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Since the Agency for Quality Assurance in the Galician University System
(ACSUG) was established in 2001, one of the activities it has continued to
periodically carry out is the performance of labor market insertion studies
for graduates from the Galician University System (SUG). The ACSUG has
been a pioneer in this area, establishing a project focused on monitoring and
analyzing the employment situation for graduates of the Galician University
System. The results of this project can now be expanded with the present
publication, entitled “Labor Market Insertion Study for Graduates of the
Galician University System 2010-2011". This new publication adds to the
existing series of labor market insertion studies performed by the ACSUG
for SUG graduates, and it represents the ninth study released on this topic.

The purpose of these studies is, primarily, to serve as means of support for
the universities themselves, providing information on one of the key actors
in the university world, the graduate. The reports analyze the feedback
provided by the university graduates, which is focused on two of their recent
experiences: the educational experience and the employment experience.

The European Higher Education Area (EHEA) places students at the center
of the teaching-learning process, which makes the evaluations provided by
the graduates in relation to their learning phase essential in order to review
and improve the quality of educational programs. On the other hand,
detailed knowledge of the elements involved with the transition of university
graduates from the world of education into the world of employment will
contribute to improve the labor market insertion for graduates, which is one
of the main objectives of the universities. We should also emphasize the
importance of these results in relation to the need to show accountability for
the contributions made by the SUG to society in general through publication
of up-to-date information on its graduates, as described in “Standards and
Guidelines for Quality Assurance in the European Higher Education Area”.

Finally, we would like to express our gratitude to all of those who participated
in the production of this publication in one way or another, especially the
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two groups most directly involved: the SUG universities and their graduates.
Creation of the present report was made possible by their generous
contributions of time and effort in relation to the surveys.

Maria Patrocinio Morrondo Pelayo
President of the ACSUG Governing Board
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The ACSUG's mission is to contribute to improvement of the Galician
University System by means of the various activities it performs. These
activities include the labor market insertion studies.

Improving the quality of the Galician University System requires exhaustive
and comprehensive knowledge of its present realities, which will ensure
that the system can remain up-to-date and adaptable to the needs of its
surrounding communities and society. The ACSUG uses its labor market
insertion studies to compile data and results related to the academic and
employment situation of graduates from the SUG universities, by surveying
them approximately two years after they have completed their degrees. The
reports contextualize the current demand for educational training in the job
market and provide universities with tools to support their ongoing efforts to
improve the quality of their educational programs.

As the latest release in its series of labor market insertion studies produced for
graduates of the Galician University System, the ACSUG is now presenting the
publication of its “Labor Market Insertion Study for Graduates of the Galician
University System 2010-2011", which compiles the results obtained from
the ninth survey given to graduates from the SUG universities, performed
in December 2013. The survey sample in this most recent study represents
approximately 55% of the total population of graduates, including 5,114
in undergraduate and master’s level studies (diplomas, bachelor’'s degrees,
engineering and architecture degrees, and technical engineering and
architecture degrees). This study also includes for the first time graduates
from new European Higher Education Area undergraduate degree programs,
and in the present report we can now discuss a small representation of the
first cohorts of graduates from these EHEA-adapted academic programs.
However, most of these graduates started out in earlier undergraduate and
postgraduate programs and later completed a bridging course to obtain a
degree under this new system.

The primary objectives of this study coincide with the previous studies
performed by the ACSUG on the same subject, and this report is structured

15
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into two main themes: collection of information on the graduates’ perceptions
on their education and their university; and collection of information on their
search for employment and their current situation in the workplace. These
objectives are further described in Chapter 2 of the report, along with the
technical data and summary of results obtained in the most recent survey.

One of the components worth emphasizing with regard to this ongoing series
of studies is its ability to reflect trends in the results and their evolution over
time. Thanks to the continuous and consistent performance of these studies,
we can analyze the trends visible in the main factors related to labor market
insertion, such as the percentage of graduates who are working, studying,
and/or preparing for competitive exams; when they began their employment
search; their salaries; their type of employment contract; etc. All of these
analyses are presented in Chapter 3 of the report, and Chapter 4 presents
further discussion of the results obtained for the 2010-2011 graduates of
the Galician University System.

Finally, the report concludes with a series of appendices that include technical
information on the survey, the questionnaire employed, the distribution of
the graduates in terms of the fields and sub-branches of knowledge used
in presentation of the results, and a list of complementary references and
bibliographical citations.

We hope that this publication will respond to the expectations of the various
interest groups involved (universities, students, future students, graduates,
families, and society in general) and will contribute to the continual
improvement of quality at the Galician University System.

José Eduardo Lépez Pereira
ACSUG's Director

16

< nicio = Cerrar \wmp

indice



r.,E



< nicio -~
indice Cerrar \wmp



pl

F

2. Introduction

(I [ |

In this first section the specific objectives of the labor market insertion study
will be presented along with the technical information on its production and
a summary of the main conclusions reached. A profile of the 2010-2011
graduates from the Galician University System (SUG) will also be presented.

2.1. Specific objectives for the labor market insertion study for SUG
graduates in 2010-2011

Like the previous studies carried out by the Agency for Quality Assurance
in the Galician University System (ACSUG), the “Labor market insertion
of Galician University System Graduates 2010-2011" report (EIL1011)",
compiles information related to labor market insertion for graduates from
the SUG, with special attention given to the following aspects:

— Perspectives of the graduates on their education and on their university:

e Performance and usefulness of internships at companies during their
studies.

e Opinions regarding their degree program and development of the
curriculum.

* Degrees earned and reasons for continued studies.

e Academic programs.

— Characteristics of the employment search process:
e Time required to find a job.

* Degree of use of the various job search channels and the effectiveness
of these.

e Channel used to successfully find a first job.

1 The various studies performed are referred to throughout the text using the initials EIL (from their title in
Spanish, Estudio de Insercion Laboral), followed by a series of numerals indicating the academic year during
which the graduates surveyed earned their degrees.
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* Rejection of job offers.

e Number of companies worked for and number of employment
contracts.

— The labor market situation for the SUG graduates and their conditions of
employment:

e Capacity of the job market to accommodate the university graduates.
e Importance of various factors in obtaining employment.

o Abilities, knowledge, and aptitudes necessary for performing the
work obtained.

e Working conditions (average salary, employment contract type, place
of employment, type of company...) for their current position.

* Degree of satisfaction with their employment and its compliance with
their expectations as generated by their studies.

2.2. Technical information for the study

The population that was the subject of this study consists of all SUG students
who completed a degree program during the 2010-2011 academic year (stu-
dents who were enrolled in the 2010-2011 academic year and who earned
their degree during 2011). The study population is therefore, as in previous
studies, recent graduates who completed their degree approximately two
years prior to taking the survey.

Table 1 shows the size of the study populations and the sample sizes used for
performing the study, broken down for each of the SUG universities.

Table 1. SUG graduates from the 2010-2011 academic year.
Size of population and sample by university.

A Coruna 2,841 1,552
Santiago de Compostela 3,773 1,900
Vigo 2,675 1,662
SuG 9,289 5114

As in the reports previously published by the ACSUG (from EIL9601 through
EIL0910) the following branches of knowledge have been considered:
Sciences, Health Sciences, Engineering and Architecture, Social and Legal
Sciences (I, II, Il and IV) and Arts and Humanities (I and Il). The degrees
corresponding to each of these fields are listed in Appendix Ill. There are also
new EHEA-adapted undergraduate degrees included in EIL1011, although for
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purposes of the analysis these have been included within the corresponding
bachelor's/engineering/diplomas/technical engineering programs, since
most of these programs were included in the plans prior to adaptation to
the European Higher Education Area (EHEA), and with the students who
obtained the new degrees completing an adaptation program later.

Table 2 shows the population size for graduates in the 2010-2011 academic
year as well as the sample sizes by field of study. For each of the three
universities from the SUG, Appendix | contains information on details of the
population and sample sizes for each field of study.

Table 2. SUG graduates from the 2010-2011 academic year.
Size of population and sample by branch of knowledge and for SUG overall.

Branch of knowledge Population m

Health Sciences 1,490 753
Sciences 524 331
Engineering and Architecture 1,917 1,170
Social and Legal Sciences | 1,287 587
Social and Legal Sciences I 1,058 508
Social and Legal Sciences Il 2,057 1,223
Social and Legal Sciences IV 350 179
Arts and Humanities | 294 166
Arts and Humanities |1 312 197
SUG 9,289 5,114

In the design of the sampling, a maximum permissible error of 10% with a
confidence level of 95% was established when selecting the sample for each
degree program and campus.

The questionnaire used in the present study was the same one used in the
EILO910 study (see Appendix Il), and the surveys took place by telephone,
with computer assistance, from December 9-31, 2013.

Appendix | contains further technical information regarding the performance
of the study.

2.3. Conclusions drawn from the study labor market insertion of SUG
graduates 2010-2011

In this section a summary of the main conclusions drawn from EIL1011 for
the SUG is presented. The data in parentheses correspond to the previous
study “Labor Market Insertion of Galician University System Graduates 2009-
2010".
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Of the students who study in a university degree program 73.90% (in EIL0O910,
73.11%) pursue their first choice of degree, a fact that has a positive effect on the
graduates’ satisfaction with their studies.

In 51.75% of the cases (49.69%), graduates completed their degrees in the
number of years established in the curriculum, while 31.31% (30.93%) took one
or two years longer.

Of the 2010-2011 graduates 33.38% (34.23%) completed doctoral or master’s/
postgraduate degrees. Of these, 96.52% (96.42%) chose a master’s or
postgraduate degree, while 3.71% (4.07%) completed doctorate degrees.

Of the SUG graduates who performed internships at companies, 63.56% (62.06 %)
consider these to be quite or very useful.

The main reason reported by graduates for enrolling in postgraduate studies is to
be in a better position to find employment, with 56.19% (57.71%) selecting this
response. The second reason (though not so clearly defined) is development or
promotion at work with a percentage of 29.80% (32.42%).

Full-time study was performed by 59.31% (62.07%) of the graduates. For
those who combined work and study, 44.73% (51.08%) did so with occasional
employment, while those who worked full time make up 21.86% (18.32%) of
the SUG total.

Of the graduates who have looked for employment, 83.54% (85.68%) have
looked for employment related to their degree.

Among the graduates, the top three search channels reported as helping them to
find a first job make up 53.56% (53.11%) of the responses: personal contacts,
relatives, or friends; self-promotion, and the Internet.

It took 6 months or less for 55.60% (58.91%) of the graduates to find their first
job after earning their degree, with the average time required to find a first job
being 8.48 (8.06) months.

The graduates emphasized the following factors as being important when seeking
employment: attitude during the interview, related work experience, taking
advantage of opportunities, and being willing and able to relocate.

Of the 2010-2011 graduates, 24.11% (22.11%) are continuing their university
studies, while 14.11% (13.26%) are preparing for competitive exams.

Most of the graduates who continue studying choose a master's or other
postgraduate degree. The average demand for these degrees was 48.18%
(46.22%), followed by another undergraduate degree with 24.55% (25.04%),
and with only 11.70% (10.47%) of the SUG graduates opting for doctoral studies.

The main reason for continuing studies is to be in a better position for finding
employment, followed by other reasons and development or promotion at work.
Only 19.19% (16.15%) of the SUG graduates reported lack of prior training as a
reason for continuing their studies.
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There are 63.33% (58.32%) of the graduates who are currently working, with
3.59% (2.95%) saying that their work is not related to their degree.

Graduates are mostly working in Galicia 82.52% (82.56%) with 13.55% (13.87 %)
working in another Autonomous Community in Spain and 3.93% (3.57 %) working
outside Spain (3.15% (2.95%) in another European country and 0.78% (0.63%)
outside Europe). The main reasons given for working outside of Galicia are: unable
to find work in Galicia with 34.58% (38.49%), better offer from elsewhere with
27.49% (36.38%) and personal reasons with 25.32% (25.48%).

In the approximately two years that have passed since completing their degrees,
the graduates have been employed by an average of 1.95 (1.97) companies, with
an average of 3.35 (4.71) different contracts. 51.52% (50.00%) of the companies
where they are working have fewer than 50 employees.

Of the graduates who are working, 87.78% (89.81%) are working for others. Only
12.22% (10.19%) of the graduates are working for themselves, with 82.69%
(78.46%) of them registered in Spain’s Social Security System. With regard to the
type of work schedule, 70.65% (70.69%) are working full time.

Out of the SUG graduates, 49.47% (51.79%) earn a salary of over €1,000 a month,
with the average salary for 2010-2011 graduates being €1,067.79 (€1,067.58).
The distribution of salaries by gender shows that women earn an average of
€1,016.57 (€1,026.83), while this figure for men is €1,147.36 (€1,141.44). It is
worth noting that, in terms of changes in salaries over time, the SUG graduates
who have now entered the labor market are earning salaries that have dropped
to the levels registered 8 years ago: with graduates in EILO103 earning an average
salary of €1,053.64 (adjusted to 2013 values), almost equal to the €1,067.79
for the graduates in the present study. There are also 34.52% (36.77%) of the
graduates who responded with none or not much in terms of the appropriateness
of their current compensation level.

Of the SUG graduates as a whole, 77.81% (79.41%) think that their job fits with
the degree they earned quite or very well, while 50.19% (47.15%) believe that
the difficulty of their employment situation coincides quite or very well with the
effort involved with earning their degree.

The skills that graduates considered to be the most important for their current
position are learning capacity, motivation, problem-solving ability and oral and
written communication skills.

Of the graduates as a whole, 84.18% (83.83%) think that their university needs
to provide better information about the employment search.

The results show that 86.96% (87.76%) of the graduates would choose to pursue
university studies again. Among these graduates, 77.84% (79.91%) would
choose the same degree again, while 86.23% (87.50%) would choose the same
university again. This translates into the fact that 58.37% (61.36%) of the SUG
graduates would repeat the same academic program.
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2.4. Profile of the 2010-2011 SUG graduates

Table 3. Profile of 2010-2011 SUG graduates two years after completing their studies.

SUG graduates

73.90% earned their first choice degree. - 51.75% finished their degree in the
established number of years.
- 31.31% took one or two years longer.

Access to employment

83.54% looked for employment. 53.26% looked for employment and found it.

Channel used for finding the first job:
Personal contacts, relatives, or friends
(20.22%).

- Self-promotion (18.65%).

Internet (14.69%).

Current situation

14.11% are preparing for
competitive exams.

38.91% earn between €500 and €1,000.
32.57% earn between €1,000 and
€1,500.

- Average monthly salary: €1,067.79.

Would choose the same academic program again?

86.96% would choose to repeat their university studies.
77.84% would choose to repeat the same degree.

55.60% took 6 months or less to find
employment.

8.48 months is the average time it took a
SUG graduate to find his or her first job.

63.33% are working. 24.11% are studying.

82.52% are working in Galicia.
13.55% are working elsewhere in Spain.
3.93% are working outside Spain.
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3. Comparison with previous studies
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The various labor market insertion studies carried out over the years by the
ACSUG (from EILO103 through EIL1011), now allow an analysis of some
of the most important trends related to the labor market insertion process
for the graduates, such as the percentage currently working; whether they
are continuing their studies or preparing for competitive exams; their type
of employment contract; the number of companies they have worked at
and number of contracts held since obtaining their degree; the time it took
them to find employment; and their average monthly salary. This is also the
approach used for this new EIL1011 study, carried out with the 2010-2011
SUG graduates two years after they completed their degrees.

3.1. Study, work, and preparation for competitive exams

One of the primary objectives of this series of studies is to determine the
proportion of graduates who have entered into the labor market. Also,
since the study involves recent graduates who completed their degrees two
years prior to responding to the study survey (taken in December 2013, see
Appendix | for technical information on the survey), it has also been possible
to determine the percentage of these graduates who are continuing with
their university studies or preparing for competitive examinations.
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Figure 1. Percentage of graduates preparing to take competitive exams
(at the time the survey was conducted).

Results for SUG overall. Comparison with previous studies.
100%

90%
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Table 4. Percentage of graduates preparing to take competitive exams
(at the time the survey was conducted). Results for SUG overall.
Comparison with previous studies.

T euoi | eusaos | euosos | eussor | enoros | euasos | euovio | eurorr

Yes 27.72%  30.70%  25.82%  29.50%  26.02% = 24.72%  13.36%  14.11%
No 72.28%  69.30%  74.18%  70.50%  73.98%  75.28%  86.64%  85.89%

As seen in Figure 1 and Table 4, the percentage of graduates preparing for
competitive exams, has continued to decrease since EILO607 and has now
increased to a level of 14.11% for EIL1011. With respect to the percentage
of graduates who are continuing their studies (Figure 2 and Table 5), a slight
increase is now observed after significant decreases were seen in EILO708
and EILO809.
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Figure 2. Percentage of graduates continuing their studies
(at the time the survey was conducted).
Results for SUG overall. Comparison with previous studies.

W
_./N

EILO103 EIL0305 EIL0506 EIL0607 EILO708 EIL0809 EIL0O910 EIL1011

r—hYes = NO N

Table 5. Percentage of graduates continuing their studies (at the time the survey was
conducted). Results for SUG overall. Comparison with previous studies.

T cugtes | eugaos | euosus | euoser | enovas | euosos | euosro | euror |

Yes
No

29.66%  28.86%  32.24%  33.73% = 28.34%  20.33% = 22.11% = 24.11%
7034%  71.14%  67.76%  66.27%  71.66%  79.67%  77.89%  75.89%

The percentage of graduates working in a position related to their degree
at the time of the survey (59.74%) increased slightly, after having decreased
since the EILO305 study. On the other hand, the percentage of those working
in an unrelated field increased slightly with respect to EIL0910, reaching a
level similar to that seen in the EILO809 study (Figure 3 and Table 6).
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Figure 3. Percentage of graduates who were working (at the time the survey was
conducted). Results for SUG overall. Comparison with previous studies.
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Table 6. Percentage of graduates who were working (at the time the survey was
conducted). Results for SUG overall. Comparison with previous studies.

o Lo s L ous o o

71.00%  63.60%  62.75%  58.12%  55.80%  5537%  59.74%
Yes, but not 55.70%

related to 5.94% 7.47% 3.37% 3.81% 3.50% 2.95% 3.59%
the degree
No 4430%  23.06%  28.93%  33.89%  38.07%  40.71%  41.68%  36.67%

Figure 4 jointly displays the percentages of graduates who are preparing for
competitive examinations, studying and working. An increase can be seen
in the number of graduates who are working, as well as a slight rise in
the number of graduates who are continuing their studies. A polynomial
adjustment is also included for the trend for each of these percentages.
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Figure 4.  Percentage of graduates preparing to take competitive exams,
those still studying, and those employed (at the time the survey
was conducted). Results for SUG overall.

Comparison with previous studies and polynomial trend.
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% Prepare for competitive exams B % Study % Work
== Polynomial (% Prepare for competitive exams) = Polynomial (% Study) Polynomial (% Work)

With respect to the employment search, 83.54% of the SUG graduates have
looked for work related to their degree, which represents a decrease over
EIL0O910 (85.68%). However, 53.26% reported being successful in their
search compared to 55.14% observed in the previous study. When these
data are analyzed by field of study, there is a high degree of homogeneity in
terms of the percentage of graduates who have searched for employment
related to their degree. Graduates from Social and Legal Sciences | (89.83%)
showed the highest figure for this, while the lowest was seen in Social and
Legal Sciences Il (72.09%), a percentage lower than that registered for the
SUG as a whole (Figure 5).

