanities I

Attitude during the interview 
(4.37)
Related work experience 
(4.28)
Computer skills (4.21)

Having a Master’s degree (3.47)
Having a Doctorate (3.16)
Academic file (3.10)

Arts and Humanities II

Computer skills (4.50)
Attitude during the interview 
(4.48)
Related work experience 
(4.22)

Absence of family 
responsabilities/commitments 
(3.28)
Academic file (3.00)
Having a Doctorate (2.95)

SUG

Attitude during the 
interview (4.48)
Related work experience 
(4.38)
Degree studied (4.09)

Having a Master’s degree (3.32)
Having a Doctorate (2.90)
Academic file (2.80)
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5.3. Current situation

If we analyze the graduates’ situation based on the previous studies by branch 
of knowledge, the greatest proportion of students who were still studying at 
the time of the survey corresponds to those who come from the branches of 
Sciences (41.71%) and Arts and Humanities I (41.40%). Those surveyed with 
degrees in the branches of Social and Legal Sciences I (15,19%) and Health 
Sciences (17.55%) continue to study in a lower proportion (Table 144).

Table 144.  Studying. Results by branch of knowledge and for SUG overall. 

Branch of knowledge Studying Not studying

Health Sciences 17.55% 82.45%

Sciences 41.71% 58.29%

Engineering and Architecture 21.50% 78.50%

Social and Legal Sciences I 15.19% 84.81%

Social and Legal Sciences II 18.20% 81.80%

Social and Legal Sciences III 24.67% 75.33%

Social and Legal Sciences IV 20.37% 79.63%

Arts and Humanities I 41.40% 58.60%

Arts and Humanities II 33.16% 66.84%

SUG 23.15% 76.85%

Divided by gender (Table 145), there is, in general, a higher percentage of 
women who continue to study, except in the branches of Sciences, Social 
and Legal Sciences I and IV, and Arts and Humanities I. The biggest gaps 
are in the branches of Social and Legal Sciences III (8% more women than 
men), Arts and Humanities II (over 6% more women than men) and Arts and 
Humanities I (6% more men than women).

Table 145.  Studying according to gender.  
Results by branch of knowledge and for SUG overall. 

Branch of knowledge Studying Man Studying Woman Studying

Health Sciences 16.43% 18.72% 17.55%

Sciences 44.35% 41.33% 41.71%

Engineering and Architecture 21.38% 26.53% 21.50%

Social and Legal Sciences I 13.33% 16.16% 15.19%

Social and Legal Sciences II 20.19% 17.40% 18.20%

Social and Legal Sciences III 17.95% 26.19% 24.67%

Social and Legal Sciences IV 24.07% 20.67% 20.37%

Arts and Humanities I 41.84% 35.78% 41.40%

Arts and Humanities II 26.03% 32.55% 33.16%

SUG 21.36% 24.24% 23.15%
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With regard to the type of current studies (Table 146), the majority of all 
surveyed in all cases were studying a Master’s degree, except those with 
Sciences degrees, where a PhD was more common (63.82%). In this group, 
it was very infrequent to be studying another undergraduate degree (6.04% 
compared to 21.67% of the SUG overall).

There is also the case of the branch of Legal Sciences and Humanities IV, in 
which most of the students are studying a Master’s degree (70.69%) or an 
undergraduate degree (25.61%), with any of the other options being very 
rare.

Table 146.  Type of additional studies pursued.  
Results by branch of knowledge and for SUG overall. 

Branch of knowledge
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Health Sciences 0.42% 3.21% 20.83% 53.46% 24.37%

Sciences 0.00% 0.55% 6.04% 30.22% 63.82%

Engineering and Architecture 0.58% 7.33% 22.72% 53.83% 18.44%

Social and Legal Sciences I 0.00% 3.15% 19.45% 67.37% 10.61%

Social and Legal Sciences II 2.45% 0.61% 22.91% 51.67% 24.03%

Social and Legal Sciences III 1.45% 4.93% 23.65% 54.66% 16.61%

Social and Legal Sciences IV 0.00% 1.23% 25.61% 70.69% 5.08%

Arts and Humanities I 0.00% 1.19% 14.56% 47.52% 40.57%

Arts and Humanities II 0.00% 1.45% 13.10% 53.49% 31.96%

SUG 0.60% 3.74% 21.67% 52.47% 23.38%

Preparing for competitive examinations is specially frequent among those 
surveyed from the branches of Social and Legal Sciences III (43.70%), Health 
Sciences (35.65%) and Social and Legal Sciences II (33.25%). On the other 
hand, those with a lower proportion of choosing that option come from 
the branches of Engineering and Architecture (7.60%) and Social and Legal 
Sciences IV (8.32%) (Table 147).
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Table 147.  Preparing for competitive examinations.  
Results by branch of knowledge and for SUG overall. 

Branch of knowledge
Preparing for competitive 

examinations
Not preparing for 

competitive examinations

Health Sciences 35.65% 64.35%

Sciences 18.19% 81.81%

Engineering and Architecture 7.60% 92.40%

Social and Legal Sciences I 14.14% 85.86%

Social and Legal Sciences II 33.25% 66.75%

Social and Legal Sciences III 43.70% 56.30%

Social and Legal Sciences IV 8.32% 91.68%

Arts and Humanities I 27.27% 72.73%

Arts and Humanities II 26.91% 73.09%

SUG 24.02% 75.98%

Analyzing the results by gender, preparing for competitive examinations is 
generally more frequent among women (Table 148). Only in the branches 
of Social and Legal Sciences IV and Arts and Humanities II is the proportion 
higher among men.

Table 148.  Preparing for competitive examinations according to gender.  
Results by branch of knowledge and for SUG overall. 

Branch of knowledge
Preparing for 
competitive 

examinations Man

Preparing for 
competitive 

examinations 
Woman

Preparing for 
competitive 

examinations

Health Sciences 28.20% 36.37% 35.65%

Sciences 14.50% 19.50% 18.19%

Engineering and 
Architecture

6.76% 9.65% 7.60%

Social and Legal Sciences I 13.48% 14.77% 14.14%

Social and Legal Sciences II 25.19% 36.69% 33.25%

Social and Legal Sciences III 40.13% 44.23% 43.70%

Social and Legal Sciences IV 13.14% 6.78% 8.32%

Arts and Humanities I 22.02% 31.65% 27.27%

Arts and Humanities II 30.00% 27.40% 26.91%

SUG 20.55% 24.94% 24.02%
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With regard to labor market inclusion (Table 149), the largest percentage 
of graduates were working at the time of the survey in the group of Health 
Sciences (85.08%), compared to the minimum employment rates in the 
branches of Arts and Humanities I (41.78%), Social and Legal Sciences II 
(55.31%) and Sciences (58.89%).

Table 149.  Working. Results by branch of knowledge and for SUG overall. 

Branch of knowledge Working Not working

Health Sciences 85.08% 14.92%

Sciences 58.89% 41.11%

Engineering and Architecture 79.75% 20.25%

Social and Legal Sciences I 73.95% 26.05%

Social and Legal Sciences II 55.53% 44.47%

Social and Legal Sciences III 65.51% 34.49%

Social and Legal Sciences IV 67.72% 32.28%

Arts and Humanities I 41.78% 58.22%

Arts and Humanities II 62.52% 37.48%

SUG 70.59% 29.41%

With respect to the differences by gender, while there is generally a higher 
proportion of men working at the time of the survey, this difference is 
especially notable in the case of the branches of Engineering and Architecture 
(80.23% of men compared to 77.92% of women), Social and Legal Sciences 
II (62.26% of men and 52.95% of women) and Health Sciences (90.73% of 
men and 83.76% of women). The only cases in which this trend goes the 
other way is in the branches of Sciences and Arts and Humanities II, though 
the differences do not exceed two percentage points (Table 150).

Table 150.  Working according to gender.  
Results by branch of knowledge and for SUG overall. 

Branch of knowledge Working Man Working Woman Working

Health Sciences 90.73% 83.76% 85.08%

Sciences 57.79% 58.80% 58.89%

Engineering and Architecture 80.23% 77.92% 79.75%

Social and Legal Sciences I 74.15% 72.92% 73.95%

Social and Legal Sciences II 62.26% 52.95% 55.53%

Social and Legal Sciences III 69.78% 66.18% 65.51%

Social and Legal Sciences IV 72.80% 67.09% 67.72%

Arts and Humanities I 44.43% 43.10% 41.78%

Arts and Humanities II 61.15% 62.46% 62.52%

SUG 74.47% 70.16% 70.59%
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Analyzed by branches of knowledge, we see that exclusive dedication to 
the work activity is specially frequent for graduates in Engineering and 
Architecture (60.77%), Social and Legal Sciences I and IV (in both cases over 
50% of those surveyed), as shown in Table 151.

On the other hand, in the cases of graduates from the branches of Sciences 
(25.69%) and Arts and Humanities I (22.56%), this option is not very frequent, 
and it is most common to combine studying and working (25.82% in the case 
of Sciences) or only studying (22.95% in the case of Arts and Humanities).

Among the group of graduates who are not studying, preparing for 
competitive examinations or working, the highest percentage is in the branch 
of Social and Legal Sciences IV (18%), followed by Sciences (15.77%). This 
situation is especially infrequent among graduates in Health Sciences (just 
2.73%).