A notable disparity can also been seen in the trends for the overall SUG
percentages when observing the results obtained in previous studies. While
the percentage of graduates seeking employment related to their degree has
been slightly decreasing with respect to the EIL0910 study, the percentage
actually having success in their search continued to show the downward
trend seen in the other recent studies. The percentage of graduates who
have found employment related to their degree after searching for it has
fallen by 12% between the study carried out on 2003-2005 graduates and
the present study: in EILO305 65.16% of the graduates found employment
related to their degree after searching, while in the EIL1011 study it has
dropped to 53.26% (Figure 5).
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Figure 5. Graduates who looked for jobs related to their degrees.
Results for SUG overall. Comparison with previous studies.
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In terms of the employment search channels, just as was seen in previous
studies the channels most commonly used by graduates at the time of
accessing the labor market were the Internet, self-promotion, and personal
contacts, relatives, or friends. However, the top channel in terms of resulting
in successful entry into the first job continues to be personal contacts,
relatives, or friends, with 20.22% of the jobs found this way in EIL1011, very
similar to the 21.61% seen in EIL0910. According to EIL1011, self-promotion
was a close second, leading to 18.65% of the first jobs, while the Internet
was in third place as the source of 14.69%.

3.2. Types of contracts

A slight increase is seen in the percentage of graduates who are self-
employed in EIL1011 compared to previous study (Table 7, Figure 6 and
Figure 7). At the same time, for graduates who are employed the percentage
working under contracts has remained roughly the same when compared to
EIL0910 (Figure 8 and Table 7).

The percentage of degree holders with permanent contracts has remained
about the same as in the EIL0910 study, reversing the downward trend seen
in the previous years. Temporary contracts are the most common type for
SUG graduates as was the case in EIL0103, EILO708, EILO809 and EILO910
(Table 7 and Figure 9).
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Table 7. Type of contract. Results for SUG overall.
Comparison with previous studies.

T eugues | cwoos | euasus | ocor | engros | enosos | euoo | ewon |

Self-employed
Employee
Registered
Not registered
With contract
Without contract
Permanent
Temporary
Internships
Scholarship
Other

7.76% 7.58%
92.24%  92.42%
88.84%  86.95%
11.16%  13.05%
95.62%  96.10%

4.38% 3.90%
2211%  39.74%
49.02%  37.50%
13.20%  9.95%

7.58% 2.44%

8.09%  10.37%

6.85%
93.15%
78.39%
21.61%
97.28%

2.72%
40.95%
40.23%
10.65%

2.45%

5.72%

8.75% 8.49%  11.13%
91.25% 91.51%  88.87%
82.93% 78.88%  78.33%
17.07% 21.12%  21.67%
96.24%  97.50%  94.40%
3.76% 2.50% 5.60%
38.62%  36.57%  36.92%
34.98%  43.10%  46.16%
10.15%  6.48%  11.22%
2.66% 5.37% 5.06%
13.59%  8.49% 0.64%

10.19%  12.22%
89.81%  87.78%
78.46%  82.69%
21.54% 17.31%
94.97%  95.29%
5.03% 4.71%
38.40%  38.96%
45.82%  40.35%
11.02%  14.01%
4.15% 6.24%
0.61% 0.44%

Figure 6. Percentage of graduates who were self-employed vs. working as employees.

100%

Results for SUG overall. Comparison with previous studies.

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

—

EILOT03

EIL0305 EIL0506

EIL0O607

EILO708 EILO809

M

Self-employed — e==le== Employee \

EIL0O910 EIL1011

< nicio

indice

33

Cerrar \wmp




Figure 7. Self-employed graduates: percentages registered in
the Social Security System / not registered in the Social Security System.
Results for SUG overall. Comparison with previous studies.
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Figure 8. Graduates working as employees: percentages
with contracts vs. without contracts.
Results for SUG overall. Comparison with previous studies.
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Figure 9. Percentage of graduates working as employees, by type of contract
(permanent, temporary, internships, scholarship, other).
Results for SUG overall. Comparison with previous studies.
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3.3. Time required to find employment, number of companies, and
number of contracts

The average time it took a SUG graduate to find his or her first job was
8.48 which is longer than in previous studies (8.06 months in EIL0910).
The distribution of the graduates according to the length of time it took to
find employment, for the ACSUG labor market insertion studies produced
for the last seven years, is shown in Figure 10 and Table 8. In comparison
with the data from EIL0O910, there is a notable increase in the percentage of
graduates who needed longer than 12 months to find employment, as well
as a decrease in the percentage who needed from 1 to 3 months.

Table 8. Distribution of the graduates by the time it took them to find employment
after completing their degrees. Results for SUG overall.
Comparison with previous studies.

gt eusaos | euosos | euocor | euoros | 100 | oo | o |

Lower than 1 month 16.52% 16.72%  1.68%  26.56% 23.15% 19.44% 21.89% 23.13%

1 to 3 months 28.34% 34.75% 54.67% 34.81% 34.12% 30.54% 22.12% 19.42%
3 to 6 months 19.35% 17.60% 15.90% 16.19% 15.60% 14.87% 14.89% 13.04%
6 to 12 months 23.54% 20.08% 17.50% 14.50% 18.10% 20.99% 21.56% 20.53%

More than 12 months ~ 12.25% 10.85% 10.24%  7.94%  9.03%  14.15% 19.53% 23.87%
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In terms of the percentage of graduates who rejected one or more job offers,
a continuing decrease can be seen since EIL0607, with a difference of almost
20 percentage points between that study and the present one (Table 9 and
Figure 11).

On the other hand, Figure 12 and Table 10 present a comparison of the
number of companies graduates have worked for since completing their
degrees as well as the number of employment contracts they have had. The
number of companies has remained similar to that seen in the previous study
(1.95 companies versus 1.97 from EIL0910) while an important decrease is
seen for the number of contracts (3.35 contracts in EIL1011 versus 4.71 in
EIL0910).

Figure 10. Distribution of the graduates by the time it took them
to find employment after completing their degrees.
Results for SUG overall. Comparison with previous studies.
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Figure 11. Percentage of graduates who rejected some kind of job offer.
Results for SUG overall. Comparison with previous studies.
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Figure 12.  Number of companies worked for and contracts signed since the earning
of degrees. Results for SUG overall. Comparison with previous studies.
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Table 9. Percentage of graduates who rejected some kind of job offer.
Results for SUG overall. Comparison with previous studies.

T slo103 | eugsos | sosos | ouoser | euoros | ciuosos | euoano | evtorr

Yes
No

41.64%  54.42%  40.71%  44.88%  44.22% = 39.24%  26.64%  25.14%
58.36%  45.58%  59.29%  55.12%  55.78%  60.76%  73.36% = 74.86%

Table 10. Number of companies worked for and contracts signed since the earning
of degrees. Results for SUG overall. Comparison with previous studies.

T aioi3 | eu0s | cuosos | euosor | enoros | enosos | oot | o |

Number of 207 213 202 203 211 194 197 195
companies

Number of 2.80 3.20 3.28 3.33 4.08 4.40 4.71 3.35
contracts

3.4. Average monthly salary

In the current study, the average salary for the SUG graduates, which had
been decreasing since EILO708, remained at similar levels as those seen in
the EIL0O910 study. In EIL1011 (Table 11 and Figure 3), it can be seen that the
number of graduates in the €1,000 to €1,500 salary category has decreased,
while the number in the €500 to €1,000 salary category has increased.

Table 11. Distribution of graduates by average monthly salary.
Results for SUG overall. Comparison with previous studies.

Lower than €500 16.96% 6.08%  5.81% 5.62% 5.19%  8.26% 12.16% 11.62%
€500 to €1,000 55.45% 36.48% 31.10% 31.87% 32.19% 34.13% 36.06% 38.91%
€1,000 to €1,500 22.40% 37.99% 41.21% 40.63% 40.25% 38.67% 36.25% 32.57%
€1,500 to €2,000 3.53% 15.01% 18.25% 17.73% 18.25% 14.68% 12.05% 12.76%
Higher than €2,000 1.66%  4.43%  3.64% 4.14% 4.12% 4.27% 3.49%  4.15%

Figure 14 shows the average salary for a SUG graduate expressed in terms
of constant euro, from the study performed on the 2001-2003 graduates
(EIL0O103) through to the current study (EIL1011). In other words, the
series of average salaries has been adjusted for inflation so that the actual
purchasing power of the graduates can be compared. As can be seen,
salaries increased each year up until the EILO607 study (survey performed
between May and June 2009). After that, the graduates were entering the
employment market during a situation of economic crisis, which is reflected
in their loss of purchasing power. In the present study, the purchasing power
of the graduates seems to have stagnated, although it can also be seen that
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we are now at 2004 levels in the employment market (the time at which the
fieldwork was performed for the EILO103 study).

As can be seen in Figure 14, average salaries clearly increased from the
€1,053.64 reported for graduates in EILO103 to the €1,279.34 figure from
EILO506. However, after this period of growth salaries began to remain
stable (€1,285.08 for EILO607), but have even begun to drop in more recent
periods: €1,273.15 for EILO708, €1,171.18 for EILO809, €1,070.79 for
EIL0910, and €1,067.79 for the present study.
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Figure 13. Distribution of graduates by average monthly salary.
Results for SUG overall. Comparison with previous studies.
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Figure 14. Average salary (€) of SUG graduates according to the different vocational
integration studies completed. Series deflated in accord with the CPI.
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3.5. Training

The percentage of graduates who have completed further undergraduate or
postgraduate studies increased in the recent studies, primarily postgraduate
(Figure 15 and Table 12). The percentage of graduates who have earned
another undergraduate degree has reached 19.02%, remaining at levels
similar to those observed in EIL0910, while those completing postgraduate
studies have reached 33.38% versus 34.23% in EIL0910 and 32.64 % in
EILO809.

The distribution of these percentages by type of degree earned is presented
in Figure 16 and Table 13. It can be seen that the percentage of graduates
who opted for a new bachelor’s/engineering/architecture degree increased
by 3% with respect to the previous EILO910 study. It can also be seen that the
percentage of graduates who opted for a bachelor’s/technical engineering/
technical architecture degree increased by 2%, from 34.85% in EIL0910
to 36.26%. However, non official university degrees were the hardest hit,
decreasing by more than 10%, from 15.05% in EILO607 to 4.52% in this
study. The percentage of graduates who opted for an undergraduate degree
shows a slight increase, from 17.56% in EIL0910 to 20.52% in the present
study.

40
. S
< nicio indice Cerrar \wmp



Figure 15. Other university degrees completed. Results for SUG overall.
Comparison with previous studies and polynomial trend.
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Table 12. Other university degrees completed. Results for SUG overall.
Comparison with previous studies.

T v euos | nas | eoa | evoos | nasn | oo evrort

Other university degrees 3 jeq0 15 1305 112006 12.25% 14.69% 15.54% 18.98% 19.02%
completed

Postgraduate studies

18.26% 20.51% 16.63% 19.03% 25.96% 32.64% 34.23% 33.38%
completed
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Figure 16. Distribution by type of degrees completed. Results for SUG overall.
Comparison with previous studies.
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The percentage of graduates with doctoral degrees remains at levels similar
to those seen in the EILO910 study (Table 14), while the number of master’s/
postgraduate degrees completed reaches 96.52%, a value similar to the one
seen in study EILO910, as can be seen in Figure 17 and Table 14. However,
comparisons among the various types of studies in terms of these percentages
must take place with certain precautions. On one hand, the EILO103 and
EILO305 studies each covered two academic years, and therefore more time
had passed for some of the graduates since earning their degree. On the other
hand, the shifting within the SUG of some non official university degrees and
doctorate programs to official master’s degrees within the framework of the
European Higher Education Area (EHEA) could be biasing the percentages of
graduates with a master’s or postgraduate degree in the most recent studies.

Table 13. Distribution by type of degrees completed. Results for SUG overall.

Comparison with previous studies.

T gt [eosos | usso | eocor | euars | s auovo | or

Diploma/Technical engineering/
Technical architecture

Degree/High-level engineering/

Architecture

49.43% 44.14% 56.58% 47.82% 54.38% 38.85% 34.85% 36.26%

43.62% 40.90% 41.50% 38.75% 38.39% 40.75% 37.96% 40.89%

Non official university degree 6.95% 17.67% 7.57% 15.05% 10.15% 4.63% 12.35% 4.52%

Degree

17.40% 17.56% 20.52%
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Figure 17. Distribution by type of postgraduate studies completed.
Results for SUG overall. Comparison with previous studies.
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Table 14. Distribution by type of postgraduate studies completed.
Results for SUG overall. Comparison with previous studies.

 noa | enoaos | evosoe | euoeer |euaros | euasos | enaso | o

Doctorate-level
and research post-  10.26% 16.16% 14.29% 11.12% 11.04%  2.23% 4,07% 3,71%
graduate studies

Masters” degree
program/ 89.74% 84.88% 86.29% 89.93% 90.41% 97.81% 96,42%  96,52%
postgraduate

3.6. Academic program

As can be seen in Figure 18 and Table 15, the percentage of graduates who
would again choose to pursue university studies (86.96%) remains at levels
similar to those from the EIL0910 study. However, both the percentage of
those who would repeat the same degree, in the present study 77.84%, and
those who would repeat the same degree program at the same university,
decreased slightly with respect to the previous study.
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Figure 18. Repetition of academic itinerary. Results for SUG overall.
Comparison with previous studies.
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Table 15. Repetition of academic itinerary. Results for SUG overall.
Comparison with previous studies.

‘e’\:lorlcj)ll(lji\r/lou bl EIL0103 | EILO305 | EILO506 | EILO607 | EILO708 | EILO809 | EILO910 | EIL1011

University studies? 84.78% 83.52% 86.03% 88.50% 90.67% 84.98% 87.76% 86.96%
Your degree? 79.93% 78.08% 80.71% 81.02% 81.55% 77.13% 79.91% 77.84%

Your degree in the

same university? 87.66% 88.42% 87.83% 89.74% 87.07% 87.37% 87.50% 86.23%

3.7. Other aspects

In addition to the workplace situation or the employment search process,
it is also of interest to examine other aspects related to the employability
of university graduates. Notable among these aspects are the need for
additional training and the graduates’ own assessment of the image of
their university or faculty/school at their workplace, as well as the usefulness
of the knowledge that they gained during their degree program. Below a
comparison is presented of the results obtained, in the form of percentages
for assessments that have increased or decreased since EILO607.
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The opinions held by graduates in relation to the need for additional specific
training in order to perform their jobs are reflected in Figure 19, shown in
comparison with the figures observed in the four previous studies. In the
present study, 60.90% of the graduates considered such additional training
to be not or not very important, while 30.33% considered to be quite or very
necessary. As can be seen in Figure 19, there was more variation in the first
percentage (from 46.22% to 67.23%) than in the second (from 24.53% to
38.49%).
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Figure 19. Need for specific additional training. Results for SUG overall.
Comparison with previous studies.
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The opinions of degree holders regarding the degree of consistency between
the difficulty of the degree program and that found in their workplace
situation is shown in Figure 20. For the SUG as a whole, 28.91% consider
the degree of consistency to be none or not much, while 50.19% responded
that the two were quite or very well correlated. As can be seen in Figure 20,
this value can be considered as quite stable for the recent studies.
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Figure 20.
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Professional situation proportional to academic efforts made.

Results for SUG overall. Comparison with previous studies.
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Figure 21 shows the evolution of the graduates’ opinions regarding how
much their degree is valued in their workplace. As can be seen, 78.42%
of the 2010-2011 SUG graduates believe that their degree is quite or very
well valued at their company, while 7.67% responded with none or not
very valued. These results are very similar to those obtained in the previous

studies.
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Figure 21. Degree well regarded at one’s company. Results for SUG overall.
Comparison with previous studies.
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Figure 22 shows the evolution during the recent studies of the graduates’
opinions regarding how much the university or faculty/school in which they
carried out their studies is valued in their workplace. There were 62.62% of
the graduates who considered the university or faculty/school in which they
carried out their studies to be quite or very well valued in their workplace,
while 12.67% believed that it is not or not very valued. This evaluation has
remained stable in the recent studies, and it is lower than the graduates’
evaluation in relation to the degree itself, as can be seen by comparing this
figure with Figure 21.

In general, the graduates’ assessment of how much they are valued at their
company (Figure 23) is midway between their assessment of the value given
to their degrees and to their universities, following the same pattern seen
in the previous studies. On the other hand, these assessments are more
homogenous among the various branches of knowledge. At the overall SUG
level, 76.60% of the graduates considered themselves to be quite or very
well valued at their places of employment, while 7.93% responded with
none or not much. However, the most positive evaluations increased by
more than four percent with respect to the previous study.
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Figure 22. School/faculty well regarded at one’s company.
Results for SUG overall. Comparison with previous studies.
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Figure 23 Appreciation by one’s company. Results for SUG overall.
Comparison with previous studies.
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Figure 24. The knowledge acquired was useful. Results for SUG overall.
Comparison with previous studies.
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As can be seen in Figure 24, 58.19% of the graduates believe that the
knowledge they acquired during their studies is quite or very useful for the
job they are now performing. This percentage, which decreased compared
to the EILO607 study (59.42%), also experienced a slight increase with
respect to EIL0910 (55.01%). On the other hand, 17.11% responded that
their knowledge was not or not very useful, with this percentage remaining
stable in relation to other recent studies.

The perception of SUG graduates regarding their possibilities for promotion
at the company where they work (Figure 25) returned to the levels seen
in the EILO607 and EILO708 studies. Specifically, 50.46% of the graduates
believe that they have quite or very good possibilities for promotion, while
in the other studies mentioned this percentage was 51.70% and 52.93%,
respectively. In the two most recent studies, EIL0910 and EILO8Q9, this
percentage was 44.20% and 47.25%, respectively.

This situation is also reflected in the percentage of graduates who believe
they have no or not much possibility for promotion at the company where
they work: 28.13% in the present study versus 33.47% and 32.42% in the
two previous studies (EIL0910 and EIL0O809), while in EILO708 and EILO607
this percentage was 29.21% and 30.06%, respectively.
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Figure 25. Opportunities for promotion at one’s company. Results for SUG overall.
Comparison with previous studies.
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Figure 26 shows the opinions expressed by the graduates about the stability
of their employment. An increase can be seen here with respect to the
previous study, with 49.50% of the SUG graduates now saying that the
stability of their employment at their workplace is quite or very good. In
other recent studies, this percentage was 41.76% in EIL0910, 42.96% in
EILO809, and 44.65% in EILO708.

Also, while in EILO607 the percentage of graduates who believed that they
had no or very little stability at the company where they were working was
30.72%, in the present study this percentage was back down to a similar
level (30.35%) after reaching higher levels of 38.08%, 39.43%, and 38.34%
in EILO708, EILO809, and EIL0910, respectively.

50

< nicio = Cerrar \wmp

indice



Figure 26. Stable work. Results for SUG overall.
Comparison with previous studies.
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As can be seen in Figure 27, 40.94% of the graduates believe that their level
of compensation is quite or very adequate for their employment position,
while 34.52% think that it is not or not very adequate. These percentages
were 37.72% and 36.76% in EIL0910; 39.87% and 37.18% in EILO809;
42.03% and 32.05% in EILO708; and 46.50% and 31.29% in EIL0607,
respectively.
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Figure 27. Appropriate compensation level. Results for SUG overall.
Comparison with previous studies.
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Figure 28. Satisfaction with workplace location. Results for SUG overall.
Comparison with previous studies.
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Figure 28 shows the degree of satisfaction reported by the graduates for the
geographical location of their employment. It can be seen that 78.25% of
the SUG graduates are quite or very satisfied with the geographical location
of their employment, while 13.46% reported their satisfaction as none or
not much. This degree of satisfaction has remained fairly stable in the studies
since EILO607.
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4.1. Population description

This section presents information on the characteristics of the population
studied, 2010-2011 SUG graduates, focusing on socio-demographic factors
such as gender, the parents’ educational level, the degree pursued as first
choice, the additional number of years spent earning the degree, and the
average grades recorded.

4.1.1. Distribution of the sample by sex

As in previous studies and according to the statistics provided by the SUG
universities, the percentage of women receiving degrees during the 2010-
2011 academic year is greater than that of men, specifically 65.10% vs.
34.90%. When these results are compared to those from the EILO910 study,
it can be seen that the percentage of women has decreased by 0.96%, while
the percentage of men increased by the same proportion.
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Figure 29. Distribution of graduates by gender.
Results by branch of knowledge and for SUG overall.
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The results for the distribution of graduates by gender can be seen in Figure
29, both by branches of knowledge and for the SUG overall. In the fields
of Health Sciences, Arts and Humanities Il and Social and Legal Sciences Ill,
the percentages of women exceed 75%. This is the same pattern that was
seen in EILO910, although in that study Social and Legal Sciences IV also
exceeded that percentage but in the present study it does not. The field
with the lowest percentage of women is Engineering and Architecture with
33.91%, a figure that has continued to decrease with respect to the previous
labor market insertion studies (now 1.67% lower than in EIL0910).

4.1.2. Parents’ educational level

Since family educational conditions may represent an important factor in a
student’s choice of academic path, the educational levels of the graduates’
parents were also analyzed, both by branches of knowledge and as the
overall totals. Table 16 includes the overall distribution of educational level
for the mothers and fathers of the SUG graduates, based upon the highest
level of studies completed. The percentage of parents with university studies
is 21.48% for mothers and 21.03% for fathers. Compared to the figures
recorded in the previous EIL0910 study, these percentages represent a
0.23% decrease for mothers and 0.99% decrease for fathers. Broken down
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by branch of knowledge, Figure 30 presents the results for the graduates’
mothers and Figure 31 for their fathers. This allows a detailed view of the
fact that the fields where graduates have the highest percentages of mothers
with university-level education are Sciences, Social and Legal Sciences IV and
Health Sciences with 30.42%, 26.91% and 24.14%, respectively. For the
fathers, the highest percentages are found in Arts and Humanities Il, Sciences
and Health Sciences with 27.87%, 26.58% and 26.18%, respectively.
Conversely, the branches of knowledge with the lowest percentages are
Social and Legal Sciences | for mothers (15%) and Social and Legal Sciences
Il for fathers (15.98%). The largest difference is seen in Arts and Humanities
I, where the percentage of mothers with higher education is 23.46% while
the percentage for fathers is 27.87%. It is worth emphasizing the increase for
fathers in this branch of knowledge (14.29% higher compared to EIL0910).

Table 16. Educational level of graduates” mothers and fathers.
Results for SUG overall.

No school 3.88% 3.55%
Primary 46.22% 42.53%
High school /professional training 27.92% 31.34%
Mid-level university 11.53% 7.64%
Higher-level university 9.95% 13.40%
Other answers 0.50% 1.55%
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Figure 30. Educational level of graduates” mothers.
Results by branch of knowledge and for SUG overall.
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Figure 31. Educational level of graduates’ fathers.
Results by branch of knowledge and for SUG overall.
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4.1.3. Degree pursued as first choice

Asseen in Figure 32 for the SUG as a whole, 73.90% of the university students
pursued their first choice of degree. This percentage is almost identical to the
73.12% and 73.21% obtained in EILO910 and EILO809, respectively.

As mentioned before, this high percentage of graduates who earn their first
choice degree may have positive repercussions on their degree of satisfaction
with their studies. The branches of knowledge that present a percentage
above 75% in this subject are Arts and Humanities | and Sciences followed
by Engineering and Architecture. Arts and Humanities | is found to be the
most selected as a first option by its graduates, unlike in EILO910 where it
was Engineering and Architecture. On the other hand, the students who had
the most difficulty in pursuing their first choice degree were those in Social
and Legal Sciences ll, as was also found to be the case in the previous study.
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Figure 32. Graduates who completed degrees in the field of their first choice.
Percentages by branch of knowledge and for SUG overall.
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4.1.4. Additional years in the degree program

The majority of the academic programs completed by the 2010-2011
graduates lasted for between three and six academic years, although not all
of the graduates completed their program within the planned time period.
However, more than 50% of the SUG graduates completed their studies in
the number of years stipulated for the degree program, with this percentage
being slightly higher than the one recorded in previous studies, continuing
the increasing trend seen since the EILO506 labor market insertion study for
the percentage of students who finished on time. Comparing the average
excess time taken to complete the degree as presented in the various studies,
the current study shows the lowest figure of 1.12 years, while the longest
time is seen in EILO607 with 1.30 years. Overall there were 31.31% of the
graduates who took one or two years more than established in the study
plan (Table 17), a percentage similar to that seen in studies from the previous
years.

Figure 33. Additional years employed in the degree.
Results by branch of knowledge and for SUG overall.
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When broken down by branches of knowledge there are substantial
differences, as can be seen in Figure 33, although it also must be taken into
account that the fields can vary in terms of the number of shorter programs
(diplomas or technical engineering) and longer programs (bachelor’s degrees
or engineering degrees). From the results obtained, four large groups can
be established based upon the percentage of graduates who finish in the
number of years established in the curriculum. A first group would be
made up of Health Sciences, Social and Legal Sciences lll and IV, where the
percentage of graduates who finish their degrees in the planned number of
years exceeds 70%. Next Arts and Humanities | and Il comes, where more
than 60% finish in the time stipulated. A third group can be made up of
Sciences and Social and Legal Sciences | and I, which have a percentage
greater than 30%. Finally, in Engineering and Architecture only 18.05% of
the graduates finished in the established time period. These groupings are
similar to those found to exist in previous studies.

Table 17. Additional years employed in the degree.
Results for SUG overall.

Additional years employed in the degree % 2010-2011 SUG

None 51.75%
1 19.76%
2 11.54%
3 7.16%
4 3.88%
5 2.88%
6 0.88%
More than 7 2.14%

4.1.5. Average grade on transcript

52.48% of 2010-2011 SUG graduates have an average grade of passed,
while 45% have an average grade of good and 2.52% have a high average
grade (excellent or honors). These percentages are higher than those
obtained in EIL0910, except for the percentage for passed, which is 1.64%

lower in this study.
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Figure 34. Average grade from the transcript.
Results by branch of knowledge and for SUG overall.
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When broken down by branches of knowledge, as can be seen in Figure 34,
the graduates with the highest percentage of passed on their transcript are
found in Social and Legal Sciences | (higher than 60%), followed by those
who studied in Engineering and Architecture and the Sciences. Branches with
the most graduates who finished with the higher averages on their transcripts
(good or higher) were found to be Social and Legal Sciences IV (65.05%),
followed by Health Sciences (60.41%). Arts and Humanities Il, Social and Legal
Sciences Il and Arts and Humanities | show percentages of good or higher
slightly above 50% (59.83%, 57.37% and 56.65%, respectively).

4.2. Training. Time at the university

The opinion of the graduates regarding their experience at their university
and their use of the various services is highly useful for planning and making
decisions about their future. This information will facilitate proper execution
of educational measures, allow problems to be detected, and reveal teaching-
related or organizational needs, all based on the perspectives of the students
themselves. Having knowledge of the strengths and weaknesses of the
training received by the graduates with recent experience in the classrooms
will also facilitate the application of measures that will make teaching more
effective for future students.
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First, an analysis is presented here for the studies completed based on the
degree selected, then the study considers the graduates’ opinions on some
of the services they received during their time at their university.

4.2.1. Other university studies completed

In Figure 35 it can be seen that the graduates with the highest number of
university degrees completed in addition to those they earned for inclusion
in this study are found in Social and Legal Sciences Il (25.28%), followed by
graduates with degrees in Engineering and Architecture (23.28%). On the
other hand, the lowest percentages in this category are found in the Sciences
(5.9%).
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Figure 35. Other university degrees completed.
Results by branch of knowledge and for SUG overall.
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As can be seen in Figure 36, when the studies completed are analyzed in
more detail by specializations and classified into the traditional categories
(diplomas or technical engineering, bachelor’s degrees or engineering, non
official university degrees and undergraduate degrees), it can be seen that
bachelor’s or engineering and architecture degrees, followed closely by
diplomas and technical engineering degrees, are the studies completed with
the highest frequency.
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Given the time when the survey took place, it is logical that the new
EHEA-adapted undergraduate degrees were not more widely indicated
as additional studies to the degrees that led to the 2010-2011 graduates’
inclusion in the survey, although this proportion has begun to increase with
respect to previous results (20.52%). By branch of knowledge, 45.04% of
the graduates in Health Sciences and 50.12% in Arts and Humanities | have
completed another diploma/technical engineering or architecture degree,
while in the Sciences, 51.56% of the graduates, and 78.86% in Arts and
Humanities I, possess another bachelor’s/engineering/architecture degree.
About one in four graduates in Health Sciences (25.30%) and in Engineering
and Architecture (25.78%) have earned another undergraduate degree.

Figure 36. Types of university degrees completed.
Results by branch of knowledge and for SUG overall.
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4.2.2. Completed postgraduate studies

This section contains an analysis of whether, in addition to the degree earned
by the graduates for inclusion in this study, they also have completed other
studies that can officially be categorized as postgraduate or doctoral and
which under the new EHEA standards will become part of the new master’s
degree programs. In the present analysis, both terms will continue to be used
for studies completed beyond obtainment of the undergraduate degree.
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The goal of this section is to consider the degree of satisfaction shown by the
graduates in relation to this complementary education. At the time the survey
was performed, 33.38% of the SUG graduates as a whole had completed
postgraduate studies. Analyzed by branch of knowledge, the most notable
figures are found in the case of graduates in Arts and Humanities Il with
64.41% as well as those from Sciences and Arts and Humanities | with
more than 60% (Figure 37). This could be due to the fact that in certain
professions studies of this type are required in order to enter the profession
(such as is the case in secondary school teaching), while in other fields, such
as Health Sciences, the requirements for entry into the employment market
are different.
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Figure 37. Postgraduate studies completed.
Results by branch of knowledge and for SUG overall.
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In almost all cases (96.25%), graduates who had already completed post-
graduate studies chose a master's/postgraduate degree. Only 3.71% had
completed doctorate-level studies, seen under the heading of doctoral in
Table 18.
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Table 18. Percentages of graduates with postgraduate studies completed.
Results for SUG overall.

Types of postgraduate studies % 2010-2011 SUG

Doctorate-level and research postgraduate studies 3.71%
Master’s/Postgraduate degree 96.52%

In terms of the types of postgraduate studies completed, when broken down
by degrees and branches of knowledge, Health Sciences (15.22%) stands
out as having the highest percentage of graduates who had completed
doctorate-level studies (Figure 38).

Analyzing the reasons why the graduates decided to complete postgraduate
studies, the most common response was to have improved conditions in
the employment market (56.19% for the SUG as a whole). Social and Legal
Sciences | (70.96%), followed by Social and Legal Sciences Il (64.39%), were
the branches with the highest percentage of graduates giving this reason
(Figure 39). In all branches of knowledge the primary reason given for
performing postgraduate studies coincides with the one for the SUG as a
whole, except for in Health Sciences, Sciences, and Arts and Humanities |I,
where 46.01%, 49.01%, and 51.68% of the graduates, respectively, gave
the response of other reasons, which is above the 37.24% for the SUG
overall who gave this response.

Figure 38. Types of postgraduate studies completed.
Results by branch of knowledge and for SUG overall.
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Figure 39. Reasons for undertaking postgraduate studies.
Results by branch of knowledge and for SUG overall.
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4.2.3. Time at the university

This section examines the graduates’ views on their stay at the university
where they completed the studies that are the focus of this survey. This
includes a series of questions designed to determine the graduates’ level of
satisfaction with their experience in the classroom, as well as with the other
services provided in relation to the university community, to internships, or
to assistance sought from external learning centers.

The objective is to analyze the perspectives that the graduates express on
various aspects of the subjects studied, in relation to the curriculum, the
performance of external internships at companies, and the support they
received from the university after first entering into the employment market.
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Figure 40. Course content addressed the major advances and technologies in the field.
Results by branch of knowledge and for SUG overall.
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In relation to the contents of the subjects studied, 30.76% of the
SUG graduates as a whole consider that the advances and technology
predominant in their field were not or not very well taken into account in
their degree program. Broken down by branch of knowledge, it can be seen
in Figure 40 that the opinions of the graduates change slightly in relation to
use of technological advances predominant in their branch of knowledge,
depending upon the degree they received. The responses of graduates
in Health Sciences is notable, where 17.28% believe that advances and
technology predominant in their field were not or not very well taken into
account, while in the case of the graduates from Social and Legal Sciences |
this percentage reaches 40.72%. These percentages maintain the trend seen
in other previous studies.
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Figure 41. Evaluation of the degree to which external support (academies)
was necessary for some subjects.
Results by branch of knowledge and for SUG overall.
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The graduates were also asked about any external support they sought
outside the university in relation to comprehending their subject matter,
such as the use of additional classes at private learning centers or similar
approaches. The responses obtained are summarized in Figure 41, where
the percentages are broken down by branch of knowledge. It is notable that
for the SUG as a whole, 42.26% stated that they did not need any type of
outside support (this figure is significantly lower than in previous studies,
such as the 54.44% in EIL0910).

By branch of knowledge, the lowest needs for external support are seen
among graduates in Arts and Humanities Il (62.07 % responded that they did
not need any support), followed by Arts and Humanities | (61.26%). On the
other hand, the graduates in Social and Legal Sciences | required the most
support from outside institutions (only 20.52% required no support).
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Figure 42. The degree program allows one to finish in the stipulated time period.
Results by branch of knowledge and for SUG overall.
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In relation to the time needed to complete the degree program, it is interesting
to consider the perspectives of the graduates regarding whether or not the
time established for completing their studies was adequate. For the SUG as
a whole, 73.15% of the graduates where quite or very in agreement with
the curriculum established for completing their degree in the time stipulated.

By branch of knowledge, graduates in Social and Legal Sciences IV and I
show the highest percentages for these responses (93.70% and 92.08%,
respectively). Although these fields continue with a trend seen in past studies,
the field of Arts and Humanities | dropped down from its first-place position
seen in relation to this aspect in EIL0910. On the other hand, 29.04% of the
graduates in Engineering and Architecture consider that the time established
for completing their degree consider that the time adequate (Figure 42).
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Figure 43. Students requesting assistance from professors after completing their
degrees. Results by branch of knowledge and for SUG overall.
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Figure 44. Degree of satisfaction with the assistance provided by professors after
graduation. Results by branch of knowledge and for SUG overall.
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After completing their degrees, 27.96% of the SUG graduates required
collaboration from one of their professors for performing their job (Figure
43), a figure considerably lower than the one seen in EIL0910, where 45.82%
required this.

There is some variation in this percentage among the various branches of
knowledge. The graduates who relied the most upon their former professors
were from Sciences (37.69%) and Arts and Humanities | (36.95%), while
those with the least reliance were graduates from Social and Legal Sciences
1 (20.75%).

In terms of the value given to such assistance provided by their professors
(Figure 44), 37.53% of the graduates gave a negative evaluation to such
collaboration, which represents a clear improvement over the values
obtained in the EIL0910 survey where 54.80% showed such dissatisfaction.
The discontent shown by graduates in Social and Legal Sciences IV is also
worth noting, where 48.77% responded that they were not or not very
satisfied with the help provided.

Figure 45. Availability of and access to internships in companies.
Results by branch of knowledge and for SUG overall.
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Figure 46. Performance of internships in companies.
Results by branch of knowledge and for SUG overall.
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Performance of internships at companies (and their evaluation) is undoubtedly
a very interesting aspect taken into consideration in this study, since these
internships can represent an important factor in terms of facilitating insertion
into the labor market for SUG graduates.

Figure 45 shows the respondents’ degree of satisfaction with their ability
to perform internships at companies, and the percentages can be seen to
differ based upon the branch of knowledge. Social and Legal Sciences IV
and Health Sciences graduates show a higher degree of satisfaction with the
assistance provided for finding internships, while graduates in both Arts and
Humanities fields were the least content, with around 70% responding that
they were not or not very satisfied.

This pattern in terms of the degree of satisfaction with the ability to perform
internships is related to the actual percentage of internships the graduates
stated that they had performed. As such, 30.66% of the respondents did
not perform internships at companies, with the fields of Arts and Humanities
I and Il showing the highest percentage for this response with 48.11% and
64.37% of the graduates lacking this experience, respectively (Figure 46).
Furthermore, in the fields of Sciences, Engineering and Architecture, and
Social and Legal Sciences |, the percentage of graduates who performed
internships is less than 70%.
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Figure 47. Usefulness of internships in companies in terms of finding employment.
Results by branch of knowledge and for SUG overall.
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Figure 48. Graduates who worked while studying.
Results by branch of knowledge and for SUG overall.
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Among the SUG graduates who did perform internships, 63.56% considered
these experiences to be quite or very useful (Figure 47). By branch of
knowledge, the graduates in Health Sciences considered their internships
to be the most useful (73.01% responses of quite or very useful), followed
by graduates in Social and Legal Sciences Il and IV (69.45% and 65.00%,
respectively). In contrast, the graduates from the field of Arts and Humanities
Il considered their internships as not useful in 38.23% of the cases. This
result is considerably lower than those obtained in previous years, since in
survey EIL0910, 55.45% of the graduates in Arts and Humanities Il rated
their internship experience as not useful.

In relation to working simultaneously with studying, for the SUG as a whole
the percentage of respondents who combined study and work was 40.69%.
By branch of knowledge, Social and Legal Sciences Il showed the highest
percentage with 50.52 %, while graduates from Health Sciences showed the
lowest percentage of respondents who worked and studied simultaneously,
with 28.35%. The overall results obtained are similar to those from previous
studies, with the percentage of students who also worked remaining stable
in relation to previous surveys.
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Figure 49. Type of employment they had while studying.
Results by branch of knowledge and for SUG overall.
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Focusing on the group of students who combined work and studies, the
majority performed occasional work (44.73%). The distribution of the type
of work is similar to that seen in previous studies. Furthermore, no large
differences are seen when broken down by branch of knowledge, although
the field of Social and Legal Sciences Il shows the highest percentage
performing full-time work (Figure 49).