Table 151.  Studying, preparing for competitive examinations and/or working.  
Results by branch of knowledge and for SUG overall.
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Health Sciences 3.85% 1.15% 8.99% 3.57% 23.18% 7.48% 49.06% 2.73%

Sciences 1.07% 0.29% 25.82% 14.54% 6.32% 10.51% 25.69% 15.77%

Engineering and 
Architecture

0.94% 0.47% 13.71% 6.37% 4.32% 1.86% 60.77% 11.55%

Social and Legal 
Sciences I

0.27% 0.37% 10.04% 4.51% 4.85% 8.64% 58.79% 12.52%

Social and Legal 
Sciences II

1.25% 1.64% 7.82% 7.48% 5.80% 24.55% 40.66% 10.79%

Social and Legal 
Sciences III

3.69% 4.86% 10.10% 6.03% 19.15% 16.00% 32.58% 7.60%

Social and Legal 
Sciences IV

0.00% 1.09% 10.54% 8.74% 2.78% 4.45% 54.40% 18.00%

Arts and 
Humanities I

1.36% 3.57% 13.52% 22.95% 4.34% 18.00% 22.56% 13.70%

Arts and 
Humanities II

1.00% 3.81% 16.00% 12.35% 10.08% 12.03% 35.44% 9.30%

SUG 1.77% 1.73% 12.24% 7.42% 10.22% 10.30% 46.36% 9.97%
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Regardless of their situation at the time of the survey, most of those asked 
had worked before (after completing their degrees). This group is most 
abundant among students from Social and Legal Sciences IV (80.46%) and 
Social and Legal Sciences I (73.99%). On the other hand, nearly half of the 
graduates with degrees in Arts and Humanities and Social and Legal Sciences 
II had never worked after their studies (Table 152).

Table 152.  Worked at some time since finishing the degree.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Worked Did not work

Health Sciences 60.83% 39.17%

Sciences 45.47% 54.53%

Engineering and Architecture 49.72% 50.28%

Social and Legal Sciences I 73.99% 26.01%

Social and Legal Sciences II 51.25% 48.75%

Social and Legal Sciences III 61.05% 38.95%

Social and Legal Sciences IV 80.46% 19.54%

Arts and Humanities I 53.22% 46.78%

Arts and Humanities II 50.97% 49.03%

SUG 58.03% 41.97%

The average time between the end of the last employment contract varies 
from 4.83 months in the case of Health Sciences and 7.94, 8.21 and 8.59 
months for Arts and Humanities II, Social and Legal Sciences II and Sciences, 
respectively (Table 153).
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Table 153.  Time (in months) since the last job ended. (in months)35.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
Lower 
than 1 
month

1 to 3 
months

3 to 6 
months

6 to 12 
months

12 or 
higher 
than 12 
months

Average 
time

Health Sciences 15.27% 21.19% 36.35% 13.92% 13.28% 4.83

Sciences 7.11% 17.56% 20.93% 15.27% 39.14% 8.59

Engineering and 
Architecture

10.47% 27.15% 23.34% 15.55% 23.50% 6.74

Social and Legal 
Sciences I

8.16% 28.59% 27.05% 17.96% 18.24% 5.65

Social and Legal 
Sciences II

7.71% 24.95% 13.32% 15.39% 38.63% 8.21

Social and Legal 
Sciences III

11.28% 17.65% 29.44% 19.25% 22.38% 6.99

Social and Legal 
Sciences IV

5.52% 28.71% 18.18% 23.17% 24.43% 6.12

Arts and Humanities I 9.30% 28.81% 20.42% 21.93% 19.55% 5.58

Arts and Humanities II 18.49% 9.54% 19.24% 19.94% 32.80% 7.94

SUG 10.69% 23.18% 25.24% 16.96% 23.93% 6.85
35

The comparison by gender (Table 154) shows that the interval from the last 
job is greater in the case of women from all branches, except Sciences, Social 
and Legal Sciences IV and Arts and Humanities I. The greatest difference is 
in the branches of Arts and Humanities II (four months more on average for 
women) and Social and Legal Sciences IV (four months more in the case of 
men).

35 The average time was calculated excluding responses higher than or equal to 36 months.
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Table 154.  Average time (in months) since the last job ended according to gender36. 
Results by branch of knowledge and for SUG overall.

Branch of knowledge Average time Man
Average time 

Woman
Average time

Health Sciences 2.61 4.88 4.83

Sciences 9.01 7.95 8.59

Engineering and Architecture 6.32 7.30 6.74

Social and Legal Sciences I 4.26 5.91 5.65

Social and Legal Sciences II 6.57 8.91 8.21

Social and Legal Sciences III 4.47 7.02 6.99

Social and Legal Sciences IV 9.62 5.60 6.12

Arts and Humanities I 5.74 4.96 5.58

Arts and Humanities II 3.73 7.94 7.94

SUG 5.39 7.01 6.85
36

The most common reason for ending the last job was the end of the contract 
in all cases (Table 155). Voluntary redundancy was more frequent among 
students from the branches of Social and Legal Sciences II (38.70%) and 
Health Sciences (30.64%).

Table 155.  Reason for the end of the last job.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge End of the contract
Voluntary 
redundacy

Other reasons

Health Sciences 69.36% 30.64% 0.00%

Sciences 88.50% 11.50% 0.00%

Engineering and Architecture 70.47% 28.93% 0.60%

Social and Legal Sciences I 70.44% 29.56% 0.00%

Social and Legal Sciences II 61.30% 38.70% 0.00%

Social and Legal Sciences III 79.34% 20.39% 0.27%

Social and Legal Sciences IV 74.76% 21.25% 3.98%

Arts and Humanities I 74.10% 24.55% 1.35%

Arts and Humanities II 84.30% 15.70% 0.00%

SUG 73.35% 26.26% 0.39%

36 The average time was calculated excluding responses higher than or equal to 36 months.
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5.4. Current employment37

This section analyses the characteristics of the current job for graduates 
based on the different degrees earned by them.

5.4.1. Work place and time at current job

With regard to the workplace, Table 156 shows the results based on the 
different branches of knowledge. The most significant circumstances are the 
following.

In keeping with the higher percentages at the SUG level, the province of A 
Coruña also has the highest levels of insertion in the different degrees, with the 
exception of Social and Legal Sciences IV (25.75%) and Arts and Humanities 
II (26.34%), led by Pontevedra (27.92% and 31.31%, respectively). The 
following highlights apply to the provinces. The degrees with the highest 
percentage of jobs in A Coruña are Sciences (49.30%) and Social and Legal 
Sciences II (49.67%), with nearly half of the 2012-2013 graduates, and a 
bit further away, Engineering and Architecture (43.33%). In Pontevedra, 
the degrees are a bit more homogenous, with special mention for Social 
and Legal Sciences IV (27.92%) and Arts and Humanities II (31.31%), as 
well as Social and Legal Sciences III (29.23%) and, with a lower percentage, 
Sciences (19.29%). Notable in Lugo are Social and Legal Sciences I (11.19%) 
and, with a lower percentage, Arts and Humanities II (1.64%). The clear 
leader in Ourense is Social and Legal Sciences III (13.15%) and, with a lower 
percentage, Arts and Humanities I (1.77%).

For work outside of Galicia, the branches with the highest percentages are 
Social and Legal Sciences IV, with 38.95% of the graduates working outside 
of Galicia, 28.15% elsewhere in Spain and 10.80% abroad (elsewhere in 
the European Union (9.48%) and elsewhere in the world (1.32%)); and 
Arts and Humanities II, with 34.82% of the graduates working outside of 
Galicia, 13.24% elsewhere in Spain and 21.58% abroad (19.52% elsewhere 
in the European Union and 2.06 elsewhere in the world). Meanwhile, there 
is a lower percentage of Social and Legal Sciences III, with 12.03% working 
outside of Galicia (9.61% elsewhere in Spain and 2.43% abroad), and Health 
Sciences, with 19.82% (16.50% elsewhere in Spain and 3.32% abroad).

37 The results contained in this section correspond only to the answers from those surveyed who worked at 
the time of completing the survey. Although those who did not work but had done previously also answered 
this block, their answers are not analysed in this section because of the discrepancies found in both groups.
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Table 156.  Workplace. Results by branch of knowledge and for SUG overall.

Branch of 
knowledge

A Coruña Lugo Ourense Pontevedra
Elsewhere 
in Spain

Elsewhere 
in the 

European 
Union

Elsewhere 
in the 
world

Health 
Sciences

39.67% 8.81% 5.99% 25.72% 16.50% 2.95% 0.37%

Sciences 49.30% 3.98% 4.31% 19.29% 18.47% 4.31% 0.34%

Engineering 
and 
Architecture

43.33% 8.72% 4.68% 20.82% 16.27% 4.76% 1.41%

Social 
and Legal 
Sciences I

38.57% 11.19% 4.33% 23.11% 20.27% 2.37% 0.17%

Social 
and Legal 
Sciences II

49.67% 6.83% 5.05% 20.26% 16.01% 1.89% 0.30%

Social 
and Legal 
Sciences III

38.73% 6.85% 13.15% 29.23% 9.61% 2.10% 0.33%

Social 
and Legal 
Sciences IV

25.75% 3.56% 3.82% 27.92% 28.15% 9.48% 1.32%

Arts and 
Humanities I

37.87% 8.86% 1.77% 24.90% 18.97% 7.63% 0.00%

Arts and 
Humanities 
II

26.34% 1.64% 5.89% 31.31% 13.24% 19.52% 2.06%

SUG 40.39% 7.76% 6.13% 23.98% 16.70% 4.40% 0.64%

The reasons for not working in Galicia include the following results (see Table 
157).

The majority of graduates in Arts and Humanities I (55.20%) and Social and 
Legal Sciences I (41.65%) say they cannot find work in Galicia and so work 
elsewhere. The areas of knowledge with the lowest percentage indicating 
that reason are Sciences (23.00%) and Social and Legal Sciences III (24.51%).

Finding a better offer abroad is the reason given especially by graduates 
in Social and Legal Sciences IV (53.94%), Sciences (49.34%), Arts and 
Humanities I (44.50%), Engineering and Architecture (43.54%) and Arts and 
Humanities II (39.44%), and least by graduates in Social and Legal Sciences I 
(33.01%) and Health Sciences (33.06%).