Figure 50. Relationship between jobs worked during university and the degree
pursued. Results by branch of knowledge and for SUG overall.
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In terms of the value given to the work performed by those who combined
work with their studies, it is interesting to note the relationship existing
between the work performed and the degree being completed (Figure 50).
For the SUG graduates as a whole, more than half indicated that their work
was not or not very related to the degree they were pursuing (56.40%).

Examined by branch of knowledge, the graduates surveyed from Arts and
Humanities Il and Engineering and Architecture stand out as those who
provided values that differ the most from this trend, since 36.40% and
35.49%, respectively, responded that their work was quite or very related to
the degree they were pursuing. On the other hand, in the field of Sciences
those who worked and studied simultaneously showed the lowest link
between their degree program and the type of work they performed, with
almost 70% stating that there was no relation.
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4.3. Access to employment

Any study of labor market insertion must include a section on access to
employment. This becomes even more important when the population of
graduates being analyzed has entered into a job market where unemployment
rates are close to 20%. Specifically, in 2011 when the graduates from the
present study were completing their degrees, the unemployment rate in
Galicia was at 17.26% (21.39% for Spain as a whole?). In 2013, the year
when the survey was performed, Galicia had an unemployment rate of
22.04% (26.10% in Spain).

In such an unfavorable environment, 83.54% of the SUG graduates looked for
employment related to the degree they had earned. Out of these graduates,
a little over half (53.26%) have had success with their employment search
(Figure 51).
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Figure 51.  Graduates who looked for jobs related to their degrees.
Results by branch of knowledge and for SUG overall.
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By field of knowledge, there is not much variability seen in the percentages
of graduates who looked for work related to their degree. Graduates in
Social and Legal Sciences | showed the highest figure for this at 89.93%,
while Social and Legal Sciences Il was the lowest at 72.09%. However,

2 Source: Active Population Survey (EPA). National Statistical Institute (Spain). Annual averages from
published quarterly data.
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greater differences are seen in relation to the percentages of those who were
successful. Graduates in Health Sciences and Engineering and Architecture
had the most success when looking for employment related to their degree
(77.40% and 59.80%, respectively). However, fewer than one in three
graduates in Arts and Humanities | (29.68%) who looked employment
related to their degree were successful in finding it (Figure 51).

4.3.1. Employment search

There are a variety of employment search channels that graduates can make
use of when entering the labor market. The survey results related to the
graduates’ degree of usage of the various employment search channels are
shown in Figure 52 to Figure 54, rated on a scale of 1 to 5.

Figure 52. Utility of the employment search routes.
Results by branch of knowledge and for SUG overall. Part 1.
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Figure 53. Utility of the employment search routes.
Results by branch of knowledge and for SUG overall. Part 2.
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Figure 54. Utility of the employment search routes.
Results by branch of knowledge and for SUG overall. Part 3.
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According to the SUG graduates as a whole, the most widely used
employment search channels were the Internet (4.05), self-promotion (3.93),
and relatives/friends (3.08). On the other hand, the least-used channels
were placing advertisements (1.53), consulting firms (1.53), OSIX (Office of
Integrated Services for Young People, 1.28), and others (1.07).

When broken down by branch of knowledge, no major differences are seen.
In all branches of knowledge the same employment search channels are
indicated as the most widely used as those seen for the SUG as a whole. In
terms of the least-used channels, the various branches of knowledge break
the tie existing for the SUG as a whole between placing advertisements and
consulting firms. There is also no branch of knowledge that shows a channel
among the least used other than those indicated for the SUG as a whole.

After analyzing the graduates’ degree of utilization of the various employment
search channels, information on the channels that were found to be the
most effective for finding employment can also be considered. Figure 55
shows the percentage of employment positions successfully provided by
each search channel.

Just over half of the SUG graduates found their first job through relatives/
friends (20.22%), by self-promotion (18.65%), or by using the Internet
(14.69%).

In all branches of knowledge, relatives/friends are seen as one of the
three channels actually providing the most jobs. However, there are some
differences when considering the other channels that make up the top three
most successful options. For graduates in Health Sciences, one of the most
relevant channels in relation to this is competitive exams/public sector offers
(16.30%), while graduates in the Sciences indicated employment offers and
job listings through the university (within OSIX) (12.70%). In Social and Legal
Sciences | and IV, the Galician Business-University Foundation (FEUGA) also
appears (14.31% and 13.11%, respectively). Finally, graduates in Arts and
Humanities | indicate employment listings from other institutions (17.08%)
rather than self-promotion.

An issue worth emphasizing is the high percentage of graduates in Social and
Legal Sciences IV who found their first job through extension of internship
(22.59%), while for the SUG as a whole this response was given by only
8.17% of the graduates (Figure 55).
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Figure 55. Events encouraging first employment.
Results by branch of knowledge and for SUG overall.
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As has been presented in the previous labor market insertion studies, the
graphs below show the effectiveness of the various employment search
channels. They display the degree of use for the channels plotted against the
percentages of first jobs actually obtained, in order to present a qualitative
measurement of the effectiveness of the various channels used by the
graduates.

According to the results for the SUG as a whole (Figure 56), the most effective
search channel is relatives/friends, which shows the highest percentage of
jobs found, although it was used less frequently than other channels. The
second channel in terms of degree of use is self-promotion, which shows less
effectiveness although still with a relatively high number of jobs provided.
The Internet, however, shows low effectiveness. It has the highest degree of
usage, but with only a low percentage of employment actually found.

All of the other employment search channels are far below the three
mentioned above. They all show low effectiveness, except for FEUGA and
competitive exams/public sector offers, both of which produced more jobs
than might be expected given their degree of usage.
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Figure 56. Effectiveness of the employment search routes. Results for SUG overall.
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The results on effectiveness for each branch of knowledge are shown in
Figure 57 through Figure 65.

The results that differ the most from the SUG totals are seen in Health
Sciences (Figure 57): Internet shows less effectiveness than for the SUG as
a whole, while self-promotion improves, achieving a percentage of jobs
found that would be expected for its degree of use. Relatives/friends is
not as effective for Health Sciences graduates as for the SUG as a whole,
although its effectiveness continues to be good. Competitive exams/public
sector offers improves considerably, coming close to the effectiveness level
of relatives/friends.

For graduatesin the Sciences (Figure 58), Engineering and Architecture (Figure
59) and Social and Legal Sciences | (Figure 60), relatives/friends continues to
be the most effective channel. The Internet was much more effective than it
was for the SUG as a whole and it achieves the percentages expected for its
degree of use, but self-promotion decreases in terms of effectiveness.

Employment offers and job listings through the university (not OSIX) shows a
high level of effectiveness for graduates in the Sciences, and this effectiveness
is also seen as improving for graduates in Engineering and Architecture,
although to a lesser degree (Figure 59).
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% employment

FEUGA shows higher effectiveness than in the SUG as a whole for graduates
in Engineering and Architecture (Figure 59) and Social and Legal Sciences |
(Figure 60) and IV (Figure 63).

For graduates in Social and Legal Sciences I, self-employment reaches the
level of effectiveness seen in the SUG as a whole for FEUGA and competitive
exams/public sector offers (Figure 61).

For graduates in Social and Legal Sciences Ill (Figure 62), the most effective
channel was self-promotion. The Internet shows less effectiveness with
respect to the SUG as a whole, and relatives/friends also decreases in
effectiveness.

In Social and Legal Sciences IV (Figure 63) and Arts and Humanities | (Figure
64) and Il (Figure 65), the effectiveness of both the Internet and self-
promotion decrease considerably with respect to the SUG as a whole, but
the effectiveness of job listings from other institutions increases for the first
two and employment offers and job listings through the university (not OSIX)
increases for the third.

Figure 57. Effectiveness of the employment search routes.
Results for Health Sciences graduates.
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Figure 60. Effectiveness of the employment search routes.
Results for Social and Legal Sciences | graduates.
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Figure 61. Effectiveness of the employment search routes.
Results for Social and Legal Sciences Il graduates.
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Figure 64. Effectiveness of the employment search routes.
Results for Arts and Humanities | graduates.
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Figure 65. Effectiveness of the employment search routes.
Results for Arts and Humanities Il graduates.
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Another measurement taken into account in relation of the new graduate’s
access to the employment market is the time it takes them to find their first
job after earning their degree. According to the present study, more than
half of the SUG graduates (55.60%) took 6 months or less to find their first
job. This same figure is 42.46% and 44.38% for graduates in the Sciences
and Arts and Humanities |, respectively. However, graduates in Engineering
and Architecture and Social and Legal Sciences Il took the least amount of
time to find their first job: 52.16% and 50.19%, respectively, needed less
than 3 months (Figure 66).

Figure 66. Time in finding employment.
Results by branch of knowledge and for SUG overall.
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Figure 67. Average time, in months, in finding employment.
Results by branch of knowledge and for SUG overall.
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On average, a SUG graduate takes 8.48 months to find his or her first
degree-related job (Figure 67). However, for graduates in some branches
of knowledge, this time extends to almost a year: for those in Arts and
Humanities | and Il it took 10.33 and 10.89 months, in the Sciences 11.05
months, and in Social and Legal Sciences lll 11.08 months. In the remaining
cases, graduates in Engineering and Architecture and in Social and Legal
Sciences Il found their first job in 6.44 and 6.77 months on average,
respectively.

4.3.2. Hiring

In relation to the hiring process, the SUG graduates rated four factors as
the most relevant on a scale of 1 to 5 (Figure 68, Figure 69 and Figure 70):
attitude during the interview (4.44), job-related experience (4.35), taking
advantage of opportunities (4.28), and willing and able to relocate (4.24).
The least relevant factors, although still with ratings around 3, are academic
record (2.82), reputation of the university where you studied (3.03), and
career specialization (3.15).
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When broken down by branch of knowledge, there is a high degree of
unanimity in terms of the factors indicated as most or least relevant. Only the
Health Sciences graduates indicated the degree earned (4.46) as the most
relevant factor for hiring, rather than job-related experience. Graduates in
Engineering and Architecture indicated computer skills (4.25) above taking
advantage of opportunities (4.24) and willing and able to relocate (4.24).
Graduates in Social and Legal Sciences | and IV and Arts and Humanities
| and Il indicated foreign language knowledge as a more important factor
than willing and able to relocate.

Theresponsesinrelation to the least-valued factors show only slight differences
with respect to the results for the SUG as a whole. Health Sciences graduates
rated computer skills (3.15) lower than career specialization (3.32), and
graduates in Social and Legal Sciences Ill gave lower ratings to postgraduate,
master’s, or doctoral studies (3.40) than to career specialization (3.50).

Figure 68. Factors assessed in hiring.
Results by branch of knowledge and for SUG overall. Part 1.
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Figure 69. Factors assessed in hiring.
Results by branch of knowledge and for SUG overall. Part 2.
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Figure 70. Factors assessed in hiring.
Results by branch of knowledge and for SUG overall. Part 3.
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One in four of the SUG graduates (25.14%) has rejected one or more
employment offers (Figure 71), and this percentage exceeds 30% for
graduates in Social and Legal Sciences IV (31.41%), Engineering and
Architecture (32.96%) and Health Sciences (37.36%). The branches of
knowledge with the lowest percentages of graduates who decided to
reject a job offer were Social and Legal Sciences Ill (15.51%) and Arts and
Humanities | (12.14%).

Figure 71. Graduates who declined a job offer.
Results by branch of knowledge and for SUG overall.
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Figure 72. Reasons for declining a job offer.
Results by branch of knowledge and for SUG overall.
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The SUG graduates who had rejected a job offer indicated their reasons for
doing so as (Figure 72): existence of a better offer (39.01%), unacceptable
financial offer (29.90%), unacceptable employment mode (18.71%), or
unacceptable work schedule (18.19%,).

In the various branches of knowledge the graduates indicated almost
the same reasons for rejecting a job offer as seen for the SUG graduates
as a whole. Differences are only seen for graduates in Social and Legal
Sciences | and IV, whose four main reasons indicated include the work to
be performed was not appealing (14.12% and 12.26%, respectively) rather
than unacceptable work schedule. Also, in contrast to the results for the
SUG as a whole, graduates in Engineering and Architecture and Arts and
Humanities | indicated required a change of residence as a fourth reason.
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The responses from graduates in the Sciences were the most different from
those for the SUG overall, where the most common reasons for rejecting
a job offer were existence of a better offer (70.01%), required a change
of residence (22.89%), unacceptable financial offer (21.69%), and required
ability to travel (16.19%).

4.4. Current situation

This section presents information regarding the situation the graduates were
in at the time the survey was conducted: their current activities, the kind of
job they were working in and other aspects.

When interpreting the results it is important to take into account the fact
that they reflect the experiences of the graduates after their first two years
and a half on the labor market after completing their degree: the survey was
given to those who graduated during the 2010-2011 academic year and
the fieldwork took place in December 2013 (see Appendix | for technical
information on the study).

4.4.1. Graduate activities

At the time of the survey, 63.33% of the SUG graduates were working, while
24.11% were continuing with their studies and 14.11% were preparing for
competitive exams (Table 19).

Table 19. Percentage of SUG graduates who worked, pursued further
education and/or opted to study for competitive exams.
Results by branch of knowledge and for SUG overall.

o -
Branch of knowledge % Working % Studying A Z;eal:;'::;lng

Health Sciences 75.80% 19.62% 20.45%
Sciences 57.07% 33.92% 9.62%
Engineering and Architecture 65.30% 24.84% 4.36%
Social and Legal Sciences | 62.38% 21.03% 7.38%
Social and Legal Sciences Il 60.89% 17.61% 17.83%
Social and Legal Sciences il 58.82% 27.21% 24.32%
Social and Legal Sciences IV 61.09% 21.85% 3.00%
Arts and Humanities | 45.84% 30.75% 9.55%
Arts and Humanities II 63.02% 35.37% 15.62%
SuG 63.33% 24.11% 14.11%
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SuG

Men

Women

When broken down by branch of knowledge some differences can be seen
that seem to reflect the characteristics of the jobs available for each type of
degree and the current needs of the employment market.

Table 20. Percentage of SUG graduates who opted to study for competitive
exams, pursued further education and/or worked (at the time
the survey was conducted), with all possible combinations of
these activities considered. Results for SUG overall.

Preparing . .
exams, Preparing | Preparing Studying Only None of the
. exams exams . Only Only ..
studying and preparing : . combinations
and and . studying | working
and . . working | exams before
. studying | working
working
0.98% 1.04% 5.21% 6.87% 11.21% 10.83% 45.55% 18.33%
1.03% 0.94% 4.96% 4.81% 11.81% 12.49% 46.46% 17.50%
0.91% 1.08% 5.22% 7.62% 11.31% 10.65% 44.72% 18.52%

Not all of the graduates were exclusively dedicated to working, studying, or
preparing for competitive exams. Table 20 shows the various combinations
of these situations as reported by the graduates at the time the survey was
conducted. For the SUG as a whole, 45.55% of the graduates were exclusively
dedicated to working (working only), while 6.87 % were combining work and
study (studying and working). It is notable that between these two figures
are the 18.33% of the graduates who, one or two years after earning their
degree, were not in any of the situations described above. Also, significant
differences between men and women were not observed. At the most, there
were 3 percentage points of difference between the 4.81% of men and
7.62% of women who replied that they were studying and working.

Although only 24.11% of the SUG graduates as a whole had decided to
continue their studies, certain fields of knowledge showed much higher
percentages of graduates continuing their education: 30.75% in Arts and
Humanities I, 33.92% in the Sciences, and 35.37% in Arts and Humanities
Il. On the other hand, graduates from Social and Legal Sciences Il and Health
Sciences were only continuing their studies in 17.61% and 19.62% of the
cases, respectively (Figure 73).

Graduates preparing for competitive exams represented only 3.00% of the
Social and Legal Sciences IV graduates and 4.36% of those in Engineering
and Architecture (Figure 74). However, this response was given by around
one in four graduates in Social and Legal Sciences Ill (24.32%) and one in
five in Health Sciences (20.45%), which are the branches of knowledge with
the most public employment opportunities existing.
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Figure 73. Percentage of graduates pursuing further education.
Results by branch of knowledge and for SUG overall.
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Figure 74. Percentage of graduates studying for competitive exams.
Results by branch of knowledge and for SUG overall.
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SUG graduates who had decided to continue their studies chose to do so in
a master’s/postgraduate program in 48.18% of the cases, while 24.55% of
the graduates chose an undergraduate degree and 12.99% chose another
bachelor’s/engineering/architecture degree (Figure 75). This means that
about one in ten SUG graduates overall (11.62%) decided to continue
studying in order to earn a master’s/postgraduate degree.

The response of master’s/postgraduate is the majority option in all branches
of knowledge except for the Sciences, and reaches a level of 63.35% among
graduates in Arts and Humanities |. The second option is undergraduate
degree in almost all of branches of knowledge.

The branches of knowledge where the results disagree most sharply with those
for the SUG as a whole are those where the option of pursuing doctoral studies
was selected more often than another bachelor’s/engineering/architecture
degree. This is the case for Sciences graduates, for whom doctorate degrees
are found to be the majority option (42.05% of the cases), versus 11.70% for
the SUG graduates overall. In other words, 14.27% of the Sciences graduates
as a whole decided to continue their studies to pursue a doctorate, while this
option was only chosen by 2.82% of the SUG graduates overall.

The other branches of knowledge showing high percentages of doctorate
degrees as an option compared to the SUG as a whole are Arts and
Humanities | and I, with 21.13% and 19.27 %, respectively.
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Figure 75. Type of additional studies pursued.
Results by branch of knowledge and for SUG overall.
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Table 21. Reasons for pursuing additional education.
Results by branch of knowledge and for SUG overall.

To be in a better | For development | Due to lacks

Branch of knowledge position to find | or employment in ‘prvior Fg;;:):ir
employment promotion training
Health Sciences 43.31% 27.86% 19.64% 45.46%
Sciences 41.72% 27.05% 14.90% 53.47%
Engineering and Architecture 51.33% 32.37% 15.72% 46.43%
Social and Legal Sciences | 59.69% 26.54% 21.61% 37.19%
Social and Legal Sciences II 59.64% 42.66% 17.65% 23.90%
Social and Legal Sciences Il 59.04% 29.09% 22.63% 45.23%
Social and Legal Sciences IV 57.19% 26.11% 19.41% 37.83%
Arts and Humanities | 36.10% 32.53% 19.18% 51.15%
Arts and Humanities |1 54.36% 26.99% 17.59% 43.01%
SUG 53.15% 30.57% 19.19% 42.26%

Figure 76. Reasons for pursuing additional education.
Results by branch of knowledge and for SUG overall.
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Why do SUG graduates decide to continue their studies? Table 21 and
Figure 76 show the results in response to this question. All of the potential
responses showed appreciable percentages, with 53.15% of the graduates
stating to be in better conditions to find employment, 42.26% stating other
reasons, 30.57% for development or promotion in the labor market, and
19.19% lack of prior training.
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The various branches of knowledge show a high degree of homogeneity.
However, the main differences worth mentioning are seen for graduates in
Engineering and Architecture, Sciences, and Arts and Humanities |, where
the highest percentage of graduates indicated other reasons (46.43%,
53.47%, and 51.15% respectively). Graduates in Social and Legal Sciences Il
also indicated development or promotion in the labor market as the second
most common response, selected by 42.66% of the graduates.

Table 22  Employed graduates.
Results by branch of knowledge and for SUG overall.