Finally, personal reasons are given most in the areas of Social and Legal 
Sciences III (34.21%) and Health Sciences (28.75%), with a lower percentage 
in Arts and Humanities I (4.17%) and Social and Legal Sciences IV (6.39%).
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Table 157.  Reason for not working in Galicia.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
Not finding work 

in Galicia
Better offer 

abroad
Personal 
reasons

For other 
reasons

Health Sciences 28.55% 33.06% 28.75% 22.42%

Sciences 23.00% 49.34% 16.33% 21.69%

Engineering and 
Architecture

35.81% 43.54% 21.69% 21.51%

Social and Legal Sciences I 41.65% 33.01% 25.24% 14.28%

Social and Legal Sciences II 26.47% 36.67% 24.78% 24.87%

Social and Legal Sciences III 24.51% 35.34% 34.21% 19.65%

Social and Legal Sciences IV 26.58% 53.94% 6.39% 28.21%

Arts and Humanities I 55.20% 44.50% 4.17% 21.19%

Arts and Humanities II 30.94% 39.44% 23.56% 31.17%

SUG 31.93% 38.88% 23.71% 21.87%

Table 158 shows the time at the current work position for 2012-2013 
graduates, by branch of knowledge. The branches with the highest 
average time at the work position are Health Sciences (14.01 months) and 
Engineering and Architecture (13.78%), followed, below the average for the 
SUG overall (11.62%) by the branches of Social and Legal Sciences I, II, III and 
IV (10.12%, 10.91%, 10.70% and 10.26%). The branches with the least 
average time at work position are Arts and Humanities I and II (8.6% and 
9.16%) and Sciences (9.11%).

The branch with the highest percentage of graduates with time at work 
position over 24 months is Engineering and Architecture (34.05%). The 
branch with the highest percentage of graduates with time at work position 
of less than 6 months is Social and Legal Sciences III (41.63%), followed 
by Arts and Humanities II (40.61%) and Social and Legal Sciences IV and I 
(37.85% and 34.72%, respectively).
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Table 158.  Time (in months) at work position38.  
Results by branch of knowledge and for SUG overall.

Branch of 
knowledge

Lower 
than 6 
meses

6 to 12 
months

12 to 18 
months

18 to 24 
months

24 or 
higher 
than 24 
months

Average 
time

Health Sciences 13.02% 23.43% 12.50% 38.74% 12.31% 14.01

Sciences 33.85% 22.91% 22.29% 8.42% 12.53% 9.11

Engineering and 
Architecture

22.73% 16.84% 13.29% 13.10% 34.05% 13.78

Social and Legal 
Sciences I

34.72% 23.84% 10.14% 15.85% 15.45% 10.12

Social and Legal 
Sciences II

17.60% 34.98% 17.62% 10.54% 19.26% 10.91

Social and Legal 
Sciences III

41.63% 16.05% 12.89% 10.66% 18.76% 10.70

Social and Legal 
Sciences IV

37.85% 20.94% 6.07% 20.28% 14.87% 10.26

Arts and Humanities 
I

35.96% 39.45% 13.37% 0.00% 11.21% 8.61

Arts and Humanities 
II

40.61% 14.98% 15.44% 14.65% 14.32% 9.16

SUG 28.17% 22.31% 13.09% 16.40% 20.02% 11.62
38

By gender, time at the current work position for graduates is listed in Table 
159. Men have more time at work position than women, especially in the 
branches of Arts and Humanities I (13.95 months compared to 6.43 for 
women), Social and Legal Sciences III (13.26 months compared to 9.99 
for women) and Engineering and Architecture (14.21 compared to 11.29 
months for women).

Time at work position is higher for women than for men in the branches of 
Health Sciences (15.01 compared to 11.28 months for men) and Social and 
Legal Sciences I (10.16 compared to 7.97 months for men).

In the rest of the branches of knowledge, the time at work position for men 
and women is considered similar: Sciences (9.61 months for women to 9.25 
months for men), Social and Legal Sciences II (11.35 for women compared to 
11.78 months for men) and Social and Legal Sciences IV (10.72 for women 
to 10.21 month for men).

38 The average time was calculated excluding responses higher than or equal to 36 months.
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Table 159.  Time (in months) at work39 according to gender.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
Average time 

Man
Average time 

Woman
Average time

Health Sciences 11.28 15.01 14.01

Sciences 9.25 9.61 9.11

Engineering and Architecture 14.21 11.29 13.78

Social and Legal Sciences I 7.97 10.16 10.12

Social and Legal Sciences II 11.78 11.35 10.91

Social and Legal Sciences III 13.26 9.99 10.70

Social and Legal Sciences IV 10.21 10.72 10.26

Arts and Humanities I 13.95 6.43 8.61

Arts and Humanities II 11.70 8.91 9.16

SUG 12.62 10.54 11.62
39

5.4.2. Work contract and schedule type

Table 160 shows the results by branch of knowledge of the hiring modality 
of the graduates who worked during their studies.

In that area, the highest percentages of work as employee are in the branches 
of Social and Legal Sciences II (25.40%) and Arts and Humanities I (21.71%), 
with the lowest in Sciences (6.74%), Social and Legal Sciences I (7.61%) and 
Health Sciences (8.97%).

39 The average time was calculated excluding responses higher than or equal to 36 months.
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Table 160.  Hiring modalities. Results by branch of knowledge and for SUG overall.

Branch of knowledge Self-employed Employee

Health Sciences 8.97% 91.03%

Sciences 6.74% 93.26%

Engineering and Architecture 14.72% 85.28%

Social and Legal Sciences I 7.61% 92.39%

Social and Legal Sciences II 25.40% 74.60%

Social and Legal Sciences III 12.13% 87.87%

Social and Legal Sciences IV 13.27% 86.73%

Arts and Humanities I 21.71% 78.29%

Arts and Humanities II 16.10% 83.90%

SUG 13.56% 86.44%

By gender (Table 161), all branches of knowledge, except for the branch 
of Sciences, are characterized by a higher percentage of men than women 
working as self-employed. The greatest differences in favor of men are in 
Arts and Humanities I (29.81% of men compared to 19.80% of women) 
and in Social and Legal Sciences II (30.55% of men to 21.37% of women). 
In the branch of Sciences (the branch with the lowest percentage of work 
as self-employed), the percentage of women (8.04%) exceeds that of men 
(2.73%) in this hiring modality.

Table 161.  Hiring modalities according to gender.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
Self-employed  

Man
Self-employed  

Woman
Self-employed 

Health Sciences 10.72% 7.87% 8.97%

Sciences 2.73% 8.04% 6.74%

Engineering and Architecture 18.08% 8.98% 14.72%

Social and Legal Sciences I 10.00% 6.40% 7.61%

Social and Legal Sciences II 30.55% 21.73% 25.40%

Social and Legal Sciences III 12.71% 12.17% 12.13%

Social and Legal Sciences IV 14.23% 13.29% 13.27%

Arts and Humanities I 29.81% 19.80% 21.71%

Arts and Humanities II 22.29% 14.56% 16.10%

SUG 15.57% 11.08% 13.56%



194

Labor market insertion of Galician University System graduates 2012-2013

ÍndiceInicio Cerrar

As regards the type of employment contract, Table 162 shows the results 
based on the different branches of knowledge. The most significant facts are 
the following.

The greatest percentage of permanent contracts is in the branches of 
Engineering and Architecture (46.20%), Social and Legal Sciences II 
(41.83%), Social and Legal Sciences IV (38.00%) and Social and Legal 
Sciences I (37.52%). The lowest percentages correspond to the branches of 
Sciences (16.73%) and Arts and Humanities II and I (27.72% and 29.55%, 
respectively).

The highest proportion of temporary contracts is in the branches of Social 
and Legal Sciences III (55.16%) and Arts and Humanities II (54.74%), with 
the lowest proportion in the branches of Social and Legal Sciences IV and II 
(25.53% and 26.37%, respectively).

Social and Legal Sciences IV (29.03%), Health Sciences (24.86%), Sciences 
(23.62%) and Social and Legal Sciences I (22.86%) are the branches with the 
highest percentage of internship contracts, while those with the lowest are 
Social and Legal Sciences (9.23%) and Arts and Humanities (9.26%).

Scholarships are most frequent in Sciences (19.73%), Arts and Humanities 
I (14.94%) and Social and Legal Sciences II (13.65%), and less frequent in 
Health Sciences (2.33%), Social and Legal Sciences III (3.48%) and Arts and 
Humanities II (4.08%).

In concluding, the percentages of graduates who work without a contract 
are higher in the branch of Sciences (3.42%), followed by Social and Legal 
Sciences III and II (1.75% and 1.64%, respectively).
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Table 162.  Type of contract for employee.  
Results by branch of knowledge and for SUG overall.

Branch of 
knowledge

Permanent Temporary Internships Scholarship Others
Without 
contract

Health Sciences 30.74% 41.64% 24.86% 2.33% 0.00% 0.44%

Sciences 16.73% 36.24% 23.62% 19.73% 0.26% 3.42%

Engineering and 
Architecture

46.20% 30.17% 17.72% 5.37% 0.22% 0.32%

Social and Legal 
Sciences I

37.52% 31.20% 22.88% 8.17% 0.00% 0.23%

Social and Legal 
Sciences II

41.83% 26.37% 16.25% 13.65% 0.27% 1.64%

Social and Legal 
Sciences III

29.90% 55.16% 9.23% 3.48% 0.49% 1.75%

Social and Legal 
Sciences IV

38.00% 25.53% 29.03% 7.43% 0.00% 0.00%

Arts and 
Humanities I

29.55% 36.19% 18.07% 14.94% 1.25% 0.00%

Arts and 
Humanities II

27.72% 54.74% 9.26% 4.08% 3.53% 0.68%

SUG 35.23% 37.81% 18.42% 7.27% 0.41% 0.87%

As you can see in Table 163, more than half of the contracts are part-time in 
the branch of Social and Legal Sciences III (50.87%), and nearly half in Arts 
and Humanities II (49.90%). They are followed by the branch of Arts and 
Humanities I, with 38.68%.

Engineering and Architecture is the branch in which full-time contracts 
are most frequent (86.67%), followed by Social and Legal Sciences I and II 
(82.51% and 81.05%, respectively).

Table 163.  Type of work schedule. Results by branch of knowledge and for SUG overall.

Branch of knowledge Part time Full time

Health Sciences 20.53% 79.47%

Sciences 28.64% 71.36%

Engineering and Architecture 13.33% 86.67%

Social and Legal Sciences I 17.49% 82.51%

Social and Legal Sciences II 18.95% 81.05%

Social and Legal Sciences III 50.87% 49.13%

Social and Legal Sciences IV 28.18% 71.82%

Arts and Humanities I 38.68% 61.32%

Arts and Humanities II 49.90% 50.10%

SUG 26.57% 73.43%
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As observed in section 4, by gender (Table 164), part-time contracts are more 
frequent in women (28.22% compared to 20.31% for men). The majority of 
women happens in the majority of branches of knowledge, except for Arts 
and Humanities I (37.75% of women to 48.86% of men), Health Sciences 
(19.94% of women compared to 23.77% of men) and Social and Legal 
Sciences IV (26.80% compared to 28.59% men).

The branches in which the differences are greatest, with a greater frequency 
for women are Social and Legal Sciences II (27.79% of women to 6.76% 
of men), Arts and Humanities II (51.91% of women compared to 17.15% 
of men) and Social and Legal Sciences III (53.35% of women to 34.12% of 
men). The highest percentages of women working part-time in these two 
latter branches are the reason why part-time contracts affect half of the 
graduates.

Table 164.  Type of work schedule according to gender.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Part time Man Part time Woman Part time

Health Sciences 23.77% 19.94% 20.53%

Sciences 26.29% 30.75% 28.64%

Engineering and Architecture 12.51% 14.58% 13.33%

Social and Legal Sciences I 12.60% 20.20% 17.49%

Social and Legal Sciences II 6.76% 27.79% 18.95%

Social and Legal Sciences III 34.12% 53.35% 50.87%

Social and Legal Sciences IV 28.59% 26.80% 28.18%

Arts and Humanities I 48.86% 37.75% 38.68%

Arts and Humanities II 17.15% 51.91% 49.90%

SUG 20.31% 28.22% 26.57%
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5.4.3. Company size

Table 165.  Number of employees in the companies.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
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Health Sciences 4.53% 26.06% 11.95% 6.85% 50.61%

Sciences 6.06% 21.08% 18.60% 14.90% 39.35%

Engineering and Architecture 11.97% 15.12% 16.67% 19.22% 37.01%

Social and Legal Sciences I 5.30% 20.50% 19.89% 15.21% 39.09%

Social and Legal Sciences II 14.60% 26.09% 11.78% 14.70% 32.84%

Social and Legal Sciences III 8.43% 22.75% 29.20% 15.04% 24.58%

Social and Legal Sciences IV 8.75% 17.01% 25.45% 22.69% 26.11%

Arts and Humanities I 16.73% 24.24% 10.82% 14.91% 33.30%

Arts and Humanities II 14.58% 15.48% 23.54% 21.30% 25.10%

SUG 9.31% 21.30% 18.38% 15.32% 35.68%

5.4.4. Salary

Table 166 shows the salary distribution of the graduates currently working. 
The Table shows salary percentages in each salary interval defined.

The conclusion is that the branches with the highest salary levels are 
Health Sciences and Engineering and Architecture. Both have the smallest 
percentages of graduates earning less than €1,000: 31.43% and 32.81%, 
respectively; that is, 68.57% and 67.19%, respectively, are above that figure. 
For Social and Legal Sciences III, Arts and Humanities I and II, and Social and 
Legal Sciences IV, the percentage of salaries below €1,000 are, respectively, 
67.72%, 67.63%, 62.81% and 61.28%. The percentages of salaries below 
€1,000 for Social and Legal Sciences II and I and for Sciences are, respectively, 
56.80%, 50.43% and 51.96%. In this group, Sciences is slightly different 
from the other two branches in that while the mode for these is in the 
interval between €500 and €1,000 (42.46% and 41.48%, respectively), the 
mode for Sciences is the interval between €1,000 and €1,500 (41.63%). On 
the other hand, Sciences has fewer salaries of over €1,500 (6.41%) than 
Social and Legal Sciences II and I (16.06% and 13.58%, respectively).
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As shown in Table 166, the most notable branches for low salaries (less than 
€500) are Social and Legal Sciences III (27.70%) and Arts and Humanities II 
and I (26.04% and 24.38%, respectively). As seen previously, these branches 
of knowledge are also those with the highest percentages of part-time 
contracts.

Finally, note the percentages of graduates working without a salary in the 
branches of Social and Legal Sciences II (3.55%), followed by Social and Legal 
Sciences IV (2.85%), Sciences (2.16%) and Engineering and Architecture 
(1.92%).

Table 166.  Net monthly salary (in Euro).  
Results by branch of knowledge and for SUG overall.

Branch of 
knowledge

No 
salary

Lower 
than €500

€500 to 
€1,000 

€1,000 
to 

€1,500

€1,500 
to 

€2,000

€2,000 or 
higher than 

€2,000 

Average 
salary

Health Sciences 1.19% 6.58% 23.66% 34.08% 29.36% 5.13% €1,274.13

Sciences 2.16% 11.85% 37.95% 41.63% 5.97% 0.44% €988.97
Engineering and 
Architecture 1.92% 6.64% 24.25% 40.89% 16.60% 9.70% €1,249.56

Social and Legal 
Sciences I 0.57% 7.41% 42.46% 35.99% 9.58% 3.99% €1,066.05

Social and Legal 
Sciences II 3.55% 11.77% 41.48% 27.13% 10.18% 5.88% €1,048.93

Social and Legal 
Sciences III 0.35% 27.70% 39.67% 20.01% 11.26% 1.01% €897.22

Social and Legal 
Sciences IV 2.85% 13.23% 45.20% 33.64% 2.75% 2.33% €947.25

Arts and 
Humanities I 0.00% 24.38% 43.25% 23.12% 6.00% 3.25% €898.01

Arts and 
Humanities II 0.00% 26.04% 36.77% 25.93% 8.52% 2.75% €938.85

SUG 1.39% 13.12% 34.36% 32.44% 13.98% 4.71% €1,086.60

Table 167 shows the average salaries by gender and branch of knowledge. 
As seen, in each of the branches women earn less than men, except in Social 
and Legal Sciences IV, although the difference in this branch is very small 
(€939.31 for women compared to €921.15 for men. This similarity between 
genders also occurs in Arts and Humanities I (€856.78 of women compared 
to €883.01 for men).
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The biggest differences are in Arts and Humanities II (€460.16 in favor of men, 
who have salaries 49.43% higher than women), Social and Legal Sciences II 
(€240.46 € of difference in favor of men or salaries 25.11% higher), Social 
and Legal Sciences III (€150.82 of difference and 17.38% higher in favor 
of men) and Social and Legal Sciences I (€171.43 of difference and salaries 
17.17% higher in favor of men).

Table 167.  Net monthly salary (in Euro) according to gender.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
Average salary 

Men
Average salary 

Women
Average salary

Health Sciences €1,296.79 €1,271.54 €1,274.13

Sciences €1,008.44 €954.48 €988.97

Engineering and Architecture €1,276.12 €1,159.04 €1,249.56

Social and Legal Sciences I €1,170.01 €998.59 €1,066.05

Social and Legal Sciences II €1,198.05 €957.58 €1,048.93

Social and Legal Sciences III €1,018.72 €867.91 €897.22

Social and Legal Sciences IV €921.15 €939.31 €947.25

Arts and Humanities I €883.01 €856.78 €898.01

Arts and Humanities II €1,391.03 €930.86 €938.85

SUG €1,165.62 €1,037.74 €1,086.60

5.4.5. Function carried out and satisfaction level

As indicated in previous sections, 76.66% of the 2012-2013 graduates are 
carrying out university-level functions. The details of this result by branch of 
knowledge are presented in Table 168.

The highest percentage of graduates carrying out university level functions 
is in Health Sciences (93.23%), followed by Engineering and Architecture 
(81.55%) and Sciences (80.61%). In the first two cases the percentages are 
due to the highly professionalized nature of the degrees.

The lowest percentages carrying out university-level functions, according 
to the results shown in Table 168, are in Arts and Humanities I (55.66%) 
and in Social and Legal Sciences III (60.44%). The rest of the branches have 
percentages similar to the SUG overall, and never lower than 73%.
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Table 168.  Carrying out functions at university level.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
Carrying out functions at 

university level
Not carrying out functions at 

university level

Health Sciences 93.23% 6.77%

Sciences 80.61% 19.39%

Engineering and Architecture 81.55% 18.45%

Social and Legal Sciences I 73.83% 26.17%

Social and Legal Sciences II 73.43% 26.57%

Social and Legal Sciences III 60.44% 39.56%

Social and Legal Sciences IV 76.24% 23.76%

Arts and Humanities I 55.66% 44.34%

Arts and Humanities II 79.98% 20.02%

SUG 76.66% 23.34%

When going into more detail on the functions and not just the fact that 
they are university level, rather distinguishing between related/not related 
to the degree (Table 169), the highest values are once again found in Health 
Sciences (96.59%) and in Sciences (89.13%), but now Social and Legal 
Sciences I, with 85.28%, is the branch with the third-highest percentage. In 
Arts and Humanities I and II and in Social and Legal Sciences II, over 25% of 
the graduates do not carry out functions specific to their degrees.