Branch of knowledge Yes 122 LR R R
to the degree

Health Sciences 74.34% 1.47% 24.20%
Sciences 52.86% 4.22% 42.93%
Engineering and Architecture 63.18% 2.13% 34.70%
Social and Legal Sciences | 60.31% 2.07% 37.62%
Social and Legal Sciences Il 51.95% 8.94% 39.11%
Social and Legal Sciences il 54.67% 4.14% 41.18%
Social and Legal Sciences IV 57.49% 3.60% 38.91%
Arts and Humanities | 39.80% 6.04% 54.16%
Arts and Humanities II 59.31% 3.71% 36.98%
SUuG 59.74% 3.59% 36.67%

Of the 63.33% of graduates who were working at the time the survey was
performed (Table 19) the majority were also working in a position related to
their degree: 59.74% of the SUG graduates as a whole (Table 22 and Figure
77). In contrast, of the total number of graduates who were working, only
5.67% (3.59% of the SUG total) were doing so in a position not related to
the degree they earned.

Health Sciences is the branch of knowledge where the highest percentage
of graduates were working at the time the survey was performed, with
75.80%. Furthermore, only 1.93% of these graduates were working in an
area not related to their degree. On the other hand, in Arts and Humanities |
less than half of the graduates were working (45.84%), with 13.19% doing
S0 in an area not related to their degree.

The other branches of knowledge all show results very similar to those seen
for the SUG as a whole. The only notable exception is found in Social and
Legal Sciences I, where 60.89% of the graduates were working — a figure
similar to that for the SUG as a whole — but with 14.69% working in an area
unrelated to their degree.
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Figure 77. Employed graduates.
Results by branch of knowledge and for SUG overall.
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4.4.2. Employment location

In terms of geographical location, 82.52% of the SUG graduates reported
that they are working in Galicia, with the following distribution by province:
41.47% in the province of A Corufia, 24.28% in Pontevedra, 8.77% in Lugo,
and the remaining 8.00% in Ourense. Many of the respondents (13.55%)
are working in another province in Spain, while 3.93% are working outside
Spain, with almost all of these graduates (3.15%) working in another
European country (Figure 78 and Table 23).

By branch of knowledge, the highest percentage of graduates working in
Galicia are those from Social and Legal Sciences Il (91.30%), with a distribution
by province that is similar to the one seen for the SUG as a whole. On the other
hand, the graduates most likely to leave Galicia for purposes of employment
are those from the Sciences (18.39% elsewhere in Spain, 5.27% elsewhere
in Europe), from Engineering and Architecture (18.32% elsewhere in Spain,
6.12% elsewhere in Europe), and from Social and Legal Sciences IV (18.71%
elsewhere in Spain and 9.81% elsewhere in Europe).

The largest contrast is seen in the graduates from Arts and Humanities II,
where the percentage of graduates working in Galicia is a little less than for
the SUG overall (77.45%), and with a percentage much lower than the SUG
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total working in another province in Spain (7.30%). However, 11.35% are
working elsewhere in Europe and 3.90% are employed outside Europe (only
0.78% for the SUG as a whole).

Figure 78. Work place.
Results by branch of knowledge and for SUG overall.
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Table 23. Percentages of graduates” different workplace locations.
Results by branch of knowledge and for SUG overall.

A Rest of i)
Branch of knowledge - Pontevedra . European
Coruiia Spain Union

Health Sciences 37.51% 10.29%  9.25% 26.14% 15.81%  1.00% 0.00%
Sciences 43.79% 5.59%  7.42% 19.55% 18.39%  5.27% 0.00%
Engineering and Architecture  38.71% 9.66%  4.92% 19.87% 18.32%  6.12% 2.41%
Social and Legal Sciences | 39.78% 14.02% 10.79% 22.43% 11.99%  0.44% 0.55%
Social and Legal Sciences Il 50.23% 4.94%  3.47% 2534%  14.40%  1.63%  0.00%
Social and Legal Sciences Il 43.25% 8.08%  11.57%  28.41% 6.97%  1.51%  0.22%
Social and Legal Sciences IV 36.47% 3.70%  4.20% 26.34%  18.71%  9.81%  0.77%

Arts and Humanities | 41.00% 7.83%  8.37% 26.70% 12.75%  3.34% 0.00%

Arts and Humanities Il 4491% 3.86% 6.17% 22.51% 7.30% 11.35% 3.90%

suG 41.47% 8.77%  8.00% 24.28%  13.55%  3.15% 0.78%
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Table 24. Reasons for working outside Galicia.
Results by branch of knowledge and for SUG overall.

Branch of knowledge Did r_lot flr!d_ work | Better offer Personal others
in Galicia abroad reasons

Health Sciences 27.13% 15.82% 29.09% 48.29%
Sciences 28.55% 35.41% 16.21% 41.88%
Engineering and Architecture 39.11% 33.77% 20.07% 29.10%
Social and Legal Sciences | 48.70% 28.59% 18.69% 31.78%
Social and Legal Sciences II 29.89% 30.93% 13.71% 39.03%
Social and Legal Sciences Il 31.81% 22.19% 37.91% 40.27%
Social and Legal Sciences IV 39.47% 25.31% 19.55% 23.52%
Arts and Humanities | 21.97% 51.58% 42.05% 14.65%
Arts and Humanities II 35.12% 30.03% 29.31% 33.88%
suG 34.58% 27.49% 25.32% 36.38%

SUG

Figure 79. Reasons for working outside Galicia.
Results by branch of knowledge and for SUG overall.
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The graduates working outside Galicia were asked about their reasons for
doing so: 25.32% gave the response personal reasons, 27.49% said they
had a better offer elsewhere, 34.58% could not find employment in Galicia,
and 36.38% cited other reasons. As can be seen in Table 24 and Figure
79, all of the potential reasons had an appreciable number of responses,
without substantial differences between the resulting figures (an 11% range
from the highest to the lowest). It therefore remains difficult to offer a clear,
predominant reason why SUG graduates are working outside Galicia.

When broken down by branch of knowledge the results are very similar,
but with some relevant differences seen in the percentages. Could not find
work in Galicia is the reason for working outside Galicia stated by 48.70%
of the Social and Legal Sciences | graduates, while finding a better offer
elsewhere is the reason for leaving the region given by 35.41% of the
Sciences graduates and 51.58% of those from Arts and Humanities I. In
Social and Legal Sciences lll, personal reasons was the response in 37.91%
of the cases, or 42.05% in Arts and Humanities I.

4.4.3. Contracts and companies
4.4.3.1. Number of work contracts and number of companies worked at

In the approximately two-year period that has passed between the time
when the graduates completed their degree and when they responded to
this study’s survey, SUG graduates in the 2010-2011 academic year have
on average worked at about 1.95 companies under 3.35 employment
contracts (Table 25 and Figure 80).

By branch of knowledge, the lowest average number of companies is seen
in the Sciences, with 1.77, while the highest figure is found in Arts and
Humanities | with 2.52.

The number of employment contracts that the graduates have had at
these companies varies from 1.79 for Social and Legal Sciences Il up to
3.43 contracts for graduates in Social and Legal Sciences Ill. As seen in the
previous studies, the number of contracts held by Health Sciences graduates
was very different from the rest of the cases: 6.65 contracts in a little over
two years. This is due to the type of contracts that graduates in this branch
of knowledge choose to accept.

105

< nicio = Cerrar \wmp

indice




Table 25. Number of SUG graduates’ companies worked and contracts
signed for since earning their degrees.
Average per branch of knowledge and for SUG overall.

Branch of knowledge Number of companies | Number of contracts

Health Sciences 1.83 6.65
Sciences 1.77 2.78
Engineering and Architecture 1.90 2.46
Social and Legal Sciences | 1.92 2.70
Social and Legal Sciences Il 1.78 1.79
Social and Legal Sciences Il 2.12 3.43
Social and Legal Sciences IV 2.12 2.64
Arts and Humanities | 2.52 3.25
Arts and Humanities Il 2.06 2.34
SuG 1.95 3.35

Figure 80. Number of SUG graduates’ companies worked for and contracts
signed for since earning their degrees.
Results by branch of knowledge and for SUG overall.
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4.4.3.2. Size of the company

Of the SUG graduates as a whole, 10.62% are self-employed, 40.91% work
for microenterprises or small businesses (with 2-49 employees), 15.57% work
for medium-sized companies (with 50-249 employees), and 32.90% work for
large companies (more than 250 employees) (Figure 81 and Table 26).
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Figure 81. Number of employees in the companies where graduates worked.
Results by branch of knowledge and for SUG overall.
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Table 26. Number of employees in the companies where graduates worked.
Results by branch of knowledge and for SUG overall.

Branch of 1 2109 10 to 49 50t099 | 100to 149 | 150to 199 | 200 to 249 |250 or more
knowledge employee | employees | employees | employees | employees | employees | employees | employees
Health Sciences 6.34% 23.51% 15.12% 4.51% 3.39% 1.87% 1.46%  43.81%

Sciences 6.03%  20.36% 19.99%  8.52% 2.34% 2.68% 1.53%  38.55%

Engineering and

. 10.92% 15.69%  19.79% 7.24% 5.57% 3.10% 2.01% 35.67%
Architecture

Social and Legal
Sciences |

Social and Legal
Sciences |l

6.61%  22.19%  21.78%  7.56% 4.17% 2.40% 1.29%  34.00%

22.55% 19.53% 14.69%  3.05% 3.26% 1.42% 1.26%  34.24%

sacial and Legal 9.86%  20.79% 28.34% 11.84%  4.58%  2.00%  1.53%  21.06%

Sciences Il
Seclel erd g 7.61%  17.93% 2330%  7.36%  3.88%  4.22%  4.30%  31.40%
Sciences IV
Arts and 16.29% 18.74% 19.68%  5.77%  1.42%  2.62%  3.22%  32.26%
Humanities |
At 16.10% 21.23% 22.50%  6.48%  431%  2.13%  1.58%  25.67%
Humanities Il
SUG 10.62% 20.05% 20.86% 7.39%  4.12%  2.34%  1.71%  32.90%

When examined by branch of knowledge, it can be seen that Social and Legal
Sciences Il has more self-employed graduates (companies with 1 employee:
22.55%) that in the SUG as a whole, resulting in a lower predominance of
employees of small to medium companies (34.22%). However, 49.14% of
the graduates in Social and Legal Sciences Il work in this type of company,
defined as those with between 2 and 49 employees. The highest rate of
graduates working for large companies is seen in Health Sciences (43.81%),
while the lowest percentages are found in Social and Legal Sciences llI
(21.06%) and Arts and Humanities Il (25.67%).

4.4.4. Time at current job

One out of every four graduates from the SUG (26.92%) have spent 6
months or less at their current job and another one out of four (26.06%)
have held their position for more than 24 months (Table 27 and Figure 82).
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The graduates who have held their current job for the shortest length of time
are found in Social and Legal Sciences Ill and IV and Arts and Humanities
ll, where 36.59%, 35.99%, and 41.00%, respectively, have been in their
position for 6 months or less. In the Sciences, 32.78% of the graduates
have been in their position for between 6 and 12 months, while in Arts and
Humanities | this figure is 31.25%. In Health Sciences, 26.07% responded
between 12 and 18 months. The graduates who have been in their current
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Figure 82. Time at work position.
Results by branch of knowledge and for SUG overall.
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Table 27. Time at work position.
Results by branch of knowledge and for SUG overall.

Branch of knowledae Lower than 6 6to 12 12to 18 18 to 24 Higher than
9 or 6 months months months months 24 months

Health Sciences 19.60% 15.28% 26.07% 15.64% 23.41%
Sciences 20.87% 32.78% 13.22% 13.41% 19.73%
Engineering and Architecture 25.83% 16.86% 16.97% 14.89% 25.45%
Social and Legal Sciences | 23.96% 16.34% 20.78% 11.13% 27.79%
Social and Legal Sciences I 20.53% 18.02% 11.43% 12.88% 37.14%
Social and Legal Sciences |lI 36.59% 14.39% 11.38% 11.25% 26.39%
Social and Legal Sciences IV 35.99% 16.34% 14.72% 11.64% 21.30%
Arts and Humanities | 24.76% 31.25% 19.73% 6.79% 17.47%
Arts and Humanities |1 41.00% 15.45% 15.05% 9.00% 19.50%
SuG 26.92% 17.41% 16.82% 12.79% 26.06%

4.4.5. Type of work schedule

The majority of SUG graduates (70.65%) are working full-time (Figure 83
and Table 28). In some branches of knowledge the percentage of graduates
working full-time is even higher: 78.32% in Health Sciences, 78.68 in the
Sciences, 79.44% in Social and Legal Sciences IV, 80.46% in Social and Legal
Sciences Il, and 85.64% in Engineering and Architecture.

In Arts and Humanities | and Il there is a more equal distribution between
those working full-time and part-time: 55.95% full-time and 44.05% part-
time in the former, and 51.15% and 48.85% in the latter. In Social and Legal
Sciences lll there is a slight predominance of part-time employment contracts
among the graduates (55.04%).
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Table 28. Percentage of SUG graduates working as full time or part time employees.
Results by branch of knowledge and for SUG overall.

Health Sciences 21.68% 78.32%

Sciences 21.32% 78.68%

Engineering and Architecture 14.36% 85.64%

Social and Legal Sciences | 25.13% 74.87%

Social and Legal Sciences Il 19.54% 80.46%

Social and Legal Sciences Il 55.04% 44.96%

Social and Legal Sciences IV 20.56% 79.44%

Arts and Humanities | 44.05% 55.95%

Arts and Humanities |1 48.85% 51.15%

SUuG 29.35% 70.65%

Figure 83. Type of work schedule.
Results by branch of knowledge and for SUG overall.
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4.4.6. Type of work contract

At the time of the survey, 87.78% of the SUG graduates were working as
employees. Of these graduates, 95.29% reported working with a contract.
This contract was temporary in 40.35% of the cases and permanent in
38.96%. Furthermore, 14.01% of the graduates reported having an
internship contract and 6.24% a scholarship (Table 29 and Figure 84).

Table 29. Hiring modalities for SUG graduates.

Permanent 38.96%
Temporary 38.96%
Internships 14.01%
Scholarship 6.24%

Others 0.44%

There were 12.22% of the graduates who responded that they were se/f-
employed, with about eight out of ten of these graduates enrolled with
Social Security (82.69%) and almost two out of ten (17.31%) not enrolled.

112

< nicio = Cerrar \wmp

indice



100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

Figure 84. Hiring modalities for SUG graduates.
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By branch of knowledge (Table 30), working as self-employed is most
notable among graduates from Social and Legal Sciences Il (27.92%), with
those from Social and Legal Sciences | showing the lowest preference for this
option (6.97%).

Table 30. Percentage of SUG graduates working as self-employed and employee.
Results by branch of knowledge and for SUG overall.

Branch of knowledge S N O

Health Sciences 8.96% 91.04%
Sciences 8.06% 91.94%
Engineering and Architecture 12.94% 87.06%
Social and Legal Sciences | 6.97% 93.03%
Social and Legal Sciences II 27.92% 72.08%
Social and Legal Sciences IlI 8.69% 91.31%
Social and Legal Sciences IV 13.73% 86.27%
Arts and Humanities | 15.82% 84.18%
Arts and Humanities II 16.98% 83.02%
SuG 12.22% 87.78%
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In Health Sciences and Social and Legal Sciences | and I, almost all of the self-
employed graduates are enrolled in Social Security (99.43%, 96.48%, and
95.98%, respectively). However, there are also fields where the percentage
of self-employed graduates who are not enrolled is much higher than for
the SUG as a whole: 37.35% in Arts and Humanities |, 37.64% in Social and
Legal Sciences lll, and 44.76% in the Sciences (Table 31).

Table 31. Self-employed SUG graduates. Percentages enrolled in
the Social Security System/not enrolled in the Social Security System.
Results by branch of knowledge and for SUG overall.

Self-employed
Branch of knowledge
“otennolled | emolled |

Health Sciences 0.57% 99.43%
Sciences 44.76% 55.24%
Engineering and Architecture 11.69% 88.31%
Social and Legal Sciences | 3.52% 96.48%
Social and Legal Sciences Il 4.02% 95.98%
Social and Legal Sciences il 37.64% 62.36%
Social and Legal Sciences IV 26.40% 73.60%
Arts and Humanities | 37.35% 62.65%
Arts and Humanities |1 24.59% 75.41%
SuG 17.31% 82.69%

For the SUG as a whole, a large majority of the graduates who are working
for others are doing so under a contract (Table 32). It is also worth noting
that the opposite situation, working without a contract, is taking place for
12.63% of the graduates in Social and Legal Sciences Il who are working for
others. This situation is not unique to that field, however, since between 5.5%
and 6.75% of the graduates in Health Sciences and Arts and Humanities |
and II; between 3.26% and 4.47% of the graduates in Social and Legal
Sciences Il and IV and the Sciences; and just under 3% of the graduates in
Social and Legal Sciences | and Engineering and Architecture are working for
others, without a contract.
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Table 32. Employed SUG graduates.
Percentages with contracts and without contracts.
Results by branch of knowledge and for SUG overall.

Employee
Branch of knowledge

Health Sciences 5.55% 94.45%
Sciences 4.30% 95.70%
Engineering and Architecture 2.42% 97.58%
Social and Legal Sciences | 2.48% 97.52%
Social and Legal Sciences Il 12.63% 87.37%
Social and Legal Sciences il 3.26% 96.74%
Social and Legal Sciences IV 4.47% 95.53%
Arts and Humanities | 5.65% 94.35%
Arts and Humanities II 6.72% 93.28%
SuG 4.71% 95.29%

As with the results for the SUG as a whole, more than 70% of the graduates
in all branches of knowledge, except for the Sciences, have permanent or
temporary contracts (Table 33). Also as with the SUG overall, the type of
contracts held by the highest percentage of graduates is temporary, except
for graduates in Engineering and Architecture and Social and Legal Sciences
I and II, where the majority of the graduates are working under a permanent
contract (41.09%, 47.62% and 54.41%, respectively).

Only 59.44% of the graduates in the Sciences had temporary or permanent
contracts, because in this branch of knowledge working under a scholarship
was much more common than for the SUG as a whole, and 21.26% of the
Sciences graduates working for others were doing so under an employment
contract related to a scholarship. This type of contract also shows a percentage
higher than the one for the SUG overall among graduates in Social and Legal
Sciences IV (14.29%) and in Arts and Humanities | (19.57%).
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Table 33. Percentage of SUG graduates working as employees, by type of contract
(permanent, temporary, internships, scholarships, other).
Results by branch of knowledge and for SUG overall.

Type of contract
Branch of knowledge B -
_Permanent | Temporary | Internships | scholarships | _Others

Health Sciences 33.62% 39.78% 24.40% 2.20% 0.00%
Sciences 22.00% 37.45% 18.72% 21.26% 0.57%
Engineering and Architecture 41.09% 37.98% 12.63% 7.73% 0.57%
Social and Legal Sciences | 47.62% 30.36% 15.50% 6.28% 0.23%
Social and Legal Sciences Il 54.41% 27.11% 14.72% 3.57% 0.19%
Social and Legal Sciences il 35.05% 55.54% 6.76% 1.57% 1.08%
Social and Legal Sciences IV 31.95% 39.76% 14.00% 14.29% 0.00%
Arts and Humanities | 35.03% 40.73% 4.67% 19.57% 0.00%
Arts and Humanities II 28.94% 48.73% 12.90% 9.43% 0.00%
SUG 38.96% 40.35% 14.01% 6.24% 0.44%
4.4.7. Salaries
Just over half of the SUG graduates (50.53%) reported having a monthly
salary of less than €1,000 (Table 34), while 32.57% earn between €1,000
and €1,500 and 16.91% earn more than €1,500.
Table 34. Distribution of SUG graduates according to monthly salary.
Monthly salary % 2010-2011 SUG
Lower than €500 11.62%
€500 to €1,000 38.91%
€1,000 to €1,500 32.57%
€1,500 to €2,000 12.76%
Higher than €2,000 4.15%
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Figure 85. Distribution of graduates by average monthly salary.
Results by branch of knowledge and for SUG overall.
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The percentage of graduates with a salary less than €1,000 exceeded 60%
among graduates in Social and Legal Sciences Ill (62.91%) and IV (67.76%),
as well as among those from Arts and Humanities | (70.72%) and Il (64.00%).
However, only 38.99% of the graduates in Health Sciences and 34.50% in
Engineering and Architecture reported being in this situation (Table 35 and
Figure 85). Among the Health Sciences graduates, 22.45% were earning
between €1,500 and €2,000. For graduates in Engineering and Architecture,
19.40% were earning between €7,500 and €2,000, while 10.17% earned
more than €2,000 per month.
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Table 35.

Distribution of SUG graduates by average monthly salary.

Results by branch of knowledge and for SUG overall.

Branch of knowledae €500 to €1,000to | €1,500to | Higher than
9 €500 €1,000 €1,500 €2,000 €2,000
Health Sciences 6.57% 32.42% 35.91% 22.45% 2.65%
Sciences 6.92% 48.61% 32.42% 10.13% 1.91%
Engineering and Architecture 5.58% 28.93% 35.93% 19.40% 10.17%
Social and Legal Sciences | 7.34% 45.37% 37.58% 6.30% 3.41%
Social and Legal Sciences Il 12.87% 38.40% 31.32% 10.43% 6.98%
Social and Legal Sciences I 21.82% 41.09% 28.54% 8.25% 0.30%
Social and Legal Sciences IV 16.68% 51.08% 26.07% 4.61% 1.56%
Arts and Humanities | 18.75% 51.97% 23.09% 4.89% 1.30%
Arts and Humanities I 14.34% 49.66% 22.44% 11.09% 2.48%
SuG 11.62% 38.91% 32.57% 12.76% 4.15%
Figure 86. Average salary of 2010-2011 SUG graduates, by branch of knowledge,
compared to 2006-2007, 2007-2008, 2008-2009 and 2009-2010
graduates (four previous studies).
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Figure 86 shows a comparison of the average salaries for SUG graduates
as a whole as well as those for the various branches of knowledge, taken
from the labor market insertion studies carried out with graduates from the
2006-2007 academic year (EILO607) through to the current study (EIL1011).
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The vertical perspective shows the differences existing among the various
branches of knowledge in terms of average salary: higher salaries than those
for the SUG overall in Health Sciences and Engineering and Architecture,
and salaries that are similar to the overall figures or less than these in other
branches of knowledge. The horizontal perspective allows comparison of the
figures for all branches of knowledge over the various years, and it can be
seen that, in general, average salaries have been decreasing over the course
of the years studied.

To help appreciate the reality of this decrease in salaries, Figure 87 shows
the average salary of a SUG graduate, from the study performed with those
graduating during 2001-2003 (EILO103) all the way through to the current
study (EIL1011), with these figures adjusted to constant euro. In other words,
the salaries have been deflated as appropriate so that the actual purchasing
power of the graduates can be compared. As can be seen, salaries were
increasing each year up until EILO607, and after that graduates began to
enter an employment market during times of economic crisis. This crisis is
reflected in their loss of purchasing power. The present study seems to show
salaries stagnating, and it can be seen that the current salary levels are similar
to those for the employment market in 2004 (the year in which the fieldwork
for EILO103 took place).

Figure 87. Average SUG deflated salary.
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4.4.7.1. Salary by gender

Figure 88 shows the salaries for the SUG as a whole for the last five studies,
but broken down by gender between men and women. In general terms, it
can be seen that there is a gap between the average salaries for men and
women: the average salary for male SUG graduates is always higher than the
average for women, by a little over €100.

When these results are observed by branch of knowledge, it can be seen
that in some branches of knowledge this gap has existed in all of the studies
performed, namely Health Sciences, Architecture and Engineering, and
Social and Legal Sciences |, to various degrees and without any clear trend
over the course of the years.

In the rest of the branches of knowledge, a variety of situations appear
depending upon the study considered. For example, according to the
EILO708 study men in Arts and Humanities | had a salary that was more
than €200 higher than that of women. In that field, salaries became almost
equal in EILO809, but then showed a difference again in EIL0910, this time
of more than €400. However, according to the results of EIL1011, women
are earning €16 per month more than men in this branch.
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Figure 88. Average SUG salary by gender and branch of knowledge for 2010-2011 and

2006-2007, 2007-2008, 2008-2009 and 2009-2010 graduates (four previous
studies). Figures are missing for male graduates in Arts and Humanities |

and 11, 2006-2007, due to the fact that they were not representative
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Table 36. Average monthly salary. In parentheses are the data from
the previous study (2009-2010 graduates).
Results by branch of knowledge and for the SUG overall, by gender.

Average monthly salary | Average monthly salary Average monthly salary

EIL1011(EIL0910)

Branch of knowledge (women) (men)
EIL1011(EIL0910) EIL1011(EIL0O910)

Health Sciences €1,140.77 (€1,163.72) €1,302.68 (€1,258.96) €1,174.12 (€1,173.96)
Sciences €1,030.08 (€1,035.80)  €1,068.84 (€1,260.86)  €1,021.29 (€1,089.88)
Engineering and Architecture ~ €1,134.86 (€1,180.77) €1,301.21 (€1,288.15) €1,259.42 (€1,245.54)
Social and Legal Sciences | €974.84 (€941.86) €1,159.53 (€1,103.98) €1,030.01 (€1,009.56)
Social and Legal Sciences I €1,016.23 (€976.76) €1,194.38 (€1,143.93) €1,077.00 (€1,018.63)
Social and Legal Sciences Il €885.93 (€938.36) €1,001.19 (€939.21) €914.25 (€949.34)
Social and Legal Sciences IV €891.23 (€881.36) €863.32 (€1,082.75) €899.83 (€926.51)
Arts y Humanities | €883.80 (€757.14) €867.46 (€1,184.53) £877.63 (€855.09)
Arts y Humanities II €975.71 (€914.20) €927.44 (€1,011.18) £967.18 (€945.96)
SuG €1,016.57 (€1,026.83) €1,147.36 (€1,141.44) €1,067.79 (€1,067.58)

Table 36 presents details on the results of the last two studies broken down
by gender and branch of knowledge. As mentioned above, the average
salary for the SUG as a whole seems to have stabilized between these two
studies, and the difference between salaries for men and women also seems
to have remained fairly constant.

As can be seen, in the case of Sciences, Social and Legal Sciences IV, and
Arts and Humanities | and Il, the difference between average salaries for men
and women in the previous ranged from €97 in Arts and Humanities Il up
to €427 in Arts and Humanities |, but in the current study these differences
have been reduced to a maximum of €48. Also, the salary for women in
these branches of knowledge is now higher than that of men, except in the
case of the Sciences (€39 higher for men).

In the rest of the branches of knowledge the differences between the average
monthly salary for men and women increased with respect to EIL0910, in
favor of the men. Graduates in Social and Legal Sciences Ill, where salaries
are practically equal to those reported in EILO809, show a difference of €115
per month in EIL0910.
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4.4.8. Relationship between employment and the degree earned

Of the SUG graduates as a whole, 77.81% say that their current employment
is quite or very related to the degree they earned. When examined by branch
of knowledge (Figure 89 and Table 37), the highest degree of relationship is
seen for graduates in Health Sciences (89.47%) and the Sciences (86.79%),
followed closely by those in Social and Legal Sciences IV (85.13%). On the
other hand, the graduates who reported the lowest degree of relationship
between their employment and the degree they earned are those from Arts
and Humanities | (where only 67.45% stated these were quite or very related,
around 20% less than the other fields mentioned, and 15.65% responded
with none or not much in terms of the relationship between their current
work and their degree).
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Figure 89. Work position related to degree earned.
Results by branch of knowledge and for SUG overall.
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Table 37. Degree of correlation between work positions and degrees.
Results by branch of knowledge and for SUG overall

I I T I T

Health Sciences 2.97% 2.37% 5.19% 10.45% 79.02%
Sciences 2.03% 2.30% 8.88% 14.41% 72.38%
Engineering and Architecture 2.69% 4.82% 17.08% 23.17% 52.24%
Social and Legal Sciences | 7.88% 5.14% 15.00% 25.83% 46.14%
Social and Legal Sciences Il 3.54% 3.01% 18.54% 9.62% 65.29%
Social and Legal Sciences il 9.14% 3.81% 12.54% 15.38% 59.13%
Social and Legal Sciences IV 2.39% 5.68% 6.80% 26.30% 58.83%
Arts and Humanities | 14.61% 1.04% 16.90% 13.74% 53.70%
Arts and Humanities |1 3.26% 8.43% 9.23% 17.86% 61.21%
SuG 5.33% 3.93% 12.93% 17.37% 60.44%

4.4.9. Specific additional training

Figure 90 and Table 38 show detailed results from the EIL1011 study in
relation to the need for specific additional training. When broken down by
branch of knowledge, the Sciences (41.92%) and Social and Legal Sciences
I (39.17%) present the highest proportion of graduates who consider such
training to be quite or very necessary. On the other hand, in the fields of
Engineering and Architecture; Social and Legal Sciences |, lll, and IV; and
Arts and Humanities | and I, more than 60% of the graduates responded
that such additional training was not or not very necessary, with the highest
values for these responses seen in Social and Legal Sciences IV (70.97 %) and
Arts and Humanities | (65.68%).
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Figure 90. Need for specific additional training.

Results by branch of knowledge and for SUG overall.
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Table 38. Need for specific additional training.

Results by branch of knowledge and for SUG overall.
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9.42%
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4.4.10. Difficulty of the degree program compared to employment position

The opinions of the graduates regarding the degree of consistency between
the difficulty of their degree program and the difficulty of their work situation
are summarized in Figure 91 and Table 39. At the overall SUG level, 28.91%
of the graduates consider this degree of consistency to be none or not much,
while 50.19% consider the relationship between the two to be quite or very
consistent. As can be seen in the comparison of the studies, this value has
remained quite stable over the years.

When broken down by branch of knowledge (Figure 91 and Table 39), Arts
and Humanities | stands out with 47.71% of graduates stating that there is
little or no agreement between the difficulty of their degree program and
the difficulty of their employment position, followed by Social and Legal
Sciences Il with 31.48%. In contrast, Arts and Humanities Il (60.73%), Social
and Legal Sciences Il (58.68%), Health Sciences (56.65%), and the Sciences
(56.17%) show the highest percentages of graduates who stated that the
difficulty of their degree program is quite or very related to that of their
current employment situation.

Figure 91. Professional situation proportional to academic efforts made.
Results by branch of knowledge and for SUG overall.
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Table 39. Professional situation proportional to academic efforts made.
Results by branch of knowledge and for SUG overall.

Health Sciences

Sciences

Engineering and Architecture
Social and Legal Sciences |
Social and Legal Sciences Il
Social and Legal Sciences il
Social and Legal Sciences IV
Arts and Humanities |

Arts and Humanities I1

SUG

12.76%
13.68%
16.45%
15.00%
16.27%
19.21%
13.44%
22.19%
11.70%
16.00%

11.89%
10.91%
12.96%
14.57%
11.37%
12.26%
11.69%
25.52%
12.85%
12.91%

18.70%
19.24%
23.68%
24.23%
13.68%
20.25%
33.52%
24.48%
14.72%
20.90%

4.4.11. Value of the degree at the company

24.73%
26.12%
24.88%
23.60%
23.48%
16.96%
27.08%
19.39%
30.29%
22.92%

31.92%
30.05%
22.03%
22.60%
35.20%
31.32%
14.28%
8.42%
30.44%
27.27%

Figure 92 and Table 40 show the opinions expressed by the graduates in
2010-2011 regarding the value that the degree they hold is given at the
company where they work. As can be seen, 78.42% of the SUG graduates
believe that their degree is quite or very well valued at their company, while
7.67% responded that the value given to their degree is none or not much.
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Figure 92. Degree well regarded at one’s company.
Results by branch of knowledge and for SUG overall.
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When broken down by branch of knowledge, degrees in Health Sciences,
the Sciences, and Arts and Humanities Il are, in the graduates’ opinion,
the most highly valued at the companies where they work, with 85.87%,
85.70%, and 83.27% of the respondents, respectively, believing that their
degree is quite or very well valued. These three branches of knowledge also
occupied the same top positions in the previous study. On the other end of
the spectrum, 18.94% of Arts and Humanities | graduates reported that the
value given to their degree is none or not much. Graduates from this branch
of knowledge also reported their degrees as being the least valued in the
previous study.
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Table 40. Degree well regarded at one’s company.
Results by branch of knowledge and for SUG overall.

Health Sciences 2.87%
Sciences 2.96%
Engineering and Architecture 1.66%
Social and Legal Sciences | 4.06%
Social and Legal Sciences I 2.66%
Social and Legal Sciences Il 3.64%
Social and Legal Sciences IV 3.55%
Arts and Humanities | 7.09%
Arts and Humanities |1 0.72%
SuG 3.04%

2.17%
2.63%
3.69%
3.92%
6.23%
6.06%
6.66%
11.84%
4.95%
4.63%

9.09%

8.71%
14.19%
16.01%
18.51%
14.87%
21.52%

8.30%
11.06%
13.91%

23.37%
29.56%
34.99%
38.53%
23.65%
18.54%
40.34%
17.28%
35.39%
28.06%

4.4.12. Value of the university or faculty/school at the company

62.50%
56.14%
45.48%
37.49%
48.95%
56.89%
27.92%
55.49%
47.88%
50.36%

Figure 93 and Table 41 present the results on the value the graduates believe
is given in their workplace to the university or faculty/school where they

earned their degrees.

At the overall SUG level, 62.62% of the SUG graduates believe that their
university or faculty/school is quite or very well valued at their company,
while 12.67% believe that the value given to these is none or not much.
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Figure 93. School/faculty well regarded at one’s company.
Results by branch of knowledge and for SUG overall.
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By branch of knowledge (Figure 93 and Table 41), Health Sciences (72.95%),
the Sciences (62.72%) and Arts and Humanities Il (68.06%) show the
highest percentages of graduates responding with quite or very well valued
at their company. However, Social and Legal Sciences IV (16.38%) and Arts
and Humanities (16.09%) show the highest percentages of graduates who
responded that the value given to their faculty at their places of employment
is none or not much.
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Table 41. School/faculty well regarded at one’s company.
Results by branch of knowledge and for SUG overall.

Health Sciences 3.33%

Sciences

3.02%

Engineering and Architecture 4.28%

Social and Legal Sciences | 5.04%
Social and Legal Sciences I 2.53%
Social and Legal Sciences Il 6.21%
Social and Legal Sciences IV 7.40%
Arts and Humanities | 5.70%
Arts and Humanities |1 1.86%
SuG 4.47%

4.4.13. Value of the graduates at their companies

7.10%

7.74%

8.05%

7.14%
11.46%
7.95%

8.98%

10.38%
7.35%

8.19%

16.61%
19.52%
28.64%
24.81%
31.02%
22.99%
31.04%
35.59%
22.73%
24.71%

30.87%
24.80%
34.24%
37.66%
27.53%
31.13%
46.22%
28.16%
36.14%
32.52%

42.09%
44.92%
24.78%
25.34%
27.46%
31.71%
6.36%
20.17%
31.92%
30.10%

In relation to the value that the graduates think they are given at the company
where they work, when examined by branch of knowledge (Figure 94 and
Table 42), Arts and Humanities | clearly stands out, where 84.62% of the
graduates believe that they are quite or very well valued in their workplace.
This is followed by Social and Legal Sciences Il (79.96%), Arts and Humanities
I (78.68%), Health Sciences (77.61%), and the Sciences (77.48%).

In contrast, Social and Legal Sciences IV stands out as well, since 13.08%
of the graduates responded that they are not or not very valued in their

workplace.
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Figure 94. Appreciation by one’s company.
Results by branch of knowledge and for SUG overall.
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Table 42. Appreciation by one’s company.
Results by branch of knowledge and for SUG overall.

Health Sciences 2.28% 5.61% 14.49% 38.53% 39.08%
Sciences 3.50% 2.34% 16.68% 32.73% 44.75%
Engineering and Architecture 1.72% 6.30% 16.83% 41.25% 33.90%
Social and Legal Sciences | 2.61% 6.93% 17.51% 37.54% 35.41%
Social and Legal Sciences II 2.53% 5.91% 15.35% 34.31% 41.90%
Social and Legal Sciences I 1.94% 4.69% 13.42% 28.44% 51.52%
Social and Legal Sciences IV 5.99% 7.09% 21.35% 33.91% 31.67%
Arts and Humanities | 3.97% 4.37% 7.04% 27.59% 57.03%
Arts and Humanities II 1.48% 3.40% 16.44% 36.99% 41.69%
SUG 2.41% 5.53% 15.47% 35.31% 41.29%
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4.4.14. Usefulness of the knowledge gained while earning the degree

At the overall SUG level, 58.19% of the graduates reported the knowledge
they obtained while earning their degree to be quite or very useful, while
17.11% reported the usefulness to be none or not much.
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Figure 95. The knowledge acquired was useful.
Results by branch of knowledge and for SUG overall.
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When examined by branch of knowledge (Figure 95 and Table 43), Health
Sciences, Artsand Humanities Il and the Sciences show the highest percentages
of graduates who believe that their studies are quite or very useful in the
workplace, with 71.53%, 71.18% and 69.81%, of the respondents giving
these responses, respectively. These branches of knowledge occupied this
same position in the previous studies.

On the other hand, as in previous years Social and Legal Sciences | stands out
with 26.18% of the graduates believing that the knowledge they acquired in
their studies is not or not very useful for performing their jobs. This is followed
by Arts and Humanities | with 23.55% and Social and Legal Sciences Ill with
21.35%.
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Table 43. The knowledge acquired was useful.
Results by branch of knowledge and for SUG overall.

Coonchotoowiedge | atng | e | —some | aute | |

Health Sciences 3.87% 6.98% 17.61% 31.42% 40.11%
Sciences 1.83% 6.61% 21.76% 39.00% 30.81%
Engineering and Architecture 3.52% 10.03% 30.38% 32.69% 23.38%
Social and Legal Sciences | 5.61% 20.57% 26.43% 27.69% 19.70%
Social and Legal Sciences Il 3.60% 13.31% 20.77% 33.07% 29.26%
Social and Legal Sciences il 7.26% 14.09% 28.81% 26.23% 23.61%
Social and Legal Sciences IV 3.64% 17.52% 19.01% 33.26% 26.56%
Arts and Humanities | 12.76% 10.79% 17.42% 31.80% 27.23%
Arts and Humanities II 1.73% 6.17% 20.93% 25.34% 45.84%
SUG 4.85% 12.26% 24.70% 30.51% 27.68%

4.4.15. Possibilities for promotion

Of the SUG graduates as a whole, 50.46% consider themselves to have quite
or very high possibilities for promotion, a percentage which has increased
with respect to previous studies. However, 28.13% believed that they had
no or not much of a possibility.