Table 169.  Carrying out functions specific to the degree.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
Carrying out functions specific 

to the degree
Not carrying out functions 

specific to the degree

Health Sciences 96.59% 3.41%

Sciences 89.13% 10.87%

Engineering and Architecture 81.94% 18.06%

Social and Legal Sciences I 85.28% 14.72%

Social and Legal Sciences II 73.59% 26.41%

Social and Legal Sciences III 80.01% 19.99%

Social and Legal Sciences IV 82.02% 17.98%

Arts and Humanities I 70.93% 29.07%

Arts and Humanities II 74.90% 25.10%

SUG 82.87% 17.13%
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The average satisfaction level with work was 4 points for the SUG overall, on 
a scale of 1 to 5 (Table 170). By branch of knowledge, average satisfaction 
for graduates in Health Sciences is 4.29 points, and the lowest average score 
is given by graduates in Arts and Humanities II, with 3.81 points.

The percentages of graduates most satisfied with their job are in the groups 
of Health Sciences (83.59% of graduates quite or very satisfied with their 
job), Sciences (76.62%) and Social and Legal Sciences II and IV (73.36% and 
73.15%, respectively).

Table 170.  Satisfaction level with work. 
Results by branch of knowledge and for SUG overall.

Branch of 
knowledge

Nothing Little Some Quite Much
Average 

satisfaction 
level

Health Sciences 0.00% 2.76% 13.65% 35.32% 48.27% 4.29

Sciences 3.60% 3.49% 16.30% 32.10% 44.52% 4.10

Engineering and 
Architecture

2.69% 5.03% 20.91% 40.16% 31.20% 3.92

Social and Legal 
Sciences I

2.53% 6.42% 21.56% 36.17% 33.31% 3.91

Social and Legal 
Sciences II

0.77% 4.28% 21.58% 37.77% 35.59% 4.03

Social and Legal 
Sciences III

2.71% 8.46% 22.02% 32.77% 34.04% 3.87

Social and Legal 
Sciences IV

1.61% 2.44% 22.80% 42.63% 30.52% 3.98

Arts and 
Humanities I

2.45% 3.99% 27.84% 34.21% 31.51% 3.88

Arts and 
Humanities II

2.99% 5.59% 28.47% 33.16% 29.79% 3.81

SUG 1.96% 5.14% 20.61% 35.96% 36.33% 4.00

5.4.6. Competencies required in current work

Table 171, Table 172 and Table 173 show the average scores for the 
usefulness of each of the competencies by branch of knowledge. With 
respect to the competencies that are most useful (Table 174), at the SUG 
level, they were learning abilities, motivation and problem solving ability. 
The same three competencies are valued most in Sciences and Engineering 
and Architecture. Motivation appears in all branches of knowledge among 
the three best valued, except in Arts and Humanities I. In all Social and Legal 
Sciences groups, written and oral communication skills are among those 
valued most.

The three competencies valued least in the SUG overall were creativity, 
leadership ability and foreign language knowledge. These three are also 
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valued least by graduates from the branches of Engineering and Architecture 
and from Social and Legal Sciences II. In the rest of the branches, leadership 
ability is among the three least important, except for Health Sciences, while 
foreign language knowledge is less important, except in Arts and Humanities 
II and in Sciences. In the analysis by branch of knowledge the least valued also 
include computer skills (Health Sciences, Sciences, Social and Legal Sciences 
II and Arts and Humanities I), creativity (Social and Legal Sciences I), critical 
thinking (Arts and Humanities II) and theoretical field-specific knowledge 
(Social and Legal Sciences IV).

Table 171.  Usefulness of the competencies for performing work (part I).  
Results by branch of knowledge and for SUG overall.
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Health Sciences 4.69 4.72 4.50 4.34 4.06 3.40 4.56 4.48

Sciences 4.51 4.44 4.22 4.13 3.97 3.49 4.15 3.91

Engineering and 
Architecture

4.54 4.36 4.32 4.05 3.72 3.51 4.18 3.79

Social and Legal Sciences I 4.45 4.43 4.30 4.09 3.61 3.11 4.41 3.74

Social and Legal Sciences II 4.49 4.53 4.32 4.15 3.71 3.48 4.63 3.89

Social and Legal Sciences III 4.48 4.59 4.45 4.28 3.90 3.98 4.58 3.74

Social and Legal Sciences IV 4.41 4.41 4.25 4.22 3.68 3.80 4.48 3.30

Arts and Humanities I 4.40 4.30 4.28 4.09 3.69 3.75 4.37 3.54

Arts and Humanities II 4.40 4.43 4.41 3.96 3.63 3.72 4.66 3.70

SUG 4.52 4.50 4.37 4.17 3.81 3.54 4.44 3.87
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Table 172.  Usefulness of the competencies for performing work (part II).  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
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Health Sciences 4.61 4.47 4.29 4.34 4.14 4.64 4.63 4.17

Sciences 3.96 4.15 4.19 4.16 4.06 4.16 4.40 4.19

Engineering and Architecture 4.12 4.23 4.13 4.31 4.16 4.21 4.48 4.16

Social and Legal Sciences I 4.01 4.15 4.16 4.23 3.97 4.18 4.29 4.22

Social and Legal Sciences II 4.07 4.03 4.28 4.39 4.12 4.35 4.53 4.20

Social and Legal Sciences III 4.17 4.34 4.39 3.99 3.91 4.47 4.50 4.43

Social and Legal Sciences IV 4.06 4.09 4.21 4.27 3.91 4.28 4.43 4.27

Arts and Humanities I 3.78 4.05 4.47 4.08 3.79 4.20 4.41 4.09

Arts and Humanities II 4.09 4.11 4.45 4.17 3.83 4.23 4.31 4.27

SUG 4.16 4.23 4.26 4.24 4.04 4.34 4.47 4.23

Table 173.  Usefulness of the competencies for performing work (part III).  
Results by branch of knowledge and for SUG overall.

Branch of knowledge Leadership ability
Foreign language 

knowledge
Computer skills

Health Sciences 3.42 2.92 3.20

Sciences 3.15 3.50 3.41

Engineering and Architecture 3.46 3.25 4.10

Social and Legal Sciences I 3.37 3.17 3.92

Social and Legal Sciences II 3.40 2.97 3.62

Social and Legal Sciences III 3.63 2.98 3.15

Social and Legal Sciences IV 3.34 3.40 4.05

Arts and Humanities I 3.21 3.24 3.50

Arts and Humanities II 3.08 4.35 3.66

SUG 3.40 3.19 3.63
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Table 174.  Most and least useful competencies for performing work.  
Results by branch of knowledge and for SUG overall.

Branch of 
knowledge

Most useful competencies Least useful competencies

Health Sciences
Motivation (4.72)
Learning abilities (4.69)
Ability to assume responsibility (4.64)

Creativity (3.40)
Computer skills (3.20)
Foreign language knowledge (2.92)

Sciences
Learning abilities (4.51)
Motivation (4.44)
Problem solving ability (4.40)

Creativity (3.49)
Computer skills (3.41)
Leadership ability (3.15)

Engineering 
and 
Architecture

Learning abilities (4.54)
Problem solving ability (4.48)
Motivation (4.36)

Creativity (3.51)
Leadership ability (3.46)
Foreign language knowledge (3.25)

Social and 
Legal Sciences I

Learning abilities (4.45)
Motivation (4.43)
Written and oral communication skills 
(4.41)

Leadership ability (3.37)
Foreign language knowledge (3.17) 
Creativity (3.11)

Social and 
Legal Sciences 
II

Written and oral communication skills 
(4.63)
Learning abilities (4.53)
Motivation (4.53)

Creativity (3.48)
Leadership ability (3.40)
Foreign language knowledge (2.97)

Social and 
Legal Sciences 
III

Motivation (4.59)
Written and oral communication skills 
(4.58)
Learning abilities (4.50)

Leadership ability (3.63)
Computer skills (3.15)
Foreign language knowledge (2.98)

Social and 
Legal Sciences 
IV

Written and oral communication skills 
(4.48)
Learning abilities (4.43)
Motivation (4.41)

Foreign language knowledge (3.40)
Leadership ability (3.34)
Theoretical field-specific (3.30)

Arts and 
Humanities I

Working independently capacity (4.47)
Problem solving ability (4.41)
Learning abilities (4.40)

Computer skills (3.50)
Foreign language knowledge (3.24)
Leadership ability (3.21)

Arts and 
Humanities II

Written and oral communication skills 
(4.66)
Working independently capacity (4.45)
Motivation (4.43)

Computer skills (3.66)
Critical thinking (3.63)
Leadership ability (3.08)

SUG
Learning abilities (4.52)
Motivation (4.50)
Problem solving ability (4.47)

Creativity (3.54)
Leadership ability (3.40)
Foreign language knowledge 
(3.19)
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5.5. Satisfaction with the academic route

The percentage of 2012-2013 graduates who would attend university studies 
again was 90.43%. By branch of knowledge (Table 175), this percentage is 
up to 96.25% in Arts and Humanities II and 94.92% in Health Sciences. 
On the opposite side are graduates in Social and Legal Sciences IV, where 
85.70% would return to the university.

Table 175.  Would attend university studies again.  
Results by branch of knowledge and for SUG overall.

Branch of knowledge
Would attend university 

studies again
Would not attend university 

studies again

Health Sciences 94.92% 5.08%

Sciences 89.77% 10.23%

Engineering and Architecture 89.70% 10.30%

Social and Legal Sciences I 88.38% 11.62%

Social and Legal Sciences II 88.11% 11.89%

Social and Legal Sciences III 90.95% 9.05%

Social and Legal Sciences IV 85.70% 14.30%

Arts and Humanities I 88.59% 11.41%

Arts and Humanities II 96.25% 3.75%

SUG 90.43% 9.57%

Of the 90.43% who would return to the university, 80.29% would pursue 
the same degree in the SUG overall. Once again, the highest percentage is in 
Health Sciences (87.35%) and the lowest is in Social and Legal Sciences IV, 
with 69.80%, while all other values are above 76% (Table 176).
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Table 176.  Would pursue their degree again.  
Results by branch of knowledge and for SUG overall. 