Figure 96. Opportunities for promotion at one’s company.
Results by branch of knowledge and for SUG overall.
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Analyzed by branch of knowledge (Figure 96 and Table 44), the fields where
graduates feel that they have the highest possibilities for promotion are
Engineering and Architecture (57.35%), Social and Legal Sciences Il (52.49),
1(52.10%) and Il (51.23%) and Health Sciences (50.41).

On the other hand, the high percentage of graduates in Arts and Humanities
| who believe that they have no or not much possibility for promotion is
notable (53.97 %), followed by Arts and Humanities Il with 34.92%, Sciences
with 34.87%, and Social and Legal Sciences IV with 33.30%.

In relation to the previous study it is worth noting that, while the fields from
Social and Legal Sciences were already present in the top positions in terms
of possibilities seen for promotion, the area of Health Sciences has gone
from being the group with the least possibilities seen to the group with the
highest possibilities.

In contrast, Arts and Humanities | remained within the group of branches
of knowledge where the fewest opportunities for promotion were seen,
remaining in the top position in this group.

Table 44. Opportunities for promotion at one’s company.
Results by branch of knowledge and for SUG overall.

Cornch ot knowedge | oing | tte | some | —aute | |

Health Sciences 15.14% 12.92% 21.53% 25.24% 25.17%
Sciences 19.16% 15.71% 24.27% 22.44% 18.42%
Engineering and Architecture 11.49% 11.19% 19.97% 32.17% 25.18%
Social and Legal Sciences | 13.86% 15.61% 18.44% 26.17% 25.92%
Social and Legal Sciences Il 14.65% 6.97% 25.88% 26.41% 26.08%
Social and Legal Sciences IlI 17.43% 10.30% 21.04% 29.24% 21.99%
Social and Legal Sciences IV 11.68% 21.62% 22.09% 31.32% 13.28%
Arts and Humanities | 30.20% 23.76% 16.11% 17.57% 12.35%
Arts and Humanities II 24.18% 10.74% 30.76% 15.62% 18.71%
SuUG 15.56% 12.57% 21.41% 27.28% 23.18%
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4.4.16. Stability in the company

This apparent recovery of the overall perception of opportunities for
promotion is also reflected in the opinions given on the stability of the
graduates’ employment within their companies. In the present study,
49.50% of the SUG graduates consider their employment situation to be
quite or very stable. Similarly, 30.35% consider their present situation to
have no or not much stability.

Figure 97. Stable work. Results for SUG overall.
Results by branch of knowledge and for SUG overall.
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When broken down by field of knowledge (Figure 97 and Table 45), the field
of Social and Legal Sciences | stands out, with the percentage of graduates
who consider their possibilities for promotion to be quite or very good, with
59.45%, followed by Health Sciences (52.34%), Social and Legal Sciences I
(51.60%) and Engineering and Architecture (50.73%). These three branches
of knowledge occupied the top position in the previous study.

On the other hand, the field of Arts and Humanities | is worth pointing
out as that with the highest percentage of graduates who consider their
possibilities for promotion to be none or not much, with 45.80%, followed
by Social and Legal Sciences IV and the Sciences, with 42.50% and 37.42%,
respectively.
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Table 45. Stable work.
Results by branch of knowledge and for SUG overall.

Health Sciences 18.02% 11.64% 18.01% 25.55% 26.79%
Sciences 26.52% 10.89% 17.89% 18.82% 25.88%
Engineering and Architecture 19.23% 10.73% 19.31% 27.08% 23.65%
Social and Legal Sciences | 13.05% 7.41% 20.10% 28.57% 30.88%
Social and Legal Sciences II 14.17% 10.90% 23.34% 20.72% 30.88%
Social and Legal Sciences Il 19.69% 13.97% 20.58% 19.77% 25.99%
Social and Legal Sciences IV 24.37% 18.14% 13.23% 27.50% 16.76%
Arts and Humanities | 36.05% 9.75% 28.39% 18.75% 7.06%
Arts and Humanities |1 18.69% 14.17% 26.08% 22.53% 18.53%
SuG 18.82% 11.52% 20.16% 23.83% 25.67%

4.4.17. Opinion of current salary level

As can be seen in Figure 98, the percentage of SUG graduates who believe
that their salary level is quite or very adequate for the employment position
they hold (40.94%) has again quite clearly surpassed the percentage of
graduates who believe that it is not or not very adequate (34.52%).

Figure 98. Appropriate compensation level.
Results by branch of knowledge and for SUG overall.
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Broken down by branch of knowledge (Figure 98 and Table 46), the fields with
the highest percentages of graduates who believe that their salary is quite or
very adequate for their employment positions include Arts and Humanities Il
(49.47%), Social and Legal Sciences Il (46.80%), Sciences (42.52%), Social
and Legal Sciences | (42.23%), and Health Sciences (40.78%). The first two
fields cited also were in the highest positions in the previous study.

On the other hand, Arts and Humanities | stands out as having 56.13%
of its graduates stating that their salary is not or not very adequate for the
employment position they hold (while only 27.52% believe it is quite or
very adequate), followed by Social and Legal Sciences IV with 43.41% (and
33.55% believing that it is quite or very adequate).

Table 46. Appropriate compensation level.
Results by branch of knowledge and for SUG overall.

Coonch ot knowiedge | oting | e | some | aute | |

Health Sciences 16.10% 16.65% 26.47% 23.21% 17.57%
Sciences 24.90% 12.61% 19.97% 25.75% 16.77%
Engineering and Architecture 17.43% 20.83% 23.03% 26.77% 11.94%
Social and Legal Sciences | 14.31% 13.69% 29.77% 28.70% 13.53%
Social and Legal Sciences Il 16.33% 21.56% 27.00% 20.11% 15.00%
Social and Legal Sciences il 19.03% 11.69% 22.47% 25.86% 20.94%
Social and Legal Sciences IV 18.45% 24.97% 23.04% 21.05% 12.50%
Arts and Humanities | 36.63% 19.50% 16.35% 15.54% 11.98%
Arts and Humanities Il 10.43% 14.67% 25.44% 24.22% 25.26%
SuG 17.85% 16.67% 24.54% 24.79% 16.15%

4.4.18. Satisfaction with the geographical location of the employment

As can be seen in Figure 99, 78.25% of the SUG graduates report being
quite or very satisfied with the geographical location of their workplace,
while 13.46% report their satisfaction as being none or not very. These
opinions have remained quite stable during the recent studies.

Broken down by branch of knowledge (Figure 99 and Table 47), the highest
percentages of graduates who reported being quite or very satisfied with the
geographic location of their employment are seen in Arts and Humanities |
(84.55%) and Social and Legal Sciences Ill (84.24%). However, overall the
various fields show a fairly homogeneous profile with regard to number of
graduates who chose the most satisfied responses.

138

< nicio ir&e Cerrar \wmp



As far as the graduates who are least satisfied in this area, there is more
variation among the branches of knowledge. The percentage of graduates
who say that they are not or not very satisfied with the geographical location
of their job ranges from 17.40% for Engineering and Architecture, 16.30%
for Social and Legal Sciences Il, 15.79% for Health Sciences, and 15.47%
for Sciences, to the figures for Social and Legal Sciences IV and Arts and
Humanities |, that show substantially lower values at 8.84% and 5.82%,
respectively.
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Figure 99. Satisfaction with workplace location.
Results by branch of knowledge and for SUG overall.
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Table 47. Satisfaction with workplace location.
Results by branch of knowledge and for SUG overall.

Branch of knowledge | Nothing | _litle | _some | _quite | _Much |

Health Sciences 9.73% 6.06% 8.48% 14.43% 61.30%
Sciences 11.38% 4.09% 11.48% 16.41% 56.64%
Engineering and Architecture 10.79% 6.61% 8.06% 19.00% 55.53%
Social and Legal Sciences | 4.82% 7.26% 6.53% 23.45% 57.94%
Social and Legal Sciences Il 10.55% 5.75% 9.90% 17.30% 56.50%
Social and Legal Sciences Il 5.18% 4.01% 6.56% 15.93% 68.31%
Social and Legal Sciences IV 2.27% 6.58% 11.39% 27.68% 52.08%
Arts and Humanities | 4.77% 1.04% 9.64% 14.41% 70.14%
Arts and Humanities II 8.63% 2.70% 12.02% 27.33% 49.32%
SuG 7.97% 5.49% 8.29% 18.32% 59.93%

4.4.19. Skills required in the current employment positions

In a previous section it was noted that 58.19% of the 2010-2011 SUG
graduates as a whole considered the knowledge they had acquired in their
degree program to be quite or very useful, while to the contrary, 17.11%
indicated that it was not or not very useful for performing their job. Since the
adaptation to the European Higher Education Area, and even though most
of the graduates surveyed did not come from adapted degree programs
(undergraduate), the various actors involved in the teaching-learning process
in the university context have become aware of the need to promote the
education of university graduates in a manner that allows them to acquire the
skills and abilities they need to adapt more successfully to the employment
market and practice their profession with excellence. It is not only knowledge
that is important, but also the abilities and aptitudes that the graduates
acquire that will allow them to perform at the highest level in the workplace.

In order to determine which abilities end up being the most important
for the graduates in relation to performing their jobs, the SUG graduates
were asked to evaluate the skills, abilities, and aptitudes seen in Figure 100,
using a scale of 1 (not important) to 5 (very important). The most highly
rated abilities were found to be ability to learn and motivation, with scores
of 4.64 out of 5, closely followed by problem-solving ability, with 4.62.
Others receiving high ratings were oral/written communication skills (4.57),
adaptability (4.50), and taking responsibility (4.48). As can be seen in Table
48, the five most highly rated abilities have remained in these top positions
since the EILO506 study.
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On the other hand, the lowest ratings in terms of being necessary for job
performance were general culture (3.83), leadership ability (3.62) and
foreign language knowledge (3.43), with these last two having remained
in the same position since EILO506. Since that study, the third least-valued
ability has remained as either general culture or computer skills, both of
which received a rating of 3.85 in the present study.

Figure 100. Skills required. Results for SUG overall.
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Creativity
Computer skills
S
Broad general knowledge
Leadership ability
S
Foreign language knowledge

4.64
4.64
4.62
4.57
4.50

4.48

4.47

4.45

4.43

4.41
438
437
4.25
4.21
4.16
4.04
3.86
3.85
3.83
3.62
3.43

1.0

15 2.0

35 4.0 4.5 5.0
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Table 48. Evolution of the valuation of skills for SUG overall.
Comparison with previous studies.

EIL1011 EIL0910 | EILO809 | EILO708 | EIL0607 | EILO506

Loyalty, honesty
Practical field-specific

Planning, coordinating and organizing -----
B

Working under pressure capacity

Analytical ability

Theoretical field-specific

Examined by branch of knowledge (Table 49), Sciences and Engineering and
Architecture present the same abilities as most-valued as those seen for the
SUG as a whole. In the case of Health Sciences, problem-solving ability is
replaced by taking responsibility. In the case of Social and Legal Sciences |
and Il and Arts and Humanities Il, motivation drops in position in favor of oral/
written communication skills (for the first two branches of knowledge) and
ability to plan, coordinate, and organize, which enter into the top group. In
the case of Social and Legal Sciences IV and Arts and Humanities |, problem-
solving ability is replaced in its position by oral/written communication skills,
while in Social and Legal Sciences Il this response replaces ability to learn.
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Table 49. Most and least valued skills, by branch of knowledge.

Branch of Most valued Least valued
knowledge

Health Sciences

Sciences

Engineering
and Architecture

Social and
Legal Sciences |

Social and
Legal Sciences I

Social and
Legal Sciences Il

Social and
Legal Sciences IV

Arts and
Humanities |

Arts and
Humanities Il

Motivation

Ability to assume responsibility
Learning abilities

Learning abilities

Motivation

Problem-solving ability

Learning abilities

Problem-solving ability

Motivation

Problem-solving ability

Learning abilities

Written and oral communication skills
Written and oral communication skills
Learning abilities

Problem-solving ability

Motivation

Written and oral communication skills
Problem-solving ability

Motivation

Learning abilities

Written and oral communication skills
Motivation

Learning abilities

Written and oral communication skills
Written and oral communication skills
Planning, coordinating and organizing
Learning abilities

Creativity
Computer skills
Foreign language knowledge

Computer skills

Broad general knowledge
Leadership ability

Leadership ability

Foreign language knowledge
Broad general knowledge
Leadership ability

Creativity

Foreign language knowledge
Leadership ability

Creativity

Foreign language knowledge
Leadership ability

Computer skills

Foreign language knowledge
Foreign language knowledge
Theoretical field-specific
Leadership ability

Computer skills

Foreign language knowledge
Leadership ability

Working in a team capacity
Computer skills

Leadership ability

In terms of the least valued abilities, the Engineering and Architecture
graduates maintain the overall pattern seen for the SUG, as their least-
valued options were general culture, leadership ability, and foreign language
knowledge. In the Sciences the least-valued abilities are the same as those for
the SUG as a whole, but with foreign language knowledge being replaced
by computer skills. Graduates in Social and Legal Sciences Ill and Arts and
Humanities | included computer skills in their group of least-valued abilities,
replacing knowledge of general culture. In a similar manner, graduates in
Social and Legal Sciences |, Il, and IV replaced general culture with creativity
(in the first two fields) and with theoretical field-related knowledge (in the
third). The branches of knowledge that showed the sharpest differences with
the results for the SUG as a whole in relation to the least-valued abilities for
job performance were Health Sciences and Arts and Humanities II. In the first
case, in addition to foreign language knowledge (already one of the least-
valued overall), the graduates added creativity and computer skills. This last
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ability is also among the least valued by graduates in Arts and Humanities I,
along with leadership ability and teamwork ability.

Figure 101. Skills required. Results for the branches of Health Sciences,
Sciences, and Engineering and Architecture, and for SUG overall 2.

509

459

As mentioned above, the results for the fields of Health Sciences, Sciences,
and Engineering and Architecture are fairly similar to the results for the SUG
as a whole in relation to the most highly valued abilities. Figure 101 shows
that these results are very similar for almost all of the abilities listed, except
for the least valued. In this group, the difference between the ratings given
to computer skills by the graduates in Engineering and Architecture (4.17)
and those from Health Sciences (3.36) is notable, as well as the value given
by Sciences graduates to foreign language knowledge (3.92) compared to
those from Health Sciences (3.07).

3 The scale displayed is reduced in these graphs (originally 1 to 5) in order to make the differences more
visible.

144
. s 3
< nicio indice Cerrar \wmp

40
7o /
\. ? 4
35¢
300
© c > o > > > o =) > > [ > > (% o > %) 9 > [
Y s £ = £ £ § £ £ £ &£ z £ £ £ £ £ z =2 £ 39
= T 3 S B B 2 o = ® ® B ® B g £ = A © B ©
2 =z ® g £ 2 5 = § & & E § =& & £ 8 5§ =T <= =
© 5 = S =% 15 = i S 8 3 c 8 = < = v L z a z
o c = © < h=) = - =] = = < 2 =
c = = © 2 > =z o S € = v = kol ] a £ G £
c s & = ¢ |8 £ =2 § = 2 = £ = E S 3 o
= A - —_ - (<) © — = =3 o
5] ! El o T ® S ° 4 c S S S S o =t
9 =S IS IS = 8 o © c = < 8 c ) >
g € 5 S 2 = 2 o = s - 2
= S 2 R > O T > > 5
s S 2 £ 2 2 3 5 S < s
£ g ° s £ £ 5 = S S
- Z s = = = & 5
2 = S = = S
& 3 S 5 = =
< o
c 2
2 = = =
= 5
= o
== Health Sciences === Sciences === Engineering and Architecture SUG/



3.0

25

Figure 102. Skills required. Results for the branches of Social and
Legal Sciences |, Il, Il and 1V, and for SUG overall.

Learning abilities
Motivation
Adaptability
Loyalty, honesty
Initiative
Analytical ability
Critical thinking
Creativity
Computer skills
Leadership ability

Problem-solving ability

Written and oral communication skills
Ability to assume responsibility
Practical field-specific

Planning, coordinating and organizing
Working in a team capacity

Working independently capacity
Working under pressure capacity
Theoretical field-specific

Broad general knowledge

Foreign language knowledge

/ === Social and Legal Sciences | == Social and Legal Sciences Il \

Social and Legal Sciences IIl = Social and Legal Sciences IV === SUG

In a manner similar to the first group, Figure 102 shows the similar behavior
seen for the various fields included in Social and Legal Sciences. The main
difference arises in the rating given to creativity, with Social and Legal Sciences
Il graduates providing a value of 4.51, more than a full point above the
ratings from Social and Legal Sciences | and Il (3.49 and 3.50, respectively).

Finally, Figure 103 shows the similarity in the values reported by Arts and
Humanities graduates, with the exception of those for foreign language
knowledge. This disparity of opinions can be explained by the composition
of the fields themselves.
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Figure 103.  Skills required. Results for the branches of Arts and Humanities | and II,
and for SUG overall.

509

350

300

2.5

Learning abilities

Motivation

Problem-solving ability

Written and oral communication skills
Adaptability

Ability to assume responsibility
Loyalty, honesty

Practical field-specific

Planning, coordinating and organizing
Working in a team capacity

Working independently capacity
Initiative

Working under pressure capacity
Analytical ability

Theoretical field-specific

Critical thinking

Creativity

Computer skills

Broad general knowledge

Leadership ability

( e Arts and Humanities | e Arts and Humanities Il SUG D

AR
L)Y xx\\//Av

Foreign language knowledge

4.5. Final assessment of the university studies

Almost two years after earning their degrees, the graduates surveyed have
been given a chance to look back and evaluate whether their original
expectations have been fulfilled, as well as whether they would choose to
repeat their academic program again.

For the SUG as awhole, 55.13% of the graduates think that their expectations
have been quite or very well satisfied (Figure 104), with the highest percentage
choosing this response seen in Social and Legal Sciences Il, where 66.09% of
the graduates say their expectations have been fulfilled. In contrast, 22.87%
of the SUG graduates overall report that their expectations have been not or
not very satisfied, with this response also given by 27.20% of the graduates
in Social and Legal Sciences I.
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Figure 104. Satisfaction of professional expectations held at the start of degree
programs. Results by branch of knowledge and for SUG overall.