Branch of knowledge
Would pursue their degree 

again
Would not pursue their 

degree again

Health Sciences 87.35% 12.65%

Sciences 82.14% 17.86%

Engineering and Architecture 78.70% 21.30%

Social and Legal Sciences I 78.27% 21.73%

Social and Legal Sciences II 76.66% 23.34%

Social and Legal Sciences III 81.27% 18.73%

Social and Legal Sciences IV 69.80% 30.20%

Arts and Humanities I 81.02% 18.98%

Arts and Humanities II 80.02% 19.98%

SUG 80.29% 19.71%

Finally, the option of pursuing the same degree at the same university is 
most attractive to graduates in Social and Legal Sciences II (90.75%). In this 
case, all values by branch of knowledge are above 80%, except for Arts and 
Humanities I, which is slightly lower (79.95%), as shown in Table 177.

Table 177.  Would pursue their degree again at the same university.  
Results by branch of knowledge and for SUG overall. 

Branch of knowledge
Would pursue their degree 

again at the same university

Would not pursue their 
degree again at the same 

university

Health Sciences 86.89% 13.11%

Sciences 84.94% 15.06%

Engineering and Architecture 81.07% 18.93%

Social and Legal Sciences I 88.12% 11.88%

Social and Legal Sciences II 90.75% 9.25%

Social and Legal Sciences III 86.93% 13.07%

Social and Legal Sciences IV 85.06% 14.94%

Arts and Humanities I 79.95% 20.05%

Arts and Humanities II 84.84% 15.16%

SUG 85.59% 14.41%
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Annex I. Technical data of the study

TECHNICAL DATA

Sample unit/Information unit
SUG graduates from 2012-2013 academic 
year

Area of study

Galician University System
(University of A Coruña, University of 
Santiago de Compostela and University of 
Vigo)

Population 8,395 graduates

Sample 4,473 interviews

Sampling Stratified sampling by degree-campus

Sampling error
Maximum permisible error rate of 10% for 
degree-campus with a confidence level of 
95%

Design of the sample ACSUG

Fieldwork

Fieldwork coordination ACSUG

Company Instituto Sondaxe, S.L.

Information gathering
Computer-assisted telephone interviews 
(C.A.T.I.)

Dates From 03.12.2015 to 05.01.2016

Analysis of results

Databases’ depuration ACSUG

Statistical analysis Statistical Analysis Group

Global report Statistical Analysis Group and ACSUG

Population and sample

The study population is made up of graduates from the SUG corresponding 
to the 2012-2013 academic year. These are graduates who were enrolled 
during the 2012-2013 academic year in any of the SUG universities, and 
whose degree was registered at any time during 2013. These graduates 
completed their studies approximately two years prior to the survey.

Table 178, Table 179 and Table 180 provide information on the number of 
graduates in each of the universities (population), by branch of knowledge, 
together with the number of individuals who were included in the study sample.

Annex I
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Table 178.  Graduates’ University of A Coruña from the 2012-2013 academic year. 
Results by branch of knowledge and for the whole of the university.

Branch of knowledge Population Sample

Health Sciences 282 177

Sciences 99 59

Engineering and Architecture 998 561

Social and Legal Sciences I 372 179

Social and Legal Sciences II 383 169

Social and Legal Sciences III 344 187

Social and Legal Sciences IV 51 17

Arts and Humanities I 20 7

Arts and Humanities II 36 10

TOTAL 2,585 1,366

Table 179.  Graduates’ University of Santiago de Compostela from the 2012-2013 
academic year.  
Results by branch of knowledge and for the whole of the university. 

Branch of knowledge Population Sample

Health Sciences 918 366

Sciences 352 210

Engineering and Architecture 321 220

Social and Legal Sciences I 443 219

Social and Legal Sciences II 341 177

Social and Legal Sciences III 532 243

Social and Legal Sciences IV 101 66

Arts and Humanities I 273 154

Arts and Humanities II 172 94

TOTAL 3,453 1,749
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Table 180.  Graduates’ University of Vigo from the 2012-2013 academic year.  
Results by branch of knowledge and for the whole of the university.

Branch of knowledge Population Sample

Health Sciences 165 90

Sciences 142 89

Engineering and Architecture 590 336

Social and Legal Sciences I 355 196

Social and Legal Sciences II 156 105

Social and Legal Sciences III 505 292

Social and Legal Sciences IV 151 92

Arts and Humanities I 81 43

Arts and Humanities II 212 115

TOTAL 2,357 1,358

Sampling unit/ respondent unit

In this study the sampling unit and the respondent unit are the same, with both 
of these being represented by one of the SUG graduates from the 2012-2013 
academic year. The sampling units were contacted using the lists provided by 
the following vice-rectory offices within the SUG: Vicerrectorado de Títulos, 
Calidad y Nuevas Tecnologías (Vice-Rectory of Degrees, Quality and New 
Technologies) at the University of A Coruña, Vicerrectorado de Comunicación 
e Coordinación (Vice-Rectory of Communication and Coordination) at the 
University of Santiago de Compostela, and Vicerrectorado de Alumnado, 
Docencia y Calidad (Vice-Rectory of Students, Teaching and Quality) at the 
University of Vigo. Once these lists were obtained the data was refined and 
the databases used when performing the fieldwork were.

Area of study

The population of interest is not located within a geographical area in a 
strict sense given that SUG graduates are not necessarily resident in Galicia. 
Analyzing the population of SUG by their contact data provided, it can be 
seen that 94.97% specify, in their contact details, a province of Galicia, so 
it can be concluded that the majority of graduates resided in Galicia at the 
time of completing the qualification. Table 181 shows the geographical 
distribution of the contact details provided.
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Table 181.  Geographic distribution according to the contact details of SUG graduates in 
the 2012-2013 academic year.  
Results for SUG overall and for the whole of the university.

University
Galicia Outside 

of Galicia
Total

A Coruña Lugo Ourense Pontevedra

University of A 
Coruña

1,866 222 90 255 152 2,585

University of 
Santiago de 
Compostela

1,487 645 290 835 196 3,453

University of Vigo 242 100 486 1,455 74 2,357

SUG 3,595 967 866 2,545 422 8,395

Sample design

For each qualification and campus (sub-population) a random sample was 
selected, determining the sample size by estimation of the proportion (with 
maximum variance) and setting a maximum permissible error rate of 10%, 
with a confidence level of 95%. Subsequently, the results by knowledge 
branch and for the whole of the SUG are obtained by taking samples 
proportional to the size of each sub-population.

Information gathering

The surveys were done by computer-assisted telephone interview, with a 
maximum number of five calls per graduate, chosen randomly. Although the 
questionnaire is not exactly the same as for previous studies, many of the 
questions have been maintained, enabling a comparison of results analyzing 
the evolution of those common items.

The questionnaire items are divided into five thematic blocks depending 
on the variables analyzed in each of them. The first block contextualizes 
the graduate, both through personal and academic data. The second, third 
and fourth blocks are dedicated to aspects related to the world of work 
and the current situation of graduates: access to the labor market, current 
situation and characteristics of current work, respectively. The fifth and final 
block discusses the satisfaction of the graduate with the academic route 
chosen. All items included in the questionnaire can be found in Annex II to 
this document.

Fieldwork

The fieldwork was carried out from December 3, 2015 to January 5, 2016 by 
the company Instituto Sondaxe, S.L.
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Annex II. Questionnaire

Structure

The questionnaire used in the “Labor market insertion of Galician University 
System graduates 2012-2013” is divided into five blocks: 

Block 1. Personal and academic data.

In this block questions are included on academic training and obtaining 
scholarships, internships and jobs during studies, participation in mobility 
programs and knowledge of languages.

Block 2. Employment search.

Graduates who sought work at any point respond to this block on the 
search for employment: access to the first job related to the degree, 
evaluation of the use and effectiveness of the various job search methods 
and the factors considered important at the time of finding work.

Block 3. Current situation.

In this block graduates are asked if they are studying, preparing for 
competitive examinations or working. If they currently work or have 
worked at some point since they finished the degree, they move on to 
block 4.

Block 4. Current or last employment (after degree).

This block includes questions about the characteristics of the current or 
last job (after degree): workplace and time at current job, work contract 
and schedule, size of the company, net monthly salary, job functions and 
level of satisfaction.

Block 5. Satisfaction with the academic route.

In this block graduates are asked about their level of satisfaction with their 
academic route.

Annex II
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Block 1. Personal and academic data

Personal data
1. Year of birth: __________
2. Gender:
	  Male
	 o Female
3. Mother’s educational level:
	  No school
	  Primary school
	  High school/Vocational training
	  Mid-level university
	  Higher-level university
	  Other answers, specify: ____________
4. Father’s educational level:
	  No school
	  Primary school
	  High school/Vocational training
	  Mid-level university
	  Higher-level university
	  Other answers, specify: ___________

Academic data
5. Degree: __________
6. Was this degree your first choice?
	  No
	  Yes
7. Average grade on your academic file:
	  Passed    [1,2) [5,7)
	  Good    [2,3) [7,9)
	  Excellent    [3,4) [9,10)
8. Did you benefit from a scholarship during your studies for this degree?
	  No (go to question 11)
	  Yes
9. In the case of having benefited from a scholarship, what kind was it?
	  Scholarship from a Spanish public institution
	  Scholarship from a Spanish private institution
	  Others, specify:__________
10. If you have benefited from a scholarship, for how long (in academic 

years) did you benefit from it? ________
11. Have you completed other university degrees?
	  No (go to question 13)
	  Yes
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12. In the case of having completed other degrees, what kind are they?
	  Diploma/Technical engineering/Technical architecture
	  Bachelor’s Degree/Engineering/Architecture
	  Degree
	  Master’s degree
	  PhD

Internships and jobs during the degree earned
13. Did you carry out internships in companies/institutions during the 

degree earned?
	  No
	  Yes
14. Did you work while obtaining your degree?
	  No (go to question 17)
	  Yes
15. The work schedule of the last job you had during your studies was:
	  Part time
	  Full time
16. Was the last job you had during your studies related to the degree?
	  No
	  Yes

Mobility
17. Did you participate in a national or international mobility program 

during your time at the university?
	  No (go to question 20)
	  Yes
18. In the case of taking part in a mobility program, in which mobility 

programs did you participate?
	  Sicue-Séneca
	  Erasmus
	  Bilateral
	  Other answers, specify: ___
19. In the case of taking part in a mobility scheme, where was the 

university to which you moved?
	  Elsewhere in Spain
	  Elsewhere in the European Union
	  Elsewhere in the world

Knowledge of foreign languages
20. Excluding the official languages of the SUG (Galician and Spanish), do 

you have knowledge of and the ability to use any other language?
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	  No (go to question 28)
	  Yes
21. Excluding the official languages of the SUG (Galician and Spanish), 

how many languages do you have knowledge of and the ability to 
use? __________

Describe your knowledge of follow languages:
22. Inglés
	  None
	  Basic user
	  Independent user
	  Proficient user
	  Native’s language
23. French
	  None
	  Basic user
	  Independent user
	  Proficient user
	  Native’s language
24. German
	  None
	  Basic user
	  Independent user
	  Proficient user
	  Native’s language
25. Portuguese
	  None
	  Basic user
	  Independent user
	  Proficient user
	  Native’s language
26. Italian
	  None
	  Basic user
	  Independent user
	  Proficient user
	  Native’s language
27. Excluding the official languages of the SUG (Galician and Spanish) 

and the languages before, do you have knowledge of and the ability 
to use any other language?

 Specify:____________
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Block 2. Employment search

Acces to employment
28. Have you sought employment related to your degree since your 

degree ended or are you seeking it currently?
	  No (go to questions 47-58 and then to question 59)
	  Yes
29. If you sought employment related to your degree since you finished 

your degree, did you find it?
	  No (go to questions 31-45, then to questions 47-58 and then to 

question 59)
	  Yes
30. How long (in months) from the time you finished your degree did it 

take you to find your first job related to your degree? __________

Job search routes 
Indicate to what extend you used the following ways in your job search:
    1 2 3 4 5
31. Public Employment Service of Galicia     
 (SEPE or SGC)
32. Support Services to Entrepreneurship and       

Employment (SAEE)
33. Company-University Foundation      

(FEUGA/FUAC/FUVI)
34. Employment scholarships belonging to or      

managed by university institutions (no SAEE)
35. Employment scholarships belonging to or      

maneged by non-university institutions
36. Self-promotion (sending CVs to companies,      

calling or visiting without knowing if there is an offer)
37. Responding to job advertisements in the press     
38. Placing advertisements     
39. Presentation to competitive exams/public      

sector offers
40. Through a temporary employment agency (ETT)     
41. Consulting     
42. Internet (social networking, etc…)     
43. Through personal contacts, relatives or      

friends
44. Self-employment     
45. Others answers, specify: ________     

* Evaluation scale of 1: Not at all to 5: A lot
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46. The route leading to the first job related to the degree was:  
(if they answered “Yes” in question 29)

	  One of the previous: nº___
	  Extend of internships perfomed during studies
	  Other answers, specify: _____

Factors valued in hiring
How important are the following factors
in finding employment?: 1 2 3 4 5
47. Degree studied     
48. Academic file     
49. Having a Master’s degree     
50. Having a Doctorate     
51. Related work experience     
52. Internships in companies     
53. Foreign language knowledge     
54. Computer skills     
55. Attitude during the interview     
56. Personal and environmental relationships     
57. Having geographical mobility     
58. Absence of family responsabilities/commitments     
* Evaluation scale of 1: Not at all to 5: A lot

Block 3. Current situation

Current situation
59. Are you undertaking university studies currently?
	  No (go to question 61)
	  Yes
60. In the case of undertaking university studies, what kind are they?
	  Diploma/technical engineering/technical architecture
	  Bachelor’s degree/engineering/architecture
	  Degree
	  Master’s degree
	  PhD
61. Are you currently preparing for competitive examinations?
	  No
	  Yes
62. Are you currently working?
	  No
	  Yes (go to question 66)
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63. If you are not currently working, have you worked at some time 
since finishing the degree?

	  No (go to question 96)
	  Yes
64. If you are not currently working but worked at some time since 

finishing the degree, how long (in months) is it since you finished 
your last job? _________

65. If you are not currently working but worked at some time since 
finishing the degree, what was the reason for the end of the job?

	  End of the contract
	  Voluntary redundancy
	  Other reasons, specify: ____________

Block 4. Current or last employment (after degree)

(This block is only answered by those who answer “Yes” in question 62 or 
“Yes” in question 63.
In the first case they will answer the block related to the current job, 
while in the second they respond regarding the last job they had after 
completing their degree)

Work place and time at current job
66. Where is your current job located? 
 (if they answered “Yes” in question 62)
 Where was your last job located? 
 (if they answered “Yes” in question 63)
	  A Coruña (go to question 68)
	  Lugo (go to question 68)
	  Ourense (go to question 68)
	  Pontevedra (go to question 68)
	  Elsewhere in Spain
	  Elsewhere in the European Union
	  Elsewhere in the world
67. Reason for not working in Galicia: 
 (if they answered “Yes” in question 62)
 Reason for not having worked in Galicia: 
 (if they answered “Yes” in question 63)
	  Not finding work in Galicia
	  Better offer abroad
	  Personal reasons
	  Other reasons, specify: ______
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68. How long (in months) have you been in your current job? _____
 (if they answered “Yes” in question 62)
 How long (in months) did your previous job last? _____
 (if they answered “Yes” in question 63)

Work contract and schedule type
69. Are you self-employed or employee? 
 (if they answered “Yes” in question 62)
 Were you self-employed or employee? 
 (if they answered “Yes” in question 63)
	  Self-employed (go to question 71)
	  Work for someone else
70. If you are working on an employed basis, what kind of contract do 

you have?
 (if they answered “Yes” in question 62)
 If you worked on an employed basis, what kind of contract did you 

have?
 (if they answered “Yes” in question 63)
	  Permanent
	  Temporary
	  Internships
	  Scholarship
	  Others
	  Without contract
71. Type of work schedule for current job: 
 (if they answered “Yes” in question 62)
 Type of work schedule for last job: 
 (if they answered “Yes” in question 63)
	  Part time
	  Full time

Company size
72. Number of employees in the company in which you currently work:
 (if they answered “Yes” in question 62)
 Number of employees in the company in which you worked:
 (if they answered “Yes” in question 63)
	  0-1
	  2-9 (micro business)
	  10-49 (small business)
	  50-249 (medium business)
	  250 or more (large business)
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Salary
73. Net monthly salary in your current job:
 (if they answered “Yes” in question 62)
 Net monthly salary in your last job: 
 (if they answered “Yes” in question 63)
	  No salary
	  Lower than €500
	  €500 to €1,000
	  €1,000 to €1,500
	  €1,500 to €2,000
	  €2,000 or higher than €2,000
	  Does not know/Does not answer

Function carried out and satisfaction level
74. Are the functions you carry out in your current job at university level?
 (if they answered “Yes” in question 62)
 Were the functions you carried out in your previous job at university 

level?
 (if they answered “Yes” in question 63)
	  No (go to question  76)
	  Yes
75. Are the functions you carry out in your current job specific to your 

qualification?
 (if they answered “Yes” in question 62)
 Were the functions you carried out in your previous job specific to 

your qualification?
 (if they answered “Yes” in question 63)
	  No
	  Yes
76. Assess your level of satisfaction with your current 1 2 3 4 5 

job
 (if they answered “Yes” in question 62)
 Assess your level of satisfaction with your      

previous job
 (if they answered “Yes” in question 63)
 * Evaluation scale of 1: Not at all to 5: A lot

Competencies required in current work
Assess the usefulness of the following competencies for the performance 
of your current job: 
(if they answered “Yes” in question 62) 1 2 3 4 5
Assess the usefulness of the following competencies       
for the performance of your current job: 
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(if they answered “Yes” in question 63)
77. Learning abilities     
78. Motivation     
79. Adaptability     
80. Initiative     
81. Critical thinking     
82. Creativity     
83. Written and oral communication skills     
84. Theoretical field-specific     
85. Practical field-specific     
86. Working in a team capacity     
87. Working independently capacity     
88. Working under pressure capacity     
89. Analytical ability     
90. Ability to asume responsibility     
91. Problem solving ability     
92. Planning, coordinating and organizing     
93. Leadership ability     
94. Foreign language knowledge     
95. Computer skills     
* Evaluation scale of 1: Not at all to 5: A lot

Block 5. Satisfaction with the academic route

Satisfaction with the academic route
96. Would you go back to enroll in university studies?
	  No (end of survey)
	  Yes
97. Would you go back to enroll in your degree?
	  No (end of survey)
	  Yes
98. Would you back to enroll in your degree in the same university?
	  No (end of survey)
	  Yes
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Annex III. Degrees’ distribution by branch of knowledge

Health Sciences

Diploma in Nursing
Diploma in Physiotherapy
Diploma in Logopaedia
Diploma in Podology
Bachelor’s Degree in Pharmacy
Bachelor’s Degree in Medicine
Bachelor’s Degree in Dentistry
Bachelor’s Degree in Veterinary Sciences

Degree in Nursing
Degree in Physiotherapy
Degree in Logopaedia
Degree in Optical Dispensing 
and Optometry
Degree in Podology
Degree in Psychology
Degree in Occupational Therapy