Health

Sciences
Sciences
Engineering and
Architecture
Social and Legal
Sciences |
Social and Legal
Sciences I
Social and Legal
Sciences Il
Social and Legal
Sciences IV

Arts and
Humanities |
Arts and
Humanities Il
SUG

< M Nothing M Little ™ Some 7 Quite M Much >

It is possible that better knowledge of the work environment and the labor
market could help graduates adjust their expectations in relation to their
employment experience. On this subject, 84.18% of the graduates would
like more information from the universities related to the employment search
(Figure 105). The percentage of graduates responding that having more
information would be quite or very important rises to 91.34% in the case of
Sciences graduates and to 92.36% for Arts and Humanities |.
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Figure 105.
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Need for more information from the university about finding
employment. Results by branch of knowledge and for SUG overall.
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Results by branch of knowledge and for SUG overall.
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There were 86.89% of the 2010-2011 SUG graduates who said that they
would pursue university studies again (Figure 106). Out of these, 77.84%
would pursue the same degree again, with 86.23% of these graduates
choosing to do so at the same university. This means that 67.69% would
repeat their same degree program and 58.37% would do so at the same
location.

With respect to their decision to pursue university studies (Figure 106),
92.31% of the graduates in Health Sciences and 91.77% in Arts and
Humanities Il would reaffirm their decision. However, this percentage drops
t0 79.84% in the case of Sciences graduates. Taking into account only the
graduates who stated that they would enroll in university studies again,
87.46% of the Health Sciences graduates would also choose to earn the
same degree. To the contrary, 29.20% of the graduates Social and Legal
Sciences | stated that although they would enroll in a university again, they
would not pursue the same degree. Finally, of those who would return to
university studies and choose the same degree, 88.30% of the Social and
Legal Sciences Ill graduates would return to their same university, while
76.22% of the graduates in Arts and Humanities | would make this same
decision.
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2 T |
Appendix I. Technical information for the study

8 AL LLEn e 1L

TECHNICAL INFORMATION

SUG graduates from 2010-2011 academic

Sample unit/information unit
year

Galician University System

I G (UDC, USC and UVIGO)

Population 9,289 graduates
Sample 5,114 interviews
Sampling Stratified sampling by degree and campus

Maximum permissible error value of 10% for
Sampling error each degree and campus with a confidence
level of 95%

Design of the sample ACSUG
Coordination of the fieldwork ACSUG
Enterprise Instituto Sondaxe, S.L.

performing fieldwork Computer Assisted Telephone Interviewing

(CATL)
Dates From 09.12.2013 to 31.12.2013
Databases’ depuration ACSUG
Analysis Statistical Analysis Group
Global report Statistical Analysis Group and ACSUG

Population and sample

The population that was the subject of this study consists of all SUG students
who completed a degree program during the 2010-2011 academic year,
that is, students who were enrolled in the 2010-2011 academic year at any
of the universities in the SUG and who earned their degree during 2011.
These graduates thus completed their degree approximately two years prior
to taking the survey.
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Tables 50, 51 and 52 provide information on the number of graduates at
each of the universities (the study population), broken down by branch of
knowledge, along with the number of individuals who were included in the
study sample.

Table 50. Graduates’ Universidade da Coruia from the 2010-2011 academic year.
Size of population and sample by branch of knowledge.

Branch of knowledge Population m

Health Sciences 361 246
Sciences 84 57
Engineering and Architecture 982 559
Social and Legal Sciences | 409 153
Social and Legal Sciences Il 387 180
Social and Legal Sciences il 448 285
Social and Legal Sciences IV 91 27
Arts and Humanities | 30 19
Arts and Humanities |1 49 26
TOTAL 2,841 1,552

Table 51. Graduates’ Universidade de Santiago de Compostela from the 2010-2011
academic year. Size of population and sample by branch of knowledge.

Branch of knowledge Population

Health Sciences 836 316
Sciences 312 180
Engineering and Architecture 383 257
Social and Legal Sciences | 444 194
Social and Legal Sciences Il 503 225
Social and Legal Sciences Il 863 467
Social and Legal Sciences IV 118 67
Arts and Humanities | 166 98
Arts and Humanities |1 148 96
TOTAL 3,773 1,900
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Table 52. Graduates’ Universidade de Vigo from the 2010-2011 academic year.
Size of population and sample by branch of knowledge.

Branch of knowledge Population

Health Sciences 293 191
Sciences 128 94
Engineering and Architecture 552 354
Social and Legal Sciences | 434 240
Social and Legal Sciences I 168 103
Social and Legal Sciences Il 746 471
Social and Legal Sciences IV 141 85
Arts and Humanities | 98 49
Arts and Humanities |1 115 75
TOTAL 2,675 1,662

sampling unit/information unit

In this study the sampling unit and the respondent unit are the same, with
each being represented by one of the graduates from the SUG during the
2010-2011 academic year. Access to these graduates was gained through
the lists provided by the respective vice-chancellor’s offices from the SUG:
the Office of the Vice-Chancellor for Degrees, Quality, and New Technologies
at the Universidade da Corufa, the Office of the Vice-Chancellor for Social
Responsibility and Quality at the Universidade de Santiago de Compostela,
and the Office of the Vice-Chancellor of Alumni, Teaching, and Quality at the
Universidade de Vigo. Once these lists were obtained the data was refined
and the databases used when performing the fieldwork were configured.

Area of study

The population of interest cannot be confined to a certain geographical area
in the strict sense, since there is no reason to assume that the SUG graduates
surveyed are currently residing in Galicia. However, when the population
is analyzed by the contact addresses provided, it can be seen that 95.53%
have given an address within the province of Galicia, and it can therefore
be concluded that the majority of the graduates were residing in Galicia at
the time when their degree was recorded. Table 53 shows the geographical
distribution of the contact information provided.
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Table 53. Distribution of population by geographical area according
to the contact addresses provided.

niversity “
A Coruna 2,107 233 101 239 161 2,841
Santiago de Compostela 1,669 817 251 843 193 3,773
Vigo 288 115 659 1.552 61 2,675
TOTAL 4,064 1,165 1,011 2,634 415 9,289

Sampling design

For each degree program and campus (sub-population), arandom sample was
selected, with the sample size determined for estimation of the proportion
(with maximum variance) using an established maximum admissible error of
10% and a confidence level of 95%. The results by branch of knowledge and
for the SUG as a whole were then obtained by proportional extrapolation to
the size of each sub-population.

Collection of the information

The surveys were performed using computer-assisted telephone interviews,
with a maximum number of five calls made to each graduate selected
at random. The questionnaire utilized was the same as the one used for
previous studies, in order to allow comparison of the results by analyzing
changes in relation to the various responses.

The items on the questionnaire can be divided into four blocks, based upon
the variable being analyzed in each block. The first block provides contextual
information on the graduate (personal and academic information). A
second block analyzes the graduate’s satisfaction with various aspects
of the education received at the university, as well as the graduate’s
satisfaction with the academic program selected (degree, faculty/school, and
university). The third and fourth blocks analyze aspects related to the labor
market and employment: access to the labor market and the graduate’s
current employment situation, respectively. All the items included on the
questionnaire can be consulted in Appendix Il of this document.

Performance of the fieldwork

The fieldwork was carried out by the company Instituto Sondaxe, S.L. during
the month of December, with information being collected from December
9-31, 2013.
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Questionnaire

I 1l

PERSONAL DATA
1. Year of birth:

2. Gender:
O Male
J Female

3. Mother’s educational level:
(JNo school
(J Primary
(J High school/ professional training
(J Mid-level university
(J Higher-level university
(J Other answers (specify)

4. Educational level of father:
(JNo school
(J Primary
(J High school/ professional training
(J Mid-level university
(J Higher-level university
(J Other answers (specify)

ACADEMIC AND WORK DATA

5. Degree:

< nicio irﬁe Cerrar \wmp
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6. Was this degree your first choice?
(J Yes
(JNo

7. Specialization of the degree:

8. Year of completion of studies:

9. Years in the degree:

10. Average marks on your academic file:

(O Passed [1,2 (5,7)
(J Notable [2,3) [7,9)
) Good (3,4 [9,10)
(J First Class Honors 4 10

11. Have you completed other university degrees?
JYes
(J No (go to question 13)

12. If you have other degrees, what type are they?
U Diploma/Technical engineering/Technical architecture
() Degree/High-level engineering/Architecture
(J Non official university degree
(J Undergraduate degree

13. Have you completed postgraduate studies?
U] Yes
(JNo (go to question 16)

14. If you have postgraduate studies, what type are they?
(J Doctorate-level and research postgraduate studies
(J Master’s/Postgraduate degree

15. Reason for doing them:
(JTo be in a better position to find employment
(J For employment development or promotion
(J Due to lacks in prior training
U For other reasons (specify)
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16. Are you preparing for competitive examinations currently?
U Yes
(JNo

17. Are you studying currently?
(JYes
(JNo (go to question 20)

18. What type of studies are you enrolled in?
(J Diploma/Technical engineering/Technical architecture
(] Degree/High-level engineering/Architecture
(J Non official university degree
(J Doctorate-level and research postgraduate studies
(J Master’s/Postgraduate degree
(J Undergraduate degree

19. Reason for continuing to study:
(JTo be in a better position to find employment
(J For employment development or promotion
(J Due to lacks in prior training
(J For other reasons (specify)

20. Do you work currently?
(JYes
(JNo (go to question 30)

21. Province:
(J A Coruna (go to question 23)
(J Lugo (go to question 23)
(J Ourense (go to question 23)
(J Pontevedra (go to question 23)
(J Rest of Spain
(J Rest of European Union
(J Rest of the world

22. Reason for not working in Galicia:
(J Did not find work in Galicia
(] Better offer abroad
(J Personal reasons
(] For other reasons (specify)
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23. Time in the position of current employment, in months:

24. Are you self-employed or an employee?
(J Self-employed
(J Employee (go to question 26)

25. If self-employed, were you registered?
(J Registered (go to question 28)
(J Not registered (go to question 28)

26. If employed, did you have a contract?
(J Without contract (go to question 28)
(JWith contract (go to question 27)

27. If you had a contract, what kind was it?
(J Permanent
(J Temporary
(JInternship contract
(J Scholarship

(] Other (specify)

28. Type of work schedule:
(J Part time
) Full time

29. Number of employees in the company:
(J0-1
J2-9
(J10-49
(J50-99
(J100-149
(J150-199
(J200-249
(J 250 or more
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REGARDING YOUR TIME IN THE FACULTY/SCHOOL

Evaluate the following aspects of your time in the University:

112 (3 (4|5

30 | Performance of internships in companies was facilitated

The class contents took into consideration the advances
31 - 2 ;

and the predominating technologies in your field
32 External support (academies) was necessary for some

subjects.
33 The degree program allows one to finish in the stipulated

time period.

*Evaluation scale from 1: None to 5: Much

N/A|1 |2 |3 |4 |5

Having completed the degree, did you require the
collaboration of a professor in the performance of your
34 | work?

Evaluate from 1 to 5 your satisfaction with the help
received.

Did you perform internships in companies?

Evaluation of its usefulness for gaining employment.

*N/A: Not applicable. Evaluation scale from 1: None to 5: Much

35

36. During the time in the university, did you dedicate your time only to
study? (except for internships):

(J Full-time study (go to question 39)

(J Combined study and work

37. If you combined study and work, what kind was it? (except internships):
(J Study and some sporadic work
(J Study and part-time work
(J Study and some full-time work

38. Evaluate the relationship between this work activity and studies:

11213|14|5
Employment-studies relationship
* Evaluation scale from 1: None to 5: Much
165
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REGARDING THE EMPLOYMENT SEARCH

39. Have you ever looked for work related to your degree or are you currently
doing so?

(J No (if the answer to question 20 is No, go to question 114 and if
the answer to question 20 is yes, go to question 40)

(J Yes, but | did not find it (go to questions 41-55. 58-76 and then
go to question 114)

(JYes, and | found it (go to question 41)

40. Are you working on something related to your degree?
(JNo (go to question 114)
(J Yes (go to question 77)

Indicate to what extent you used the following ways when looking for a job:

Public Employment Service of Galicia

41 (INEM or Servizo Galego de Colocacién)

42 | Office of Integrated Services for Young People (OSIX)

43 | Business-University Foundation

44 Offers and employment scholarships through the
university (not OSIX)

45 Employment scholarships from other institutions or
managed by other institutions

Self-promotion (by sending your CV to the company,
46 | calling or visiting without knowing whether there was an
offer)

47 |Responding to job advertisements in the newspaper

48 |Placing advertisements

49 |Introduction to competitive exam/temporary competition

50 | Through a temporary employment agency

51 | Consulting

52 |Internet

53 | Through personal contacts, relatives or friends

54 | Self-employment

55 | Other (specify)

* Evaluation scale from 1: None to 5: Much

56. The route favoring first employment was:
(J Some of the above: N°.
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(J Extension of internships performed during studies

(J Others (specify)

57. How long did it take to get your first employment from receiving the
degree (in months)?

In your experience, how important are the following factors in getting a job:

58 | The degree studied

59 | Your academic file

60 | Specialization in the degree

61 | Postgraduate courses, master’s or doctoral courses
62 | Related work experience

63 | Internships in the same company

64 | Internships in other companies

65 | Foreign language knowledge

66 | Computer skills

67 | Attitude during interviews

68 | Result of the selection test

69 | Reputation of the university where you studied
70 | Personal relations and the environment

71 | Persevere in the search

72 | Have geographic mobility

73 | Absence of relative load/commitment

74 | Take advantage of opportunities

* Evaluation scale from 1: None to 5: Much

75. Did you refuse a job offer?
751. If you were one of those who were or are seeking work but
have not found a job:
(JNo (go to question 114)

(J Yes (go to question 76 and then go to question 114)
752. If you were one of those who were or are seeking work and
have found it:

(JNo (go to question 77)
J Yes
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76. From among the following, select the reason (you can select more than 1):

Position of lower qualification than degree
Position of higher qualification than degree
Inadequate hiring modes

Existence of a better offer

Inadequate financial offer

Inadequate work schedule

Requirement to change residence
Requirement of availability for travel

The work to be performed was not attractive
Other (specify)

REGARDING CURRENT WORK SITUATION

77. Number of companies/institutions you have worked in since you got your
qualification:

78. Number of work contracts since you got your qualification:

79. Net monthly salary of your current job:
(J Lower than €500
(J €500 -€1,000
(J€1,000 -€1,500
(J€1,500 -€2,000
(J Higher than €2,000
(J Does not know / Does not answer

Evaluate the following aspects of your current employment:

Your position at work is consistent with the degree/

80 specialty studied

81 Specific training was required (more than 3 months) to
perform your work

Your labor situation is consistent with the effort put into
82 G
obtaining the degree

* Scale of evaluation 1: None to 5: Much

168
- S
< nicio indice Cerrar \wmp



N/A

83

The degree is well-respected in your company

84

The school/faculty is well-respected in your company

85

You consider yourself sufficiently valued in the company

* N/A:

Not applicable. Scale of evaluation 1: None to 5: Much

186 | The knowledge acquired during the degree was useful

* Scale of evaluation 1: None to 5: Much

N/A

87

You observed real promotion possibilities within the

company

* NIA:

Not applicable. Scale of evaluation 1: None to 5: Much

88

You consider your work stable

89

You consider your current level of compensation

90

adequate
You work in the geographic area that you desire

* Scale of evaluation 1: None to 5: Much

Evaluate the importance of the following aspects of training for the
performance of your current employment:

91

Loyalty, honesty

92

Learning abilities

93

Motivation

94

Adaptability

95

Initiative

96

Critical thinking

97

Creativity

98

Written and oral communication skills

99

Broad general knowledge

100

Theoretical field-specific

101

Practical field-specific

102

Working in a team capacity

103

Working independently capacity

104

Working under pressure capacity
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105

Analytical ability

106

Ability to assume responsibility

107

Problem-solving ability

108

Planning coordinating and organizing

109

Leadership ability

110

Foreign language knowledge

111

Computer skills

* Scale of evaluation 1: None to 5: Much

112

Your professional line coincides with your expectations
at the beginning of the degree

113

You consider that more information on the employment
search is necessary within the university

* Scale of evaluation 1: None to 5: Much

114. Would you go back to enroll in university studies?

(JNo (end of the survey)
(J Yes (go to question 115)

115. Would you go back to enroll in your degree?

116. Would you go back to enroll in your degree in the same university?

170

(JNo (end of the survey)
(J Yes (go to question 116)

O No
J Yes
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Health Sciences

e Diploma in Nursing

e Diploma in Physiotherapy

e Diploma in Logopaedia

e Diploma in Podology

e Diploma in Occupational Therapy
e Degree in Nursing

e Degree in Physiotherapy

e Degree in Occupational Therapy
e BSin Pharmacy

e BSin Medicine

e BSin Dentistry

e BSin Veterinary Sciences

Sciences:

e Diploma in Optical Dispensing and Optometry
e Degree in Physics

e Degree in Mathematics

e BSin Biology

e BSin Food Science and Technology

e BSin Marine Science
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e BS in Physics
e BSin Mathematics

e BSin Chemistry

Engineering and Architecture:

e Architecture

e Technical architecture

e Diploma in Marine Engineering

e Diploma in Maritime Navigation

e Agricultural Engineering

e Engineering, Industrial Automation and Electronics*
e Civil Engineering, Canals and Ports

e Industrial Engineering

e Computer Engineering

e Mining Engineering

e Forestry Engineering

e Naval and Oceanic Engineering

e Industrial Organization Engineering

e Chemical Engineering

e Technical Agronomy Engineering

e Technical Industrial Design Engineering
e Technical Forestry Engineering

e Technical Industrial Engineering

e Technical Computer Engineering

e Technical Naval Engineering

e Technical Public Works Engineering

4 No sample in this survey
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Technical Telecommunications Engineering

Technical Topography Engineering
Telecommunications Engineering

Engineering degree in Industrial Design and Product
Development

Degree in Technical Architecture

Degree in Computer Engineering

Degree in Marine Engineering

BS in Marine Engineering

BS in Civil Marine

BS in Nautic and Maritime Transport

Social and Legal Sciences:

Social and Legal Sciences |

Diploma in Business Sciences

Degree in Business Administration and Management
Degree in Economics

BS in Business Administration and Management

BS in Economics

Social and Legal Sciences Il

Diploma in Labor Relations

Degree in Political Science and Public Administration
Degree in Labor Relations and Human Resources

BS in Political Science and Administration

BS in Law
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Social and Legal Sciences llI

e Diploma in Social Education

e Diploma in Social Work

* Degree in Physical Activities and Sports Sciences
e Degree in Social Education

® Degree in Teaching Primary Education

e BS in Physical Activities and Sports Sciences

e BSin Pedagogy

e BSin Psychology

e BS in Psychopedagogy

e BS in Sociology

e Teacher Specializing in Hearing and Language
e Special Education Teacher

e Physical Education Teacher

e Infant Education Teacher

e Musical Education Teacher

e Junior Education Teacher

e Teacher Specializing in Foreign Language

Social and Legal Sciences IV

* Diploma in Tourism

e Diploma in Public Administration and Management
e Degree in Public Administration and Management
e Degree in Tourism

e BSin Audiovisual Communication Studies

e BS in Advertising and Public Relations

e BSinJournalism
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Arts and Humanities

Arts and Humanities |

Diploma in Librarianship and Documentation
Degree in Art

BS in Art

BS in Documentation

BS in Philosophy

BS in History

BS in History of Art

BS in Humanities

BS in Geography

Arts and Humanities Il

BS in German Philology
BS in Classical Philology
BS in French Philology

BS in Galician Philology

BS in Hispanic Philology
BS in English Philology

BS in Italian Philology

BS in Portuguese Philology
BS in Romanic Philology

BS in Translation and Interpretation
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