Sciences

Diploma in Optical Dispensing and 
Optometry
Bachelor’s Degree in Biology
Bachelor’s Degree in Food Science and 
Technology
Bachelor’s Degree in Marine Science
Bachelor’s Degree in Physics
Bachelor’s Degree in Mathematics
Bachelor’s Degree in Chemistry

Degree in Biology
Degree in Food Science and 
Technology
Degree in Marine Science
Degree in Physics
Degree in Mathematics
Degree in Chemistry

Engineering and Architecture

Architecture
Technical Architecture in Execution of 
Works
Diploma in Naval Machines
Diploma in Maritime Navigation
Agricultural Engineering
Engineering, Industrial Automation 
and Electronics
Civil Engineering, Canal and Ports
Industrial Engineering
Computer Engineering
Mining Engineering
Forestry Engineering

Degree in Technical Architecture
Degree in Agricultural 
and Natural Environment 
Engineering
Degree in Civil Engineering
Engineering Degree in 
Industrial Design and Product 
Development
Degree in Electrical Engineering
Degree in Industrial and 
Automatic Electronic 
Engineering
Degree in Forestry Engineering

Annex III
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Naval and Oceanic Engineering 
Engineering of Industrial Organization
Chemical Engineering
Technical Agricultural Engineering, sp. 
Agricultural Operations
Technical Agricultural Engineering, sp. 
Horticulture and Gardening
Technical Agricultural Engineering, sp. 
Agricultural and Food Industries
Technical Agricultural Engineering, sp. 
Rural Mechanization and Constructions
Technical Engineering in Industrial Design
Forestry Technical Engineering, sp. 
Forestry Operations
Forestry Technical Engineering, sp. 
Forestry Industries
Industrial Technical Engineering, sp. 
Electricity
Industrial Technical Engineering, sp. 
Industrial Electronics
Industrial Technical Engineering, sp. 
Mechanics
Industrial Technical Engineering, sp. 
Industrial Chemistry
Technical Engineering in Computing 
Systems
Technical Engineering in Computing 
Management
Naval Technical Engineering, sp. Marine 
Structures
Naval Technical Engineering, sp. Ship 
Propulsion and Services
Public Works Technical Engineering, sp. 
Civil Constructions
Public Works Technical Engineering, sp. 
Public Transport and Services
Telecommunications Engineering, sp. 
Telecommunications Systems
Telecommunications Engineering, sp. 
Sound and Image
Technical Engineering in Surveying
Telecommunications Engineering
Bachelor’s Degree in Naval Machines
Bachelor’s Degree in Nautical and 
Maritime Transport

Degree in Forestry and Natural 
Environment Engineering
Degree in Food Industries 
Engineering
Degree in Computer 
Engineering
Degree in Maritime Engineering
Degree in Mechanical 
Engineering
Degree in Public Works 
Engineering
Degree in Industrial Chemical 
Processes Engineering
Degree in Chemical Engineering
Degree in Industrial Chemical 
Engineering
Degree in Geomatics and 
Surveying Engineering
Degree in Marine Technologies
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Social and Legal Sciences

Social and Legal Sciences I

Diploma in Business Sciences
Bachelor’s Degree in Administration 
and Business Management
Bachelor’s Degree in Economics

Degree in Administration and 
Business Management
Degree in Business Sciences
Degree in Economics

Social and Legal Sciences II

Diploma in Workplace Relations
Bachelor’s Degree in Political Sciences 
and Administration
Bachelor’s Degree in Law

Degree in Political Science and 
Public Administration
Degree in Law
Degree in Labour Relations and 
Human Resources

Social and Legal Sciences III

Diploma in Social Education
Diploma in Social Work
Bachelor’s Degree in Physical Activity 
and Sport Sciences
Bachelor’s Degree in Pedagogy
Bachelor’s Degree in Psychology
Bachelor’s Degree in Psychopedagogy
Bachelor’s Degree in Sociology
Teacher, sp. in Hearing and Language
Teacher, sp. Physical Education
Teacher, sp. Early Years Education
Teacher, sp. Musical Education
Teacher, sp. Primary Education
Teacher, sp. Foreign Language

Degree in Physical Activity and 
Sport Sciences
Degree in Early Childhood 
Education
Degree in Teaching Primary 
Education
Degree in Social Education
Degree in Pedagogy
Degree in Sociology
Degree in Social Work

Social and Legal Sciences IV

Diploma in Tourism
Bachelor’s Degree in Audiovisual 
Communication
Bachelor’s Degree in Advertising and 
Public Relations
Bachelor’s Degree in Journalism

Degree in Audiovisual 
Communication
Degree in Public Management
Degree in Advertising and 
Public Relations
Degree in Tourism
Degree in Journalism
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Arts and Humanities

Arts and Humanities I

Diploma in Library and Documentation 
Studies
Bachelor’s Degree in Fine Art
Bachelor’s Degree in Documentation 
Studies
Bachelor’s Degree in Philosophy
Bachelor’s Degree in History
Bachelor’s Degree in History of Art
Bachelor’s Degree in Humanities
Bachelor’s Degree in Geography

Degree in Fine Art
Degree in Philosophy
Degree in History
Degree in History of Art
Degree in Humanities
Degree in Information and 
Documentation
Degree in Geography and 
History
Degree in Geography and 
Spatial Planning

Arts and Humanities II

Bachelor’s Degree in German Philology
Bachelor’s Degree in Classical Philology
Bachelor’s Degree in French Philology
Bachelor’s Degree in Galician Philology
Bachelor’s Degree in Hispanic Philology
Bachelor’s Degree in English Philology
Bachelor’s Degree in Portuguese 
Philology
Bachelor’s Degree in Romanic Philology
Bachelor’s Degree in Translation and 
Interpretation

Degree in Spanish Studies: 
Language and Literature
Degree in Galician and Spanish 
Studies
Degree in Classical Philology
Degree in Galician and 
Portuguese Studies: Language 
and Literature
Degree in English Studies: 
Language and Literature
Degree in Spanish Language 
and Literature
Degree in Galician Language 
and Literature
Degree in English Language 
and Literature
Degree in Modern Languages 
and Literatures
Degree in Foreign Languages
Degree in Translation and 
Interpretation
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Annex IV. Technical data of labor market insertion studies

Labor market insertion studies by the ACSUG in recent years guarantee 
the comparability of results by using a similar methodology in all of them, 
including the same or similar questionnaire. To follow is presented a brief 
overview which allows the contextualization of such studies.

Population and sample

The study population consists of SUG graduates during the academic year 
subject to the study - 2005-2006 (EIL0506), 2006-2007 (EIL0607), 2007-
2008 (EIL0708), 2008-2009 (EIL0809), 2009-2010 (EIL0910), 2010-2011 
(EIL1011), 2011-2012 (EIL1112) and 2012-2013 (EIL1213)-, understanding 
as graduates those who were enrolled in one of the universities of the SUG 
during that academic year and who completed their qualification during the 
final year of the academic period (2006, 2007, 2008, 2009, 2010, 2011, 
2012 and 2013). These graduates completed their studies approximately 
two years prior to the survey.

Table 182 provides information on the number of graduates in each of the 
universities (population), by branch of knowledge, together with the number 
of individuals who were included in the study sample.

Table 182.  Size of the population and sample of the SUG graduates in each of the 
studies. Results for the SUG overall.

EIL Population Sample

EIL0506 10,280 5,362

EIL0607 8,689 4,569

EIL0708 9,216 4,830

EIL0809 8,846 4,965

EIL0910 8,922 5,004

EIL1011 9,289 5,114

EIL1112 8,106 4,687

EIL1213 8,395 4,473

TOTAL 71,743 39,004

Annex IV
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Sampling unit/ respondent unit

The units of sampling and reporting coincide and are both graduates of 
the SUG in the academic year corresponding to each of the studies. The 
lists provided can be accessed via the respective vice-chancellors of SUG 
Quality. Once the above lists were obtained, the data from graduates was 
processed and the databases used in the realization of the respective field 
work configured.

Area of study

The population of interest is not located within a geographical area in a strict 
sense given that SUG graduates are not necessarily resident in Galicia.

Sample design

For each qualification and campus (sub-population) a random sample was 
selected, determining the sample size by estimation of the proportion (with 
maximum variance) and setting a maximum permissible error rate of 10%, 
with a confidence level of 95%. Subsequently, the results by knowledge area 
and for the whole of the SUG are obtained by taking samples proportional 
to the size of each sub-population.

Table 183.  Sampling error rate achieved in each of the studies.  

EIL Sampling error

EIL0506 +/- 0.93 %

EIL0607 +/- 0.99 %

EIL0708 +/- 0.97 %

EIL0809 +/- 0.92 %

EIL0910 +/- 0.92 %

EIL1011 +/- 0.92 %

EIL1112 +/- 0.93 %

EIL1213 +/- 1.00 %

Information gathering

The surveys were done by computer-assisted telephone interview, with a 
maximum number of five calls per graduate, chosen randomly. 
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The questionnaire used was the same in all studies except the latest one. 
Although it is not exactly the same, many of the questions have been 
maintained, enabling a comparison of results analyzing the evolution of 
those common items.

Fieldwork

Throughout these years the field work has been carried out by various 
companies and agencies/institutions: 

•	 CallCenter (Centro de Atención de Llamadas S.A.)

•	 Telephone Attention Centre (CAT) of the Directorate General of 
Training and Placement of the Ministry of Labor and Welfare

•	 Instituto Sondaxe, S.L.

In almost all studies information gathering took place over a period of four 
weeks, and in the three most recent studies was conducted throughout the 
month of December.

Table 184.  Fieldwork in each of the studies.

EIL Fieldwork

EIL0506 May 2008

EIL0607 May/June 2009

EIL0708 May/November 2010

EIL0809 October 2011

EIL0910 December 2012

EIL1011 December 2013

EIL1112 December 2014

EIL1213 December 2015
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